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ABSTRACT 

The  TRADOC  Women  in  Combat  Study  was  conducted  by  the  Women  in  Combat  Task 
Force  (WCTF)  Study  Group  organized  under  the  Combined  Arms  Integration 
Directorate,  Combined  Arms  Combat  Developments  Activity,  Fort  Leavenworth, 

Kansas.  This  document  Is  the  final  report  of  that  effort. 

The  TRADOC  Women  In  Combat  study  was  undertaken  as  a  short-term  effort  to 
evaluate  the  current  Army  policy  governing  assignment  and  utilization  of  women  ^ 
soldiers  in  the  combat  zone,  focusing  on  the  Direct  Combat  Probability  Coding 
policy.  The  purpose  of  the  study  was  to  determine  If  changes  are  required  to 
current  Army  policy  governing  utilization  of  women  in  combat. 

Findings  are  based  on  research  of  literature  pertinent  to  the  roles  of 
women  in  combat,  workshops  conducted  by  the  WCTF  with  TRADOC  Proponency 
Offices,  visits  to  FORSCOM  and  TRADOC  posts  and  units,  briefings  to  field 
cotiinanders  and  questionnaires  and  interviews  with  selected  groups  of  Array 
personnel . 

Conclusions  and  recommendations  offer  a  comprehensive  and  consistent 
assignment  policy  for  women  based  on  a  study  group  determination  that  the 
intent  of  Congress  is  to  exclude  women  soldiers  from  primary  offensive  killing 
roles  in  combat.  The  recommendations  address,  with  equal  concern,  the  need 
for  mandatory  physical  strength  standards  by  MOS  and  development  of  a  "gender 
free"  physical  demands  strength  test  as  a  predictor  of  a  recruit's  ability  to 
qualify  for  the  physical  strength  requirements  of  an  MOS  prior  to  award  of  an 
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EXECUTIVE  SUMMARY 

1.  PURPOSE.  The  Women  1n  Combat  Task  Force  (WCTF)  study  group  was  Initiated 
at  the  direction  of  Commander,  U.S.  Army  Training  and  Doctrine  Command.  Its 
mission  was  to  examine  how  the  Army  should  assign  and  utilize  female  soldiers 
to  enhance  Army  combat  effectiveness  in  the  Airland  Battle  environment.  This 
examination  was  to  be  made  without  regard  to  the  Influence  of  past  or  present 
Women  In  the  Army  studies. 

2.  BACKGROUND. 

a.  Study  Group  Formation.  The  WCTF  study  group  was  formed  as  an  adjunct 
to  the  Combined  Arms  Integration  Directorate,  Combined  Arms  Combat 
Developments  Activity,  Combined  Arms  Center,  Fort  Leavenworth,  Kansas.  The 
study  group  consisted  of  six  full-time  and  two  part-time  personnel  from  the 
Combined  Arms  Center  (CAC).  Additionally,  the  CAC  branch  proponency  offices, 
the  Soldier  Support  Center,  and. the  Logistics  Center  assisted  as  required. 

The  study  group  was  Initially  chartered  for  90  days.  This  period  was 
subsequently  extended,  and  the  entire  effort  required  10  months  to  complete. 

b.  Basis  of  the  Study.  In  November  1983,  the  Direct  Combat  Probability 
Coding  (DCPC)  system  was  Implemented  by  the  Secretary  of  the  Army  as  Army 
policy  specifying  where  women  may  be  assigned  on  the  battlefield.  Both  DCPC 
and  the  HOS  physical  demands  analysis,  a  methodology  for  addressing 
longstanding  field  commanders'  concerns  regarding  the  lesser  physical  strength 
of  female  soldiers,  resulted  from  the  Women  in  the  Army  Policy  Review  Group 
(WITAPR6)  study  completed  in  1982.  The  WITAPR6  recommendations  addressing 
physical  strength— the  MOS  Physical  Demands  Analysis— have  not  been  fully 
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implemented  by  Department  of  the  Army.  Since  the  implementation  of  OCPC,  a 
number  of  concerns  have  arisen.  These  concerns  center,  first,  around  the 
operational  commander's  difficulty  in  making  OCPC  fit  with  the  evolving 
AirLand  Battle  Doctrine  and  revised  threat  assessments  and,  secondly,  the 
administrative  inequities  that  are  being  experienced.  This  latter  area 
includes  inconsistent  probability  coding  of  duty  positions,  unequal  career 
progression  opportunities  for  both  males  and  females  in  various  career  fields, 
and  a  confusing  array  of  probability  codes  to  deal  with.  Other  concerns  have 
also  been  raised  by  field  commanders  and  branch  proponents  regarding  the 
capability  of  women  soldiers  to  perform  in  a  combat  environment,  and  the 
adverse  impact  on  combat  service  support  and  combat  support  unit  mission 
accomplishment  that  has  resulted  from  the  use  of  •battlefield  location*  as  one 
of  the  criteria  for  determining  female  assignments  under  DCPC  policy.  At  the 
invitation  of  ODCSPER,  HQDA  in  early  1985,  several  of  the  proponents  developed 
approaches  to  solving  these  problems.  During  presentations  at  a  Specialty 
Proponent  General  Officer  Steering  Committee  in  Hay  1985,  it  became  apparent 
that  there  was  wide  variation  among  the  proponents  in  their  approaches  to  the 
method  of  analysis,  interpretation,  and  application  of  DCPC  guidelines. 

Because  of  the  need  for  a  review  of  the  impact  of  OCPC  policy  and  other 
concerns  not  directly  addressed  by  OCPC  policy,  as  well  as  a  desire  on  the 
part  of  the  Commander,  U.S.  Army  Training  and  Doctrine  Command  that  a  solution 
to  these  problems  be  comprehensive  and  consistent  in  approach  and  application, 
the  WCTF  was  formed  to  address  the  issue  of  how  women  should  be  employed  on 
the  battlefield. 
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3.  MgTHODQLOSY.  As  initially  conceived,  the  WCTF  study  was  to  be  a  short¬ 
term  action  necessarily  limited  In  scope,  design,  and  depth  of  research. 
Subsequent  extension  of  the  study  time  frame  allowed  for  a  more  thorough 
evaluation  of  the  key  Issues. 

a.  Information  Gathering.  The  WCTF  approach  Involved  research  of  both 
published  and  unpublished  studies  and  reports,  field  visits,  a  questionnaire 
survey  of  selected  groups,  and  workshops  with  branch/functional  area 
proponents.  The  field  visits  Included  both  specific  data-gathering  ventures 
at  other  TRADOC  activities,  and  obtaining  assessments  of  five  division 
commanders  and  two  major  Army  command  commanders,  as  well  as  their  staffs, 
regarding  initial  study  findings  and  the  general  performance  of  women  soldiers 
in  those  comnands.  A  study-group  developed  survey  questionnaire  was 
administered  to  1,102  personnel,  principally  resident  students  of  the  Command 
and  General  Staff  college.  Combined  Arms  Service  Staff  School,  and  the 
Sergeants  Major  Academy.  Finally,  two  workshops  held  at  CAC  involved  the 
branch  and  functional  area  proponents  within  TRADOC. 

b.  Study  Parameters.  The  criteria  for  measuring  the  validity  of  study 

findings  were  that  any  recommendations  must: 

(1)  Support  combat  effectiveness,  e.g.,  the  Army's  capability  to 

carry  out  its  mission  on  the  battlefield. 

(2)  Be  consistent  in  approach  and  application  to  designating 
positions  throughout  the  Army  force  structure  where  women  may  or  may  not  serve 

(3)  Be  consistent  with  the  tenets  of  Airland  Battle  Doctrine  and  with 

current  estimates  of  Threat  doctrine  and  capabilities. 
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c.  Additional  Study  Questions.  In  addition  to  the  preceding  study  group 
mission  statement,  four  specific  questions  were  initially  posed  for  answering 

during  the  study.  These  questions  were: 

(1)  If  we  were  just  beginning  to  access  women  into  the  Army  and  had 

no  policy,  where  would  we  draw  the  assignment  line? 

(2)  While  women  may  be  able  to  do  the  job  in  a  peactinie  environment, 
is  it  realistic  to  assume  they  can  physically  and  psychologically  do  the  job 
during  war? 

(3)  Practically  and  culturally,  is  it  sound  to  assign  women  to 
positions  forward  of  corps? 

What  do  other  countries  of  our  cultural  background,  such  as 

England  and  France,  have  for  a  policy? 

d.  Issue  Development.  In  order  to  focus  the  scope  of  the  study  within 
resources  available  while  providing  a  consistent  approach  to  assignment 
policy,  the  .issues  bearing  directly  on  policy  were  separated  from  issues  that 
could  and  should  be  addressed  through  routine  personnel  management 
procedures.  An  effective  Army  policy  must  be  the  foundation  from  which 
personnel  management  issues  can  be  addressed.  Therefore,  issues  relating  to 
professional  development,  career  progression  and  personnel  turbulence  were 
excluded  from  the  direct  focus  of  this  study.  While  these  are  important  in 
the  context  of  personnel  management,  basic  policy  development  should  drive 
these  matters  rather  than  the  reverse.  Research  efforts  eventually  focused  on 
three  areas:  refinement  of  OCPC,  support  for  job  related  physical  strength 
standards,  and  analysis  of  a  broad  range  of  topics  termed  combat  effectiveness 
concerns.  As  the  study  progressed,  the  combat  effectiveness  concerns  were 
narrowed  to  a  focus  on  pregnancy,  soldier  bonding  and  the  impact  on  mission 
performance  of  sole  parents  and  married  service  couples. 
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4.  SUMMARY.  The  findings  in  this  report  are  based  on  studies  conducted  by 
various  Array  research  activities,  data  maintained  by  the  U.S.  Army  Military 
Personnel  Center  and  OOCSPER,  HQDA,  and  published  materials  from  the 
Congressional  Record,  Army  doctrinal  publications,  and  other  sources.  Inputs 
from  major  field  commands  were  also  given  significant  weight  since  these 
organizations  are  staffed  and  commanded  by  those  who  are  ultimately 
responsible,  on  a  daily  basis,  for  the  combat  readiness  of  the  nation ‘s  ground 
combat  forces.  The  findings  and  recommendations  of  the  study  are  outlined 
below. 

y  a.  Combat  Exclusion.  The  Intent  of  Congress  and  of  the  American  public 
is  that  female  members  of  the  Armed  Forces  should  be  excluded  from  combat. 

The  meaning  of  the  term  "combat"  in  public  usage  is  not  precise,  especially  as 
it  might  apply  to  ground  forces  in  the  modern  ^rLand  Battle  environment. 
However,  a  clear  operational  concept  of  combat  for  this  purpose  can  be 
determined  by  considering  the  missions  and  functions  of  the  various  force 
elements  in  the  Army.  The  central  function  of  ground  combatants  is  to  kill  or 
destroy  the  enemy  by  offensive  action  using  direct  and  indirect  fire  weapons. 
While  all  military  forces  support  this  function,  only  certain  identifiable 
elements  are  assigned  this  mission  and  perform  it  within  recognized  doctrinal 
tenets.  Those  military  occupational  specialties  (MOSs)  and  units  that  have  a 
mission  or  function  of  seeking  to  engage  and  destroy  enemy  forces  in  offensive 
combat  must  be  closed  to  women  soldiers  in  order  for  the  Army  to  comply  with 
national  policy.  Except  for  this  combat  exclusion  policy,  there  are  no  sound 
reasons— practical  or  cultural— to  categorically  deny  women  assignments 
anywhere  on  the  Airland  Battlefield  as  long  as  they  are  qualified  to  perform 
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the  required  duties.  The  concept  of  protecting  females  from  the  violence  of 
combat  and  the  risks  of  being  killed,  wounded  or  captured  on  the  modern 
battlefield  is  inconsistent  with  the  practice  of  having  them  in  the  Army. 

Women  cannot  be  protected  from  the  enemy  on  the  Airland  Battlefield  and,  in 
fact,  must  participat^equally  with  men  in  killing  or  destroying  enemy  forces 
as--flece^jsary-^to_def_end  tjhemse^^^  their  unit.  The  concept  of  the  current 

Direct  Combat  Probability  Coding  (OCPC)  policy  as  a  methodology  for 
implementing  combat  exclusion  is  sound.  Implementation  of  the  concept 
requires  modification  to  improve  understanding  by  all  concerned,  to  achieve 
consistency  in  application  throughout  the  Army,  and  to  support  the  unit 
coiimander’s  flexibility  in  utilizing  assigned  personnel.  The  following 
recomnendatlons  will  provide  for  a  combat  exclusion  policy  that  better 
supports  the  combat  effectiveness  of  Army  forces: 

(1)  Base  the  definition  of  areas  and  positions  from  which  females  are 
excluded  on  the  following  female  soldier  assignment  policy  rather  than  the 

current  definition  of  direct  combat: 

Women  nay  serve  in  all  units  and  MOSs  which  do  not  have  a 
TOE  or  doctrinal  mission  to  destroy  the  enemy  by  direct 
applUation  of  offensive  force,  whether  by  fire,  maneuver, 
or  shock  effect.  The  level  of  unit  closed  to  women  will  be 
determined  by  the  doctrinal  employment  of  the  unit  and/or 
its  organic  subordinate  elements  in  performing  offensive 
combat  missions.  Women  may  serve  in  all  MOSs  except  those 
whose  specified  duties  involve  the  application  of  offensive 
force  to  destroy  the  enemy. 
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(2)  Revise  the  criteria  for  coding  MOSs/units/positions  as  open  or 
closed  to  women  to  discontinue  use  of  battlefield  location  as  a  criterion. 
Coding  criteria  would  be  as  follows: 

y'^(a)  HOS/Special  Skill  Identifiers  having  wartime  duties  or  tasks 
involving  the  primary  offensive  mission  of  killing  or  destroying  the  enemy 
will  be  closed  to  women. 

(b)  Units  which  have  a  mission- involving  the  primary  offensive 
function  of  killing  or  destroying  the  enemy  will  be  closed  to  women. 

(c)  Normal  doctrinal  employment  of  a  unit  in  executing  the 
mission  will  determine  the  size  of  the  unit  (platoon,  company,  battalion) 
closed  to  women. 

(3)  Use  only  two  codes  to  designate  all  duty  positions  in  Army 
authorization  documents  as  open  or  closed  to  women.  Since  these  codes  would 
not  designate  "probability  of  combat,"  a  code  set  other  than  *P"-codes  should 
be  used;  e.g.,  "X"  to  designate  closed  positions  and  "0"  to  designate  open 
positions. 

(4)  Make  combat  exclusion  coding  decisions  only  at  the  following 
level  of  detail: 


(a)  HOS/Special  Skill  Identifier  and  Officer  Areas  of 
Concentration/Additional  Skill  Identifier,  and 

(b)  Type  and  size  of  unit. 

(c)  Authorized  positions  within  units  will  be  mechanically  coded 
based  on  (a)  and  (b),  above. 

b.  Physical  Strength.  Hatching  the  physical  strength  capability  of  a 
soldier  to  the  physical  strength  requirements  of  a  job  is  one  of  the  most 
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basic  detenninants  of  combat  effectiveness.  Technological  advances  that 
either  have  been  realized  or  are  being  developed  will  not  alleviate  the 
requirement  for  a  great  deal  of  strenuous  physical  activity  on  the  part  of 
lower  grade  enlisted  soldiers,  especially  in  a  combat  environment.  The  lack 
of  adequate  physical  strength  to  meet  the  requirements  of  the  physically 
demanding  MOSs  is  a  problem  with  some  soldiers  of  both  sexes.  The  subject  is 
addressed  in  this  study  because  it  is  of  considerably  greater  concern  with 
female  soldiers  since  they  possess,  on  average,  significantly  less  physical 
strength  than  do  males.  Female  soldiers  can  physically  do  any  military  job 
both  in  peacetime  and  wartime  if  they  are  selected  and  trained  based  on 
Individual  capability  to  perform  the  requirements  of  the  MOS  and  related 
tasks.  The  proportion  of  females  who  can  do  the  physically  demanding  jobs  is, 
however,  much  smaller  than  the  proportion  of  males  due  to  physiological 
differences  between  the  sexes.  Since  enlistees,  both  male  and  female,  are 
presently  being  permitted  to  select  an  HOS  without  regard  to  the  physical 
capacity  necessary  to  perform  required  duties,  the  mission  capability  of  some 
units  is  being  noticeably  degraded.  Such  information  is  generally  not  being 
reported  by  field  commanders,  however,  because  of  a  widespread  belief  that  to 
do  so  would  jeopardize  one's  career  regardless  of  the  merit  of  the  case.  This 
study  group,  like  those  before  it,  is  convinced  that  physical  strength 
capacity  of  an  individual  should  be  made  a  mandatory  criterion  for  HOS 
qualification  by  all  soldiers  on  a  gender-free  basis.  The  concern  for 
difficulty  in  recruiting  sufficient  qualified  females  to  fill  the  large 
numbers  of  positions  in  the  physically  demanding  HOS  should  be  subordinated  to 
the  paramount  concern  of  recruiting  a  combat-effective  Army.  Prior  to 
Implementing  a  mandatory  physical  strength  criterion  for  HOS,  there  are 
certain  administrative  actions 
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that  must  be  completed  to  ensure  a  fair  and  objective  set  of  standards  that 
blocks  the  potential  for  MOS  entry  discriminination  against  either  sex. 
Although  a  great  deal  of  productive  effort  has  been  devoted  in  recent  years  to 
describing  the  required  duties  and  functions  of  each  MOS  and  to  rating  the 
physical  demands  required  of  the  incumbent,  inaccuracies  remain.  Further, 
there  appears  to  be  a  lack  of  effective  central  control  and  authority  to 
initiate  a  priority  effort  toward  completing  these  actions  and  implementing  a 
mandatory  physical  strength  qualification  system.  The  following 
recommendations,  if  implemented,  would  effectively  eliminate  the  most 
significant  personnel-related  factor  degrading  unit  combat  effectiveness: 

(1)  Institute  physical  strength  to  meet  MOS  job  related  standards  as 
a  mandatory  criterion  for  MOS  entry  and  qualification  of  all  soldiers, 
regardless  of  gender. 

(2)  Base  the  physical  strength  standards  for  each  HOS  on  duty 
performance  in  a  field  (combat)  environment. 

(3)  Validate  the  physical  demands  analysis  (POA)  and  physical 
performance  tasks  (PPTs)  in  AR  611-201  for  every  MOS,  with  emphasis  on  the 
following: 

(a)  POAs  and  PPTs  accurately  describe  how  the  task  is  to  be 
accomplished  in  the  field  environment,  to  include  inherent  and  common  soldier 
tasks. 

(b)  POAs  and  PPTs  accurately  and  consistently  reflect  the  actual 
amount  of  force  or  effort  required  on  the  part  of  an  individual  to  perform  a 
task. 
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(4)  Revise  current  Military  Enlistment  Physical  Strength  Capacity 
Test  (MEPSCAT)  to  use  the  incremental  lift  device  at  the  end  of  the  basic 
combat  training  (8CT)  cycle  rather  than  using  alleged  job  related  tasks  at  the 
end  of  the  advanced  individual  training  (AIT)  cycle. 

(5)  Include  the  average  percentage  gain  in  physical  strength  for  each 
sex,  resulting  from  the  physical  conditioning  achieved  during  BCT,  in  initial 

physical  qualification  assessment  at  HEPS. 

(6)  Appoint  TRAOOC  as  the  Department  of  the  Army  executive  agent  for 
implementing  of  OA  policy  regarding  physical  strength  standards  and 
qualification.  As  executive  agent,  TRAOOC  would  establish  strong,  effective 
administrative  control  over  the  physical  demands  analysis  and  physical 
strength  test  validation  processes  to  achieve  early  implementation  of 
mandatory  qualification  standards. 

(7)  Designate  the  Soldier  Support  Center  National  Capital  Region  as 
the  responsible  TRADOC  integrating  center  for  carrying  out  TRAOOC 
responsibilities  as  DA  executive  agent. 

c.  Combat  Effectiveness.  From  an  extensive  literature  review,  the  WCTF 
study  group  developed  a  list  of  19  components  or  factors  that  address  the 
combat  effectiveness  of  soldiers.  The  components  that  deal  directly  with 
where  females  should  serve  on  the  battlefield,  and  with  required  physical 
strength  and  stamina,  are  treated  separately  as  major  study  topics.  Of  the 
remaining  15  items  on  the  original  list,  only  the  issues  of  deployability  and 
attrition,  which  boiled  down  essentially soldiers 
and  married  service  couples  on  unit  combat  readiness,  evolved  into  substantive 
study  topics.  The  adverse  impact  of  pregnant  soldiers  on  combat  effectiveness 
In  terms  of  unit  operational  readiness,  capability  for  rapid  overseas 
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deployment,  and  mission  accomplishment  is  second  only  to  the  physical  strength 
issue  among  commanders.  The  most  significant  reasons  for  this  impact  are  the 
extensive  absence  from  authorized  positions,  especially  in  low  density  MOSs 
and/or  duty  positions -believed  hazardous. to  the  fetus  due  _to  physical  or 
environmental  conditions,  and  the  long-term  nondeployable  status  related  to 
pregnancy.  Some  of  the  lost  duty  time  of  pregnant  soldiers  is  probably  due  to 
a  widespread  lack  of  understanding  by  male  commanders  and  supervisors  of  the 
condition  of  pregnancy,  and  their  reluctance  to  enforce  reasonable  duty 
requirements  and  standards  of  conduct.  Regardless  of  the  measures  conceived 
thus  far  to  eliminate  this  problem  by  terminating  the  active  duty  status  of 
pregnant  soldiers,  legal  precedents  insist  that  pregnancy-related  personnel 
actions  be  conducted  on  an  individual  soldier  basis.  The  potential  impact  of 
sole  parent  and  married  serice  couples  on  unit  combat  readiness  generates 
nearly  as  much  concern  among  troop  unit  commanders  as  the  closely  related 
pregnancy  issue.  Sole  parents  (a  majority  of  whom  are  male)  and  the  female 
member  of  married  service  couples  may  elect  to  terminate  active  duty  status 
rather  than  deploy  into  combat.  Additionally,  local  commanders  frequently 
permit  duty  limitations  for  these  soldiers  based  on  child  care  considerations, 
although  existing  regulations  clearly  give  first  priority  to  mission 
accomplishment  and  duty  performance  of  both  commanders  and  soldiers — parents 
or  otherwise — in  this  regard.  Few  commanders  could  cite  actions  they  had 
taken  to  address  this  problem.  A  final  issue  reviewed  by  the  study  group  was 
the  impact  in  mixed  sex  units  of  female  soldiers  on  the  male  bonding  process. 
Although  fairly  extensive  literature  exists  on  bonding  among  members  of  unisex 
organizations,  no  studies  have  been  completed  on  bonding  in  mixed  sex  units. 
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Two  studies  currently  underway  may  produce  substantive  findings  on  this 
topic.  The  following  recommendations  apply  to  those  issues  for  which 
substantive  evidence  of  a  problem  could  be  ascertained: 

(1)  Commanders/supervisors  address  the  pregnancy  issue  on  an 
individual  basis,  require  duty  performance  of  pregnant  soldiers  lAW  individual 
medical  assessment  of  the  soldier,  and  separate  non-performers  UP  AR  600-20 

and  AR  635-200/AR  635-100  as  necessary. 

(2)  Commanders  enforce  the  provisions  of  AR  600-20  and  AR  635-200/  AR 
635-100  regarding  duty  performance  of  sole  parents  and  married  service 
couples.  Personnel  who  cannot  or  will  not  meet  their  responsibilities  should 
be  separated  from  the  service  for  inability  to  perform  prescribed  duties  due 
to  parenthood  as  regulations  currently  permit  it. 

(3)  Further  consideration  of  female  soldier  impact  on  male  bonding 
and  unit  cohesion  in  mixed  sex  units  should  await  the  results  of  ongoing 
studies  of  the  subject. 
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The  TRADOC  Women  In  Combat  Study  was  undertaken  as 
evaluate  the  current  Army  policy  governing  assignment 

soldiers  in  the  combat  zone,  focusing  on  the  Direct  Combat  Probability  Coding 
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policy.  The  purpose  of  the  study  was  to  determine  if  changes  are  required  to 
current  Army  policy  governing  utilization  of  women  in  combat. 

Findings  are  based  on  research  of  literature  pertinent  to  the  roles  of 
women  in  combat,  workshops  conducted  by  the  WCTF  with  TRAJ30C  Proponency 
Offices,  visits  to  FORSCOM  and  TEADOC  posts  and  units,  briefings  to  field 
commanders  and  questionnaires  and  interviews  with  selected  groups  of  Army 
personnel . 

Conclusions  and  recommendations  offer  a  comprehensive  and  consistent 
assignment  policy  for  women  based  on  a  study  group  determination  that  the 
intent  of  Congress  is  to  exclude  women  soldiers  from  primary  offensive  killing 
roles  in  combat.  The  recommendations  address,  with  equal  concern,  the  need  for 
mandatory  physical  strength  standards  by  MOS  and  development  of  a  "gender  free" 
physical  demands  strength  test  as  a  predictor  of  a  recruit's  ability  to 
qualify  for  the  physical  strength  requirements  of  an  MOS  prior  to  award  of  an 
MOS. 
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CHAPTER  I 
INTRODUCTION 


1-1 .  Purpose.  This  report  provides  the  results  of  the  Women  In  Combat  Task 
Force's  (WCTF)  review  of  existing  women  In  the  Army  policy,  current  TRAOOC 
branch  proponent  change  recommendations  and  the  WCTF  proposal  for  an 
alternative,  consistent  approach  to  utilization  and  assignment  of  women  that 
supports  combat  readiness  of  the  Army. 

...  l/ 

1-2,  Why  Another  Study  on  Women  in  the  Army?  No  federal  statute  specifies 
where  or  under  what  conditions  women  soldiers  may  serve  In  Army  units.  While 
the  U.S.  Navy  and  U.S.  Air  Force  must  define  policy  regarding  assignment  and 
utilization  of  female  service  members  within  the  confines  of  statutory 
limitations.  Army  combat  exclusion  policy  is  regulatory  in  nature  and  is 
promulgated  by  the  Secretary  of  the  Army,  pursuant  to  authority  of  Title  10 
United  States  Code  3012.  In  order  to  best  determine  the  basis  for  effective, 
sound  Army  policy,  several  studies  concerning  utilization  of  women  in  the  Army 
have  been  produced  during  the  past  10  years.  Recommendations  of  these  studies 
have  formed  the  Army's  policies  on  women  since  transitioning  from  the  Women  s 
Army  Corps.  The  most  recent  of  these  studies,  the  Women  in  the  Army  Policy 
Review  Group  (WITAPR6),  was  tasked  in  Hay  1981  to  assess  how  Army  policies 
concerning  women  Impacted  on  the  Army's  mission  and  readiness  for  combat,  to 
Include  mobility  and  deployment.  It  concluded  that  the  existing  combat 
exclusion  policy  did  not  realistically  deal  with  the  modern  battlefield  as  an 
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extremely  fluid  environment.  The  majority  of  the  study,  however,  was  devoted 
to  establishing  a  process  for  determining  physical  strength  requirements  for 
each  MOS,  classifying  these  widely  differing  requirements  into  a  manageable 
set  of  standards  and  Identifying  a  testing  methodology  to  match  recruits 
physical  strength  qualifications  to  MOS  requirements.  This  was  in  response  to 
a  continuing  concern  by  field  commanders  over  the  impact  on  unit  mission 
capability  in  units  with  a  significant  density  of  female  soldiers. 

a.  The  WITAPR6  developed  and  recommended  adoption  of  two  methodologies. 
They  were  the  Direct  Combat  Probability  Coding  System  and  the  MOS  Physical 
Demands  Analysis.  The  Direct  Combat  Probability  Coding  (DCPC)  system  was 
approved  by  the  Secretary  of  the  Army  in  November  1983,  replacing  the  1977 
Combat  Exclusion  Policy.  The  MOS  physical  demands  approach  to  matching 
soldiers  to  jobs  has  been  only  partially  implemented  and  therefore  has  not 
achieved  intended  objectives. 

b.  During  the  period  of  implementation  of  DCPC,  following  its  approval  as 
the  Army's  policy  for  assignment  of  women  soldiers,  a  number  of  concerns 
arose.  These  concerns  centered  around  the  operational  commanders  difficulty 
of  making  DCPC  fit  with  the  evolving  Airland  Battle  Doctrine  and  revised 
threat  assessments,  and,  secondly,  the  administrative  inequities  that  were 
being  experienced.  This  latter  area  included  inconsistent  probability  coding 
of  duty  positions,  unequal  career  progression  opportunities  for  both  males  and 
females  In  various  career  fields  and  a  confusing  array  of  probability  codes 
(seven)  to  deal  with.  Other,  sometimes  conflicting,  concerns  were  also  being 
heard  from  field  commanders  and  branch  proponents  regarding  the  capability  of 
women  soldiers  to  perform  In  a  combat  environment. 
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parameters.  Key  parameters  of  the  study  were  that  any 
.iidations  must: 

(1)  Support  combat  effectiveness,  e.g.,  the  Army's  capability  to 
carry  out  its  mission  on  the  battlefield. 

(2)  Be  consistent  in  approach  and  application  to  designating 
positions  throughout  the  Army  force  structure  where  women  may  or  may  not  serve. 

(3)  Be  consistent  with  the  tenets  of  Airland  Battle  Doctrine  and  with 
current  estimates  of  Threat  doctrine  and  capabilities. 

b.  Additional  study  questions.  Four  specific  questions  were  initially 
posed  to  the  study  group  for  answering  during  the  study.  The  questions  were: 

(1)  If  we  were  just  beginning  to  access  women  into  the  Army  and  had 

no  policy,  where  would  we  draw  the  assignment  line? 

(2)  While  women  may  be  able  to  do  the  job  in  a  peacetime  environment, 
is  it  realistic  to  assume  they  can  physically  and  psychologically  do  the  job 
during  war? 

yy^O)  Practically  and  culturally,  is  it  sound  to  assign  women  to 
positions  forward  of  corps? 

(4)  What  do  other  countries  of  our  cultural  background,  such  as 

England  and  France,  have  for  a  policy? 

c.  Additional  guidance.  Following  a  7  October  1985  in-process  review. 

Commander,  TRADOC  provided  the  following  guidance: 

(1)  Lay  out  the  Army  force  structure  by  unit  and  by  MOS  to  show  the 
impact  and  demonstrate  consistency  of  the  WCTF  proposed  combat  exclusion 
policy.  Involve  TRADOC  branch  proponents  in  this  action. 
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(2)  Develop  the  study  group  tentative  recommendation  on  combat 
effectiveness  to  provide  a  basis  for  determining  whether  units  open  to  women 
should  be  capped  in  terms  of  male/female  strength  ratios.  Obtain  field 
commander's  assessments  and  other  source  data  to  assist  in  completing  this 
action. 

d.  Proponent  Issues. 

(1)  During  the  20-21  Hay  1985  Specialty  Proponent  SOSC;  the  U.S.  Army 
Logistics  Center  and  the  branch  proponents  from  Military  Police,  Signal, 
Engineer,  Military  Intelligence  and  Field  Artillery  Centers  identified 
specific  issues  and  proposed  solutions.  The  issues  included: 

(a)  Unequal  professional  development  opportunities  for  males  and 

females. 

(b)  Career  progression  limitations. 

(c)  Replacement/reconstitution  of  technical  service  MOS 
positions  in  male  only  units  from  predominantly  female  rear  area  units,  e.g., 
medical  aidmen. 

(d)  DCPC  approach  not  aligned  with  new  Airland  Battle  Doctrine. 

(e)  DCPC  and  Direct  Combat  definition  open  to  interpretation  in 
coding  units/MOSs,  e.g.,  lack  of  consistency  in  application. 

(f)  Location  as  a  criteria  for  exclusion  prevents  effective 
utilization  of  women  and  hinders  unit  mission  accomplishment. 

(g)  Too  many  gradations  of  DCPC  coding  causes  confusion  and 
inconsistency  in  TOE/MTOE  position  coding. 

(li)  DCPC  fluctuations  (changes  in  TOE  position  coding)  cause 
turbulence  in  female  inventory  management. 
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(2)  The  underlying  causes  for  these  issues  were  seen  as: 

(a)  Changes  in  doctrine  as  the  Army  moved  from  Active  Defense 
doctrine  to  Airland  Battle  Doctrine. 

(b)  Revision  of  threat  capabilities  and  strategy.  . 

(c)  Uncertainties  throughout  the  Army  regarding  the  intent  of 
Army  female  assignment  policies. 

(3)  Recommended  improvements  included  discarding  battlefield  location 
as  a  OCPC  criteria  for  position  coding  and  otherwise  aligning  DCPC  policy  with 
current  Airland  Battle  doctrine,  improved  recruiting  and  retention  of  women, 
and  consistent  application,  throughout  the  Army,  of  assignment  policies  for 
women . 

e.  Refinement  of  Study  Group  Issues.  The  initial  task  of  the  WCTF  was  to 
focus  the  scope  of  the  study  within  resources  available  while  meeting  the 
TRADOC  guidance  to  take  a  "fresh  look"  at  how  women  should  be  utilized  and  to 
provide  a  consistent  approach  to  assignment  policy.  Resources  consisted  of 
six  personnel  assigned  to  the  study  group  and  a  90-day  period  in  which  to 
complete  the  study  (the  time  period  was  subsequently  extended  to  accomodate 
the  additional  taskings. 

(1)  The  first  step  in  narrowing  the  study  focus  was  to  isolate  policy 
issues  from  issues  that  could  and  should  be  addressed  through  routine 
personnel  management  procedures.  An  effective  Army  policy  is  the  foundation 
from  which  personnel  management  issues  can  be  addressed.  Therefore,  issues 
relating  to  professional  development,  career  progression  and  personnel 
turbulence  were  excluded  from  direct  focus  of  this  study.  While  these  are 
Important  In  the  context  of  personnel  management  by  HIIPERCEN  and  proponents. 
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basic  policy  development  should  drive  these  matters  rather  than  the  reverse. 
Thus  the  study  group  was  left  to  concentrate  on  the  following  key  issues  in 
formulating  recommendations. 

(a)  Policy  must  improve  combat  effectiveness  of  the  Army.  To  do 
so,  recommended  changes  must  recognize  the  fluidity  of  the  Airland  Battle 
environment,  capabilities  and  perceived  intentions  of  Threat  forces, 
congressional  boundaries  on  the  utilization  of  women  soldiers  and 
capabilities/  limitations  of  women  soldiers  as  a  group,  if  different  than  male 
soldiers. 

(b)  Policy  must  be  relatively  easy  for  commanders  and  personnel 
managers  alike  to  understand  and  to  implement. 

(c)  Policy  must  permit  consistent  application  throughout  the 
force,  both  active  and  reserve  component. 

(2)  Initial  research  efforts  were  targeted  to  gain  insights  into  the 
concerns  expressed  by  proponents,  commanders. and  others.  The  results  were  to 
focus  on  three  areas:  refinement  of  DCPC,  support  for  job  related  physical 
strength  standards  and  analysis  of  a  broad  range  of  topics  termed  combat 
effectiveness  concerns.  As  the  study  progressed,  the  combat  effectiveness 
concerns  were  narrowed  to  a  focus  on  pregnancy,  soldier  bonding  and  the  impact 
on  mission  performance  of  sole  parents  and  married  service  couples. 

1-4.  Related  Studies. 

a.  Several  studies  have  been  completed  during  the  past  ten  years  that 
were  either  wholly  devoted  to  policies  governing  utilization  and  assignment  of 
women  or  that  addressed  some  aspect  of  the  subject  in  the  course  of  studying  a 
more  general  subject.  The  most  important  of  these  were: 
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(1)  Enlisted  Personnel  Management  System  Review,  June  1985,  U.S.  Army 
Soldier  Support  Center,  Fort  Benjamin  Harrison. 

(2)  Women  in  the  Army  Policy  Review,  12  November  1982,  Office  of  the 
Deputy  Chief  of  Staff  for  Personnel,  HQOA. 

(3)  Evaluation  of  Women  in  the  Army,  28  February  1978,  United  States 
Army  Administration  Center,  Fort  Benjamin  Harrison. 

(4)  Women  in  the  Army  Study,  1  December  1976,  Office  of  the  Deputy 
Chief  of  Staff  for  Personnel,  HQDA. 

(5)  Additionally,  the  U.S.  Army  Logistics  Center  completed,  in  April 
1985,  a  study  concerning  utilization  of  women  in  divisional  Forward  Support 
Battalions. 

b.  The  three  WITA  specific  studies,  above,  were  comprehensive  reviews  of 
the  contemporary  issues  surrounding  Women  in  the  Army.  In  general,  the 
conclusions  for  related  issues  in  each  study  were  similar.  A  summary  of  the 
conclusions  and  recommendations  of  each  study  is  provided  at  Appendix  G. 

1-5.  Assumptions  Applicable  to  this  Study. 

a.  Initial  Assumptions.  The  following  assumptions  were  initially 
developed  to  support  this  study. 

(1)  The  definition  of  "direct  combat"  as  a  part  of  OCPC  methodology 
is  valid. 

(2)  Women  will  continue  to  be  accessed  into  the  Army  at  the  present 

level . 

(3)  Public  opinion,  as  expressed  through  the  intent  of  Congress,  will 
not  support  assignment  of  women  to  positions  requiring  engagement  in  direct 
combat  as  a  primary  mission,  regardless  of  the  type  of  warfare. 
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(4)  Soliders,  regardless  of  sex,  will  be  killed,  wounded  and  captured 

throughout  the  theater  of  operations. 

b.  Modification  of  Assumptions.  The  preceding  set  of  assumptions  were 
subsequently  modified  as  follows  for  the  reasons  indicated. 

(1)  The  assumption  that  the  direct  combat  definition  is  valid  was 
dropped.  Research  and  analysis  showed  that  the  definition  contained 
terminology  that  is  ambiguous  and  open  to  interpretation  when  attempting  to 
apply  it  to  actual  TOE/MTOE  position  functions.  The  definition  has  in  fact 
been  the  basis  for  coding  inconsistencies. 

(2)  Assumption  l-5a(2),  above,  was  modified  to  read  "Women  will 
continue  to  be  accessed  into  the  Army  at  rates  equal  to  or  greater  than  the 
present  level."  This  assumption  is  derived  from  the  fact  that  for  the  Army  to 
maintain  the  quality  of  soldier  required  while  faced  with  a  shrinking 
availability  of  males  in  the  recruiting  pool,  women  have  been  and  will 
continue  to  be  accessed  into  the  force.  Assuming  the  same  or  greater 
proportion  of  women  in  the  force  was  done  to  prevent  attempts  to  assume  away 
the  problem  by  simply  recommending  the  Army  sharply  reduce  female  accessions. 
Further,  the  study  group  has  no  assurance  that  female  accessions  can  be 
reduced  while  continuing  to  meet  manpower  quality  and  quantity  requirements. 

(3)  Assumptions  l-5a(3)  and  (4)  were  not  changed. 

(4)  The  following  assumption  was  added:  "Women  will  deploy  into 
combat  with  the  units  to  which  normally  assigned."  This  addition  was  in 
response  to  the  concerns  of  numerous  brigade-level  commanders  that  the 
leadership  at  OOD  or  Congress  level  will,  in  the  event  of  deployment  for 
combat,  suddenly  Insist  that  all  women  be  left  in  CONUS  and  units  will  be 
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forced  to  deploy  at  reduced  strength  or  with  untrained  male  soldier  backfill 
if  available.  This  is  an  indication  that  both  current  women  in  the  Army 
policy  and  pronouncements  by  senior  administration  officials  lack  credibility 
with  combat  commanders. 

1-6.  Methodology.  The  approach  used  by  WCTF  involved  research  of  previous 
studies  and  reports,  field  visits,  questionnaire  survey  of  selected  groups,  and 
workshops  with  branch/functional  area  proponents. 

a.  Research  of  studies  and  reports  included  both  military  sponsored 
studies  on  women  in  the  Army  and  related  subjects,  and  numerous  reports  and 
books  published  by  academic  and  commercial  sources,  reflecting  the  spectrum  of 
viewpoints  on  this  subject. 

b.  Field  visits  included  trips  to  the  Army  Logistics  Center,  Soldier 
Support  Center,  Health  Services  Command  and  the  Air  Defense  Artillery  Center, 
primarily  to  gather  data  and  insights  relevant  to  physical  strength  issues. 
Once  emerging  results  had  been  developed,  visits  were  made  to  five  Division 
commanders  within  CONUS;  the  Commandant  of  Health  Services  Command;  Commanders 
of  III  Corps  and  XVIII  Airborne  Corps  in  CONUS  and  V  Corps  and  VII  Corps  in 
Europe;  Commander,  21st  Support  Command;  Commander,  Forces  Command  and 
Commander  U.S.  Army  Europe.  Purpose  of  these  visits  was  to  brief  these 
commanders  and  their  staffs  and  obtain  their  assessments  of  both  the  study 
direction  and  of  the  performance  of  women  soldiers  in  their  commands.  A 
summary  of  their  responses  is  contained  at  Appendix  C. 

c.  A  survey  questionnaire  developed  by  the  study  group  was  administered 
to  resident  classes  of  Command  and  General  Staff  College,  Combined  Arms 
Service  Staff  School  and  the  Sergeants  Major  Academy.  A  copy  of  the 
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questionnaire  is  at  Appendix  0,  Usefulness  of  the  survey  results  proved  to  be 
limited  in  the  ultimate  context  of  the  study.  This  reflected  the  subject 
matter  inexperience  of  the  study  group  early  on  and  the  urgency  with  which  the 
survey  was  prepared,  given  the  limited  time  initially  available  to  complete 
the  study  effort.  Analysis  and  results  of  the  pertinent  data  is  contained  in 
subsequent  chapters. 

d.  Two  workshops  were  hosted  by  the  study  group,  the  first  to  obtain 
assessment  of  the  study  group's  initial  findings  for  the  entire  study  and  the 
second  related  solely  to  the  initial  study  group  combat  exclusion  proposal. 

The  workshops  were  of  little  value  in  advancing  toward  the  goal  of  an 
Army-wide  consistent  approach  to  determining  where  women  should  or  should  not 
be  utilized.  The  workshops  did  illustrate  the  widely  differing  approaches  of 
the  various  proponents  and  the  lack  of  reasoned  argument  on  the  part  of  some. 
1-7.  Findings.  Findings  in  this  report  are  derived  from  the  information 
collected  and  developed  by  WCTF,  the  United  States  Army  Research  Institute  of 
Environmental  Medicine,  the  Army  Research  Institute,  U.S.  Army  Medical 
Research  and  Development  Command,  Walter  Reed  Army  Institute  of  Research,  the 
Array  Audit  Agency,  the  U.S.  Army  Military  Personnel  Center,  U.S.  Army  Health 
Services  Command,  extracts  of  the  Congressional  Record,  U.S.  Array  Tables  of 
Organization  and  Equipment  (TOE)  and  doctrinal  publications  of  the  various 
branches  and  elements  employed  in  Division  and  Corps  level  operations.  Inputs 
of  major  field  commands  also  weigh  significantly  in  the  findings.  WCTF 
recommendations  for  new  or  revised  policies  dealing  with  assignment  and 
utilization  of  women  to  produce  a  more  combat  ready  and  cost  effective  force 
are  presented  in  Chapter  S. 
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CHAPTER  II 
COMBAT  EXCLUSION 

2-1.  Introduction.  One  of  the  major  study  tasks  was  to  provide  recommended 
solutions  to  the  problems  being  experienced  with  Implementation  of  Direct 
Combat  Probability  Coding  (OCPC).  An  essential  element  of  a  recommendation 
would  be  that  it  provide  a  consistent  and  clearly  understood  means  of 
classifying  where  women  soldiers  may  be  assigned  throughout  the  Army.  Each  of 
several  branch  and  functional  area  proponents  had  previously  Identified 
problems,  both  policy  related  and  personnel  management  related,  and  had 
proposed  solutions  to  fix  the  problems.  While  many  of  these  approaches  were 
commendable,  they  were  narrow  in  scope,  addressing  only  an  individual 
proponent  view  rather  than  an  Army-wide  perspective.  Further,  they  exhibited 
a  wide  disparity  in  approach.  The  study  group  determined  that,  to  succeed  in 
its  tasking,  it  must  focus  on  the  policy  issues,  leaving  personnel  management 
concerns  to  be  sorted  out  by  personnel  managers  once  a  clearly  defined  policy 
was  developed. 


Section  1  -  BACKGROUND 

2-2.  Women's  Armed  Services  Integration  Act.  The  Women's  Armed  Services 
Integration  Act  of  1948  (Public  Law  80-625)  established  the  Women's  Army  Corps 
with  a  female  content  celling  of  two  percent  of  the  total  military  force.  The 
specific  objectives  of  P.L.  80-625  were: 

a.  To  assist  in  filling  current  personnel  requirements  and  lessen  the 
need  for  a  peacetime  draft. 
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b.  To  provide  a  trained  nucleus,  a  basic  reservoir  for  future  expansion, 
In  time  of  national  emergency. 

c.  To  find  out  how  and  where  women  could  best  be  used  before  an  emergency 
arises  -  to  catalog  skills,  to  develop  abilities,  and  to  find  what  types  of 
training  were  needed  for  women. 

d.  To  provide  for  greater  economy  in  the  use  of  all  personnel  by  using 
^omen  in  the  jobs  for  which  they  were  better  suited  than  men. 

2-3.  The  1960s  and  1970s.  Women's  policies  changed  little  until  1967  when 
the  two  percent  celling  was  repealed  by  Congress.  The  Army  began  accepting 
women  into  ROTC  on  a  test  basis  in  1972.  In  1975  the  Army  required  all  women 
to  participate  in  individual  weapons  training.  Women  were  admitted  to  the 
service  academies  in  1976.  The  Women's  Army  Corps  was  legally  disestablished 
on  20  October  1978.  Also  in  1978  Public  Law  95-485  amended  the  Mavy's  combat 
exclusion  law  by  allowing  women  to  be  assigned  to  noncombat  ships  other  than 
hospital  ships  and  transports  and,  on  a  temporary  basit,  to  combat  ships  when 
not  engaged  in  combat  missions.  In  1979  and  1980  the  Military  Personnel 
Subcommittee  of  the  House  Armed  Services  Committee  held  hearings  on  a  proposal 
to  repeal  the  Air  Force  and  Navy  laws  prohibiting  the  use  of  women  in  combat 
missions.  The  hearings  turned  into  a  heated  debate  over  women  in  combat  with 
emphasis  on  ground  combat,  and  ended  with  no  decision  on  the  repeal.  (Holm, 
1982} 

2-4.  Women  Excluded  From  the  Draft.  The  1980  law  requiring  reinstitution  of 
the  draft  specifically  excluded  women  from  the  draft.  The  Senate  report  to 
accompany  Senate  Bill  109  provides  Insights  as  to  the  prevailing  Congressional 
majority  view  toward  military  roles  for  women.  Essentially,  the  report  noted 
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a.  Purpose  of  a  draft  would  be  to  provide  large  punbers  of  personnel  for 
combat  forces. 

b.  Women  are  now  excluded,  by  law  and  policy,  from  combat  and  this  should 
continue. 

c.  Processing  and  training  elements  of  the  selective  service  systems 
during  a  rapid  mobilization  would  be  needlessly  burdened  by  women  recruits  who 
could  not  be  used  in  combat.  If  additional  people  could  be  processed,  they 
should  also  be  directed  to  combat  positions  where  the  need  will  be. 

d.  Registering  women  for  assignment  to  combat  or  assigning  women  to 
combat  positions  in  peacetime  would  leave  the  actual  performance  of  sexually 
mixed  units  as  an  experiment  to  be  conducted  in  war  with  risks  the  Senate 
Armed  Services  Committee  found  unwarranted  and  dangerous.  (Senate  Report 
No.  96-226,  June  19,  1979) 

2-5.  Legal  Challenge  to  Draft  Exclusions.  Congress'  decision  not  to  pass 
registration  of  women  for  the  draft  was  legally  challenged  on  the  grounds  of 
sexual  equality.  In  1981  the  Supreme  Court  ruled  the  government  may  exclude 
women  from  the  military  draft  and  registration  for  the  draft.  The  justices 
note,  "...perhaps  in  no  other  area  has  the  Court  accorded  Congress  greater 
deference,  not  only  is  the  scope  of  Congress'  constitutional  power  in  this 
area  broad,  but  the  lack  of  competence  on  the  part  of  the  courts  is  marked. 
(CQ  Fall  1981.  Rosteker  v.  Goldberg). 

2-6.  Congressional  Statutes.  Since  1948  the  increases  in  technology, 
abolishment  of  the  Women's  Army  Corps  (WAC),  changes  in  perceptions  of  the 
Intent  of  Congress,  and  society's  views  on  the  roles  of  women  have  made  it 
difficult  to  decide  what  is  and  is  not  a  combat  mission  in  the  context  of  the 
1948  act.  Does  Congress  view  an  infantry  rifleman  and  missile  crewman  as 
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performing  the  same  combat  mission?  All  Secretaries  of  the  Army  from  1948  to 
the  present  have  relied  on  an  interpretation  of  the  "intent  of  Congress"  to 
exclude  women  from  "combat  missions."  The  intent  of  Congress  has  been  derived 
both  from  language  in  authorization  or  appropriations  bills  and  from  the 
existing  statutes. 

a.  U.S.  Air  Force  Statute  (1956).  Title  10  U.S.  Code  8549  states: 

"Female  members  of  the  Air  Force,  except  those  designated  under  section  8067 
of  this  title,  or  appointed  with  a  view  to  designation  under  that  section 
(e.g..  Medical,  Dental,  Chaplain  or  other  professionals),  may  not  be  assigned 
to  duty  in  aircraft  engaged  in  combat  missions." 

b.  U.S.  Navy  Statute  (as  amended  1980).  Title  10  U.S.  Code  6015  states: 
"The  Secretary  of  the  Navy  may  prescribe  the  manner  in  which  women  officers, 
women  warrant  officers,  and  enlisted  women  members  of  the  Regular  Navy  and  the 
Regular  Marine  Corps  shall  be  trained  and  qualified  for  military  duty.  The 
Secretary  may  prescribe  the  kind  of  military  duty  to  which  such  women  members 
may  be  assigned  and  the  military  authority  which  they  may  exercise.  However, 
women  may  not  be  assigned  to  duty  on  vessels  or  in  aircraft  that  are  engaged 
in  combat  missions  nor  may  they  be  assigned  to  other  than  temporary  duty  on 
vessels  of  the  Navy  except  hospital  ships,  transports,  and  vessels  of  a 
similar  classification  not  expected  to  be  assigned  combat  missions." 

c.  U.S.  Army  Statute  (as  amended  1966).  Title  10  U.S.  Code  3012  states, 
in  part: 

•(b)  The  Secretary  (of  the  Army)  is  responsible  for  and  has  the 
authority  necessary  to  conduct  all  affairs  of  the  Department  of  the  Army, 
including: 
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(1)  Functions  necessary  or  appropriate  for  the  training, 
operations,  administration,  logistical  support  and  maintenance,  welfare, 
preparedness  and  effectiveness  of  fne  Army... 

(e)  The  Secretary,  as  he  considers  approoriate,  may  assign,  detail 
and  prescribe  the  duties  of  members  of  the  Army  and  civilian  personnel  of  the 
Department  of  the  Army." 

2-7.  Army  Policies.  In  1977  the  Secretary  or  the  Army  forTuiated  ^r.e 
following  Combat  Exclusion  Policy  as  a  regulatory  exclusion  of  soman  from 
selected  units  and  occupational  specialties:  "v^omen  are  authcrited  to  serve 
in  any  officer  or  enlisted  specialty  except  tnose  specified  at  any 
organizational  level,  and  in  any  unit  of  the  Army  except  Infantry,  Armor. 
Cannon  Field  Artillery,  Combat  Engineer  and  Low  Altitude  Air  Defense  Art'.Hsry 
units  of  battal ■’or./squadron  size  or  smal'er.  Women  may  net  serve  on  icout  or 
Attacr  helicopters.''  (0EP3EC0EF  Ur  to  Sceaker  of  Kcuse  of  Representatives, 


14  Fecruary  1973) 

6/  1930  senior  field  commanders  were  expressing  concern^tha c  the  '9/( 
comoat  exclusion  poj  ic2/._woald  .ae-'rai  o-wom-rtt-tv  oe  on  she  battienaic  wnera  c, 


most  frequent  and  viol.eri.t-xcmaat--would--caka-placa.  Aicnougn  .voaien  a.v  hj-. 
posses.s._.a_Qombat  specific  special  cy^,  . commanders  felt  a  female's  direct  combat 
involvement  would  be  thesame  as  that  of  male  combatants  because  of 
battlefield  location.  In  1982  the  Army  developed  a  system  to  identify  the 
associated  risk  of  participation  in  direct  combat  for  every  position  in  the 
Army.  The  Direct  Combat  Probability  Coding  (DCPC)  Policy  replaced  the  1977 
Combat  Exclusion  Policy  In  1983.  DCPC  provided  a  formal  definition  for  the 
term  "direct  combat"  and  a  methodology  to  exclude  women  from  serving  In 
positions  that  are  routinely  engaged  in  direct  combat.  Of  the  four  criteria 
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(MOS  duties,  unit  mission  and  employment,  battlefield  location  and  tactical 
doctrine)  that  were  to  be  met  In  determining  whether  a  position  would  be  open 
or  closed,  the  primary  bperatlv^^  In  practice  became  “battlefield 

location.*  The  OCPC  approach  was  logical  and  probably  would  have  been 
workable  If  a  single  “Integrating  center"  had  been  appointed  to  code  every 
position  In  the  Army.  However,  the  complexity  of  the  OCPC  system,  the 
ambiguity  in  terminology  used  in  defining  direct  combat,  ambiguities  in  branch 
doctrine  and  unit  mission  statements,  and  the  decentralization  of  OCPC 
position  coding  for  TOEs  and  modified  TOEs  soon  led  to  a  number  of  problems 
and  inconsistencies  in  application  of  OCPC  rules.  Figure  2-1  provides  an 
assessment  of  the  problems  encountered  with  implementation  of  OCPC.  The 
result  has  been  that  field  commanders  have  in  many  cases  either  ignored  the 
policy  or  have  virtually  been  forced  to  violate  it.  The  most  obvious  example 
is  the  assignment  of  women  to  units  that  habitually  operate  forward  of  the 
brigade  rear  boundary  such  as  divisional  Forward  Support  Battalions  and 
maneuver  brigade  headquarters.  The  commander's  reasons  for  doing  so  are 
pragmatic,  e.g.,  the  female  soldier  is  the  best  qualified  available  for  a 
critical  job  even  though  it  Is  coded  P-1  or  there  is  a  qualified  female  but  no 
qualified  male  soldier  available  at  all  at  the  time  the  P-1  vacancy  exists. 
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Figure  2-1 . 


OCPC  -  THE  PR08LEH 

•  DOES  NOT  REFLECT  AIRLAND  BATTLE  DOCTRINE  AND  THREAT 

—  DIVISION  REAR/CORPS  AREA  NO JJPNGER_!*SAFE  AREAS* 

•  CAUSES  OPERATIONAL  PROBLEMS  FOR  DIVISIONAL  SUPPORT  ELEMENTS 

-  LIMITS  COMMANDER  FLEXIBILITY  IN  PERSONNEL  UTILIZATION 

—  PROBLEMS  OF  REPUCEMENT/RECONSTITUTION  OF  FORWARD  ELEMENTS 

•  PROCESS  IS  DIFFICULT  TO  IMPLEMENT 

—  DIRECT  COMBAT  DEFINITION  IS  BROAD  IN  SCOPE/VAGUE  IN  TERMS 

—  TOO  MANY  PROBABILITY  COOES 
—  INCONSISTENT  APPLICATION  OF  POSITION  COOES 

•  HAS  GIVEN  RISE  TO  PROFESSIONAL  DEVELOPMENT  PROBLEMS 
.  LACKS  CREDIBILITY  WITH  COMMANDERS 


Section  2  -  THE  WCTF  APPROACH 

2-a.  General .  The  integration  of  women  into  the  various  branches  of 
the  Army  is  still  a  relatively  new  phenomenon.  The  debate  continues 
over  what  women  soldiers  should  be  allowed  to  do  and  what  they  are 
capable  of  doing  in  the  widely  varying  environments  that  constitute 
everyday  unit  operations.  Host  important  is  whether  or  not  current 
policies  support  the  structuring  of  a  combat  force  capable  of  winning 
in  war.  The  issue  is  fuzzy  for  several  reasons.  First,  there  are 
general  differences  in  certain  male  and  female  capabilities.  These  are 
addressed  further  in  subsequent  chapters,  but  it  is  useful  to  note  here 
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that  the  differences  in  physical  strength,  for  example,  can  have 
significant  impact  in  many  of  the  routine  functions  of  TOE  units  and 
should  be  a  factor  when  addressing  where  women  should  be  assigned  in 
the  force.  Information  from  field  commanders  and  others  surveyed 
consistently  stress  that,  while  sofne__WQmen  are  fully  capable  of 
performing  the  most  physically  demanding  tasks  of  any  MOS,  many  of  the 
women  soldiers  being  recruited  today  lack  the  capability  to 
satisfactorily  function  in  the  heavy  and  very  heavy  category  jobs.  Th^ 
recommendations  herein  concerning  utilization  of  women  in  combat  are 
predicated  on  the  fact  that  mandatory  physical  strength  standards  will 
be  established  concurrent  with  expanding  the  assignment  locations  for 
women.  Secondly,  there  are  some  long  held  precepts  about  the  roles  of 
women  in  the  Army.  Perhaps  the  most  enduring  is  that  women  are  to  be 
protected  from  the  violence  ahd  danger  of  combat.  This  has  led  to  the 
restrictions  on  women  being  employed  forward  of  the  brigade  rear 
boundary  and  to  exclusion  from  the  kinds  of  units  having  a  mission 
involving  it  directly  in  combat.  While  feasible  on  the  linear 
battlefield  in  which  risk  of  engagement  with  the  enemy  increased 
sharply  as  one  went  forward  of  the  brigade  rear  boundary,  the  current 
Airland  Battlefield  is  an  extremely  fluid  environment  in  which  a  much 
higher  degree  of  risk  is  present  in  rear  areas  previously  considered 
relatively  safe.  Threat  forces  capability  to  disrupt  or  destroy 
friendly  high  value  targets  has  increased  considerably.  The  risks  of  -J 
soldiers  being  killed.^jrfoiyided  or  captured,  while  still  highest  in 
vIcYrvity  of  the  Forward  Edge  of  the  BaUTe^ArM  (FEBA)  ,  are  much  higher 
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throughout  the  theater  of  operations  (TOPNS)  than  formerly  envisioned. 
These  risks  are  an  occupational  hazard  of  being  a  soldier  and  women 
soldiers  serving  in  the  theater  of  operations  are  subject  to  these 
risks.  Degree  of  risk  is  a  deeper  concern.  Is  there  some  level  of 
risk  at  which  Congress  and  American  society  do  not  want  women  soldiers 
exposed  to?  And  can  that  level  of  risk  be  related  to  geographical  or 
tactical  boundaries  on  a  battlefield?  The  answer  to  the  first  question 
is  probably  "yes,"  but  there  is  no  indication  of  what  the  risk  level 
is.  The  answer  to  the  second  question,  in  the  context  of  current 
doctrine  and  threat  assessment  is  "no."  Key  command  and  control  j ^y/' 

centers,  logistics  sites  and  other  high  value  targets  behind  our 
division  rear  boundaries  are  expected  to  be  struck  early  and  intensely 
in  a  conflict.  The  risk  may  well  be  higher  at  these  locations  than  on 
the  FEBA.  To  eliminate  or  even  minimize  risk  of  harm  from  the  enemy  to 
any  group  of  soldiers  will  require  that  group  be  kept  out  of  the 
theater  of  operations.  It  is  not  feasible  to  keep  a  ten  percent 
segment  of  our  active  component  out  of  the  TOPNS  during  peacetime  or 
wartime.  A  third  factor  that  clouds  the  issue  of  utilization  of  women 


is  the  rapidly  changing  societal  view  of  women's  roles.  The  matter  of 
women  working  in  nontraditional ,  e.g.,  other  than  clerical, 
administrative  and  nursing  fields  has  changed  greatly  in  recent  years 
and  is  now  much  more  accepted.  Opinion  surveys  by  Gallup,  Roper  and 

I 

others,  between  1980  and  1984,  show  public  support  for  utilization  of 


women  in  the  military  (as  volunteers)  and  wide  awareness  that  women 


soldiers  will  be  casualties  in  the  next  war.  Our  own  surveys  at  the 
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operational  level  within  the  Army  support  assignment  of  qualified  women 
throughout  the  battlefield  in  non-combat  positions,  recognizing  that 
they  will  share  the  risk  of  harm  equally  with  male  soldiers  in  those 
positions. 

2-9.  A  Basis  for  Combat  Exclusion.  To  establish  a  policy  basis  for 
defining  where  women  should  or  should  not  be  assigned,  WCTF  considered 
particularly  the  parameters  prescribed  within  U.S.  law  and  also  the 
approaches  taken  by  some  allied  nations  with  similar  cultural 
background.  Current  policies  of  England,  France,  Germany,  Canada  and 
Israel  were  reviewed  to  identify  possible  useful  parallels.  Analysis 
of  U.S.  law  and  practice  was  restricted  to  the  language  of  statutes 
applicable  to  service  use  of  women  members  and  to  the  language 
contained  in  measures  reported  out  of  committee  that  expressed  the 
intent  and  purpose  of  the  legislation.  Comparisons  of  allied  nations 
use  of  women  revealed  that  U.S.  military  forces  are  already  far  in  the 
lead  on  integration  of  women,  reflecting  significantly  different 
societal  attitudes  towards  women  than  those  of  our  allies  and  rendering 
attempts  to  draw  parallels  virtually  useless.  Analysis  of  U.S.  law 
shows  that  the  U.S.  Congress  clearly  Intends  that  women  be  excluded 
from  combat.  However,  the  meaning  of  the  term  "combat"  is  neither 
consistently  defined  nor  understood  in  Congressional  usage. 

a.  The  study  group  then  analyzed  the  definition  of  "direct  combat" 
as  developed  by  WITAPRG.  Results  were  that  some  of  the  terms  used, 
e.g.,  "high  probability*  and  "substantial  risk,"  while  precisely 
defined  in  that  study,  were  extremely  difficult  to  use  in  an 
operational  context;  as  in  consistently  determining  probability  codes 
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for  specific  unit  positions.  Additionally,  the  words  "while  repelling 
his  assault  by  fire"  have  been  construed  in  some  cases  to  apply  to  any 
unit  under  attack,  including  combat  service  support  elements  in  the 
corps  area.  The  effort  then  turned  to  developing  an  alternative 
definitional  concept  of  the  functions  women  should  be  excluded  from. 

The  term  "close  combat"  was  found  insufficient  for  the  same  reasons 
previous  study  groups  have  addressed.  Efforts  to  develop  a  new 
definition  that  was  both  clear  and  unambiguous  in  terminology  and 
consistent  in  its  applicability  to  every  branch/element  of  the  Army 
were  also  unsuccessful.  Attempts  to  proceed  from  a  definitional  base 
were  abandoned  in  favor  of  developing  a  policy  statement  that  directly 
reflects  the  perceived  intent  of  Congress. 

b.  The  intent  of  Congress  is  to  exclude  women  from  combat.  The 
precise  meaning  of  this  statement  is  unclear,  particularly  the  term 
"combat"  and  its  applicability  in  the  modern  battlefield  environment. 
The  combat  exclusion  laws  pertaining  to  the  Navy  and  Air  Force,  the 
statement  of  purpose  accompanying  the  1980  law  reinstituting 
registration  for  the  draft  and  other  current  statements  of  legislative 
intent  were  considered  in  context  of  how  Army  combat  forces  function. 
The  central  function  of  ground  combatants  is  to  kill  or  destroy  the  > 
enemy  by  offensive  action  with  both  direct  and  indirect  fire  weapons. 
All  military  forces  support  this  function  but  only  certain  elements  of 
the  force  are  assigned  this  mission  and  perform  it  within  recognized 
doctrinal  tenets.  Those  Army  elements,  whether  identified  by  Military 
Occupational  Specialty  (HOS)  or  by  unit  designation  (Standard 
Requirements  Code),  that  are  assigned  the  function  of  seeking  to  engage 
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the  enemy  for  purposes  of  destroying  his  forces  would  be  closed  to 
women.  All  other  forces,  whether  directly  or  Indirectly  supporting  the 
function  of  destroying  enemy  forces  by  offensive  action  would  be  opened 
to  women  regardless  of  location  on  the  battlefield  or  of  perceived  risk 
of  harm.  These  supporting  forces  can  be  expected  to  be  exposed  to 
enemy  forces  wherever  they  are  located  on  the  battlefield.  They  are 
responsible  for  defending  themselves  individually  and  as  a  unit  and,  in 
the  context  of  defensive  action,  will  be  required  to  destroy  enemy 
forces.  This  concept  leads  to  the  following  statement  of  a  female 
soldier  assignment  policy: 


Figure  2-2. 

FEMALE  SOLDIER  ASSIGNMENT  POLICY 

•  WOMEN  MAY  SERVE  IN  ALL  UNITS  AND  MOS  WHICH  00  NOT  HAVE  A 
TOE  OR  DOCTRINAL  MISSION  TO  DESTROY  THE  ENEMY  BY  DIRECT 
APPLICATION  OF  OFFENSIVE  FORCE,  WHETHER  BY  FIRE, 

MANEUVER  OR  SHOCK  EFFECT.  THE  LEVEL  OF  UNIT  CLOSED  TO 
WOMEN  WILL  BE  DETERMINED  BY  THE  DOCTRINAL  EMPLOYMENT  OF 
THE  UNIT  AND/OR  ITS  ORGANIC  SUBORDINATE  ELEMENTS  IN 
PERFORMING  OFFENSIVE  COMBAT  MISSIONS.  WOMEN  MAY  SERVE 
IN  ALL  MOS  EXCEPT  THOSE  WHOSE  SPECIFIED  DUTIES  INVOLVE 
THE  APPLICATION  OF  OFFENSIVE  FORCE  TO  DESTROY  THE  ENEMY. 

•  WOMEN  ARE  REQUIRED  TO  KILL  OR  DESTROY  ENEMY  FORCES  AS 
NECESSARY  TO  PROTECT  THEMSELVES  AMD  THEIR  UNIT. 
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2-10.  Policy  Statement.  This  policy  statement  does  not  rest  on  a  definition 
of  combat.  The  determinants  for  assignment  of  women  soldiers  are  MOS  duties 
and  unit  mission  In  the  context  of  combat  doctrine.  Location  on  the 
battlefield  Is  not  a  factor.  It  does  borrow  from  the  definition  of  direct 
combat,  but  focuses  on  exclusion  of  women  from  units  and  specialties  having^ 
mission  to  destroy  the  enemy  by  offensive  force.  It  further  recognizes 
explicitly  the  fact  that  female  as  well  as  male  soldiers  will  be  required  to 
engage  enemy  forces  In  order  to  defend  themselves  and  to  provide  area  security 
for  their  unit.  This  concept  Is  simplified  schematically  1n  Figure  2-3.  All 
personnel  assigned  to  units  designated  open  to  women  are  equally  required  to 
participate  In  defense  of  themselves  individually  and  of  the  unit 
collectively.  This  Includes  duty  as  perimeter  guards  Inside  unit  area 


Figure  2-3. 
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(area  2),  as  active  patrols  In  the  area  surrounding  the  perimeter  (area  1), 
and  as  a  designated  quick  reaction  force  which  both  supports  perimeter  guards 
in  area  2  and  reinforces  patrols  in  area  1  as  required.  Examples  of  the  kinds 
of  units  involved  in  cluster  security  are  divisional  forward  support 
battalions  operating  in  the  brigade  trains  area,  divisional  main  support 
battalions  operating  in  division  rear  area  and  corps  signal  units  operating  in 
the  corps  rear  area.  Some  field  commanders  have  indicated  a  perception  that 
while  all  women  soldiers  are  issued  personal  weapons,  many  first  tenners  are 
not  adequately  trained  in  weapons  use  or  in  defensive  tactics  such  as 
patrolling,  ambush,  etc.  Since  all  soldiers  have  for  several  years  been  given 
identical  basic  combat  training  in  these  subjects,  this  perception  most 
probably  applies  equally  to  male  soldiers  in  the  combat  support  and  combat 
service  support  branches.  The  real  issue  here  is  that  all  soldiers  in  combat 
support  and  combat  service  support  units  must  receive  more  extensive  and 
continuous  training,  at  unit  level,  in  unit  defensive  measures. 

2-11.  Replacement/Reconstitution  Issues .  The  potential  impact  of  women  on 
replacement  and/or  reconstitution  in  combat  units  was  raised  during  the 
study.  Replacement,  in  the  context  used  here,  refers  to  the  transfer  of  a 
soldier  with  a  particular  skill,  e.g.,  76Y  or  91B,  from  one  unit  to  another  to 
fill  a  vacancy  such  as  that  created  by  a  casualty  in  wartime.  The  gaining 
unit  is  generally  considered  a  higher  priority  unit  that  the  losing  unit  and 
the  transfer  is  effected  to  fill  vacancies  on  an  immediate  basis,  before  the 
normal  echelons  above  division  personnel  replacement  system  can  respond. 
Reconstitution  refers  to  the  transfer  of  soldiers,  regardless  of  skill,  within 
a  combat  battalion  to  reform  the  fighting  elements  in  order  to  continue  an 
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irwnediate  mission.  An  example  is  the  reconstitution  of  an  Infantry  company 
with  mechanics  and  supply  personnel  in  order  to  continue  a  mission  while  in 
contact  with  the  enemy. 

a.  Personnel  replacement  concerns  were  considered  as  a  potential  element 
of  combat  exclusion  criteria  but  were  dropped  from  the  final  package.  It  is 
virtually  impossible  to  ensure  that  male  soldiers  would  always  be  available  to 
replace  casualty  vacancies  in  closed  units  unless,  as  a  minimum,  divisions 
and,  ideally,  corps  would  be  closed  to  women.  The  study  group  thus  recognizes 
that  there  is  potential  for  having  to  replace  male  casualties  of  support  HOS 
in  Infantry  battalions  with  female  soldiers  during  combat  as  long  as  the  Army 
continues  to  have  closed  units.  While  undesirable,  this  situation  will  have 
to  be  accepted,  at  least  for  temporary  periods,  on  the  basis  of  operational 
necessity.  The  disadvantages  of  closing  divisions/corps  to  women  for  reason 
of  replacement  issues  is  more  than  offset  by  the  advantages  of  utilizing  them 
in  combat  support  and  combat  service  support  units  in  the  division  area. 

b.  Personnel  reconstitution  was  a  potential  issue  in  determining  the 
level  of  unit  which  should  be  closed  to  women.  It  was  rendered  moot  as  a 
result  of  the  criteria  adopted  for  unit  exclusion  of  women  and  the  application 


of  those  criteria  to  the  force. 

2-12.  HOS  and  Unit  Exclusion  Criteria.  The  .criteria  by  which  each  military 
career  field  and  unit  in  the  Army  are  to  be  evaluated  for  assignment  of  women 
is  shown  in  figure  2-4.  These  criteria  concentrate  on  mission  and  employment 
doctrine  only.  Both  specialties  and  units  must  be  classified  open  or  closed 
to  women.  Specialties  are  classified  in  accordance  with  duty  descriptions 
contained  in  AR  611-101,  AR  BVbm-and  AR  611-201.  Units  are  classified  in 
accordance  with  TOE  mission  and  doctrinal  basis  of  employment  for  each 

i  ’ 

standard  Requirements  Code  (SRC)  unit  designation.  ^\1/^  ^ 
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a.  The  basic  process  for  classifying  an  HOS  or  unit  closed  to  women  Is  to 
answer  the  following  questions.  For  HOS:  'Do  the  duties  of  this  HOS  Involve 

Figure  2-4. 

MOS/UNIT  CLOSURE  CRITERIA 

•  HOS  ■ 

—  NORMAL  WARTIHE  DUTY  INVOLVES  PRIMARY  OFFENSIVE  MISSION 
OF  KILLING/OESTROYING  ENEMY 
—  DOES  NOT  INCLUDE 
—  DEFENDING  SELF 

~  PROVIDING  POINT  OR  AREA  SECURITY  FOR  UNIT.  I.E.. 

QUICK  REACTION  FORCE 

•  UNIT 

~  MISSION  INVOLVES  PRIMARY  OFFENSIVE  MISSION  OF  KILLING  OR 
DESTROYING  ENEMY 

~  NORMAL  EMPLOYMENT  IN  EXECUTING  MISSION  DETERMINES  UNIT 
LEVEL  AT  WHICH  CLOSED  (PLT,  CO.  BN) 


the  Incumbent  directly  In  killing  or  destroying  enemy  forces,  other  than  in 
defense  of  self  or  unit?"  For  unit  "Does  the  mission  of  this  unit  directly 
involve  killing  or  destroying  enemy  forces  other  than  in  a  defensive  mode?*.  A 
"yes"  answer  to  these  questions  is  a  determination  that  the  MOS  or  unit, 
respectively,  would  be  closed  to  women.  A  "no"  answer  would  classify  the 
MOS/unIt  open  to  women.  The  rationale  for  WCTF  coding  Is  laid  out  for  each 
MOS  and  SRC  in  appendix  E.  Subsequent  to  Initial  classification  of  HOS  and 
units,  those  HOS  that  have  a  large  proportion  of  positions  In  closed  units 
must  be  reviewed  to  determine  If  adequate  career  progression  can  be 
maintained.  If  not,  additional  MOS  would  be  closed  for  this  reason. 


11-16 


f  OMI  V 


FOR  OFFiCIAL  USE  c.-uf 


I 


b.  The  WCTF,  with  proponent  assistance,  reviewed  and  classified  all 
personnel  career  fields  and  all  units  in  the  Active  Component  to  ensure  that 
consistency  was  maintained  in  applying  the  combat  exclusion  criteria 
throughout  the  force.  Source  data  for  reviewing  career  fields  was  the  30  Jan 
86  Update  of  AR  611-101  and  AR  611-112  and  the  25  Oct  85  Update  of 
AR  611-212.  Selection  of  units  for  review  was  based  on  active  component  unit 
SRCs  listed  in  the  FY86  column  of  TAA92  Force  Program  Review.  WCTF 
classification  results  showing  career  fields  and  unit  SRCs  closed  to  women  are 
at  Appendix  E. 

2-13.  Applying  the  Combat  Exclusion  Criteria.  The  WCTF  sought  to  achieve  a 
more  simplified  administrative  process  than  Direct  Combat  Probability  Coding 
for  applying  coding  criteria  to  individual  positions  in  authorization 
documents.  Administrative  simplicity  facilitates  consistency  in  coding, 
particularly  since  mission  and  combat  employment  doctrine  cannot  be  quantified 
to  produce  a  numerical  yardstick  for  consistently  evaluating  the  functions  of 
all  positions  in  the  Army.  As  a  first  step,  the  seven  DCPC  probability  codes 
representing  the  relative  combat  risks  of  each  position  in  TOE  authorization 
documents  are  reduced  to  two  codes,  an  “X“  indicating  women  are  excluded  and 
an  "0"  indicating  the  position  is  open  to  all  soldiers,  male  and  female.  This 
reflects  the  way  DCPC  coding  is  in  fact  being  applied  in  the  field.  Secondly, 
exclusion  coding  decisions  are  limited  to  HOS  and  unit  level  of  detail.  A 
career  field  classified  as  open  to  both  women  and  men  would  have  those 
positions  authorized  in  closed  units  available  to  men  only,  but  all  positions 
in  that  career  field  authorized  in  open  units  would  be  open  to  soldiers  of 
^  both  sexes.  A  unit  classified  as  closed  to  women,  based  on  mission  and 
employment  doctrine,  would  be  closed  at  the  unit  level,  e.g.,  platoon, 
company,  battalion,  consistent  with  how  it  is  employed  as  an  offensive  combat 
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entity.  For  example.  Infantry  units  are  normally  assigned  missions  at 
battalion  level,  as  are  Armor  and  cannon  Field  Artillery  units  while  SHORAO 
units  are  assigned  missions  at  battery  level  and  Military  Police  at  section 
or.  occasionally,  squad  level.  While  exceptions  can  be  cited  In  every  case, 
exceptions  cannot  be  permitted  to  make  the  rule  In  this  area,  else  women  may 
effectively  be  excluded  from  units  beyond  the  bounds  of  common  sense.  Once 
each  career  field  and  each  type  unit  by  SRC  have  been  classified,  positions 
with  each  unit  are  designated  as  open  or  closed  by  a  simple  mechanical 


process,  using  a  computer  If  desired.  Figure  2-5  shows  an  example  of  the 
combat  exclusion  coding  process. 

Figure  2-5. 
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2-14.  Tnrnact  of  WCTF  Approach  to  Combat  Exclusion.  Study  group  assessment  of 
the  impact  of  this  approach  is  that  women  will  serve  throughout  the 
battlefield  in  positions  that  do  not  have  a  mission  of  seeking  to  destroy  the 
enemy.  Figures  2-6  and  2-7  compare,  respectively,  the  positions  where  a  woman 
soldier  may  serve  in  accordance  with  current  policy  as  originally  designed  and 
with  the  WCTF  approach. 

a.  In  terms  of  enlisted  MOS,  the  net  impact  will  be  to  open  at  least 
eight  additional  MOS  after  determining  both  those  that  would  remain  closed  due 
to  lack  of  career  progression  and  those  closed  due  to  MOS  duty  requirements. 
The  MOS  currently  closed  that  would  clearly  be  opened  by  WCTF  include  OOB 
(Diver),  13R  (Field  Artillery  Firefinder  Radar  Operator),  51K  (Plumber),  SIR 
(Interior  Electrician),  526  (Transmission  and  Distribution  Specialist),  54C 
(Smoke  Operations  Specialist),  82C  (Field  Artillery  Surveyor)  and  96R  (Broad 
Surveillance  Systems  Operations).  Although  additional  MOS  would  likely  be 
opened,  final  determination  of  career  fields  to  be  closed  on  the  basis  of 
undesirable  career  progression  opportunities  (e.g.,  most  or  all  duty  positions 
are  in  closed  units)  will  be  made  by  branch  proponents  through  respective 
integrating  centers  and  in  conjunction  with  the  Office  of  Deputy  Chief  of 
Staff,  Personnel,  HQDA.  WCTF  classification  of  officer  areas  of  concentration 
(AOC)  would  open  AOC  15B  and  21J  except  for  AOC  21J  positions  in  closed  units 
and  those  15B  positions  identified  with  ASI  lA,  ID,  IJ,  IL  and  IH  on  the  basis 
of  combat  exclusion  criteria.  Caution  must  be  exercised  in  the  application  of 
AOC  15B  recommendations.  A  review  of  current  TOE  indicates  inaccurate 
coding.  Only  15B  0H58  positions  that  require  aeroscout  qualifications  should 
be  coded  with  ASI  10;  all  others  should  be  coded  IP,  which  is  open  to  women. 
Again,  career  opportunities  must  be  evaluated  to  determine  if  these  AOC/MOS 
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Should  In  fact  be  opened.  There  were  no  changes  required  to  WO  MOS  except  as 
a  result  of  the  restructor  of  aviation  WO  MOS  codes.  (Officer  areas  of 
concentration  identify  the  specific  requirements  of  a  position  and  requisite 
qualifications  for  commissioned  officers  to  fill  them.  AOC  codes  consist  of 
three  characters,  two  numeric  and  one  alpha,  used  to  identify  a  specific  AOC.) 

b.  The  WCTF  classification  of  units  considered  only  unit  mission  and 
combat  employment  doctrine  in  the  process.  WCTF  recognized  that  valid 
reasons,  such  as  changes  to  doctrine  or  mission  not  available  at  the  time  of 
classification  or  information  inadvertently  overlooked,  may  require  exclusion 
of  women  from  units  that  were  initially  coded  open  to  women.  The  review 
process  subsequent  to  initial  WCTF  classification  has  resulted  in  a  few 
changes,  both  toward  opening  and  toward  closing  of  units.  A  summary  of 
selected  type  units  classified  by  WCTF,  together  with  current  (OCPC)  status 
and  the  results  of  the  TRAOOC  review,  is  shown  at  Table  2-1.  All  type  units 
not  addressed  in  table  2-1  are  classified  as  open  to  women.  It  should  be 
noted  that  opening  of  divisional  forward  support  battalions  to  women,  as 
recotrmended  by  a  separate  U.S.  Army  Logistics  Center  study,  is  entirely 
consistent  with  the  WCTF  classification  rationale.  Using  the  best  available 
data,  we  estimate  that  about  350-400  additional  company-sized  units  will  be 
opened  to  women.  All  MOS  and  active  component  units,  at  SRC  level  of  detail, 
classified  by  WCTF  as  closed  to  women  are  at  Appendix  E. 
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Table  2-1. 

WCTF  UNIT  COOINS  SUMMARY 


X  -  Closed 
0  -  Open 


DCPC  WCTF 


TRADOC  REVIEW 


INFANTRY  BN 
RANGER  BN 
L/R  RECON  CO 
RECON  PLT 


X 

X 

X 


X 

X 

0 


X 


X 

X 

X 


ARMOR  BN 


X 


FA  BN  (CANNON)  X 

MLRS  BTRY  (DIV)  X 

MLRS  BN  (N-OIV)  X 

FIRE  BTRY  X 

LANCE  BN  0 

FIRE  BTRY  X 

PERSHING  BN  0 

TAB  BTRY,  OIVARTY  X 

CBT  ENGINEER  BN  X 

CBT  (HVY)  ENGR  BN  X 

EN  R6N  BRG  CO  X 

EN  LT  EO  CO,  ABN/AA  X 

EN  LT  EQ  CO,  LID  N/A 


X 

X 

0 


0 

0 

X 


0 

X 

0 

0 


SHORAO  BN  (DIV/N-OIV 
HHB 

FIRE  BTRY 


0 

X 


RECON  SOON  (LID) 

HHT 

AIR  TROOP 
GRO  TROOP 
LRS  OET 

AIR  CAV  SOON  (HTMO) 
HHT 

AIR  TRP 
GRO  TRP 

OIV  CAV  (SOON  HVY) 
HHT 

AIR  TRP 
GRO  TRP 


X 


X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 


0 


0 


0 


0 

X  (PILOTS) 

X 

X 

0 

X  (PILOTS) 
X 

X 

X  (PILOTS) 
X 


0 

0 

X  (FLT  CREW)’* 

X 

X 

0 

0 

X  (FLT  CREW)* 
X 

0 

0 

X  (FLT  CREW)* 
X 
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WCTF  UNIT  COOING  SUMMARY 


X  -  Closed 
0  -  Open 

OCPC  WCTF  TRADOC  REVIEW 


ARMO  CAV  REST 
C8T  AVN  SQDN 
AIR  CAV  TRP 
ATK  HEL  CO 
GRO  CAV  SOON 
HHT 


0 

0  0 

X  X  (PILOTS) 

X  X  (PILOTS) 

X  X 

X  0 


0 

X  (FLT  CREW)* 
X 
X 
0 


ATK  HEL  BN 
HHC 

ATK  CO 


0 

0  0 

X  X  (PILOTS) 


0 

X 


AIR  CAV  SQDN  (AASLT) 
HHT 

AIR  TROOP 
ASSAULT  HEL  BN 
CBT  AVN  CO 


X 

X 

0 


0  0 

X  (PILOTS)  X  (FLT  CREW)* 

0 

X  (FLT  CREW)* 


CHEM  CO  (ACR) 
CHEM  RECON  PLT 
CHEM  CO  (DIV) 


0 

0 


MI  BN 
C&J  CO 
GSR  PLT 


0 


MIL  POLICE  CO  (OIV) 
OS/GS  PLTS 
MP  CO  (CSC) 

MP  CO  (HVY  SEC) 


0 

0 

0 


0 

0 

0 


SOF  BN 
SOF  MI  CO 
SOF  SIG  CO 
SOF  SVC  CO 
HHC  SF  GROUP 


X 

X 

X 

0 

0 


X 

X 

0 

0 

0 


X 

0 

0 

0 

0 


HHC  8DE  (IN/AR)  X  0  0 

(SEP  80E,  ACR) 
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WCTF  UNIT  CODING  SUMMARY 


X  -  Closed 

0  -  Open 

DCPC 

WCTF 

TRADOC  REVIEW 

HHC,  RANGER  REGT 

X 

0 

0 

HHC,  OIV 

0 

0 

0 

FSB 

X 

0 

0 

MSB 

0 

0 

0 

NOTES: 

U  A  code  of  "X  (...)"  indicates  only  the  positions  identified  in  the 
~  parenthesis  are  closed  in  that  unit;  the  unit  itself  (remainder  of 

positions)  is  open,  e.g.,  "X(FLT  CREW)“  indicates  an  open  unit  except  for 
flight  crew  positions. 

*  Crew  chief  positions  that  do  not  accompany  the  aircraft  into  battle  are  open 
to  women 
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CHAPTER  III 
PHYSICAL  STRENGTH 


3-1,  Introduction.  The  Army,  In  conjunction  with  the  other  military 
services.  Is  frequently  on  the  cutting  edge  of  technology  In  developing 
machines  that  do  more,  do  faster,  and  do  more  accurately  than  humans  can. 
Machines  have  facilitated  great  Improvements  in  the  soldier's  ability  to  kill, 
communicate,  transport,  supply,  fix  and  do  all  the  other  functions  required  to 
perform  dally  missions  In  peacetime  or  war.  Technological  advances  will  not, 
however,  eliminate  the  requirement  for  a  great  deal  of  strenuous  human 
activity  in  order  to  perform  many  of  the  tasks  associated  with  ground  combat 
forces.  Enlisted  soldiers  in  particular  must  have  the  physical  strength 
necessary  to  perform  all  functions  of  their  Military  Occupational  Specialty 
(MOS)  In  a  combat  environment.  Matching  the  physical  strength  capability  of  a 
soldier  to  the  established  physical  strength  requirements  of  an  MOS  Is  one  of 
the  most  basic  determinants  of  combat  effectiveness.  It  is  also  a  long 
recognized  institutional  need  within  the  Army.  The  WCTF  study  group  was  not 
resourced  to  develop  empirical  evidence  in  support  of  a  case  for  or  against 
MOS  physical  strength  standards  within  the  Army.  The  evidence  from  existing 
studies  and  the  assessments  of  commanders  garnered  by  WCTF  is  sufficient  to 
convince  this  group  of  the  requirement  for  Institutionalizing  mandatory 
physical  strength  standards.  WCTF.  in  fact,  considers  its  recommendations  on 
this  subject  to  be  inextricably  linked  to  the  recommendations  that  provide  for 
women  serving  in  units  in  forward  combat  areas  (e.g..  forward  of  Brigade  rear 
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boundary).  This  chapter  provides  a  brief  overview  of  pertinent  literature  and 
of  the  WCTF  findings  as  substantiation  for  the  study  conclusions  and 
recommendations  on  physical  strength. 

3-2.  Why  Physical  Strength  is  a  Problem.  The  U.S.  Army  continues  to  be  an 
organization  in  which  the  majority  of  jobs  require  significant  physical 
strength.  The  physical  strength  requirement  is  increased  when  non-MOS 
specific  tasks  such  as  establishing  and  moving  field  positions  are  included. 
Since  these  non-MOS  tasks  are  an  essential  part  of  a  soldier's  function  in  a 
combat  environment  and  since  the. mission  of  the  Army  requires  functioning  in  a 
combat  environment,  they  must  be  included  in  an  overall  assessment  of  soldier 
capability.  The  lack  of  physical  strength  to  meet  the  demands  of  the  MOS  for 
which  trained  and  paid  is  a  problem  with  soldiers  of  both  sexes,  but  is 
proportionally  of  greater  concern  with  female  soldiers  since  they  possess 
significantly  less  strength,  on  average,  than  do  males.  Within  all  male  units 
'a  few  individuals  will  be  found  who  lack  the  physical  strength  to  do  a  fair 
share  of  work.  This  lack  of  capability  is  normally  compensated  for  by  the 
"helping  hand"  from  some  of  the  great  majority  of  males  who  meet  or  exceed  the 
physical  strength  requirements  for  any  MOS  job.  The  problem  of  physical 
strength  shortfall  is  exacerbated  with  increasing  density  of  female  soldiers 
in  units  because,  as  will  be  shown,  females  on  average  possess  about 
two-thirds  the  physical  strength  of  males  even  after  a  period  of  rigorous 
physical  conditioning,  e.g.,  Basic  Combat  Training  (BCT).  When  the  ratio  of 
soldiers  who  do  lack  the  physical  capacity  required  to  perform  the  mission  is 
allowed  to  increase  to  a  certain  level  vis-a-vis  the  number  of  soldiers  who 
have  the  capacity,  the  compensation  factor  (helping  hand)  becomes  insufficient 
and  unit  mission  capability  is  degraded.  This  situation  is  occurring  now 


because  personnel  are  being  allowed  to  select  HOS  without  regard  to  the 
physical  capacity  required  to  perform  duties.  The  problems  arising  from  a 
lack  of  physical  strength,  either  as  the  case  of  a  individual  soldier  having 
less  strength  than  the  duties  of  the  HOS  require  or  on  a  collective  unit  basis 
to  perform  its  missions  in  a  timely  fashion,  are  not  generally  being 
officially  reported.  Official  reporting  of  this  information  would  normally 
occur  via  the  Unit  Status  Report  (USR).  The  most  frequent  response  we 
received  when  asking  commanders  why  they  were  not  reporting  physical  strength 
problems  in  the  USR  was  “they  (major  command  or  HQOA)  would  kill  the 
messenger“  or  “it  would  jeopardize  one's  career  to  report  problems  relating  to 
the  capabilities  of  female  soldiers."  Simply  put,  there  is  widespread  belief 
in  the  field  that  reporting  of  problems  of  this  nature  is  being  suppressed  by 
the  leadership  of  the  Army  for  political  expediency.  If  true,  the  problem  of 
physical  strength  capability  is  going  to  continue  without  resolution. 

3_3.  Findings  of  Previous  Studies.  The  following  subparagraphs  highlight  the 
findings  and  recommendations  of  previous  Women  in  the  Army  (WITA)  studies 
concerning  physical  strength  of  soldiers.  The  findings  are  consistent  and  the 
recommendations  reflect  an  evolutionary  approach  to  the  actions  required.  The 
fact  that  the  findings  of  studies  during  the  past  10  years  continue  to  show 
that  some  women  cannot  meet  the  requirements  of  their  HOS,  coupled  with  the 
lack  of  any  concrete  action  to  resolve  the  problem,  is  a  strong  indication  of 
suppression  of  the  problem  by  the  Army  leadership. 

a.  Women  in  the  Army  (1976)  -  Found  that  female  soldiers,  in  some 
Instances, , were  unable  to  perform  the  full  range  of  tasks  relating  to  their 
jobs  due  to  limited  physical  strength.  Concluded  that  a  clear  physiological 
differential  exists  between  males  and  females  with  males  being  significantly 
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stronger.  A  survey  of  major  commanders  showed  need  for  identifying  a  minimum 
set  of  physical  standards  for  all  personnel  in  each  MOS.  Recommended 
researching  performance  capabilities  and  limitations  of  female  soldiers  and 
that  a  minimum  physical  capability  be  a  criterion  for  closure  of  an  MOS. 

b.  Evaluation  of  Women  in  the  Army  (1978)  -  Found  that  female  soldiers  in 
certain  MOS  could  not  perform  all  physically  demanding  tasks  required  and  that 
the  (then)  current  lack  of  established  performance  standards,  unvalidated 
critical  tasks  and  lack  of  a  system  for  measuring  potential  against  standards 
precluded  reliable  determination  of  the  physical  capabilities  soldiers  must 
have  to  do  the  job.  Concluded  that  the  Army  could  not  be  certain  of 
accomplishing  its  ground  combat  mission  if  women  were  randomly  accessed  into 
positions  having  physically  demanding  tasks  exceeding  their  capabilities. 
Recommended  14  MOS  be  closed  to  women  because  of  physical  strength  required, 
that  a  gender  free  system  for  measuring  strength  potential  be  developed  and 
implemented,  and  that  a  coordinated  effort  be  initiated  to  establish  and 
validate  performance  standards  for  all  MOS/specialties. 

c.  Women  in  the  Array  Policy  Review  Group  (1982)  -  Found  some  women 
soldiers  were  having  difficulties  in  performing  the  full  range  of  tasks 
required  in  some  MOS,  and  that  some  units  had  a  disproportionately  high  female 
content.  Established  a  modified  Department  of  Labor  Physical  Demands 
Classification  methodology  to  link  the  data  on  physical  capacity  of  soldiers 
with  the  duties  of  MOS  by  identifying  the  physical  demands  required  of  each 
MOS.  The  Military  Entrance  Physical  Strength  Capacity  Test  (MEPSCAT)  was 
developed  as  a  gender  free  test  to  screen  recruits  and  predict  their  physical 
capacity  to  perform  successfully  In  an  MOS.  Recommended  that  the  physical 
demands  analysis  of  Army  jobs  be  adopted  and  Institutionalized,  that  the 
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MEPSCAT,  developed  by  USARIEH,  be  validated  expeditiously,  and  that  all 
soldiers  be  matched  to  their  jobs  through  demonstrated  physical  capability  at 
least  equal  to  that  required  by  the  job. 

d.  Array  Audit  Agency  (1982)  -  Found  that  female  soldiers  were  being 
accepted  into  MOS  in  which  they  experienced  more  difficulty  than  males  in 
performing  physically  demanding  tasks.  Results  of  physical  capability  tests 
conducted  at  24  units  in  Europe  and  CONUS  showed  that  nearly  twice  as  many 
males  as  females  possessed  the  strength  and  stamina  to  perform  the  physically 
demanding  tasks  of  their  HOS  to  specified  standards.  Recommended  continuing 
(then)  ongoing  efforts  to  develop  job-related  physical  standards  required  of 
soldiers  to  successfully  perform  in  their  MOS,  a  gender-free  comparison  at 
Military  Entrance  Processing  Stations  (HEPS)  for  comparing  physical 
capabilities  of  potential  enlistees  against  job-  related  physical  standards, 
and  institution  of  MEPS  screening  of  potential  enlistees  with  the  gender-free 
system  thus  developed. 

3-4.  Commander's  Assessments.  A  series  of  briefings  regarding  WCTF  emerging 
results  on  this  study  were  provided  to  numerous  commanders  from  platoon  to 
major  Army  command  level,  with  the  largest  representation  being  at  the 
battalion,  brigade  and  division  levels.  A  major  element  of  the 
briefing/discussion  was  to  obtain  an  assessment  of  the  significant  problems 
and  advantages  of  women  soldiers  in  these  organizations. 

,  a.  The  commanders  were  nearly  unanimous  in  stating  that  the  physical 
capacity  of  the  average  enlisted  female  soldier  being  recruited  today  does  not 
meet  the  requirements  of  the  heavier  duty  HOS.  Commanders  of  support  units 
are  the  most  affected  and,  while  proud  of  the  female  soldier's  intelligence, 
motivation  and  willingness  to  do  the  job,  were  strongly  critical  of  the  lack 
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of  physical  strength  standards  and  the  Army's  apparent  reluctance  to  set 
standards.  Their  concern  stems  from  the  impact  on  mission  capability.  In 
units  with  a  relatively  low  density  of  enlisted  women  soldiers  in  the  heavy 
and  very  heavy  strength  MOS  (up  to  about  20  percent  and  10  percent, 
respectively)  and  in  a  garrison  environment,  male  soldiers  tend  to  do  the 
heavier  tasks  and  female  soldiers  tend  to  do  the  lighter  tasks.  Such  an 
arrangement  is  generally  satisfactory  to  all  concerned  and  poses  no 
degradation  of  mission  or  of  soldier  morale.  But  in  units  with  an  enlisted 
female  density  exceeding  about  30  percent  (some  company-size  support  units 
currently  exceed  40  and  even  50  percent  density),  the  heavier  tasks  get  done 
only  with  much  greater  effort  and  require  greater  time  to  complete.  The  light 
divisions  are  particularly  concerned  about  this  impact  because  they  lack  the 
mechanical  equipment  and  the  total  number  of  soldiers  over  whom  the  workload 
can  be  apportioned.  This  is  especially  so  in  the  combat  support/combat 
service  support  units  which  are  where  the  majority  of  force  structure 
decrements  were  made  to  achieve  "lightness"  and  also  where  the  majority  of 
enlisted  females  are  assigned  in  such  divisions.  This  is  not  to  argue  that 
female  soldiers  should  be  barred  from  light  divisions  since  that  would  very 
probably  only  result  in  greater  populations  being  assigned  to  the  heavy 
divisions  where  the  same  concern  over  physical  strength  exists.  Rather,  as 
the  commanders  repeatedly  remarked — standards  (physical  as  well  as  mental)  for 
all  our  soldiers  are  essential  to  the  combat  effectiveness  and  well  being  of 
the  Army.  Female  officers  (with  one  exception)  consistently  supported  the 
concept  of  a  single  physical  strength  standard  and  mandatory  qualification  for 
award  of  MOS  to  any  soldier,  but  generally  for  a  different  reason  than  male 
officers.  Female  officers  tend  to  view  the  present  system  of  no  physical 
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standards  for  HOS  and  of  differentiated  standards  In  other  areas  such  as  the 
Army  Physical  Readiness  Test  (APRT)  as  promoting  a  dual  standard  system.  As  a 
result,  commander's  expectations  of  female  soldiers  are  lower  and, 
consequently,  females  as  a  group  are  perceived  as  inferior  to  male  soldiers. 

b.  Results  of  the  WCTF  survey  of  students  in  the  Sergeants  Major  Academy, 
Combined  Arms  Services  Staff  School  and  Command  and  General  Staff  College  were 
not  entirely  consistent  with  the  assessments  of  troop  unit  commanders  on  this 
subject.  While  the  WCTF  survey  showed  81  percent  of  respondents  believe 
physical  strength  and  stamina  should  be  an  assigned  criteria  for  women  and 
that  it  ranks  second  only  to  unit  mission  (combat  exclusion)  as  an  assignment 
criterion,  the  students  also  indicated  a  belief  that  female  soldiers  are 
presently  capable  of  adequate  physical  performance  during  wartime.  The 
difference  in  response  is  attributed  to  different  perspectives.  Commanders' 
assessments  were  based  upon  field  observations,  whereas  student  responses  were 
based  upon  personal  experiences  and  individual  assessments. 

3-5.  Current  Recruit  Screening  Process.  The  U.S.  Army  trains  enlisted 
soldiers  for  more  than  350  different  HOS.  Training  for  these  specializations 
is  often  expensive  and  time  consuming.  A  reliable  method  is  necessary  for 
helping  soldiers  select  an  MOS  suitable  to  their  unique  mental  and  physical 
abilities.  At  present,  the  Array  screening  procedures  include  the  Armed 
Services  Vocational  Aptitude  Battery  (ASVA8),  a  medical  examination,  a  written 
questionnaire  regarding  moral  qualifications,  and  a  physical  strength 
screening  tool  called  the  Military  Entrance  Physical  Strength  Capacity  Test 
(MEPSCAT). 

a.  Data  generated  from  the  screening  process  is  then  used  in  a  job 
counseling  session.  The  ASVAB  is  based  on  cognitive  measures  and  provides 
Information  concerning  specific  areas  in  which  the  applicant  should  excel.  If 
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the  applicants  do  not  meet  the  requisite  standards  for  the  selected  HOS  they 
must  select  another  MOS  for  which  they  qualify. 

b.  The  MEPSCAT  results  are  used  to  identify  the  physical  strength 
capabilities  of  the  applicant  and  match  his/her  capability  to  the  strength 
requirement  of  one  of  the  five  MOS  clusters  (figure  3-1).  Unlike  the  use  of 
ASVA8  data,  MOS  classification  on  the  basis  of  physical  strength  is  a 
voluntary  rather  than  mandatory  process;  applicants  not  possessing  the 
requisite  strength  for  a  chosen  MOS  may  obtain  a  waiver,  after  counseling,  and 
be  awarded  the  MOS  anyhow.  The  present  administration  of  MEPSCAT  uses  a 
minimum  weight  lift  of  40  pounds  which  effectively  ignores  the  "LIGHT" 
classification,  and  therefore  fails  to  provide  a  measure  for  one  of  the 
standard  categories.  Again,  since  physical  strength  classification  is 
voluntary,  the  inability  to  lift  40  pounds  will  not  exclude  anyone  from 
entering  the  Army. 

3-6.  Toward  a  System  for  Physical  Strength  and  Qualification.  Individual 
soldier  levels  of  physical  strength  and  aerobic  capacity  are  Important  to  the 
military  because  these  capacities  have  consequences  for  the  performance  of 
most  military  jobs. 

a.  With  the  expansion  of  the  female  force  to  about  46,000  in  1977, 
problems  began  to  surface  with  respect  to  strength  and  stamina  of  female 
soldiers.  Several  studies  which  dealt  primarily  with  physical  capabilities  of 
females  were  sponsored  by  the  Deputy  Chief  of  Staff  for  Personnel  during  the 
1977-78  time  frame.  The  U-S.  Army  Research  Institute  for  the  Behavioral  and 
Social  Sciences  made  two  of  the  studies:  Women  Content  in  the  Units  Force 
Development  Test,  October  1977,  and  Women  Content  in  the  Army,  May  1978.  Both 
studies  essentially  concluded  that  the  assignment  of  women  to  units  had  no 
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adverse  effect  on  unit  missions  except  where  physical  strength  was  a  factor. 
Both  studies  acknowledged  that  some  tasks  exceeded  the  strength  of  many  women 
in  enlisted  specialties  such  as  motor  transport  operators,  petroleum  supply 
specialists,  and  medical  specialists.  The  studies  concluded  that  unit 
missions  must  be  analyzed  to  determine  the  extent  of  physical  strength 
required  to  fulfill  physically  demanding  jobs.  Conclusions  reached  in  the 
1978  Evaluation  of  Women  in  the  Army  study  made  by  the  U.S.  Army 
Administration  Center  stated  that  there  was  clear  evidence  that  males  have 
certain  physical  capabilities,  such  as  upper-body  strength,  that  are  greater 
than  those  of  females  and  corroberated  other  findings  that  females  in  certain 
specialties  cannot  perform  some  physically  demanding  tasks.  Based  on  data 
from  these  studies  and  the  perception  of  commanders  that  readiness  was  being 
impaired,  OOCSPER  recoitmended  that  OA  establish  specific  strength  standards  by 
specialty  and  that  tests  be  developed  and  administered  at  the  examining  and 
entrance  stations  to  compare  the  strength  potential  of  enlistees  against  the 
standards  (Wright,  et  al  1985). 

b.  The  U.S.  Army  Research  Institute  of  Environmental  Medicine  (USARIEH) 
in  1977  conducted  research  on  a  system  for  establishing  gender  free, 
occupationally  related  physical  fitness  standards  that  could  be  used  to  select 
enlistees  for  enlisted  occupational  specialties.  This  effort  was  a  joint 
venture  of  USARIEH,  the  U.S.  Army  Infantry  School,  Training  and  Doctrine 
Coninand,  and  the  proponent  schools  of  the  military  occupational  specialties. 
The  proponent  schools,  in  conjunction  with  the  Infantry  School,  compiled  a 
'  list  of  strenuous,  occupationally  related  tasks.  The  USARIEH  then  grouped  the 
specialties  having  similar  physical  demands  and  measured  the  actual 
physiological  costs  (force  required  and  energy  expended).  These  costs  were 
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converted  Into  physiological  capacities,  expressed  In  terms  of  muscle  strength 
and  stamina,  that  could  be  assessed  at  the  time  of  entrance  Into  the  service 
and  during  periodic  on-the-Job  evaluations.  Projections  made  by  the  USARIEM 
showed  that  a  physical -demand-based  system  of  entrance  fitness  standards  would 
have  excluded  a  high  percentage  of  women  from  occupational  specialties  they 
were  then  and  are  now  entering.  The  research  report  was  released  In  March 
1980.  The  Army  decided  not  to  Implement  the  gender-free  system  In  Military 


Entrance  Processing  Stations  (MEPS)  until  more  research  could  be  done  on  all 
critical  tasks  requiring  physically  demanding  activity.  (AAA  28  May  1982) 


Figure  3-1.  ■ 


Army  Modifed  OOL  Physical  Demand  Classification  System 

ARMY  PHYSICAL  DEMANDS  CATEGORIES 


OCCASIONALLY 
UFTUPTDA 
nAXinWGF  20 
LBS:  FSEOLSHTLY 
LIFT  gPTO  A 
NAXinunoF  10 
UBS. 


OCCASIONALLY 
LIFT  21  -  SOUS: 
FRCQUCNTLY 
UFT  II  -25USL 


OCCASIONAaY 
LIFT  51 -ao  La 
FREQUENTLY 
UFT  26-40  LHS 


OCCASIONALLY 
LIFT  ai  •  too  LBj 
FREQUENTLY  ■’ 
UFT  41 -SO  US. 


OCCASIONALLY 
LIFT  SBEATEN 
THAN  100  LBS: 
FREQUENTLY 
LIFT  6REATEN 
THAN  50  L8S. 


OCCASIONALLY  -  le  defined  oe  occurring  20  per  cent  or  less  of  the  time. 

FRggtJgNTLY  -  Is  defined  as  occurring  more  than  20  per  cant  of  the  time  but  less  than 
80  per  cent  of  the  time. 

«The  moderately  heavy  category  was  added  to  the  Oepartment  of  Labor  classification 
by  the  WITAPRG  to  account  for  a  significant  number  of  MOS  that  exceeded  the  upper 
limits  for  the  medium  category  but  fell  below  the  upper  limits  of  the  heavy 
category. 


c.  In  July  1982,  USARIEM  was  tasked  to  develop  and  validate  a  gender-free 
military  entrance  physical  strength  capacity  test  (HEPSCAT)  as  a  result  of  the 
WITAPRG  emerging  findings.  The  WITAPRG  selected  a  modified  Oepartment  of 
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Labor  (OOL)  classification  system  to  categorize  Army  MOS  (figure  3-1).  The 
modified  OOL  system  is  based  solely  on  lifting  requirements,  with  no 
consideration  given  to  non-lifting  tasks  such  as  whole  body  mobility  tasks 
which  are  limited  by  aerobic  demands. 

3-7.  The  Case  for  Physical  Strength  Qualification.  A  number  of  studies  have 
been  completed  by  both  military  physiologists  and  civilian  sports 
physiologists  which  consistently  demonstrate  that  there  are  significant 
physical  strength  differences  between  the  average  female  and  the  average  male, 
especially  in  upper  body  strength.  Further,  it  has  been  shown  repeatedly  that 
physical  fitness  has  a  bearing  on  the  level  of  task  performance  where  strength 
is  a  factor,  and  that  the  level  of  physical  fitness  can  be  substantially 
Improved  through  training,  especially  when  the  individual  begins  at  a  low 
level  of  fitness.  (For  extensive  reviews  of  literature,  see  Clarke,  1979; 
Orinkwater,  1973;  Laubach,  1976;  Nunneley,  1978;  Printy,  1979;  Willmore, 

1979.)  In  physical  training  programs  women  usually  start  training  at  lower 
levels  of  their  physical  potential,  resulting  in  a  greater  degree  of 
Improvement  than  men  (15%  and  8%,  respectively).  However,  strength  data 
available  from  military  samples  (Table  3-1),  indicates  that  females  average  60 
to  70  percent  of  the  strength  of  males.  This  relationship  exists  both  before 
and  after  a  period  of  rigorous  physical  conditioning  such  as  basic  combat 

training. 

a.  The  WCTF  focused  its  evaluation  of  the  need  for  physical  strength 
standards  on  what  is  frequently  referred  to  as  -dynamic  strength.-  Dynamic 
strength  is  a  measure  of  an  individual's  upper  body  strength  and  involves  the 
capacity  to  lift,  lower,  push,  pull,  and  carry.  WITAPRG  supported  basing 
their  physical  demands  classification  on  upper  body  strength  on  a  1980 
studying  finding  by  the  U.S.  Army  Medical  Research  and  Development  Command 
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that  the  major  physical  component  In  more  than  90  percent  of  Army  Jobs  was  for 
upper  body  strength.  Subsequently,  U.S.  Army  Training  and  Doctrine  Command 
branch  schools  demonstrated  that  85  percent  of  the  major  physical  tasks  In  261 
entry-level  MOS  (as  of  February  1986)  require  dynamic  strength.  Figure  3-2 
displays  the  task  analysis  breakdown  of  the  major  physical  tasks  as  determined 
by  TRAOOC. 

Figure  3-2. 


FACTOR  ANALYSIS  OF  PHYSICAL 
TASK  ELEMENTS  CONTRIBUTING  TO 
MILITARY  JOB  PERFORMANCE 


b.  The  differences  In  physical  strength  between  male  and  female  soldiers, 
as  measured  In  four  different  studies.  Is  shown  In  Table  3-1.  While  there  are 
rather  wide  differences  In  the  ratio  of  strength  depending  on  the  part  of  the 
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anatomy  being  compared,  the  results  are  consistent  in  showing  that  females 
possess  roughly  two-thirds  of  the  males'  upper  body  strength  that  is  essential 
to  most  Army  jobs.  There  are,  in  fact,  physical  strength  differences  between 
.  the  sexes  that  are  of  a  magnitude  sufficient  to  influence  work  performance  in 
the  heavy  and  very  heavy  category  MOS. 

Table  3-1 . 


Contrasted  Strength  Data  From  Military  Samples 

Canadian  Military  Women 

Range  of  strength 

35  to  86%  of  male 

(Entry) 

Average  female  strength 

63.5%  of  a  male 

Dynamic  strength 

68.6%  of  a  male 

'  (lifting,  lowering, 
pushing,  pulling, 
carrying) 

USARIEM 

Upper  extremity  strength 

60%  of  a  male 

(After  BCT) 

Lower  extremity  strength 

67%  of  a  male 

Trunk  strength 

72%  of  a  male 

Aerospace  Medical  Research 

Upper  extremity 

59.5%  of  a  male 

(Entry) 

Lower  extremity 

71 .9%  of  a  male 

Dynamic  strength 

68.6%  of  a  male 

Average  female  strength 

63.5%  of  a  male 

U.S.  Army  Medical  Research 

Range  of  strength 

58  to  78%  of  male 

and  Development  Command 

Average  female  strength 

68.8%  of  a  male 

(After  BCT) 

Leg  strength 

65%  of  a  male 

Upper  extremity 

58%  of  a  male 

Trunk  flexor 

68%  of  a  male 

Aerobic  capability 

78%  of  a  male 

Lean  body  mass 

75%  of  a  male 

c.  Several  studies  have  addressed  both  the  physical  strength  capacity  of 


females  and  males  to  function  adequately  in  the  various  modified  DOL  physical 
strength  categories  of  Army  jobs  and  the  number  of  personnel  by  sex  assigned 
to  MOS  in  these  categories.  Figure  3-3  was  developed  by  the  WITAPRG  to 
demonstrate  the  fact  that  large  numbers  of  female  soldiers  are  employed  in  the 
heavy  end  jobs  although  very  few  women  in  the  population  have  the  physical 
strength  required  to  perform  all  tasks  associated  with  these  jobs.  The  work 


III-13 


FOR  OFFICIAL  USE  ONLY 


Figure  3-3. 


capacity  lines  are  based  on  post-basic  training  physical  conditioning.  Every 
soldier  was  tested  for  a  maximum  effort  at  lifting  weight  on  the  Incremental 
Lifting  Device,  and  the  results  arrayed  by  their  lifting  capacity  without 
regard  to  the  physical  strength  category  for  which  they  enlisted. 

d.  Figure  3-4  uses  data  from  a  1984  USARIEH  study  of  1984  soldiers, 
nearly  evenly  divided  by  sex,  to  compare  physical  strength  before  and  after 
basic  combat  training,  thereby  providing  an  Indication  of  the  gain  In  strength 
resulting  from  this  period  of  vigorous  physical  conditioning.  Only  the  top 
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Figure  3-4. 


PHYSICAL  STRENGTH  QUALIFICATION  FOR  CHOSEN  MOS 
(BEFORE  AND  AFTER  BASIC  COMBAT  TRAINING) 


III*.  ill\  lUX  IIIX 


PHYSICAL  STRENGTH  CATEGORY 

USARIEM  Data  Study  Reference  No.  PH-3-82,  June  1985 

three  physical  strength  categories  are  shown  since  there  Is  no  meaningful 
difference  In  data  for  the  two  lighter  strength  categories.  Although  the  data 
In  figure  3-4  shows  a  considerably  higher  degree  of  qualification  of  women  in 
the  moderately  heavy  category  than  does  that  In  figure  3-3,  there  Is  a  strong 
correlation  between  the  two  samples  In  the  percent  of  females  qualifying  for 
the  heavy  and  very  heavy  strength  categories. 

e.  Figure  3-5  shows  the  distribution  of  Array  enlisted  jobs  by  physical 
strength  category,  the  number  of  female  soldiers  in  those  jobs  and  the  number 
who  are  qualified  on  the  basis  of  physical  strength  as  shown  In  figure  3-4, 
using  the  post-BCT  data.  The  data  showing  distribution  of  both  jobs  and  of 
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female  soldiers  Is  from  a  1986  HQOA  OOCSPER  manpower  report.  Although  several 
years  have  passed  since  the  WITAPRG  study,  there  has  been  effectively  no 
change  In  the  fact  that  large  numbers  of  soldiers,  particularly  female 
soldiers,  are  being  assigned  to  NOS  for  which  they  are  111-sulted  on  the  basis 
of- physical  requirements.  The  Amy  leadership's  failure  to  acknowledge  the 
problem  as  documented  by  WITAPRG  and  to  act  decisively  on  the  WITAPRG 
recommendations,  has  not  caused  the  problem  to  go  away.  The  current  USARIEN 
data  and  the  assessments  of  our  troop  commanders  support  each  other  on  this 
subject  and  are  substantive  reasons  to  Implement  the  WITAPRG  reconnendations 
In  support  of  physical  strength  standards  by  NOS  within  the  Army. 

Figure  3-5.  • 
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3-8.  The  Stamina  Component.  The  WCTF  initially  considered  the  issues  of 


physical  strength  and  stamina  to  be  closely  linked  but  have  since  concentrated 
on  the  need  for  MOS  standards  that  would  incorporate  only  physical  strength 
requirements.  All  previous  WITA  studies  have  included  the  sex-based 
difference  in  stamina  as  being  a  potential  limiting  factor  in  the  performance 
of  physically  rigorous  duties  over  time.  WITAPR6,  based  on  original  work  by 
USARIEM,  had  recommended  use  of  a  stamina  test  as  well  as  a  strength  test  in 
qualifying  recruits  for  MOS.  No  effort  was  made  to  implement  it,  however,  due 
to  the  time  and  effort  required  for  test  administration  and  a  belief  at 
USARIEM  that  stamina,  although  a  main  component  of  organizational  tasks,  was 
not  a  limiting  performance  factor  in  the  majority  of  Army  duties  (KOWAL,  1983). 

a.  Stamina  or  endurance  is  measured  in  terms  of  maximal  oxygen  uptake 
which  is  the  ability  of  the  body  to  replenish  the  muscle  cells  with  oxygen  via 
the  blood  supply,  at  a  rate  necessary  to  continue  a  level  of  physical  exertion 
for  a  specified  period  of  time.  It  is  co'nsidered  important  to  the  maintenance 
of  physical  activity  where  the  large  muscle  groups  are  used  for  periods  of  one 
minute  or  longer  (Printy,  1979).  During  physical  exertion,  the  heart  rate 
must  increase  in  order  to  pump  more  oxygenated  blood  throughout  the  body. 
Females  have  a  smaller  heart  (and  lungs)  than  males,  even  when  adjusted  for 
comparable  body  size,  therefore  the  amount  of  blood  that  can  be  circulated  is 
more  limited  in  the  female  (Stransky,  1974). 

b.  Although  there  is  some  conflict  in  the  studies,  Vogel  (1985)  has 
reported  that  some  increase  in  maximal  oxygen  uptake  will  occur  during 
physical  training,  and  that,  while  female  recruits  show  greater  improvement 
than  males,  their  aerobic  capacity  (stamina)  remains  about  30  percent  less 
than  that  of  males.  Although  the  WCTF  has  recognized  the  differences  in 


III-17 


stamina  and  the  potential  impact  on  job  performance  in  combat,  physical 
strength  is  emphasized  over  stamina  as  the  remedy  to  the  major  part  of  the 
physical  capacity  concerns  regarding  performance  of  female  soldiers  in  the 
physically  demanding  MOS. 

3-9.  Perceived  Deficiencies  in  Current  Status  of  Physical  Strength 
Screening.  Although  early  adoption  of  mandatory  physical  strength  standards 
specific  to  the  required  duties  of  each  MOS  is  considered  essential  to 
successful  integration  of  women  into  a  combat  effective  Army,  there  are 
deficiencies  which  need  to  be  corrected  first.  These  problems  can  be 
categorized  as  flaws  in  the  existing  standards,  lack  of  centralized  control 
and  direction,  and  a  lack  of  priority  of  effort  to  complete  testing  and 
Implementation  of  the  system. 

a.  The  tasks  required  of  each  MOS  are  identified  in  AR  611-201.  Included 
in  each  MOS  description  in  AR  611-201  is  a  statement  of  the  physical  demands 
rating,  if  any,  applicable  to  the  MOS.  Although  many  of  the  MOS  physical 
demands  ratings  have  been  accurately  and  justifiably  determined  and  expressed, 
a  lot  of  work  remains  to  achieve  accurate  physical  demands  ratings  for  all 
MOS.  As  examples: 

(1)  The  statement  of  task  in  AR  611-201  may  not  reflect  actual  job 
requirements.  One  of  the  tasks  for  MOS  16E,  Hawk  Missile  Fire  Control 
Crewmembers,  as  stated  in  AR  611-201  is  "Frequently  runs  375  feet  while 
carrying  98  pounds."  In  observed  performance  of  this  task,  two  soldiers 
lifted  a  96-pound  cable  reel  from  the  bed  of  a  2  1/2  ton  truck,  placed  the 
reel  on  a  cable  stand  and  pulled  the  cable  off  the  reel  to  a  distance  of  375 
feet  while  running.  The  statement  of  task  overrates  the  actual  physical 
demands  of  the  job  in  this  case. 
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(2)  The  heaviest  tasks  for  MOS  91A,  Medical  Specialist,  stated  in  AR 
611-201,  are  "occasionally  push  and  lift  180  pounds  and  carry  long  distances 
as  part  of  a  4-soldier  team  (prorated  45  lbs.)"  and  "occasionally  lift  60 
pounds  and  carry  short  distances."  These  tasks  define  a  physical  demands 
rating  of  moderately  heavy  which  is  the  current  rating  for  the  MOS.  In  fact, 
91A  personnel  may  work  for  extended  periods  in  field  environments  where  the 
tasks  of  setting  up  and  maintaining  tentage  and  equipment  and  of  performing 
perimeter  security  place  greater  physical  demands  on  soldiers  than  litter 
carrying.  The  physical  demands  analysis  probably  is  underrated  for  this  MOS. 
Medical  battalion  commanders  have  frequently  reported  difficulties  in 
effecting  timely  and  adequate  mission  accomplishment  in  field  training  with 
companies  that  have  a  high  (35-60  percent)  density  of  women  soldiers. 

(3)  The  task  statements  for  a  number  of  MOS  appear  to  be  either 
overstated  or  written  such  that  the  physical  demands  appear  to  be  greater  than 
they  actually  are.  The  weight  to  be  pushed/pulled  is,  in  several  cases, 
stated  as  the  total  dead  weight  of  the  object  to  be  moved;  e.g.,  MOS  76X: 
"Frequently  pushes  and  pulls  1500  lbs  100  feet."  The  force  that  must  be 
actually  applied  to  move  an  object  would  be  a  more  descriptive  measure  of  the 
task. 

b.  The  administrative  processes  of  implementing  a  system  of  MOS  related 
physical  strength  standards  is  out  of  control.  The  potential  impact  of  such  a 
program  is  extensive  in  terms  of  the  large  number  of  soldiers  affected,  the 
dependence  of  combat  effective  forces  on  the  Army's  ability  to  man  them  with 
physically  capable  soldiers  and  the  political  sensitivity  of  a  program  that  is 
perceived  by  some  as  a  covert  form  of  sex  bias.  Yet,  there  is  practically  no 
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overwatch  or  system  of  checks  to  ensure  accurate,  valid  establishment  of 
physical  strength  requirements  nor  for  validating  the  MEPSCAT  test.  A  summary 
of  some  specific  problem  areas  follows: 

(1)  The  physical  demands  analysis  of  an  HOS  is  done  by  the  MOS 
proponent — the  subject  matter  expert  who  works  under  a  set  of  guidelines  which 
may  or  may  not  be  clearly  understood  and/or  followed.  There  is  generally  no 
on-location  validation  of  task  performance  by  an  overwatch  agency  to  ensure 
consistency  in  the  analysis  and  documentation  of  what  the  tasks  are  and  how 
they  must  be  performed.  With  the  large  number  of  MOS  proponents  and  the 
decentralization  of  the  critical  MOS  task  requirements  development  phase, 
inconsistencies,  inaccuracies  and  bias  are  invited  and  do  occur,  whether  or 
not  intended. 

(2)  The  Military  Entrance  Physical  Strength  Capacity  Test  (MEPSCAT) 
is  undergoing  a  three  year  validation  to  determine  if  it  is  a  valid  predictor 
of  the  ability  to  perform  in  an  MOS.  Analysis  of  data  gathered  thus  far  by 
the  U.S.  Army  Concepts  Analysis  Agency  provides  inconclusive  results.  The 
problem  areas  include  uncertainty  over  the  physical  demands  ratings  of  some 
MOS  in  AR  611-201,  MEPSCAT  validation  test  administration  and  reporting  of 
results  and  failure  to  account  for  some  environmental  factors.  The  validation 
test — called  the  Physical  Strength  Test  (PST)  is  given  near  the  end  of 
Advanced  Individual  Training  (AIT),  at  a  point  where  an  extensive  investment 
in  skill  training  has  been  made.  Further,  the  test  administrators  are  closely 
associated  as  a  part  of  the  training  center  itself.  The  failure  rate  on  the 
PST  is  practically  nil  for  even  the  very  heavy  category  MOS  although  there  are 
numerous  soldiers  who  do  not  qualify  at  the  required  strength  level  during  the 
MEPSCAT  test  and,  subsequently,  during  troop  unit  assignments  have  trouble 
meeting  the  physical  demands  of  the  job. 
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c.  The  source  of  the  concerns  noted  above  appears  to  be  inadequate 
command  Interest  and  inadequate  priority  of  effort  toward  development  of 
physical  strength  standards  and  testing  processes.  WCTF  has  been  unable  to 
ascertain  the  precise  causes  or  pinpoint  responsibility.  However,  interviews 
with  personnel  administering  the  PST  at  proponent  schools,  with  personnel 
involved  in  establishing  MOS  physical  demands  ratings  and  with  commanders 
consistently  lead  to  the  perception  of  a  less  than  full-scale  effort  to 
develop  and  institute  an  effective  and  legally  sufficient  form  of  physical 
strength  qualification  for  each  MOS. 

3-10.  Some  Alternatives  to  Mandatory  Physical  Strength  Standards.  The  WCTF 
strongly  believes  that,  in  view  of  the  consistent  findings  of  physiological 
research  and  of  studies  concerning  utilization  of  women  in  the  Army,  the  Army 
needs  to  move  quickly  to  adopt  mandatory  physical  strength  standards  for  award 
of  MOS  to  all  enlisted  soldiers.  Based  on  the  record,  however,  we  are 
concerned  that  such  a  recommendation  may  again  be  ignored  or  put  off  for 
reasons  not  related  to  preserving  the  operational  capability  of  our  combat 
forces.  Therefore,  in  view  of  the  critical  need  to  maintain  that  operational 
capability  while  continuing  to  recruit  soldiers  unqualified  for  the  physical 
demands  of  many  MOS,  we  offer  some  alternative  approaches  to  retaining  a 
necessary  level  of  collective  physical  strength  in  units.  The  focus  is  on  the 
divisions  which  are  the  primary  combat  forces  of  the  Array  and  are  the  forces 
in  which  inability  to  accomplish  the  mission  carries  the  greatest  risk  of 
unfavorable  outcomes  of  the  war.  The  alternatives  apply  only  to  those  MOS  in 
physical  strength  categories  of  "heavy"  and  "very  heavy"  since  those  MOS  are 
where  the  lesser  strength  capability  of  women  soldiers  impacts  significantly 
on  unit  operations.  AH  these  alternatives  effectively  establish  a  min/max 
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ratio  on  the  number  of  males /females,  respectively,  that  should  be  assigned  to 
units  having  a  preponderance  of  physically  demanding  duty  positions.  Appendix 
F  provides  detailed  descriptions  of  each  alternative. 

a.  Heavy  physical  strength  MOS.  Two  mathematical  approaches,  both 
relying  on  a  similar  set  of  facts  and  assumptions,  show  that  between  70  and  88 
percent  of  the  personnel  in  any  heavy  or  very  heavy  category  MOS  within  the 
division  must  be  males.  A  third  approach  was  to  obtain  the  assessments  of 
commanders  at  various  levels  within  several  divisions.  Commanders 
consistently  reported  observing  that  combat  effectiveness  drops  significantly 
when  the  ratio  of  males  declines  to  70  percent  or  less  in  units  of  any  size. 

b.  Very  Heavy  physical  strength  MOS.  The  lesser  physical  strength  of  the 
average  female  impacts  greatest  in  this  category.  The  majority  of  positions 
available  to  both  women  and  men  are  in  this  category  yet  very  few  women  have 
the  physical  strength  to  qualify  for  these  positions.  Efforts  to  develop  a 
mathematical  approach  were  fruitless  because  they  effectively  closed  more  than 
130  MOS  to  women.  Rather,  we  concluded  these  MOS  should  remain  open  to  women 
but  with  a  limitation  of  10  percent  female  content  in  each  MOS  and  in  the 
distribution  to  divisional  units.  A  unit  would  thus  be  assured  of  retaining 
the  collective  physical  strength  to  perform  its  mission  in  a  combat 
environment. 

c.  Female  assignment  density  in  divisions.  Another  approach  to  determine 
the  ratio  of  males  to  females  in  a  division  is  to  analyze  the  number  of 
positions  by  MOS,  using  the  modified  DOL  standards  for  each  MOS  and  relying  on 
the  above  determinations  that  minimum  male  fill  should  be  about  70  percent  for 
heavy  MOS  and  90  percent  for  very  heavy  MOS.  Appendix  F  details  the  process 
and  summarizes  the  results  of  laying  out  a  heavy  division  by  unit  and 
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HOS  duty  positions,  accounting  for  both  the  impact  of  physical  strength 
differences  and  of  pregnancy  (discussed  in  the  following  chapter).  The  net 
result  is  that,  in  a  perfect  environment,  the  density  of  male  soldiers  in  a 
heavy  division  should  not  be  less  than  90  percent.  Since  the  perfect 
environment  in  terms  of  HOS  and  grade  matches  in  personnel  assignments  is  not 
achievable  in  practice,  the  density  of  male  soldiers  should  approximate  92  or 
93  percent  of  total  heavy  division  strength.  The  mix  for  light  divisions 
would  be  similar.  The  results  of  this  approach  are  consistent  with  the 
assessment  of  cormnanders  in  USAREUR  who  stated  uniformly  that  they  cannot 
absorb  a  greater  density  of  women  soldiers  in  divisional  units  than  they 
currently  have.  Current  density  is  seven  to  eight  percent  of  total  strength 
according  to  USAREUR  strength  data  as  of  January  1986. 
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CHAPTER  IV 

COMBAT  EFFECTIVENESS 

4-1.  Introduction.  The  term  "combat  effectiveness"  was  used  by  WCTF  as  an 
umbrella  term  encompassing  a  number  of  topic  areas  such  as  survival  skills, 
motivation,  leadership  ability,  etc.,  that  are  frequently  used  as  the  basis 
for  arguments  on  the  impact  of  women  in  the  Army.  During  the  initial  research 
phase  of  the  study,  numerous  research  reports,  academic  papers  and  books 
addressing  concerns  over  the  impact  of  women  on  the  combat  effectiveness  of 
military  units  were  reviewed.  The  arguments  raised  sufficient  concerns  among 
study  group  members  that  the  subject  of  "other  combat  effectiveness  concerns" 
was  taken  up  as  a  study  issue  in  addition  to  the  combat  exclusion  and  physical 
strength  issues. 

4-2.  Develooino  the  Issues.  Based  largely  on  literature  review,  a  list  of 
the  components  of  combat  effectiveness  was  assembled  as  a  point  of  departure 
(figure  4-1).  Each  of  the  items  on  this  list  has  been  argued  in  published 
literature  as  a  point  about  which  the  author  believed  women  soldiers  may  have 
a  detrimental  impact  on  the  combat  effectiveness  of  TOE  Army  units.  The 
apparent  substantiveness  of  an  author's  argument  was  not  a  factor  in 
developing  the  initial  list  of  components.  Further,  for  nearly  every  point  on 
which  women  are  described  as  having  a  deleterious  impact  on  combat 
effectiveness,  another  argument  can  be  found  describing  that  point  as  an  area 
in  which  women  either  excel  in  building  combat  effectiveness  or  have  a  neutral 
impact.  The  objective  in  developing  this  issue  was  to  ensure  that  no  factors 
of  potential  importance  were  overlooked  in  arriving  at  a  policy  recommendation 
governing  assignment  of  women  in  TOE  (combat)  units. 
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Figure  4-1. 

Components  of  Combat  Effectiveness 

•  JOB  SKILLS  (technical  qualification) 

•  SURVIVAL  SKILLS  (ability  to  function  In  an  austere  environment) 

•  TACTICAL  SKILLS  (defense  of  unit  and  self  in  combat) 

•  LEADERSHIP  (will  male  subordinates  support  female  leader?) 

•  STRENGTH  (physical  strength  to  function  in  combat) 

•  STAHINA  (ability  to  endure  physically  demanding  tasks  over  time) 

•  BONDING  (with  males  and  females  In  combat  environment) 

•  ESPRIT.  MORALE  (effect  on  males  In  unit) 

•  AGGRESSION  (females  less  aggressive  than  males) 

•  MOTIVATION  (the  desire  to  perform  to  best  of  ability) 

•  INTELLIGENCE  (mental  capacity) 

•  DEPLOYABILITY  (readiness  to  deploy  into  combat) 

•  ATTRITION  (opting  to  leave  the  Army  before  retirement) 

•  MALE  BIAS  (against  female  soldiers) 

•  HALE  PERCEPTIONS  (of  female  soldiers) 

•  PROTECTIONISM  (male  urge  to  shield  females  from  danger) 

•  MALUTILIZATION  (not  using  female  soldiers  In  assigned  HOS) 

•  STRESS  SUPPORT  SYSTEMS  (a  threshold  level  of  females  in  unit  required 
to  provide  mutual  psychological,  sociological,  and  physical  support) 

•  MACHISMO  IMAGE  (male  perception  of  himself  as  superior  to  female) 
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a.  Initial  study  group  efforts  to  develop  definitive,  unbiased 
conclusions  regarding  the  validity  of  each  of  the  factors  In  figure  4-1,  as  a 
measure  of  female  soldiers'  impact  on  combat  readiness,  proved  Ineffective. 
There  are  no  comprehensive  and  unbiased  studies  available  that  serve  to  prove 
significant  differences  between  male  and  female  capabilities,  or  notably 
superior/inferior  female  qualities,  on  most  of  these  factors.  Furthermore,  It 
Is  doubtful  that  human  behavior  studies  on  many  of  these  factors,  no  matter 
how  well  done,  would  serve  a  useful  purpose.  To  the  extent  there  are 
differences  between  the  sexes,  the  value  of  research  data  will  be  surpassed  by 
factors  such  as  manpower  availability  in  the  recruiting  pool  and  the  political 
predispositions  of  decision  makers. 

b.  Perhaps  the  best  way  to  determine  the  impact  of  women  soldiers  on 
combat  effectiveness  is  to  query  a  cross  section  of  field  commanders.  The 
WCTF  obtained  the  assessments  of  commanders  and  command  staff  in  all  grades 
from  lieutenant  to  general.  Both  male  and  female  officer  personnel  were 
represented  although  male  officers,  particularly  in  the  senior  grades  were  a 
large  majority  of  the  group.  Additionally,  the  views  of  several  senior 
noncommissioned  officers,  principally  Command  Sergeants  Major  and  Staff 
Sergeants  Major,  were  sought.  No  claims  of  scientific  precision  are  made  as 
this  was  not  conducted  as  a  formal  opinion  survey.  We  believe  the  process  of 
seeking  commander's  assessments  is  a  common  sense  approach  and  provides  valid 
insights  to  the  real  concerns  associated  with  women  soldiers  in  today's  Army. 
Cownanders  are,  foremost,  a  pragmatic  group—survival  in  the  job  requires 
identifying  and  dealing  with  actual  problems  and  in  using  capable  personnel  to 
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best  accomplish  the  mission.  Academic  theories  not  manifested  In  the  work 
environment  as  factors  that  degrade  mission  accomplishment  are  generally 
Ignored. 

4-3.  Narrowing  the  Issues.  The  results  of  obtaining  the  assessments  of  TOE 
unit  commanders  regarding  capabilities  of  women  soldiers  in  a  wide  range  of 
skills  over  time,  together  with  study  group  assessment  of  the  formal  research 
reports  and  other  published  materials,  substantially  reduced  the  scope  of 
factors  to  be  regarded  as  impacting  unit  combat  effectiveness. 

a.  The  issue  of  the  lesser  physical  strength  and  stamina  of  the  average 
female  soldier  and  its  impact  on  the  operational  capability  of  units  with  a 
substantial  density  of  female  soldiers  was  the  single  greatest  concern  of 
commanders,  both  male  and  female.  This  issue  is  addressed  in  detail  in 
Chapter  3. 

b.  The  issues  of  deployability  problems  and  of  attrition  of  female 
soldiers  resolve  essentially  to  the  impact  of  pregnant  soldiers  and  of  married 
service  couple  soldiers  on  unit  combat  readiness.  Pregnancy  and  married 
service  couple  issues  are  addressed  in  this  chapter. 

c.  Combat  commanders  reflected  widespread  concern  over  the  potential 
effect  on  male  soldiers  of  female  soldiers  getting  killed,  wounded  or  captured 
by  enemy  forces,  particularly  in  forward  areas.  This  is  a  sensitive  subject 
with  combat  arms  commanders  who  can  anticipate,  by  the  WCTF  proposal,  the  fact 
of  female  soldiers  assigned  to  support  units  that  are  physically  located 
adjacent  to  infantry  positions  during  combat.  The  concerns  are  that  female 
casualties  will  disrupt  the  male  infantry  soldier's  concentration  on  doing 
battle  with  the  enemy  and  will  divert  his  attention  to  protecting  the  female 
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soldier  instead  of  carrying  the  fight  to  the  enemy.  Both  events  would  lead  to 
increased  friendly  casualties  and  reduced  combat  effectiveness,  the  study 
group  accepts  this  concern  as  legitimate,  the  solution  to  this  problem  is  not 
to  preclude  assignment  of  female  soldiers  to  support  units  whose  mission 
requires  working  in  vicinity  of  the  Forward  Edge  of  the  Battle  Area,  but  to 
condition  all  soldiers  during  peacetime  training  maneuvers  to  the  event  of 
female  soldier  casualties  on  the  AirLand  Battlefield. 

d.  The  remainder  of  the  factors  in  figure  4-1  identified  as  potentially 


Impacting  unit  combat  effectiveness  were  generally  dismissed  by  commanders  for 
various  reasons.  Some  of  the  points  frequently  made  were: 

(1)  Female  soldiers  have  demonstrated  HOS  skills,  leadership  ability, 
motivation  and  intelligence  that,  on  average,  equals  or  exceeds  that  of  male 
soldiers,  regardless  of  assignment. 

(2)  The  ability  of  female  soldiers  to  function  for  extended  periods 
in  austere/field  environments— basical  1y  the  female  hygiene  issue— is  not 
considered  a  problem  if  hygiene  training  is  conducted  and  sanitation  standards 
are  enforced.  Management  of  the  problem  is  perceived  as  being  much  the  same 
as  for  cold  weather  survival  training  or  tropical  environmental  training  for 
all  soldiers. 


(3)  The  tactical  skills  of  females  will  generally  equal  those  of  male 
soldiers,  given  the  necessary  training.  Perhaps  because  of  the  more  sheltered 
environment  in  which  female  children  are  raised,  the  amount  of  combat  training 
required  may  exceed  that  required  for  males  raised  in  urban  environments.  The 


difference  is  not  considered  significant. 

(4)  Concerns  over  the  potential  adverse  impact  of  female  soldiers  on 
male  soldiers  In  units,  e.g.,  lowered  unit  morale,  male  perceptions  of  female 


1 


IV-5 


<  !<;r: 


I- 


fOR  OFFICIAL 


^SE  ONLY 

soldiers  as  being  favored  by  superiors,  etc.,  are  considered  over-emphasized 
by  most  commanders.  Effective  command  discipline,  impartiality  in  treatment 
of  soldiers  and  establishment  of  clear  standards  of  performance  on  the  part  of 
unit  leaders  generally  resolves  these  problems.  Additionally,  it  appears 
that,  as  males  become  accustomed  to  working  with  females  in  an  environment  of 
impartial  performance  standards,  the  initial  frictions  that  occur  tend  to 
disappear. 

^4-4.  Impact  of  Pregnant  Soldiers  on  Unit  Combat  Effectiveness.  The  adverse 
impact  of  pregnant  soldiers  on  combat  effectiveness  in  terms  of  unit 
operational  readiness,  capability  for  rapid  overseas  deployment  and  mission 
accomplishment  is  second  only  to  physical  strength  as  the  most  widespread 
concern  among  commanders.  Current  Army  policy  is  perceived  as  supporting  the 
female  soldier's  opportunity  to  combine  raising  of  a  family..w1th  .a  j^vice 
career  at  the  expense  of  unit  combat  readiness.  The  basis  of  readiness 
problems  arising  from  female  soldier  pregnancies  are  duty  restrictions,  lost 
duty  time,  inability  to  replace  a  soldier  absent  for  a  long  period  of  time  and 
the  inability  to  deploy  pregnant  soldiers.  Additional  concerns  relate  to 
attrition  and  to  morale  problems. 

a.  Duty  restrictions  stem  both  from  medical  determination  that  a  pregnant 
female  should  be  not  be  exposed  to  certain  environmental  hazards  (noxious 
fumes  in  a  motor  pool)  or  strenuous  physical  exertion  (heavy  lifting  as  a 
cook),  and  from  inexperienced  male  commanders  who  are  loathe  to  require  any 
but  the  lightest  work  from  them.  As  a  result,  many  pregnant  junior  enlisted 
women  are  temporarily  reassigned  during  pregnancy  from  essential  jobs 
perceived  to  be  hazardous  to  fetal  development  into  make-work  functions  such 
as  company  level  '^shadow-c-Terks . " 
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6  Lost  duty  t1«e.  for  purposes  of  periodic  preoetal  checkups,  sick 
„,^..ers  rest  end  pre, post  pertu™  1ee.e  .s  reported  In  a  ..  0.  stu. 

Lo  e,er„e  10*  days  per  year.  .Uhou,h  that  data  Is  nine  year,  old  h 
h..„  unahle  to  find  any  ™ore  current  statistic  either  »pre  or  less  fa.ora  . 
c.  A  co^eander's  »ost  Wl.te  concern  resultin,  fro«  these  personne 

losses  is  the  Inability  to  fill  vacated  duty  positions,  since  the  pregnant 

..e  tn  the  unit  and  a  replacement  cannot  be 
individual  remains  assigned  to  the  unit 

reoulsitloned  through  the  personnel  replacement  system.  Conseouen  y. 
ooldlers  are  reoulred  to  do  the  tasks  o,  the  vacant  position  «  — 

o«n.  Additional  workload.  In  conjunction  «1th  a  general  perception 
0„,„ont  females  receive  preferential  treatment,  contribute  In  many  cases  to 

lowering  of  morale  within  the  unit. 

^  .  longer  ten.  concern  of  cons^nders  Is  the  fact  that  pregnant  solder 

^nondeployable  from  the  time  they  are  determined  to  be  pregnant  until  abou 

four  ueeks  after  dellvery-a  period  of  approximately  8  1/2  months. 

pregnancy  is  also  one  of  the  primary  reasons  that  enlisted  feme  e 

Koldlers  are  discharged  from  the  Army 

service  (generally,  their  Initial  service  obligation). 

She  problem  of  pregnancy  related  attrition  of  first  term  enllstee.^^ 
are  from  a  HQOA  MCSPEA  manpower  attrition  report  as  of  February 
include  attrition  both  during  the  period  of  pregnancy  and  subseguen 
delivery  but  for  reasons  related  to 

,«Ml,  first  term  attHtlon  Is  related  to  pregnancy.  When  the  pregnancy 
r:  set  aside.  f..l.  anrltlon  In  the  first  3b  months  ,s  less  than  that 

for  males. 
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Figure  4-2. 


4-5.  WCTF  Approach  for  a  Pregnancy  Policy.  Altliough  not  an  item  on  the 
original  study  directive  agenda,  the  study  group  determined  to  address 
pregnancy  as  a  result  of  input  from  field  coomanders.  The  objective  was  to 
develop  Amy  policy  reconmendations  that  would  improve  combat  effectiveness  of 
company/batta  lion-si  zed  units  by  enabling  commanders  to  replace  pregnant 
female  soldiers  who,  for  medical  reasons,  could  not  perfora  assigned  duties 
during  the  period  of  pregnancy.  A  secondary  objeetivo  was  to  remove  the 
benefits  available  to  pregnant  soldiers  under  existing  Army  policy  that  are 
perceived  as  incentives  to  become  pregnant,  e.g.,  additional  financial 
allowances,  separate  housing,  and  in  some  cases  better  working  conditions  or 
easier  duties.  The  following  sunnarizes  the  results  of  that  effort. 
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’a.  Reassignment  of  pregnant  soldiers  to  the  Temporary  Disability  Retired 
List  (TORL)  was  considered  on  the  basis  of  an  outside  recommendation.  It  was 
found  to  be  not  appropriate  because  the  study  objectives  could  not  be 
supported  and  because  the  criteria  for  inclusion  on  the  TORL  made  it 
questionable  for  application  to  pregnancy  cases. 

b.  The  WCTF  developed  a  two-part  approach  to  deal  with  pregnancy,  one 
aspect  aimed  at  soldiers  In  their  initial  three-year  duty  period  and  another 
aspect  that  recognized  career  soldiers  as  such  and  made  provisions  for 
combining  career  and  the  raising  of  a  family.  The  initial  three  year  period 
of  duty  rather  than  "first  enlistment"  was  used  to  distinguish  between  "first 
tenners*  and  "career*  enlisted  soldiers  because  the  first  enlistment  period 
varies  widely  based  on  MOS  and  contract  specifications.  An  easily  understood 
and  equitable  time  period  was  desired.  The  study  proposal  is  outlined  as 
follows: 

(1)  First  term  (first  three  years  of  service)  active  duty  soldiers 
who  become  pregnant  would  be  terminated  from  active  service  and  transferred  on 
an  involuntary  basis,  without  delay,  to  the  Individual  Ready  Reserve  (IRR). 
Medical  privileges  would  be  provided  for  prenatal  care  and  delivery  of  the 
child  at  U.S.  Government  facilities  such  as  VA  or  military  hospitals.  CHAHPUS 
coverage  could  also  be  authorized  for  similar  care  in  civilian  hospitals  if 
desired.  The  soldier  would  be  permitted  to  return  to  active  duty  within  12 
months  after  birth  of  the  child  and  at  the  rank  held  upon  transfer  to  the  IRR, 
If  desired.  These  criteria  would  be  specified  In  the  initial  obligation 
contract  to  ensure  up-front  knowledge  by  the  recruit  of  her  obligations. 

(2)  Career  soldiers  (those  with  more  than  three  years  active  service) 
would  be  encouraged  to  participate  In  a  "planned  parenthood  program."  The 


purpose  of  such  a  program  would  be  to  schedule  pregnancies  with  compatible 
assignments  as  much  as  possible,  e.g.,  assignments  to  TOA  positions,  in  order 
to  minimize  the  Impact  on  mission  accomplishment  and  readiness  for  deployment 
in  TOE  units.  The  service  member  would  work  with  military  personnel 
assignment  officers  to  Jointly  plan  family  development  with  appropriate 
assignments. 

(3)  Key  elements  of  the  rationale  used  in  arriving  at  the  above 
proposal  are: 

(a)  The  transfer  to  the  IRR  of  first  term  soldiers  was 
originally  conceived  to  apply  to  all  soldiers,  regardless  of  MOS,  duties  or 
assignment  because  of  the  desirability  for  a  clearly  understood,  easily 
promulgated,  equitable  policy  that  supports  the  Army's  mission  to  fight  and 
win  wars.  Applicability  could  be  restricted  to  the  TOE  portion  of  the  Army, 
if  manageable,  without  impairing  the  basic  objective  of  readiness  for  combat. 
Incorporating  further  exceptions  is  considered  inadvisable  since  the  Army 
personnel  management  system  is  not  responsive  at  the  individual  duty  position 
level  of  detail  in  providing  replacement  personnel  in  the  short  term  (four 
months  or  less). 

(b)  The  12  month  period  for  a  service  member  placed  on  the  rolls 
of  the  IRR  to  return  to  active  duty  after  childbirth  was  chosen  as  a  balance 
point  between  adjusting  to  parenthood  and  loss  of  military  skills.  She  should 
be  given  adequate  time  to  determine  what  caring  for  a  baby  really  entails,  to 
determine  if  she  is  capable  and/or  desirous  of  balancing  child  rearing  and  a 
service  career,  and  if  so  to  make  the  necessary  child  care  arrangements 
required  of  sole  parents. 
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(c)  A  concern  which  was  perhaps  not  satisfactorily  addressed  by 
the  study  group  was  that  of  determining  concrete  incentives  for  the  career 
soldier  to  participate  in  a  family/career  development  program.  Several 
alternatives  were  evaluated  and  discarded  while  awaiting  a  legal  evaluation  of 
the  proposal,  which  then  rendered  the  entire  proposal  infeasible. 

4-6.  Legal  Evaluation  of  the  WCTF  Pregnancy  Proposal.  Following  is  a  summary 
of  the  legal  opinion  rendered  on  the  above  proposal  by  the  Fort  Leavenworth 
Judge  Advocate's  office  in  conjunction  with  the  HQ,  TRAOOC  Judge  Advocate. 

a.  Previous  regulatory  attempts  to  deal  with  the  problem  of  the  pregnant 
female  soldier  have  raised  numerous  Constitutional  problems.  Past  challenges 
against  military  regulations  have  proven  successful.  Any  future  such 
proposals  must,  therefore,  consider  the  law  as  it  has  developed  in  a  series  of 
Federal  court  decisions.  This  opinion  referred  to  several  court  decisions, 
including: 

(1)  Cleveland  Board  of  Education  v,  LaFleur,  414  U.S.  632  (1974) 

(U.S.  Supreme  Court). 

(2)  Turner  v.  Dept,  of  Employment  Sec.,  Etc.,  96  S.  Ct  249  (1975) 
(U.S.  Supreme  Court). 

(3)  Hoore  v.  City  of  East  Cleveland,  Ohio,  97  S.  Ct.  1932  (1977)  (U.S. 
Supreme  Court). 

(4)  Skinner  v.  Oklahoma,  62  S.  Ct.  1110  (1942). 

(5)  Green  v.  Waterford  Board  of  Education,  473  F.  2d  629  (1973)  (2d 
Circuit  Court). 

(6)  Paxman  v.  Campbell,  612  F.  2d  848  (1980)  (4th  Circuit  Court). 

(7)  U.S.  v.  City  of  Philadelphia,  573  F.  2d  802  (1978)  (3d  Circuit 


Court). 


(0)  Clanton  v.  Orleans  Parish  School  Board,  649  F.  2d  1084  (1981) 

(5th  Circuit  Court). 

(9)  Robinson  v.  Rand,  340  F.  Supp.  37  (1972)  (Colorado). 

(10)  Crawford  v.  Cushman,  531  F.  2d  1114  (1976)  (2d  Circuit  Court), 
b.  The  cases  of  Robinson  v.  Rand  and  Crawford  v.  Cushman  dealt  with  Air 

Force  and  Marine  Corps  regulations,  respectively,  on  pregnancy.  They  are 
summarized  here  as  background  for  the  specific  evaluation  of  the  WCTF  proposal. 

(1)  In  Robinson  v.  Rand.  340  F.Supp.  37  (0.  Colo.  1972),  an  Air  Force 
regulation  required  the  inwedlate  discharge  of  pregnant  women.  The  court  held 
that  the  right  to  bear  children  was  one  "of  utmost  Importance."  Any 
Government  restrictions  on  that  right  would,  therefore,  be  subjected  to  a 
"strict  scrutiny  test,"  and  "viewed  In  the  light  of  less  drastic  means  for 
achieving  the  same  basic  purpose."  In  view  of  the  magnitude  of  the 
Constitutional  right  Involved,  Issues  of  administrative  convenience  and  cost 
were  simply  Insufficient  to  persuade  the  court;  on  the  contrary,  the  court 
found  that  the  military  interests  could  be  satisfied  by  far  less  drastic 
means;  i.e.,  transferring  the  soldier  out  of  a  particular  job  environment. 

(2)  In  Crawford  v.  Cushman.  531  F.2d  1114  (2d  circ.  1976),  the  court 
considered  a  Marine  Corps  regulation  which  required  separation  for  the 
convenience  of  the  Government  when  a  soldier  was  found  to  be  pregnant.  The 
Individual  soldier  who  filed  the  suit  contended  that  she  could  have  continued 
working  as  late  as  the  7th  month  of  pregnancy,  and  could  have  returned  to  work 
6  weeks  after  the  birth  of  her  child.  This  particular  soldier  was  an  office 
worker,  and  her  medical  evidence  was  not  rebutted  by  the  Government.  The 
Government  offered  no  medical  evidence  to  show  that  women  couldn't  continue  to 
work  during  the  early  stages  of  pregnancy.  The  Government  did  argue  (and  the 
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Court  agreed)  that  in  the  military,  "all  persons  are  expected  to  respond  on 
short  notice  and  without  restriction  to  orders  that  might  direct  expeditious 
movement  from  one  location  to  another."  This,  however,  did  not  save  the 
regulation.  The  court  stated  that  each  case  "needs  individual  treatment."  A 
conclusive  presumption  of  unfitness  to  work  was  found  to  be  arbitrary  and 
irrational.  It  was  specifically  found  to  be  Constitutionally  defective  for 
two  basic  reasons. 

First,  the  regulation  was  a  violation  of  the  Equal  Protection  requirement 
of  the  U.S.  Constitution.  Ironically,  the  challenged  regulation  was  found  to 
be  both  UNDERinclusive  and  OVERinclusive  at  the  same  time.  It  was 
"irrational"  to  treat  pregnancy  different  than  any  other  disability. 

Pregnancy  was  viewed  by  the  court  as  a  temporary  disability.  It  was  the  only 
one,  however,  that  led  to  mandatory  discharge.  All  others  were  treated  on  an 
individual  basis,  viewing  each  person's  capacity  to  serve.  The  Government's 
interest  in  mobility  was  certainly  valid,  but  the  regulation  only  dealt  with 
pregnancy.  The  court  found  that  there  were  less  drastic  alternatives 
available.  Depending  on  the  severity  of  a  person's  condition,  a  soldier  could 
be  excused  from  some  duties,  put  on  light  duty,  temporarily  hospitalized,  or 
put  on  convalescent  leave.  With  the  exception  of  pregnancy,  other  temporary 
disabilities  were  dealt  with  in  much  less  restrictive  ways,  with  the  soldiers 
being  returned  to  their  regular  command  as  soon  as  was  possible.  The  court 
also  looked  to  the  availability  of  day  care  facilities. 

The  regulation  was  also  OVERinclusive,  because  it  discharged  people 
regardless  of  their  individual  fitness,  and  simply  presumed  unfitness 
regardless  of  the  particular  type  of  work  involved.  It  was  based  on 
"unsubstantiated  generalizations."  An  individual's  ability  to  work  past  any 
fixed  time  "is  very  much  an  individual  matter." 
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The  regulation  was  also  a  Due  Process  violation.  It,  In  effect,  penalized 
the  decision  to  have  children  *by  one  whose  mobility  and  readiness  aren't 
Impaired  prior  to  or  after  birth."  The  court  concluded  that  the  Marine  Corps 
could  discharge  for  disability  "where  mobility  and  readiness  or  ability  to 
perform  work  Is  likely  to  be  Impaired  for  any  substantial  period."  The 
Government  must,  however,  individually  determine  one's  fitness  to  work,  based 
on  a  person's  ability  to  do  the  job. 

c.  The  WCTF  proposal  Itself  Is  considered  open  to  legal  challenge  on 
several  grounds.  Distinguishing  between  soldiers  in  their  first  three  years 
of  enlistment  and  "career"  soldiers  may  generate  a  challenge  under  the  equal 
protection  doctrine.  Since  the  right  to  bear  children  is  a  fundamental 
Constitutional  right,  a  statement  in  an  enlistment  contract  may  be  deemed 
Invalid  as  contrary  to  public  policy.  Termination  of  active  duty  for  all 
first  term  females  who  become  pregnant,  regardless  of  their  ability  to  do 
their  Job,  would  subject  the  entire  proposal  to  a  constitutional  attack  on  the 
basis  of  overbreadth.  Transferring  the  soldiers  to  the  IRR  would  probably  be 
unconstitutional  because  It  assumes  unfitness  to  work. 

d.  A  policy  to  minimize  the  impact  of  pregnancy  on  unit  combat  readiness 
may  have  a  good  possibility  of  surviving  court  challenges  on  Constitutional 
grounds  if  the  following  criteria  are  met.  Presuming  the  incidence  of 
pregnancy  and  Its  effect  on  deployability,  attrition  and  lost  duty  time  are  as 
significant  as  the  available  statistical  data  and  commander's  assessments 
Indicate,  It  would  be  useful  to  pursue  the  documentation  and  legal  effort 
required  to  draft  such  a  policy.  As  a  minimum,  a  policy  must: 

(1)  Be  based  on  a  specific  and  well  documented  problem,  e.g..  Impact 
of  pregnant  soldiers  on  deployability  of  a  TOE  unit. 
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(2)  Document,  with  medical  evidence,  the  nonavailability  of  pregnant 
soldiers  and  the  Immediate  and  potential  Impacts  on  combat  effectiveness  in 
terms  of  reduced  mission  effectiveness  and  effect  on  mobilization/deployment 
capability. 

(3)  Show  why  pregnant  soldiers  could  not  be  left  behind  in  event  of 
mobilization  or  what  the  effect  of  doing  so  would  be. 

(4)  Show  why  pregnant  soldiers  should  be  treated  differently  than 
other  soldiers  with  temporary  disabilities.  Is  pregnancy  substantially 
different  than  other  disabilities  In  terms  of  frequency  of  occurrence, 
d)j^at1on,  limitations  on  soldier,  etc? 

4-7.  Sole  Parent  and  Harried  Service  Parents  Issue.  Closely  related  to  the 
pregnancy  Issue,  both  physiologically  and  as  a  readiness  concern  of  commanders 
are  the  duty  limitations  frequently  experienced  of  sole  parents  and  married 
service  couples  with  dependent  children.  Troop  unit  commanders  assess  this 
issue  and  its  impact  on  lost  duty  time  in  garrison  and  during  field  training, 
and  potential  impact  on  deployability  as  evidenced  by  untimely  reporting 
during  practice  alerts  or  reporting  with  children  In  hand,  as  nearly  of  equal 
concern  as  pregnant  soldiers.  Surveys  indicate  that  parent  obligations  may 
outweigh  contractual  obligations  in  the  event  of  mobilization.  This  issue  is 
not  female  specific,  but  Involves  a  sizable  number  of  both  sexes  in  the  active 
component  with  3.2  percent  of  male  soldiers  and  9.2  percent  of  female  soldiers 
on  record  as  single  parents  and  19,000  married  service  couples  with  dependent 
children  currently  on  active  duty,  while  all  sole  parents  have  the  option,  by 
regulation,  of  voluntarily  leaving  military  service  at  any  time,  only  the 
female  member  of  a  married  service  couple  with  dependent  children  Is  afforded 
this  option.  As  a  percentage  of  the  female  force  eligible  to  leave  the 
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service,  especially  during  a  contingency,  the  married  service  women  add 
substantially  to  the  numbers  of  female  sole  parents,  a  majority  of  whom  have 
indicated  a  likelihood  of  opting  for  discharge  rather  than  to  deploy  into 
combat. 

a.  Army  policy  is  clear  on  the  responsibilities  of  sole  parents  and 
married  service  couple  parents.  In  accordance  with  Change  No.  103,  AR  600-20, 
Section  V,  commanders  will  identify  members  of  their  command  who  are  enlisted, 
in-service  couples  with  family  members  or  sole  parents,  or  officers  with  less 
than  3  years  service  who  are  in-service  couples  with  family  members  or  sole 
parents,  and  will  advise  them  regarding  "their  rights  and  responsibilities." 
Soldiers  must  arrange  for  the  care  of  their  family  members  so  as  to:  (1)  be 
available  for  duty  when  and  where  the  needs  of  the  service  dictate;  (2)  be 
able  to  perform  assigned  military  duties  without  interference;  and  (3)  remain 
eligible  for  worldwide  assignment.  Soldiers  "will  not  receive  special 
consideration  in  duty  assignments  or  duty  stations  based  on  their 
responsibility  for  dependents."  If  parenthood  interferes  with  their  military 
responsibilities,  soldiers  may  be  separated  UP  AR  635-200,  chapter  5,  (Sec  XV, 
AR  635-100  for  officers).  Paragraph  5-8,  AR  635-200,  allows  such  a  separation 
for  "inability  to  perform  prescribed  duties  due  to  parenthood"  and  cites  the 
criteria  set  forth  in  AR  600-20  (noted  above).  Commanders  are  directed  to 
stress  these  obligations. 

b.  Most  commanders  with  whom  this  was  discussed  were  aware  of  the 
regulations.  However,  the  majority  Indicated  they  did  not  believe  that 
provisions  made  for  child  care  In  the  event  of  mobilization  would  in  fact  work 
as  Intended.  Additionally,  very  few  Instances  of  disciplinary  action  can  be 
cited  in  cases  where  child  care  problems  result  in  service  members'  absence 
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from  duty  or  failure  to  report  for  practice  alerts  during  normal  peacetime 
operations.  If  commanders  are  not  enforcing  the  regulatory  requirements  of 
family  care  arrangements  and  mission  priorities  during  peacetime,  the  stage  is 
set  for  major  problems  during  a  mobilization. 

4-8.  Cohesion  and  Bonding.  Study  focus  toward  the  impact  of  women  on  male 
bonding  and  unit  cohesiveness  in  military  combat  units  stemmed  from  concerns 
on  the  subject  originating  at  the  Combined  Arms  Center,  Fort  Leavenworth.  The 
study  effort  was  confined  to  review  of  published  research  studies  to  determine 
if  evidence  exists  upon  which  to  base  recommendations  that  may  impact 
assignment  assignment  policy  for  women  in  TOE  units.  This  paragraph 
summarizes  the  findings  of  the  WCTF  effort. 

a.  Extensive  empirical  research  has  been  done  concerning  the  cohesion  and 
bonding  process  among  males  in  all-male  military  groups.  There  is  general 
agreement  that  cohesiveness  among  the  members  of  a  TOE  military  unit, 
particularly  of  company  or  smaller  size,  is  essential  to  the  everyday 
operational  effectiveness  of  the  unit.  To  date,  however,  there  is  little,  if 
any,  research  data  available  regarding  male-female  bonding  processes  or  the 
impact  of  mixed  sex  groups  on  unit  cohesiveness  and  consequently  on  the  combat 
effectiveness  of  these  units.  This  gap  in  the  knowledge  base  may  be  rectified 
by  the  results  of  two  studies  currently  underway.  The  Army  Research  Institute 
began  a  study  on  cohesion  and  values  in  January  1986.  Walter  Reed  Army 
Research  Institute,  at  the  direction  of  HQDA  OCSPER,  initiated  in  March  1986  a 
study  on  the  subject  of  male/female  soldier  bonding  and  cohesion  and  levels  of 
unit  effectiveness  in  combat  support  and  combat  service  support  units.  These 
win  be  the  first  formal  efforts  we  are  aware  of  to  address  the  question  of 


whether  males  and  females  can  cohese  within  a  unit  and  form  bonding 
relationships  as  effective  as  those  experienced  in  all-male  units. 

b.  The  following  summarizes  what  this  study  group  has  determined  from 
available  reports. 

(1)  Interpersonal  dynamics  affect  the  degree  to  which  a  group 
functions  effectively  to  achieve  its  goals.  The  performance  of  a  group 
engaged  In  coordinated  activities  is  more  than  the  sum  of  the  task  performance 
of  the  individual  members.  Cohesion  among  the  personnel  of  a  unit  affects  the 
ability  of  the  unit  to  function  effectively  in  combat  and  the  ability  of  its 
members  to  survive  the  psychological  stress  of  combat  (Harlow,  1980). 

(2)  The  actual  will  to  engage  in  combat,  to  kill  and  to  risk  being 
captured  depends  to  a  large  extent  upon  devotion  to  the  group.  The  presence 
of  women  is  seen  by  some  as  interfering  with  the  devotion  of  men  to  the  group, 
because  women  are  outsiders  and  are  not  privy  to  the  male  subculture. 
Commitment  to  the  group  is  seen  as  depending,  among  other  motivations,  on  male 
bonding  (Cropsey,  1980,  Gabriel,  1980).  Another  research  effort  also  claims 
that  there  is  a  unique  male-bonding  process.  That  is,  only  men  are  able  to 
develop  the  strong  bonds  that  motivate  them  to  perform  in  threatening  or 
stressful  situations.  Introducing  women  into  such  groups  is  perceived  as 
disruptive  to  male  bonding  and  group  dynamics  (Lionel  Tiger,  1970).  Tiger's 
auxiliary  argument  is  that  because  women  are  perceived  as  the  'weaker'  sex, 
men  will  spend  undue  time  protecting  them. 

(3)  Bernard  (1981)  gives  evidence  to  show  that  females  as  well  as 
males  bond.  He  cites  Finnish  and  American  social  groups  where  women  have  more 
female  friends  than  men  have  male  friends.  Bernard  shows  that  in  American 
culture,  men  are  socialized  toward  one-upmanship,  which  often  precludes 
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Intimate  and  open  relationships  with  other  people.  He  also  says  that  women 
have  the  ability  to  bond  to  others  but  are  often  prevented  from  having  the 
opportunity  to  do  so  because  of  structurally  induced  social  isolation  (e.g.,  a 
housewife  who  is  isolated  from  the  workplace's  potential  social  network).  The 
available  data  suggests  females  are  as  capable  of  bonding  together  as  males 
are  and  that  they  can  be  as  competitive  as  males. 

(4)  The  question  of  whether  men  and  women  in  American  society  are 
capable  of  forming  cohesive  groups  together  serves  as  a  prelude  to  determining 
the  possibilities  of  successful  unit  cohesion  in  mixed  sex  military  units. 
Virtually  all  research  on  the  increased  utilization  of  females  in  the  military 
shows  that  males  continue  to  have  negative  attitudes  concerning  females  on 
active  duty  and  those  attending  service  academies.  The  WCTF  survey 
questionnaire  is  consistent  with  other  research  in  the  area  of  continued 
negative  attitudes  with  a  small  majority  of  survey  respondents  believing  that 
women  should  not  be  allowed  in  any  positions  in  the  military  service  even  if 
they  are  mentally  and  physically  qualified  (figure  4-2).  Such  attitudes  are 
primarily  held  by  males  who  purport  traditional  roles  for  women  or  who  have  a 
machismo  orientation  (burning,  1978;  Adams,  1980).  The  outgrowth  of  these 
beliefs  would  be  a  lessened  acceptance  of  females  as  equal  coworkers  and  a 
possible  negative  influence  on  women's  physical  and  mental  well  being. 

(5)  Ranter  (1977)  indicates  that  when  women  enter  the  previously  all 
male  arena,  especially  if  their  numbers  are  few,  they  face  serious  problems  of 
acceptance  by  the  men.  The  men's  attitudes  and  behavior  toward  the  women 
create  stress  for  the  women.  In  such  settings,  women  often  experience  intense 
performance  pressures,  discrimination  in  task  assignment  and  promotion,  social 
Isolation,  and  sexual  harrassment.  There  are  two  typical  ways  in  which  the 
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women  tend  to  respond  in  this  environment.  The  first  involves  over 
achievement.  Aware  of  the  performance  pressures,  many' will  put  forth  extra 
effort  and  promote  themselves  and  their  work  to  let  everyone  know  how  well 
they  are  doing.  This  type  of  response  evokes  threats  of  retaliation  from  the 
male  majority.  The  second  response  is  the  more  common.  It  involves  attempts 
to  limit  visibility  or  to  become  socially  invisible.  The  females  keep 
deliberately  low  profiles,  avoid  conflict,  risks,  and  controversial 
situations.  They  blend  into  the  background,  but  they  also  limit  recognition 
of  their  competence.  The  consequences  of  female  soldiers  in  a  "token  status" 
in  units  also  indicate  that  they  may  undergo  a  great  deal  of  personal  stress 
and  may  need  to  expend  extra  energy  to  maintain  satisfactory  relationships  in 
the  work  environment.  This  is  reflected  in  their  statements  that  they  must 
work  twice  as  hard  as  the  males.  Such  a  situation  has  been  found  to  be  a 
source  of  mental  stress  for  people  with  inconsistent  statuses  (Kanter,  1982). 
Military  data  appears  to  substantiate  Ranter’s  findings,  given  that  mental 
disorders  of  females  account  for  the  highest  number  of  days  hospitalized,  with 
pregnancy  second  (Hoiberg,  1979;  Hoiberg  and  Thomas,  1982).  Stress  related 
illness  may  be  manifested  by  psychological  and  physical  symptoms,  including 
psychological  depression,  despair,  headaches,  nausea,  insomnia  and 
hypertension  (Backhouse  and  Cohen,  1981). 

c.  After  an  extensive  literature  review,  this  study  group  finds 
insufficient  evidence  at  present  upon  which  to  base  a  recommendation  that 
would  link  cohesion  and  bonding  in  male-female  units  to  improved  unit  combat 
effectiveness.  Although  there  is  evidence  that  a  majority  of  male  soldiers 
harbor  negative  attitudes  concerning  female  soldiers,  and  that  this  and  other 
forms  of  pressure  may  be  related  to  elevated  rates  of  stress-related  illness 
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among  female  soldiers,  the  resolution  of  these  factors  may  well  be  with 
leadership  efforts  to  improve  working  relationships  and  mutual  respect  within 
units.  The  findings  and  recommendations  of  the  ARI  and  WRARI  studies  should 
be  evaluated  before  any  decisions  are  made  in  this  area. 
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CHAPTER  V 


CONCLUSIONS  AND  RECOMMENDATIONS 


5-1.  General.  The  Women  in  Combat  Task  Force  mission  to  relook  how  the  Army 
should  assign  and  utilize  women  on  the  Airland  battlefield  resulted  in 
analysis  of  combat  exclusion  policies  and  of  ways  in  which  women  soldiers 
realistically  may  have  a  favorable  or  unfavorable  impact  upon  the  combat 
effectiveness  of  the  total  Army  and  especially  on  the  forces  that  participate 
directly  in  combat  engagements  during  wartime  -  the  TOE  Army.  The  study  group 
finds  generally  that  there  are  two  areas  in  which  a  clear  policy  direction  is 
strongly  needed,  that  there  is  a  long  way  to  go  in  training  male  troop  leaders 
to  lead  women  soldiers  and  that  the  presence  of  qualified  women  soldiers  on 
the  battlefield  is  not  the  prescription  for  disaster  that  some  would  claim. 
Subsequent  paragraphs  provide  specific  conclusions  and  recommendations  that 
follow  from  the  preceding  chapters. 

5-2.  Combat  Exclusion, 
a.^  Conclusions. 

(1)  The  practice  of  excluding  female  soldiers  from  units  and  MOS  that 
have  a  mission  or  function  of  engaging  enemy  forces  in  offensive  combat  must 
be  retained  for  the  Array  to  comply  with  national  policy. 

(2)  With  exception  of  the  combat  exclusion  policy,  there  are  no  sound 
re^ons,  either  practically  or  culturally,  to  categorically  deny  women 
assignments  anywhere  on  the  battlefield  as  long  as  they  are  qualified  to 
perform  the  required  duties. 
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(3)  The  policies  of  countries  with  similar  cultural  background  to  the 
United  States  are  based  on  unique  Internal  social,  cultural  and  economic 
reasoning  and  bear  little,  If  any,  relationship  to  our  cultural  environment. 

problems  of  potentially  having  to  use  female  soldiers  to 
replace  combat  unit  casualties  from  rear  echelon  units,  e.g.  units  that 
operate  In  the  division  main  support  area  or  Corps  area,  in  the  short  term, 
will  continue  as  long  as  there  are  units  from  which  women  are  excluded.  No 
policy  short  of  excluding  women  from  the  entire  combat  zone  would  alleviate 
this  problem. 


(5)  The  concept  of  the  current  DCPC  approach  to  combat  exclusion  Is 
sound,  but  requires  modification  to  enhance  understanding,  to  achieve 
consistency  In  application  throughout  the  Army  and  to  support  the  commander's 
flexibility  In  utilizing  assigned  personnel. 

^  (a)  The  policy  basis  for  defining  the  areas  and  positions  in 

which  female  soldiers  may  not  serve  should  be  revised  to  alleviate  the 
confusion  and  misinterpretation  of  Intent  that  has  been  ascribed  to  the 


definition  of  Direct  Combat. 

(b)  The  use  of  battlefield  location  as  a  criteria  for 
determining  where  females  may  or  may  not  serve  should  be  discontinued. 
Geographical-based  lines  are  not  feasible  as  assignment  boundaries  In  the 
fluid  Airland  battle  environment. 


^  ^  (c)  Women  cannot  be  protected  from  the  enemy  on  the  Airland 
battlefield  and  In  fact  must  participate  equally  with  men  in  killing  or 
destroying  enemy  forces  as  necessary  to  defend  themselves  and  their  unit. 
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(d)  The  seven  OCPC  codes  are  not  required  to  effectively 
implement  female  combat  exclusion  and  in  fact  unnecessarily  complicate  the 

process  of  coding  duty  positions. 

(e)  Simplifying  the  combat  exclusion  coding  of  authorization 
documents  (TOE'S  and  TOA's)  would  significantly  promote  consistency  in 
applying  combat  exclusion  criteria.  Coding  decisions  should  be  limited  to  MOS 
and  unit  level  of  detail  in  lieu  of  the  current  process  of  evaluating  every 
position  in  an  authorization  document  on  an  individual  basis. 

b.  Recommendations. 

(1)  That  the  definition  of  areas  and  positions  from  which  females  are 
excluded  be  based  on  the  following  female  soldier  assignment  policy  rather 
than  the  current  definition  of  direct  combat: 

Women  may  serve  in  all  units  and  MOS  which  do  not  have  a  TOE 
or  doctrinal  mission  to  destroy  the  enemy  by  direct 
application  of  offensive  force,  whether  by  fire,  maneuver  or 
shock  effect.  The  level  of  unit  closed  to  women  will  be 
determined  by  the  doctrinal  employment  of  the  unit  and/or 
its  organic  subordinate  elements  in  performing  offensive 
combat  missions.  Women  may  serve  in  all  MOS  except  those 
whose  specified  duties  involve  the  application  of  offensive 
force  to  destroy  the  enemy. 

(2)  That  the  criteria  for  coding  MOS/units/positions  as  open  or 
closed  to  women  be  revised  to  discontinue  use  of  battlefield  location  as  a 
criterion.  Coding  criteria  are  as  follows: 
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proportion  of  fenales  who  can  do  the  physically  demanding  jobs  is 
significantly  smaller  than  the  proportion  of  males  due  to  physiological 
differences  between  the  sexes. 

(2)  The  work  of  the  Women  in  the  Army  Policy  Review  Group  in 
exploiting  the  results  of  previous  physiological  research  and  in  developing 
the  physical  demands  analysis  and  HOS  clustering  process  to  match  soldiers  to 


the  physical  requirements  of  HOS  is  valid. 

(3)  Physical  strength  standards  are  essential  to  the  maintenance  of  a 

combat  enable  Army. 

(4)  Physical  strength  capacity  should  be  made  a  mandatory  criteria 
for  HOS  entry  and  qualification  of  all  soldiers  in  order  to  ensure  the 
collective  unit  physical  capability  of  all  forces  to  perform  their  missions  in 


a  combat  environment. 

(5)  There  are  inaccuracies  in  the  HOS  physical  demands  analysis  and 
HOS  physical  demands  ratings  as  reflected  in  AR611-201.  These  inaccuracies 
result  in  improper  classification  of  HOS  by  physical  strength  category  and 
undermine  efforts  to  implement  the  process  of  fairly  and  objectively  matching 


soldiers  to  jobs. 

(6)  Implementation  of  objective,  realistic  HOS  physical  strength 
standards  and  of  a  valid  entry-level  testing  process  suffers  from  lack  of 
strong  central  organization  to  ensure  consistent,  accurate  and  timely  results. 

(7)  The  concern  that  implementation  of  MOS  physical  strength 
standards  would  create  difficulties  in  recruiting  sufficient  qualified  females 
to  fill  the  large  number  of  positions  in  the  heavy  and  very  heavy  strength 
categories  is  misplaced.  The  overriding  concern  should  be  that  personnel 
qualified  for  the  requirements  of  their  assigned  HOS,  regardless  of  gender, 
must  be  recruited  in  order  to  support  a  combat  effective  Army. 
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physical  strength  to  meet  HOS  job  related  standards  be 
idatory  criteria  for  MOS  entry  and  qualification  of  all 
i  of  gender. 

]/  (2)  That  the  physical  strength  standards  for  each  HOS  be  based  on 
duty  performance  In  a  field  (combat)  environment. 

(3)  That  physical  demands  analysis  (PDA)  and  physical  performance 
tasks  (PPT's)  In  AR6n-201  be  validated  for  every  MOS  with  emphasis  on  the 
following: 

(a)  POA's  and  PPT's  accurately  describe  how  the  task  Is  to  be 
accomplished  in  the  field  environment,  to  Include  Inherent  and  common  soldier 
tasks. 

(b)  POA's  and  PPT's  accurately  and  consistently  reflect  the 
actual  amount  of  force  or  effort  required  on  the  part  of  an  Individual  to 
perform  a  task. 

(4)  That  current  physical  strength  test  validation  procedures 
(HEPSCAT)  be  revised  to  use  the  incremental  lift  device  at  the  end  of  the 
basic  combat  training  (BCT)  cycle  rather  than  using  alleged  job  related  tasks 
at  the  end  of  the  advanced  Individual  training  (AIT)  cycle. 

(5)  That  the  average  percentage  gain  in  physical  strength  for  each 
sex,  resulting  from  the  physical  conditioning  achieved  during  BCT,  be  Included 
In  initial  physical  qualification  assessment  at  HEPS. 

(6)  That  TRAOOC  be  appointed  the  Department  of  Army  executive  agent 
for  execution  of  OA  policy  regarding  Implementation  of  physical  strength 
standards  and  qualification.  As  executive  agent,  TRAOOC  establish  strong, 
effective  administrative  control  over  the  physical  demands  analysis  and 
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physical  strength  test  validation  processes  to  achieve  early  implementation  of 
mandatory  qualification  standards. 

(7)  That  Soldier  Support  Center  National  Capital  Region  be  designated 
the  responsible  TRAOOC  integrating  center  for  carrying  out  TRAOOC 
responsibilities  as  OA  executive  agent. 

5-4.  Other  Measures  of  Combat  Effectiveness, 
a.  Conclusions. 

(1)  Other  than  physical  strength  capability,  the  only  issues  of 
serious  impact  on  Army  combat  effectiveness  relate  to  pregnant  soldiers  and 
service  sole  parents/married  service  couples.  Other  issues  raised  as  a  basis 
for  restriction  of  females  in  military  service  roles  are  not  supported  by 
substantive  evidence. 

(2)  Pregnant  soldiers  cause  significant  impact  on  TOE  unit 
operations,  due  to  extensive  absence  from  assigned  duties  and  long  term 
nondeployable  status.  This  is  especially  so  in  low  density  MOS  and  in  duty 
positions  estimated  to  be  hazardous  to  the  unborn  child  due  to  physical  or 
environmental  factors. 

(3)  Current  Army  personnel  policies  are  perceived  as  encouraging 
p^regnancy  on  the  part  of  lower  grade  enlisted  soldiers  as  a  means  of  achieving 
increased  pay,  housing,  more  desirable  jobs  and  early  release  from  undesirable 
assignments. 

(4)  Hale  commanders/supervisors  generally  lack  understanding  of  the 
condition  of  pregnancy  and  of  measures  to  enforce  basic  standards  of  conduct 
and  duty  responsibility  on  an  individual  basis  with  pregnant  soldiers. 

(5)  Constitutional  and  other  legal  precedents  effectively  prohibit 
any  measures  to  promulgate  blanket  personnel  actions  based  on  pregnancy. 
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(6)  Commanders  are  concerned  about  the  Impact  on  deployability  and 
duty  assignment  limitation  of  sole  parents  of  both  sexes  and  of  the  female 
member  of  married  service  couples  who  may  opt  to  leave  the  service  rather  than 
deploy  to  combat.  However,  few  actions  are  being  taken  to  enforce  current 
regulations  which  are  considered  sufficient  to  address  the  problems. 

(7)  There  Is  no  conclusive  evidence  at  this  point  concerning  the 
Impact  of  female  soldiers  on  male  bonding  in  mixed  sex  units. 

b.  Recommendations. 

(1)  Commanders/supervisors  address  the  pregnancy  Issue  on  an 
individual  basis,  require  duty  performance  of  pregnant  soldiers  lAW  Individual 
medical  assessment  of  the  soldier  and  separate  non-performers  UP  AR  600-20  and 
AR  635-200/AR  635-100  as  necessary. 

(2)  Commanders  enforce  provisions  of  AR  600-20  and  AR  635-200/ 

AR  635-100  regarding  duty  performance  of  sole  parents  and  married  service 
couples.  Personnel  who  cannot  or  will  not  meet  their  responsibilities  should 
be  separated  from  the  service  for  Inability  to  perform  prescribed  duties  due 
to  parenthood. 

(3)  Further  consideration  of  female  soldier  Impact  on  male  bonding 
and  on  unit  cohesion  In  mixed  sex  units  should  await  the  results  of  the 
ongoing  studies  on  the  subject. 
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APPENDIX  A 


SUBJECT:  Women  in  Combat  Study  Directive 

Commander 

Combined  Arms  Combat  Developments  Activity 

AHN;  ATZL-CAI 

Fort  Leavenworth,  KS  66027 

1.  PURPOSE.  To  determine  if  changes  are  required  to  the  Army  Policy 
governing  assignment  of  women  in  combat.  This  study  will  be  used  to  respond 
to  CS,  TRAOOC  concerns  regarding  present  women  in  combat  policy  and 
implementation. 

2,  REFERENCES. 

a.  TRAOOC  Regulation  11-8,  Army  Program  Studies  Under  AR  5-5, 

29  March  1985. 

b.  TRADOC  Pamphlet  No.  11-8,  Array  Programs,  Studies  and  Analysis 
Handbook,  19  July  1985. 

c.  FC  100-1,  The  Army  of  Excellence,  1.  September  1984. 

d.  Women  in  the  Array  Policy  Review,  12  November  1984. 

e.  OF,  ATZL-Ce,  CAC  &  FT  LVN,  24  July  1985,  subject:  Women  in  Combat 

Task  Force. 

f.  OF.  ATZL-CAI-I,  CAC  &  FT  LVN,  18  July  1985,  subject:  Direct  Combat 
Probability  Coding  (OCPC)  Action  Officer  Workshop  -  Information  DF. 
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3.  STUDY  SPONSOR.  HQ,  TRADOC. 

4.  STUDY  AGENCY.  Combined  Arms  Center,  Combined  Arms  Combat  Developments 
Activity,  Combined  Arms  Integration  Directorate. 

5.  STyOY  MONITOR.  Deputy  Chief  of  Staff  for  Combat  Developments,  HQ,  TRADOC. 

6.  TERMS  OF  REFERENCE. 

a.  Problem:  How  can  changes  be  made  to  Direct  Combat  Probability  Coding 
(OCPC)  policy  and/or  its  implementation  to  better  prepare  the  Army  for  war, 
promote  consistent  assignment  of  women  throughout  the  Army,  support  combat 
capability,  enhance  professional  development,  recognize  changes  in  the  threat 
and  comply  with  Airland  Battle  Doctrine? 

b.  Objectives. 

(1)  Analyze  existing  DCPC  policy  for  assignment  of  women  to: 

(a)  Determine  if  it  is  consistently  applied. 

(b)  Determine  if  it  supports  combat  capability  through 
individual  and  unit  replacement  and  unit  reconstitution. 

(c)  Determine  if  it  promotes  professional  development. 

(2)  Evaluate  the  implementation  of  OCPC  as  a  policy  tool. 

(3)  Recommend  an  Army  assignment  policy  for  women  and  a  consistent 
method  for  its  implementation. 

c.  Scope. 

(1)  This  study  will  address  combat  capability  as  it  relates  to  the 
assignment  of  women  in  combat.  Optimization  of  this  element  of  combat 
capability  is  achieved  by  the  proper  utilization  of  people  assets.  This 
involves  placing  properly  trained,  equipped  and  physically  able  soldiers  in 
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the  right  duty  position  at  the  right  place  on  the  battlefield,  to  Include 
Individual/unit  replacement  and  unit  reconstitution  necessitated  by  combat 
casualties. 

(2)  The  perceived  problems  in  OCPC  policy  and/or  Its  implementation 
and  the  effects  on  professional  development  of  the  total  force  as  set  forth  by 
the  proponent  schools/centers,  will  be  considered  in  formulating  recommended 
changes  to  the  assignment  policy  for  women  in  combat.  Changes  to  the  policy 
must  be  designed  to  make  it  clear,  consistent,  and  manageable  throughout  the 
total  force  while  allowing  the  combat  commander  the  flexibility  to  utilize  his 
soldier  assets  in  the  most  effective  manner. 

(3)  Although  the  study  group  will  confine  their  solutions  to  the  high 
intensity  scenario,  the  result  must  apply  to  all  levels  of  warfare  in  all 
geographic  locations.  The  current  Threat  assessment  within  the  high-intensity 
scenario,  coupled  with  Airland  Battle  Doctrine,  will  guide  the  study 
parameters. 

(4)  No  preconceived  notions  regarding  women  in  combat  will  be  used. 
The  group  should  formulate  their  recommendations  as  though  there  were  no 
policy  and  women  were  just  beginning  to  be  accessed  into  the  Army. 

(5)  The  study  should  not  be  confined  to  researching  United  States 
experiences  alone;  it  should  explore  the  policy  development  of  other  countries 
with  a  similar  cultural  background. 

(6)  Solutions  to  the  assignment  problem  should  not  rest  solely  with 
refinements  to  OCPC.  Physical  capability  criteria,  as  well  as  less  objective 
data  such  as  practicality,  cultural  acceptance,  and  psychological  capability 
should  be  considered  in  arriving  at  a  recommended  position. 
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(7)  Recomnended  changes  must  consider  the  perceived  problems  with 
implementing  DCPC  policy  reported  from  the  field;  e.g.,  hindering  of 
professional  development,  adverse  effect  on  training,  and  fluctuation  In 
female  strength  ceilings  by  HOS. 

d.  Time  Frame.  The  study  will  address  assignment  of  women  in  the  present 
and  foreseeable  time  frame,  e.g.,  1986-1987. 

e.  Constraints.  The  study  will  not  address  In  detail  each  TOE  position 
within  the  Army,  rather  It  will  provide  guidance  for  Implementation.  Time 
constraints  will  not  permit  extensive  analysis  or  modeling;  therefore, 
existing  studies,  analyses,  and  reports  will  be  used  to  the  maximum  extent 
possible. 

f.  Assumptions. 

(1)  The  definition  developed  for  "direct  combat*  as  part  of  DCPC 
methodology  Is  valid. 

(2)  Women  will  continue  to  be  accessed  into  the  Army  at  the  present 

level. 

(3)  Predominant  public  opinion,  as  expressed  through  the  intent  of 
Congress,  does  not  and  will  not  support  routine  assignment  of  women  to 
positions  requiring  engagements  In  direct  combat  as  a  primary  mission, 
regardless  of  the  type  of  warfare. 

(4)  Soldiers,  regardless  of  sex,  will  be  killed,  captured  or  wounded 
throughout  the  theater  of  operations. 

g.  Essential  Elements  of  Analysis. 

(1)  What  Is  current  OA  policy  on  the  assignment  of  women,  and  how  was 
It  promulgated? 
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(2)  How  1s  TRAOOC  Implementing  OA  policy  on  the  assignment  and 
training  of  women? 

(3)  How  do  various  MACOMs  and  TRAOOC  schools  and  centers  interpret 
current  policy? 

(4)  What  tools  and  procedures  are  used  in  implementing  existing 

policy? 

(5)  How  does  the  implementation  of  policy  and  procedures  impact  on 
combat  capability  and  professional  development/training? 

(6)  How  can  current  policy  and  procedures  be  improved? 

(7)  Where  and  how  should  women  be  assigned  in  a  theater  of  operations? 

(8)  Is  it  realistic  to  assume  women  can  physically  and 
psychologically  do  the  job  during  war? 

(9)  What  do  other  countries  of  our  cultural  background  have  for  a 

policy? 

h.  Methodology. 


PHASE  I 

1.  Consolidate,  review  and  evaluate 
existing  policy  statements  and 
implementation. 

2.  Review  past  studies  and  lessons 
learned  from  other  services  and  other 
nations  on  utilization  of  women 
soldiers. 


Literature  Review,  Travel  to  DA 
OCSPER,  MILPERCEN,  TRAOOC  DCSPAL 

Literature  Review,  Travel  to 
CAA,  War  College,  SSC,  DA 
OCSPER,  MILPERCEN 
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3.  Conduct  detailed  review  of  OCPC  to;  Critical  Assessment.  Travel  to 

a.  Determine  validity  of  Selected  Schools,  Interviews 

methodology. 

b.  Assess  accuracy  and  validation 
of  data. 


c.  Evaluate  ease  and  difficulty 
of  application. 

d.  Determine  utility  as  a  policy 
tool. 

4.  Gather  Field  Data  Messages.  Surveys,  Interviews, 

a.  Input  from  schools  on:  Phone  Contact 

(1)  Doctrinal  and  Tactical 
Implications. 

(2)  Training  and  Professional 
Development. 

(3)  TOE  Development  and 
Position  Coding. 

(4)  Replacement  and 
Reconstitution  Issue. 

(5)  Impact  on  Regimental 

System. 

b.  Field  Commands: 

(1)  Utilization  Policies 

(2)  Success/Problems 
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(3)  Morale 

(4)  Combat  Effectiveness 

(5)  School  Issues  Above  (as 
appropriate) 

PHASE  II 

5.  Use  Results  of  Phase  I  to:  Task  Force  Workshop 

a.  Identify  specific  problems 
with  current  policies  and  the  source 
of  problems. 

b.  Develop  and  evaluate 
alternative  policy  statements  and 
Implementing  directives. 

c.  Develop  recommended  TRAOOC  Council  of  Colonels,  Army 

position.  Officer  Workshops 

6.  Report  results. 

7.  Support  and  Resource  Requirements. 

a.  HO  TRADOC.  Receive  study  recommendations  upon  completion. 

b.  CACDA. 

(1)  Conduct  the  study. 

(2)  Identify  and  obtain  technical  data. 

(3)  Coordinate  emerging  results  with  branch  and  functional  area 
proponents . 

(4)  Prepare  and  submit  reports  required  by  AR  5-5  and  TRADOC  Pam  71-3 
to  HQ  TRAOOC. 
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(5)  Ensure  that  the  study  Is  completed  within  90  days, 
c.  TRAOOC  Centers,  Schools  and  Agencies.  Provide  Input  and  support  to 


the  study  group  as  required. 

8.  Administration: 

a.  Milestone  Schedule 

-  Form  Team  29  Jul 

-  Initial  Draft  Study  Directive  1  Aug 

-  Brief  CG.  CAC  2  Aug 

-  Start  Phase  I  of  Study  (Research)  5  Aug 

-  Final  Draft  Study  Directive  5  Aug 

-  Initial  Draft  Study  Plan  6  Aug 

-  Brief  CS,  TRAOOC  7  Aug 

-  Study  01  recti ve/Plan  Forwarded  to  TRAOOC  9  Aug 

for  Approval 

-  Complete  Phase  I  of  Study  (Research)  30  Aug 

-  Start  Phase  II  of  Study  (Analysis)  3  Sep 

-  Workshop  with  TRAOOC  Proponents  11  Sep 

-  End  Phase  II  of  Study  20  Sep 

-  Brief  CG.  CAC  25  Sep 

-  Brief  CS,  TRAOOC  30  Sep 

-  Brief  Selected  WACOM  Cdrs  7-16  Oct 

-  Draft  Report  10  Oct 

-  Array  Commanders  Conference  21-22  Oct 

-  Final  Report  30  Oct 
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^  b.  Control  Procedures.  Conmander,  TRAOOC  will  review  study  proposal 

approximately  60  days  after  Initiation  of  study. 

c.  Action  Control  Number  (ACN)  Category  Is  083701.  The  Army  Study  System 
(TASS)  Category  Number  Is  1.  The  study  program  priority  Is  G  OlA. 

FOR  THE  COHHANOER: 


HAROLD  T.  FIELDS,  JR. 

Brigadier  General,  6S 
Assistant  Deputy  Chief  of  Staff 
for  Combat  Development 
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APPENDIX  B 
GLOSSARY 


Close  Combat  -  Fighting  at  close  quarters  with  the  enemy  utilizing  small  arms, 
bayonets,  and  other  hand  weapons.  (AR  310-25) 

Combat  -  1.  Armed  fighting;  battle  2.  Any  struggle  or  conflict;  strife. 
(Webster's  New  World  Dictionary) 

Combat  Element  -  Troops  that  actually  take  part  In  fighting,  as  distinguished 
from  troops  engaged  In  supply  or  administration.  (AR  310-25) 

Combat  Forces  -  Those  forces  whose  primary  missions  are  to  participate  in 
combat.  (JCS  Pub  1) 

Combat  Unit  -  Unit  trained  and  equipped  for  fighting  as  an  independent 
tactical  element.  (AR  310-25) 

Direct  Action  Mission  -  In  special  operations,  a  specified  act  involving 
operation  of  an  overt,  covert,  clandestine  or  low  visibility  nature  conducted 
primarily  by  a  sponsoring  power's  special  operations  forces  in  hostile  or 
denied  areas.  (JCS  Pub  1) 

Direct  Combat  -  Engaging  an  enemy  with  individual  or  crew  served  weapons  while 
being  exposed  to  direct  enemy  fire,  a  high  probability  of  direct  physical 
contact  with  enemy  personnel,  and  a  risk  of  capture.  Direct  combat  takes 
place  while  closing  with  the  enemy  by  fire,  maneuver,  and  shock  effect  to 
destroy  or  capture  him  or  while  repelling  his  assault  by  fire,  close  combat, 
or  counterattack.  (WITAPR6  1982) 
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Direct  Fire  -  Gunfire  delivered  on  a  target,  using  the  target  Itself  as  a 
point  of  aim  for  either  the  gun  or  the  director.  Fire  directed  at  a  target 
that  Is  visible  to  the  aimer.  (JCS  Pub  1) 

Maneuvering  Force  -  Element  of  a  combat  unit  that  seeks  to  seize  an  attack 
objective  through  movement  to  a  more  advantageous  position  with  respect  to  the 
enemy.  (AR  310>2S) 

Offensive  Operations  -  Characterized  by  aggressive  initiative  on  the  part  of 
subordinate  commanders,  by  rapid  shifts  In  the  main  effort  to  take  advantage 
of  opportunities,  by  momentum,  and  by  the  deepest,  most  rapid  destruction  of 
enemy  defenses  possible.  The  Ideal  attack  should  resemble  Liddell  Hart's 
concept  of  the  expanding  torrent.  It  should  move  fast,  follow  reconnaissance 
units  or  successful  probes  through  gaps  In  enemy  defenses,  and  shift  Its 
strength  quickly  to  widen  penetrations  and  to  reinforce  Its  successes,  thereby 
carrying  the  battle  deep  Into  the  enemy  rear.  It  should  destroy  or  bring 
under  control  the  forces  or  areas  critical  to  the  enemy's  overall  defensive 
organization  before  the  enemy  can  react.  (FM  100-5,  p.  9-1) 

Primary  Mission  -  Principal  purpose  which  an  organization  Is  designed  to 
accomplish.  (AR  310-25) 
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APPENDIX  C 

COMMANDER'S  ASSESSMENTS 


1.  ■  During  the  study,  as  the  study  group's  findings  were  taking  shape,  a 
briefing  on  "WCTF  Emerging  Results"  was  provided  to  several  Division  and 
higher  level  commanders  and  their  staffs.  Following  is  a  summary  of  their 
assessments  of  the  study  results  and  of  their  views  on  the  impact  of  women 
soldiers  in  their  commands. 


USAREUR  COMMANDER 

•  Consistent  application  of  combat  exclusion  policy 

•  Standards  are  essential 

•  Should  open  all  MOS's /Units  to  those  who  meet  the 
standards — battle  roster  women  soldiers  for  transfer 
from  TOE  combat  units  to  TOA  in  wartime. 

FORSCOH  COMMANDER 

•  Entire  issue  must  be  addressed  from  combat 
effectiveness  view 

•  The  rear  battle  will  be  less  vigorous  than  that 
in  forward  areas 

•  Why  don't  we  adjust  the  number  of  women  coming  into 
the  Army?  Challenge  the  assumption  that  lOX  or  nujre 
of  force  will  be  women 

•  There  is  no  way  to  get  a  consistent  policy  regarding 
combat  effectiveness 

•  Need  to  Insure  that  we  put  women  where  they  can  improve 
combat  effectiveness  on  the  battlefield 

•  Some  women  don't  think  we  are  serious  about  them 
having  to  kill... In  one  sister  service  survey,  60X 
said  they  would  not  go  into  combat 

•  Before  we  get  rid  of  direct  combat  definition,  we 
should  know  why  Array  wanted  to  exclude  women  from 
direct  physical  contact  with  the  enemy,  exposure  to  ■ 
direct  enemy  fire,  risk  of  capture 

APPENDIX  C:  ASSESSMENTS  BY  MAJOR  COMMANDERS  OF  WOMEN  IN  COMBAT  UNITS 
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USAREUR  STAFF 

•  We  do  not  want  more  than  our  fair  share  of  women 
soldiers 

•  Light  Divisions  are  not  special 

-  If  you  decrease  women  In  LID'S,  we  will  have  to 
take  them 

•  We  want  no  policy  that  allows  a  pregnant  soldier 
to  exit  the  Army  and  return  after  pregnancy  — 
Would  encourage  getting  pregnant  to  get  out  of 
European  assignment 

•  Be  consistent 


DIVISION  COMMANDERS 

•  Support  using  women  soldiers  >  with  combat  exclusion 

-  Want  maximum  flexibility  In  utilizing  females 

-  Concern  with  women  In  Battalion  Task  Force 

-  Concern  with  male  soldiers  reaction  to  female 
soldiers  killed  In  combat 

•  Combat  Arms  Colonels  have  limited  confidence  that 
women  will  deploy  with  units  during  Initial  stages  of 
conflict  In  Mid  East 

•  Vast  majority  support  mandatory  physical  strength 
criteria 

•  Vast  majority  support  removing  from  unit  rolls 
pregnant  soldiers  who  cannot  perform  duties  due  to 
physical  or  environmental  limitations 

•  Other  "  Combat  Effectiveness"  measures  not  of  major 
concern 

-  Specific  MOS  job  skills:  Equal  to  men  except  for 
physical  strength,  basic  combat  tasks  and  unit 
collective  tasks 

-  Lost  Time:  Little  difference  (when  pregnancy 
excluded) 

Survival  In  Field:  Women  can  be  trained 

-  Utilization:  Males  tend  to  do  heavier  jobs/females 
lighter  jobs  >  not  a  problem  as  long  as  there  are  an 
adequate  number  of  males 
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2.  Overall,  the  Division  Commanders  were  neutral  or  positive  about  women 
soldiers.  Their  bottomline  Is:  give  us  the  maximum  flexibility  in  utilizing 
women  within  our  units;  do  not  tie  our  hands  with  quotas,  ratios,  limits  on 
utilization  and  more  reports.  All  the  Commanders  asserted  the  need  for  a 
consistent  policy  regarding  assignment/utilization  of  women  and  the  need  for 
established  standards  of  physical  strength  for  all  soldiers  to  which  the  Army 
adheres  in  recruiting  and  MOS  qualification. 
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APPENDIX  0 
WCTF  SURVEY 


0-1.  Introduction.  The  initial  effort  to  develop  a  study  group  knowledge 
base  concerning  women  In  combat  Included  development  and  administration  of  an 
opinion  survey.  The  survey  contained  34  questions  generally  directed  toward 
policy  regarding  the  nature  of  duties  and  battlefield  location  criteria  that 
Impact  assignment  of  female  soldiers.  Additionally,  several  questions 
addressed  the  capability  of  females  to  perform  required  duties  In  a  combat 
environment.  A  total  of  1102  survey  questionnaires  were  administered  and 
returned.  Although  none  of  the  questions  received  a  100  percent  response, 
nonresponse  was  less  than  two  percent  for  all  except  two  questions  where 
nonresponses  were  three  percent  and  four  percent. 

0-2.  Objective.  To  obtain  the  professional  assessment  of  officers  and  senior 
noncofimlssloned  officers  with  recent  field  experience  concerning  personnel 
assignment  policies  for  women  in  the  Army  as  one  of  several  input  sources  to 
the  TRAOOC  Women  in  Combat  study. 

0-3.  Discussion.  The  following  subparagraphs  present  the  survey  questions 
and  responses.  The  original  34  questions  are  reduced  to  30  questions  by 
consolidating  the  five  questions  concerning  branch  of  service  (originally 
broken  out  to  facilitate  machine  scoring)  as  figure  0-3.  The  study  did  not 
rely  heavily  on  the  results  of  this  survey  for  several  reasons.  Due  to  the 
original  time  constraints,  the  survey  questionnaire  was  rather  hastily 
prepared  early  in  the  research  phase  of  the  study  and  without  benefit  of 
indepth  experience  In  questionnaire  preparation.  Therefore,  some  of  the 
questions  were  not  well  designed  and,  more  Importantly,  some  of  the  subject 
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areas  subsequently  dealt  with  by  the  study  were  not  addressed  in  this  survey. 
The  items  in  the  original  questionnaire  have  been  arranged  in  three  groupings 
classed  as  demographic  background,  combat  exclusion  (assignment  criteria)  and 
the  expected  capability  of  women  to  function  in  a  combat  environment. 

a.  Demographics.  A  total  of  1,102  survey  questionnaires  were  utilized  as 
input  into  the  SPSS-X  program.  The  survey  questionnaires  were  administered  to 
students  at  the  Command  and  General  Staff  Officers  Course  (591),  Combined  Arms 
Service  and  Staff  School  (229),  Sergeants  Major  Academy  (246)  and  0-6s  (36) 
stationed  at  Fort  Leavenworth,  Kansas.  Demographic  data  of  respondents  is 
contained  in  the  following  figures. 

Figure  D-1. 

Sex  of  Respondents 


Number  of 

Responses  Percent 


Male 

1035 

93.9 

Female 

48 

4.4 

No  answer 

19 

1.7 

TOTAL 

1102 

100.0 

Figure  0-2. 

Grade  of  Respondents 

Number  of 

Responses 

Percent 

E-7  thru  E-9 

246 

22.3 

02/03 

231 

21.0 

04 

573 

52.0 

05 

8 

.7 

06 

37 

3.4 

No  answer 

7 

.6 

TOTAL 

1102 

100.0 
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Figure  D-3. 

Branch  of  Respondents 
Number  of 

Responses  Percent 


Infantry 

Field  Artillery 

Armor 

Aviation 

Engineer 

Adjutant  General 

Signal  Corps 

Quartermaster 

Military  Intelligence 

Ordnance 

Air  Defense 

Military  Police 

Transportation 

Medical  Corps 

Chemical 

Finance 

Medical  Service 
Judge  Advocate 
Chaplain 
Army  Nurse 
No  answer 
TOTAL 


201 

18.2 

109 

9.9 

90 

8.2 

88 

8.0 

73 

6.6 

70 

6.4 

65 

5.9 

65 

5.9 

50 

4.5 

50 

4.5 

41  ■ 

3.7 

38 

3.4 

28 

2.5 

19 

1.7 

17 

1.5 

17 

1.5 

15 

1.4 

12 

1.1 

12 

1.1 

6 

.5 

36 

3.3 

1102 

99.8 

Figure  0-4. 


Have  you  ever  been  assigned  to  a  unit  with  female  soldiers? 

Number  of 


Responses 

Percent 

Yes 

942 

85.5 

No 

152 

13.8 

No  answer 

8 

.7 

TOTAL 

1102 

100.0 
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Figure  0-5. 

How  many  female  soldiers  have  you  supervised? 
(expressed  as  a  percentage  of  your  unit) 

Number  of 

Responses  Percent 


0-4X 

412 

37.4 

5-1 9Jf 

377 

34.2 

20-1 OOX 

187 

17.0 

Out  of  Range* 

126 

11.4 

TOTAL 

1102 

100.0 

^Respondents  were  instructed  to  skip  this  question  if  they  had  never  been 
assigned  to  a  unit  with  female  soldiers.  Variance  in  out-of-range  data 
indicates  some  respondents  did  not  comply  with  instructions. 


Figure  0-6. 

Were  females  assigned  to  your  last  unit? 


Number  of 
Responses 

Percent 

Yes 

775 

70.3 

No 

196 

17.8 

Out  of  Range* 

131 

11.9 

TOTAL 

1102 

100.0 

*Respondents  were  instructed  to  skip  this  question  if  they  had  never  been 
assigned  to  a  unit  with  female  soldiers.  Variance  in  out-of-range  data 
indicates  some  respondents  did  not  comply  with  instructions. 


Figure  0-7. 


Which  of  the  following  units  have 

you  commanded  with  females  assigned? 

Number  of 
Responses 

Percent 

Detachment 

99 

9.0 

Company 

454 

41.2 

Battalion 

22 

2.0 

Brigade 

12 

1.1 

Have  not  commanded  a  unit 

386 

35.0 

with  females 

11.7 

Out  of  range* 

129 

TOTAL 

1102 

100.0 

^Respondents  were  instructed  to  skip  this  question  if  they  had  never  been 
assigned  to  a  unit  with  female  soldiers.  Variance  in  out-of-range  data 
indicates  some  respondents  did  not  comply  with  instructions. 
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b.  Combat  Exclusion.  The  following  data  depicts  respondent's  opinions 
and  observations  concerning  the  Importance  of  selected  factors  as  potential 
assignment  criteria,  where  respondents  have  observed  female  soldiers  working, 
where  female  soldiers  should  be  assigned  on  the  battlefield,  whether  female 
soldiers  should  be  allowed  to  participate  In  offensive  combat,  and  what  types 
of  MOS  they  believe  should  be  available  to  females.  Respondents  were  also 
asked  their  opinion  concerning  two  alternative  definitions  of  direct  combat 
and  were  asked  to  provide  their  own  If  neither  alternative  seemed  satisfactory. 

Figure  0-8. 

Should  unit  location  be  an  assignment  criteria  for  women? 


Number  of 

Responses 

Percent 

Yes 

556 

50.5 

No 

538 

48.8 

No  answer 

8 

.7 

TOTAL 

1102 

100.0 

Figure  D-9. 

Should  unit  mission 

be  an  assignment  criteria  for  women? 

Number  of 

Responses  Percent 

Yes 

769  69.8 

No 

323  29.3 

No  answer 

10  .9 

TOTAL 

1102  100.0 
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Figure  D-10. 


Should  type  of  unit 

be  an  assignment  criteria 

for  women? 

Number  of 

ResDonses 

Percent 

Yes 

760 

69.0 

No 

332 

30.1 

No  answer 

10 

.9 

TOTAL 

1102 

100.0 

Figure  0-11. 

Should  the  mores 

of  society  be  an  assignment  criteria  for  women? 

Number  of 

Responses 

Percent 

Yes 

473 

42.9 

No 

615 

55.8 

No  answer 

14 

1.3 

TOTAL 

1102 

100.0 

Figure  0-12. 

What  Is  the  most 

important  criterion  for  the  assignment  of  women? 

Number  of 

Responses 

Percent 

Unit  Mission 

435 

39.5 

Physical  Strength  and  Stamina  322 

29.2 

Type  Unit 

154 

14.0 

Mores 

106 

9.6 

Unit  Location 

64 

5.8 

No  answer 

21 

1.9 

TOTAL 

1102 

100.0 

Figure  0-13. 

Women  should  be  assigned  duties  without  regard  to  the 

risk  of  capture 

Number  of 

Responses 

Percent 

Agree 

486 

44.1 

Disagree 

589 

53.4 

No  answer 

27 

2.5 

TOTAL 

1102 

100.0 

0-6 
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A  majority  of  respondents  In  HC,  ANC,  AG,  CM,  MI  and  QH  branches  believe  risk 
of  capture  should  be  a  determining  factor  for  female  assignments;  a  majority 
of  respondents  in  all  other  branches  disagreed  with  the  statement.  There 
appears  to  be  an  inconsistency  on  the  part  of  HC  and  ANC  since  they  indicated 
in  Figure  0-19  that  females  should  be  assigned  to  maneuver  battalions  where 
risk  of  capture  or  of  becoming  a  casualty  will  be  highest. 

Figure  0-14. 

Women  should  be  assigned  only  in  relatively  safe  areas. 


Number  of 

ResDonses 

Percent 

Agree 

503 

45.6 

Oisagree 

586 

53.2 

No  answer 

13 

1.2 

TOTAL 

1102 

100.0 

Figure  0-15. 

Given  your  recent  experience,  were  women  assigned 
to  duties  forward  of  the  brigade  rear? 


Number  of 
ResDonses 

Percent 

Yes 

400 

36.3 

No 

384 

34.8 

No  Experience 

311 

28.2 

No  answer 

7 

.6 

TOTAL 

1102 

99.9 

Figure  0-16. 

Is  an  assignment  policy  for  women  based  on  battlefield  location  still 
valid,  since  the  Army  has  adopted  the  Airland  Battle  Doctrine? 


Number  of 

Resoonses 

Percent 

Yes 

380 

34.5 

No 

708 

64.2 

No  answer 

14 

1.3 

TOTAL 

1102 

100.0 

0-7 
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Stratification  by  grade  of  respondents  shows  that  E-7S  thru  0-5s  generally 
agree  that  battlefield  location  Is  not  a  valid  assignment  criteria.  However, 
the  0-6  respondents  were  slightly  in  favor  of  battlefield  location  as  a 
criterion  (51%  to  49%). 


Figure  0-17. 

Women  should  be  assigned  to  CSS  and  CS  positions 
in  the  division  support  area. 

Number  of 

Responses  Percent 


Strongly  agree 

330 

29.9 

Agree 

344  . 

31.2 

Neutral 

159 

14.4 

Disagree 

158 

14.3 

Strongly  disagree 

107 

9.7 

No  answer 

4 

.4 

TOTAL 

1102 

Figure  0-18. 

99.9 

Women  should  be  assigned  to  CSS  and  CS  position 

in  the  brigade  support  area. 

Number  of 

Responses 

Percent 

Strongly  agree 

248 

22.5 

Agree 

296 

26.9 

Neutral 

120 

10.9 

Disagree 

236 

21 .4 

Strongly  disagree 

198 

18*0 

No  answer 

4 

.4 

TOTAL 

1102 

100.1 

A  majority  of  senior  NCOS  and  field  grade  officers  agree  with  assigning  women 
to  CS/CSS  positions  in  the  brigade  support  area.  Company  grade  officers 
narrowly  disagree  (44%  agree/47%  disagree)  and  a  majority  of  0-6s  disagree 
with  the  statement. 
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Figure  D-19. 

Women  should  be  assigned  to  support  positions 
within  the  maneuver  battalions. 


Number  of 

Responses  Percent 


strongly  agree 

165 

15.0 

Agree 

162 

14.7 

Neutral 

98 

8.9 

Oisagree 

302 

27.4 

Strongly  disagree 

373 

33.8 

No  answer 

2 

.2 

TOTAL 

1102 

100.0 

Only  in  the  MC  and  ANC  branches  did  a  majority  of  personnel  indicate  that 
women  should  be  assigned  to  support  positions  in  maneuver  battalions. 

Figure  0-20. 

If  location  were  the  primary  factor  in  the  assignment  of 
women,  I  believe  women  should  be  assigned: 


Everywhere 

Up  to  the  company  rear  boundary 
Up  to  the  maneuver  battalion  rear 
boundry 

Up  to  the  brigade  rear  boundary 
Up  to  the  division  rear  boundary 
No  answer 
TOTAL 


Number  of 
Responses 

Percent 

311 

28.2 

34 

3.1 

121 

11.0 

229 

20.8 

397 

36.0 

10 

.9 

1102 

100.0 

Figure  0-21. 


Women  should  be  allowed  to  participate  in  offensive  combat 
operations,  i.e.,  with  maneuver  units. 


Number  of 

Responses 

Percent 

Agree 

341 

30.9 

Oisagree 

741 

67  •  3 

H  A 

No  answer 

20 

1  •  9 

TOTAL 

1102 

100.1 

r 


0-9 
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Figure  D-22. 

Based  upon  my  military  experience  and  Judgment: 


All  NOS  should  be  open  to  females 

Number  of 
ResDonses 

98 

Percent 

8.9 

All  MOS  except  those  that  engage  In  direct 

502 

45.6 

combat  should  be  open  to  females 

All  MOS  for  which  females  can  meet  mental 

152 

13.8 

and  HEPSCAT  physical  standards  should  be  open 
Only  those  MOS  that  are  more  In  line  with 

222 

20.1 

traditional  female  occupations  should 
be  open 

All  MOS  for  which  females  can  meet  the  mental. 

120 

10.9 

MEPSCAT,  and  male  physical  training 
standards  should  be  open 

No  answer 

8 

.7 

TOTAL 

1102 

100.0 

Figure  D-23. 

Assuming  that  the  "Will  of  Congress"  Is  that  women  will  not  engage 

in  "direct 

combat,"  which  of  the  following  definitions,  in  your  opinion  best  defines 
"direct  combat"  as  it  relates  to  the  "Will  of  Congress"? 

a.  Direct  combat  takes  place  In  a  unit  which  has  a  TOE  mission  to  close 
with  and  destroy  or  capture  the  enemy  by  fire  and  maneuver  and  repel  his 
assault  by  fire,  close  combat,  and  counterattack. 

b.  Direct  combat  Is  engaging  an  enemy  with  Individual  or  crew-served 
weapons  while  being  exposed  to  direct  enemy  fire,  a  high  probability  of  direct 
physical  contact  with  the  enemy's  personnel,  and  a  substantial  risk  of 
capture.  Direct  combat  takes  place  while  closing  with  the  enemy  by  fire, 
maneuver,  or  shock  effect  In  order  to  destroy  or  capture  him,  or  while 
repelling  his  assault  by  fire,  close  combat  or  counterattack. 

c.  Neither.  If  you  have  further  elements  for  a  clearer  definition  of 
direct  combat,  please  comment. 


Number  of 
Resoonses 

Percent 

Alternative  a. 

above 

374 

33.9 

Alternative  b. 

above 

605 

54.9 

Neither 

108 

9.8 

No  answer 

15 

1.4 

TOTAL 

1102 

100.0 

Note: 

(1)  Subsequent  to  development  of  this  survey,  the  study  group  adopted  an 
approach  to  combat  exclusion  that  does  not  rest  on  a  definition  of  direct 
combat.  The  responses  received  to  this  question  did  not  bear  on  that  decision. 

(2)  No  write-in  alternatives  for  a  better  definition  were  provided  by 
respondents. 
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c.  Combat  Capability.  The  following  data  provides  respondent's  opinions 
and  observations  concerning  female  soldier's  physical  ability  to  do  the  job  in 
different  type  units  and  whether  physical  capability  should  be  an  assignment 
criteria.  The  following  also  provides  respondent's  opinions  concerning  the 
percent  fill  of  female  soldiers  a  company-sized  unit  should  contain  and  what 
the  greatest  negative  factor  is  to  combat  readiness  in  mixed  gender 
company-sized  units. 


Figure  0-24. 


The  women  whom  I 

have  observed  are  capable  of 

performing  all  duties  associated  within  a 

Number  of 
ResDonses 

combat  environment. 

Percent 

Strongly  agree 

83 

7.5 

Agree 

231 

21.0 

Neutral 

171 

15.5 

Oisagree 

362 

32.8 

Strongly  disagree 

250 

22.7 

No  answer 

5 

.5 

TOTAL 

1102 

100.0 

Figure  0-25. 

Women  are  capable  of  physically  performing  in 
combat  service  support  units  during  wartime. 


Number  of 
ResDonses 

Percent 

Strongly  agree 

281 

25.5 

Agree 

455 

41.3 

Neutral 

154 

14.0 

Oisagree 

127 

11.5 

Strongly  disagree 

79 

7.2 

No  answer 

6 

.5 

TOTAL 

1102 

100.0 

0-11 
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Figure  0-26. 

Women  are  capable  of  physically  performing  in 
combat  support  units  during  wartime. 


Number  of 
Responses 

Percei 

Strongly  agree 

230 

20.9 

Agree 

403 

36.6 

Neutral 

155 

14.1 

Oisagree 

194 

17.6 

Strongly  disagree 

117 

10.6 

No  answer 

3 

.3 

TOTAL 

1102 

100.1 

Figure  0-27.  • 

Women  should  be  allowed  in  any  position  if  they  are 
physically  and  mentally  capable  of  performing  the  duties. 


Number  of 

Responses  Percent 


Strongly  agree 

254 

23.0 

Agree 

224 

20.3 

Neutral 

69 

6.3 

Oisagree 

264 

24.0 

Strongly  disagree 

287 

26.0 

No  answer 

4 

.4 

TOTAL 

1102 

100.0 

A  majority  of  personnel  in  the  combat  arms  branches  (IN,  AR,  FA,  AO,  AV  and 
EN)  disagree  with  this  statement.  However,  the  majority  of  personnel  in  all 
other  branches  agree  that  females  should  be  allowed  to  do  any  job  if  they  are 
physically  and  mentally  capable. 
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Figure  D-28. 

Should  physical  strength  and  stamina  be 
an  assignment  criteria  for  women? 

Number  of 


Responses 

Percent 

Yes 

889 

80.7 

No 

195 

17.7 

Neutral 

18 

1.6 

TOTAL 

1102 

100.0 

Most  company-sized  units 

Figure  0-29. 

should  have  no  more  than 

_ %  of  women 

Number  of 

Responses 

Percent 

0-1  OX 

351 

31.9 

11-20X 

174 

15.8 

21-35X 

52 

4.7 

36-50% 

30 

2.7 

No  limit  is  needed 

480 

43.6 

No  answer 

15 

1.4 

TOTAL 

1102 

100.1 

Figure  D-30. 

Which  factor  has  the  greatest  negative  impact  on  the 
combat  readiness  of  a  mixed  gender,  company-sized  unit? 

Number  of 

Responses  Percent 


Too  many  females  assigned 

204 

18.5 

Too  many  males  assigned 

13 

1.2 

Females  unable  to  perform  basic  military  tasks 

499 

45.3 

Males  unable  to  perform  basic  military  tasks 

87 

7.9 

Other:  Please  comment* 

254 

23.0 

No  answer 

45 

4.1 

TOTAL 

1102 

100.0 

*Less  than  half  of  the  respondents  who  checked  "other*  actually  provided 
comments  as  was  requested.  Of  those  who  did  write  in  comments,  a  majority 
indicated  that  too  many  soldiers  of  both  sexes  being  unable  to  perform  basic 
military  tasks  was  the  greatest  negative  factor. 
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APPENDIX  E 


WOMEN  IN  COMBAT 
TASK  FORCE 


COMBAT  EXCLUSION  LAYOUT 


APPENDIX  E:  WaF  COMBAT  EXCLUSION  LAYDOWN  FOR  MOS  AND  AaiVE  COMPONENT  TOE 
UNITS  CLOSED  TO  WOMEN 
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WCTF  COmBflT  EZCLUSIOn  FOLIC? 


CLOSED  EULISTED  mos's 
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WCTF  COmBflT  Exclusion  POLICY 


mos  RflTIOnflLE 


IIB 

INFANTRYMAN 


CLOSES  WITH  AND  DESTROYS  ENEMY  PERSONNEL.  WEAPONS  AND  EQUIPMENT 


1 1C 

INDIRECT 
FIRE  INF 


PREPARES  AND  FIRES  MORTAR  AND  PERFORMS  INDIVIDUAL  COMBAT  AND  UNIT 
DEFENSE  SUPPORT  DUTIES. 


IlH 

HVY  ANTI -AH 
INFANTRYMAN 


ASSAULTS  AND  DESTROYS  ENEMY  TANKS  AND  ARMOR  VEHICLES.  EMPACEMENTS, 
WEAPONS.  AND  PERSONNEL  WITH  HEAVY  ANTI -ARMOR  WEAPONS. 


I  m 

FIGHTING  VEHICLE  OPERATES  BOTH  MOUNTED  AND  DISMOUNTED  TO  CLOSE  WITH  AND  DESTROY  THE 
INFANTRYMAN  ENEMY. 


125 

COMBAT  ENGR  ASSAULTS  OBJECTIVE.  OPERATES  LISTENING  AND  OBSERVATIONS  POSTS, 

PARTICIPATES  IN  OPERATIONS.  MOUNTED  OR  DISMOUNTED,  AND  IN 
AMBUSH  PATROLS. 


12C 

BRIDGE 

CREWMAN 


REORGANIZES  TO  FIGHT  AS  INFANTRY  AS  NEEDED. 


12E 

AOM  ASSEMBLES,  ARMS,  DISARMS,  DISASSEMBLES,  TESTS -AND  MONITERS  ADM. 

SPECIALIST  REORGANIZES  TO  FIGHT  AS  INFANTRY  AS  NEEDED. 


12F 

ENG  TRACK 
YEH  CREWMAN 


FIGHTS  AS  INFANTRY  WHEN  REQUIRED. 


12Z 
car  ENGR 
SR  SCT 


FWHTS  AS  INFANTRY  WHEN  REQUIRED. 


135 

CANNON 

CREWMEMBER 


PARTICIPATES  IN  AND  OR  CONDUaS  AaUAL  EMPLACEMENT.  UYING.  FIRING 
AND  DISPLACEMENT  OF  FIELD  ARTILLERY  CANNONS. 


13M 

MLRS 

CREWMAN 


PARTICIPATES  IN  AND/OR  CONDUCTS  ACTUAL  FIRE  MISSIONS. 


I6F 

LT  ADA 
CREWMAN 


ASSISTS  IN  PREPARATION  FOR  FIRING  AND  FIRES  LIGHT  AIR  DEFENSE 
artillery  automatic  weapons. 


16G 


ROLAND 

CREWMEMBER 


SERVES  AS  OUNNER  FOR  THE  ROLAND  SYSTEM  AND  FIRES  THE  ROLAND  MISSILE. 
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WCTF  COmBHT  EXCLUSIOIl  POLICY 


mos  RilTlOnfiLE 


16P 

CHAPARRAL 

CRCWMCMBER 


ASSISTS  IN  LOADING.  PREPARES  AND  FIRES  CHAPARRAL  MISSILE. 


I6R 

ADA  SHORT  RNG 
CNRY  CREWMEMBER 


PREPARES  AND  FIRES  THE  VULCAN  ANTIAIRCRAFT  CUN. 


16S 

riANPAOS 

CREWMEMBER 


18B 

SP  OPS 
WEAPONS  SGT 


18C 

5P  OPS 
ENGR  SGT 

180 
SP  OPS 
MED  SGT 


I8E 

SP  OPS 
COMMO  SGT 


I8F 

SP  OPS 
IMTELL  SGT 


I8Z 

SP  OPS 
SR  SGT' 


190 

CAY  SCOUT 


I9E 

ARMOR 

CREWMEMBER 

<M4B/M60) 


19K 

ARMOR 

CREWMEMBER 

(Ml) 


19Z 

ARMOR 
SR  SGT 


PREPARES  AND  FIRES  MANPAOS  MISSILES.  . 


LEADS,  TRAINS  AND  PARTICIPATES  IN  SMALL  LIGHT  INFANTRY  TAaiCAL  UNITS 
IN  HIGHLY  SPECIALIZED  COMBAT  OPERATIONS. 


LEADS.  TRAINS  AND  PARTICIPATES  IN  SMALL  LIGHT  INFANTRY  TAaiCAL  UNITS 
IN  HIGHLY  SPECIALIZED  COMBAT  OPERATIONS. 


LEADS.  TRAINS  AND  PARTICIPATES  IN  SMALL  LIGHT  INFANTRY  TACTICAL  UNITS 
IN  HIGHLY  SPECIALIZED  COMBAT  OPERATIONS. 


LEADS,  TRAINS  AND  PARTICIPATES  IN  SMALL  LIGHT  INFANTRY  TAaiCAL  UNITS 
IN  HIGHLY  SPECIALIZED  COMBAT  OPERATIONS. 


LEADS.  TRAINS  AND  PARTICIPATES  IN  SMALL  LIGHT  INFANTRY  TAaiCAL  UNITS 
IN  HIGHLY  SPECIALIZED  COMBAT  OPERATIONS. 


LEADS.  TRAINS  AND  PARTICIPATES  IN  SMALL  LIGHT  INFANTRY  TACTICAL  UNITS 
IN  HIGHLY  SPECIALIZED  COMBAT  OPERATIONS. 


PERFORMS  AS  PART  OF  SCOUT  CREW,  SQUAD,  SECTION  OR  PUTOON  IN  RE 
CONNAISSANCE,  SECURITY  AND  OTHER  COMSAT  OPERATIONS. 


DRIYES  TANK,  LOADS  AND  FIRES  MAIN  GUN. 


DRIVES  TANK,  LOADS  AND  FIRES  MAIN  GUN. 

FOR  OFFICIAL  USE  ONLY 

PARTICIPATES  IN  CAVALRY  MISSIONS.  ALL  FEEDER  Mas'S  ARE  PI 


FOR  OFFICIAL  USE  ONLY 


WCTF  COmBflT  EXCLnSIOn  POLICY 

THt  FOLLOWING  Mas'S  WHICH  ARE  CURRENTLY  CLOSED  TO  WOMEN  SHOULD  REMAIN 
CLOSED  BECAUSE  THE  GREAT  MAJORITY  OF  AVAILABLE  DUTY  POSITIONS  ARE  LOCATED 
IN  UNITS  DESIGNATED  AS  CLOSED  TO  WOMEN  UNDER  THE  WaF  COMBAT  EXCLUSION 
PROPOSAL.  THERE  IS  A  LACK  OF  SUFFICIENT  AYAIWBLE  DUTY  POSITIONS  TO  OFFER 
ADEQUATE  CAREER  PROGRESSION  TO  WOMEN  SOLDIERS  IN  THESE  MOS'S. 


mas 

TITLE 

13C 

TACFIRE  OPERATIONS  SPECIALIST 

I3E 

CANNON  FIRE  DIRECTION  SPECIALIST 

I3F 

FIRE  SUPPORT  SPECIALIST 

tSJ 

MLRS/LANCE  OPERATIONS  FIRE  DIRECTION  SPECIALIST 

16J 

DEFENSE  ACQUISITION  RADAR  OPERATOR 

2411 

VULCAN  SYSTEM  MECHANIC 

24N 

CHAPARRAL  SYSTEM  MECHANIC 

24S 

ROLAND  SYSTEM  MECHANIC  (RC  ONLY) 

27C* 

ROLAND  SYSTEM  REPAIRER  (RC  ONLY) 

27D 

ROLAND  SYSTEM  FMTS  REPAIRER  (RC  ONLY) 

450 

SP  FIELD  ARTILLERY  TURRET  MECHANIC 

45E 

Ml  ABRAMS  TANK  TURRET  MECHANIC 

4SN 

M40/M6O  TANK  TURRET  MECHANIC 

45T 

BRADLEY  FVS  TURRET  MECHANIC 

030  1 

SP  FA  SYSTEM  MECHANIC 

63E 

Ml  ABRAMS  TANK  SYSTEM  MECHANIC 

63N 

M40/M6O  TANK  SYSTEM  MECHANIC 

03T 

BRADLEY  FVS  MECHANIC 

93B 

AERIAL  OBSERVER 

POi;  OFriOAL  ! 


r 


f'-'X  OmOAL  USE-ONLY 

/ 

WCTF  COmBflT  EZCLUSIOn  POLICT 


THE  FOLLOWING  ENLISTED  MOS'S  ARE  RECOmENDED  TO  8E  OPENED  TO 
WOMEN  SOLDIERS  AS  A  RESULT  OF  THE  WCTF  BASIS  FOR  COMBAT 
EXCLUSION. 


mos 

TITLE 

OOB 

DIVER 

I3R 

FIELD  ARTILLERY  FIREFINOER  RADAR  OPERATOR 

SIK 

PLUMBER 

SIR 

INTERIOR  ELECTRICIAN 

S2G 

TRANSMISSION  AND  DISTRIBUTION  SPECIALIST 

54C 

SMOKE  OPERATIONS  SPECIALIST 

82C 

FIELD  ARTILLERY  SURVEYOR 

96R 

GROUND  SURVEILLANCE  SYSTEMS  OPERATOR 

POP. 


a 


fOR  OFFICIAL  USE  ONLY 

WCTF  COmBflT  EZCLUSIOn  POLICY 


CLOSEB 

WflBBfinT  OFFICEB 

mos's 


fOR  OFFICIAL  USE  ONLY 

WCTF  COniBflT  EICLUSlOn  POUCT 


mo5 

152B 

«N«ltA/e  SCOOT  riLOT 


152C 

OH-4  SCOUT  PILOT 


152D 

OK-SOO  iKOUT  PILOT 


152F 

iUI-44  PILOT 

1526 

M-1  PILOT 

180A 

SPCeiAL 

opcunois 

TICWIICIJUl 


MTiOnBLE 


ttUM.  SCOOT  PILOTS  MM  HOOK  II  TMOCI  MIH  OUa  KLICOPTO 
PILOn  All  MM  MTS  A  PtIMAIT  IlSSIM  W  SIUlM/MSTtOTIM 

nciT  potcn  AS  ai  sppsssits  actioi. 


AEUAL  SCOOT  PILOTS  UNO  VOKS.  II  TAAOCN  Mill  AHACK  MCIICQPTCI 
PILOTS  AMO  MMO  MTS  A  PKIHART  NISSIOI  OP  UUIIS/OCSIIOTIW 
nCHT  FOICCS  AS  AI  OPFMSITC  ACTXOI. 


ACtlAL  SCOOT  PILOTS  OHO  HOMK  II  TAMOCN  Mill  AHACS  MaiCOPTSI 
PILOTS  AMO  MMO  MTS  A  PMIIIAXT  RISSXOI  OP  S11UI8/BCSTR0TIIS 
CICNT  POICtS  AS  AI  OFPCISITS  ACTIOS. 


nUOES  CIERT  AEUAL  Ot  GROUND  FORCES  H  OIRECT  ACHOI  EITHER  II 
OPFUSITI  01  DEFEMSITC  OPERATIOIS. 


EIGAGES  EMEIT  AERIAL  OR  GROUND  FORCES  IT  DIRECT  ACnOI  EITMER  XI 
OFFENSm  OR  OEFEISXTE  OPEMHORS. 


OPERATES  Mm  FOREIGN  REGULAR/IRREGUIAR  FORCO  II  TRAINING  AID. 
IP  REQUIRED.  OPEUnONS.  ROST  MYE  A  lACEGRODNO  OP  QPCUENCE  II 
SPECIAL  OPERATIONS. 


UCE  OF  TIABLE  CAREER  PAnERN  RECAUSE  ROST  DOn  POSITIONS  ARE  IN 
CLOSED  UNITS. 


224B 

CHAP/YULCAN 
SYSTEM  TECH 


fOR  OfF'ClAL 


USt  oNL'F 


rouMiM  MiniPMi.  suu  ncmnns  (asii  me  cussinn  u 


CUSOTf  MNUl 

B5I 

BflTIOnflLE 

lA 

OII-IIO  FXLOr 

tttiiL  scour  FtLon  uho  wu  in  tmoin  nn  isnm  kucoftei 
FILOn  AID  mo  lAH  A  FRINUT  NISSIOl  V  UUINO/OESTIOnM 
IlENT  FORCU  AS  AN  OFFENSITt  ACHOR. 

ID 

0H-58A/C  FILOT 
(SCOUT  COHFXfi) 

(NOS  loot) 

AUIAL  SCOUT  FILOTS  mO  UOIK  IN  TAROER  UlTI  AHACK  KLICOFTa 
FILOTS  AID  WO  RATI  A  FRINAAT  NISSIOl  OF  nUIlK/UCSTIOTIlM 
nOIT  FORCES  AS  Al  OFFEISITE  ACHOI. 

IJ 

AN-IO  FILOT 
(NOS  100E) 

lOEinnES  AHACE  laiCOFTER  FILOT/OUIIEI  FOSIHOISi  THESE 
FOSITIORS  lAH  A  FtINAIT  NISSIOl  OF  EILUIO/DESTIOnM  ERENT 
FORCES  AS  Al  OFFEISm  ACHOI. 

IL 

AH-44  FILOT 
(NOS  100E) 

IDENTIFIES  ATTAa  HELICOFTEI  FILOT/COIEI  FOSinOISi  nESE 
FOSITIORS  RATE  A  FRINAAT  NISSIOl  OF  EILUIB/DES7IOniS  CHERT 
FORCa  AS  M  OFFEHSITC  AaiON. 

AN-iq/TS  FILOT 
(NOS  lOOE) 

lOCmnES  AHACE  WLICOFTEt  FIL0T/6SXIEI  FOSITlNSi  THESE 
FOSITIORS  lATC  A  FRINAAT  NISSIOl  OF  EIlUIS/DCSTROniB  ERENT 
FORCES  AS  Al  OFFEISITE  ACTIOI. 

roiLonu  sPEeui  qomjficatior  locmrin  (sqi)  mc  cussifio  xs 

aeUO  TO  HONEIS 

SQI  _  BflTlOnflLE 


lOEXriFIES  FEXFORMNCt  OF  AEMAL  SCOUT  BVHES  H  All  CXVALIT  01 
AmCK  MElieOFTEl  UWTSl  THE  DUTIES  OF  THESE  FOSinOB  IITOLTE 
EIlllIfi/DESTlOTlHfi  EHEHT  FORCES  it  OFFEISITE  laXOIS. 


H 

AEIRAL  SCOOT 


o 


o 


fOK  OFFICIAI.  USE  ONLY 

WCTF  COmBAT  EXCLBSIOn  POLICY 


CLOSED  OFFICER 
RHERS  OF  COnCEIlTBRTIOn 
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WCTF  COmSHT  EZCLUSlon  POLICY 


HOC 

RfiTianoLE 

1  lA 

INFANTRY 

GENERAL 

COMMANDS  OR  ASSISTS  IN  COMMANDING  INFANTRY  UNITS.  DUTIES  REQUIRE 

GENERAL  INFANTRY  EXPERIENCE  AND  INVOLVE  TRAINING  AND  TACTICAL 
EMPLOYMENT  OF  INFANTRY  UNITS  AND  INFANTRY  SOLDIERS. 

1  IB 

LIGHT 

INFANTRY 

COMMANDS  OR  ASSISTS  IN  COMMANDING  LIGHT  INFANTRY  UNITS.  DUTIES 

REQUIRE  LIGHT  INFANTRY  TRAINING  OR  EXPERIENCE  AND  INVOLVE  THE 

TRAINING  AND  TACTICAL  EMPLOYMENT  OF  INFANTRY  UNITS  AND  SOLDIERS. 

1 IC 

I1ECHANIZCO 

INFANTRY 

COMMANDS  OR  ASSISTS  IN  COMMANDING  MECHANIZED  INFANTRY  UNITS  DUTIES 
REQUIRE  MECHANIZED  INFANTRY  TRAINING  OR  EXPERIENCE  AND  INVOLVE  THE 
TRAINING  AND  TACTICAL  EMPLOYMENT  OF  INFANTRY  UNITS  AND  SOLDIERS. 

12A 

ARMOR 

GENERAL 

DUTIES  REQUIRE  GENERAL  ARMOR  FIELD  SKILLS  AND  ARC  CONCERNED  WITH 

THE  TRAINING  AND  TACTICAL  EMPLOYMENT  OF  TANKS  OR  ARMORED 
RECONNAISSANCE  UNITS  TO  KILL  OR  DESTROY  ENEMY  FORCES  BY  OFFENSIVE 
AaiON. 

]2B 

ARMOR 

UNIT 

DUTIES  INVOLVE  LEADERSHIP  OR  STAFF  POSITIONS  IN  TANK  UNITS  OR  TANK 
SPECIFIC  POSITIONS  AT  HIGHER  HEADQUARTERS  AND  ARE  CONCERNED  WITH 

THE  TRAINING  AND  TACTICAL  EMPLOYMENT  OF  TANKS  TO  KILL/DESTROY 

ENEMY  FORCES  BY  OFFENSIVE  ACTION. 

12C 

CAVALRY 

DUTIES  INVOLVE  LEADERSHIP  OR  STAFF  POSITIONS  IN  ARMOR  RECONNAISSANCE 
UNITS  OR  CAVALRY  SPECIFIC  POSITIONS  AT  HIGHER  HEADQUARTERS  AND  ARE 
CONCERNED  WITH  THE  TRAINING  AND  TACTICAL  EMPLOYMENT  OF  TANKS  AND 
ARMORED  RECON  UNITS  TO  KILL  ENEMY  FORCES  BY  OFFENSIVE  ACTION. 

13E 

CANNON  FIELD 
ARTILLERY 

COMMANDS  OR  ASSISTS  IN  COMMANDING  FIELD  ARTILLERY  CANNON  UNITS. 

DUTIES  REQUIRE  KNOWLEDGE  OR  EXPERIENCE  IN  PROVIDING  FIRE  SUPPORT 

TO  MANEUVER  ELEMENTS  BY  TACTICAL  EMPLOYMENT  OF  CANNON  FIRES  TO 
KILL/DESTROY  ENEMY  FORCES  AS  AN  OFFENSIVE  ACTION. 

MB 

SHORAO 

COMMANDS  OR  ASSISTS  THE  COMMANDER  OF  SHORT-RANGE  AIR  DEFENSE 
ARTILLERY  UNITS.  PWNS,  COOROIMTES  AND  DIRECTS  EMPLOYMENT  OF  CUN 
SYSTEMS  AND/OR  SURFACE  TO  AIR  MISSILE  SYSTEMS  AND  ASSOCIATED 

COMMAND  AND  CONTROL  SYSTEM.  SERVES  AS  THE  AIR  DEFENSE  STAFF 

OFFICER  AT  BATTALION.  BRIGADE.  DIVISION  AND  HIGHER  HEADQUARTERS. 

15B 

COMOAT  AYIATION 
(VY/  ASI  1A.  to. 
tJ.  Ufc  IMONLY) 

THESE  ADDITIONAL  SKILL  IDENTIFIERS  DESIGNATE  PILOTS  FOR  0H-S80, 

0H-S8A/C  IN  SCOUT  CONFIGURATION,  AH- 1C.  AH-64.  AND  AH-IQ/S 

HELICOPTERS  RESPECTIVELY.  AERIAL  SCOUT  PILOTS  WHO  WORK  IN  TANDEM 

WITH  ATTACK  HELICOPTER  PILOTS  AND  THE  ATTACK  HELICOPTER  PILOTS 
THEMSELVES  BOTH  HAVE  A  PRIMARY  MISSION  OF  KILLING/OESTROYING  ENEMY 
FORCES  AS  AN  OFFENSIVE  ACTION. 

1BA 

SPECIAL 

OPERATIONS 

PLANS.  CONTROLS,  AND  EXECUTES  FORIEGN  INTERNAL  DEFENSE,  STRIKE 
OPERATIONS.  STRATEGIC  RECONNAISSANCE.  UNCONVENTIONAL  WARFARE  AND 

OTHER  RELATED  OPERATIONS. 

FOR  OFFICIAL  USE  ONLY 
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WCTF  COMBAT  EXCLUSION  POLICY 


iiMiT.  7r,if  1^ 

ftat'.-  nnoiS-MO 


OATS: 


X 


07016H000 


0701dH00O 


CSC 
07028H020 


UVL  1  STRENaTH  AUTH 


sss. 

MSl 

TOTAL 

22a 

MISSION: 

To  oXooo  vlth  tho  OBoar  ^  Boona  of  firo  and  aanotiTor  la  oHor 
to  doatroT  or  eapturo  bia  or  to  ropol  hio  Moaolt  bp  flro«  eloso  ooabat 
•ad  oouator^attaok* 


COMBAT  EXCLUSION  STATUS 

CURRENT:  _ _ - 

proposed:  PJ- _ 


SUBUNIT 

PCODE 

1 

BATIONALE 

OTOKHOOO 
HHC.Zaf  Ba 
(l/W) 

?1 

lof  Ba  la  dootrlaaXlr  baalo  Moaurar  unit  of  Xaf 

BlYlaioaa  and  Ooparato  laf  Bdaa  (IH  7»20)a  Tha  prlaarp 
battaXioa  alaaloo  la  to  daatror  tha  mnmmr  ••  •» 
offoaalva  aotlon.  Coaaaadar  auat  fiobt  tha  battalion 
aa  aa  IntaoraX  foroa  to  aoooapXlah  tha  aiaaloa*  HKC« 
BattaXloa  la  aapXoTad  aa  aa  latacraX  aXaaant  of  tha 
battaXioa. 

23 

134 

0701 8M00 
Bin#  Co 
<5/BII) 

PI 

Prlaarr  alaalon  la  to  daatror  tha  aaaar  aa  aa  offanalTo 
aotloa* 

153 

a 

07028H020 

esc 

(I/M) 

PI 

Prlaarr  alaalon  la  to  daatror  tha  aaaar  aa  an  offanolYa 
aotlon.  CSC  aoeoapXlahaa  thim  alaalon  aa  aa  IntagraX 
•Xaaaat  of  tha  Inf  Ba. 

126 

12 

M  TOTAL 

* 

608 

170 

PSNS 

157 


161 


138 


770 


B9  TOTAL 


467 


60 


547 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  tuP.  b/(/ 

SRC:  07C3SLO 


DATE: 


LVU  1  STRENarU  AUTH 


QFP 

WQ  EML 

T91AL 

X 

J31 

MISSION 

0 

COMBAT  EXCLUSION  STATUS 

To  olooo  with  if  MOBO  of  flro  and  MsouTor  la  ordor  to  dootroJ 

CURRENT:  _ 

Pi _ 

or  eoptaro 

tho  00007  or  to  ropoX  hlo  aoooaXt  by  flro,  olooo  ooabat  aad 

P( 

ooaator»o  t  too  k* 

1 

PROPOSED:  ___ 

- 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

RCOOE 

RATIONALB 

PSNS 

PSNS 

PSNS 

070361000 

PI 

laf  Bo  lo  dootrlnallp  tho  haaio  oanouvor  unit  of  Inf 

68 

105 

193 

HHC^Xaf  Bn 

BlTlolooo  and  Sopamto  Xnf  Bdoo  (PM  7*20 }•  Tho  prlaarp 

(i/») 

bottolloa  olfloloa  lo  to  dootrop  tho  onoap  ao  an 

offonolTo  aetioa*  Coaaaador  auat  floht  tho  battalioa 

ao  aa  iatocrol  foroo  to  aoooaplioh  tho  aiaoioa. 

KHCt 

Bottolloa  lo  oaplopod  ao  an  IntocraX  oXoaoat  of  tho 

battalioa. 

070T71000 

PI 

Prlaarp  aloaloa  lo  to  dootrop  tho  oaoap  ao  aa  offonolvo 

t20 

4 

132 

Rin*  Co 

aotioa. 

(3/B«) 

(rrojBvooo 

PI 

Priaorp  aloaloa  lo  to  dootrop  tho  oaoap  ao  aa  offonolyd 

104 

4 

106 

Aatlarvor  C3 

aotioa.  CSC  aoooapllohoo  thlo  alooloa  ao  aa  latogral 

(t/M) 

oloaoat  of  tho  laf  Bo. 

n  TOTAl. 

576 

121 

697 

fOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UWITiJgj/^  B>1.  A/A  AsJi  Olt/ 

SRCi  ofos.rso 


DATE: 


LVL  1  STREMQTM  AUTH 


StEE. 

mSL 

ENL 

T9.tA]. 

M 

1. 

m 

JZ£L 

MISSION: 

Looatc*  th«  tMaf  and  daatroja  hia  flghtifi#  oapabllitr  uaiac 
all  aYallabla  aaaaa.  Cloaln^  aa  naeaaaarx  with  tha  aaaaj  b/  aaana  of 
flra  and  aaDauvar  to  daatro/  or  eaptura  hlSt  or  to  rapal  hia  aaaualt  by 
th#  naa  of  all  availabla  fira  aad  eoimtarattaok* 


COMSAT  EXCLUSION  STATUS 
CURReNT:  Pi 

proposed: 


PI 


SUBUNIT 


0705«J000 
HKC.laf  Bb| 
Cl/BH) 


07097 JOO 
Bin*  Co 


oiioejooo 

Aatloraor 

(ANBI.) 

(1/BJl) 

Blf  TOTAL 


RCOOfi 


PI 


PI 


RATIONALE 


laf  Bn  la  dootrlaallp  tha  baa to  aanaavar  uait  of  Inf 
Dlrlalona  and  Saparata  Inf  Bdaa  (iX  7-20).  Tha  priaar^f 
battalion  alaaion  la  to  daatroy  tha  aaaaf  aa  aa 
offaaalva  aotloa*  Coaaaadar  auat  fi^ht  tha  battalion 
aa  aa  iatac^l  foroa  to  aoooapliah  tha  alaaion •  HHC, 
Battalion  la  aaplopad  aa  aa  latagral  alaaant  of  tha 
battalloop 


Prlaarp  alaaion 
nation* 


la  to  daatrox  tha  anaax  aa  an  offaaalva 


Prlaarp  alaaion  la  to  daatrof  tha  anaap  aa  aa  offanalv^ 
notion*  CSC  aoeoapllahao  thla  alaaion  aa  aa  Intaoral 
alaaant  of  tha  Znf  Bn* 


PI  MOS 
PSN3 


66 


146 


no 


614 


P2  MOST 
P8NS 


frOT  PI 
PSNS 


98 


71 


137 


164 


157 


131 


751 
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tlWIT;  XAif  BaJ  U  Aik,  ‘In  ID 
SRC;  c’JOt^rHOO 


DATE: 


r 


I  HHC  I 
07066T400 


LA8 

T 

1 

_ 1 _ 

LAC 

5 

070671400 


1 


I  CSC  I 
07028H020 


LVL  1  STRENOTU  AUTH 


:Q££.  JUL 

TOTAL 

JZ.  -iL 

m 

MISSION: 

To  olooo  with  and  dowtrojr  tho  onMy  1>f  ■mu  of  flro  and 
■uauwar  In  ordar  to  daatroy  or  eaptwro  hln,  or  to  ropal  hlo  uaault  bf 
flro,  olooo  ooabat  and  ooutarattaok*  To  oo^uot  otablllty  oporatlou  In 
an  Intarul  dofonu  and  Intorul  dovolopnont  anvlrouant. 


COMBAT  EXCLUSION  STATUS 

Pf _ _ 


CURRENT: 

PROROSEO: 


•USUNIT 


pcooa 


070^T400 
HHCtlaf  Bn 
(l/BB) 


07067T400 
Rifl*  Co 
lit  Atk 

|0702eH020 

CSC 

(l/Bk) 

Bn  TOTAL 


PI 


PI 


PI 


RATIONALE 


PI  MOS 
PSNS 


laf  Ba  la  doalPlnaXlr  tha  baalo  aaaauYar  wait  of  laf 
DlTloloaa  aad  Soparata  laf  Bdaa  (PM  7-20  )•  Tha  prlaao 
battalioa  alaalon  la  to  daatpoy  tha  aaaap  aa  aa 
offaaalTa  aotloa.  Coaaaadar  auat  flcht  tha  battalloa 
aa  an  Intacral  foroa  to  aecoapllah  th#  alaaloa.  HHC, 
Battalloa  la  aapXojad  aa  aa  lata«ral  aXaaaot  of  tha 
battalloa. 


Prlaarr  alaaloa  la  to  daatroy  tha  anaar  aa 
aotloa. 


aa  offanalYO 


Prlaary  alaaloa  la  to  daatror  tha  anaap  aa  aa  offaaalYa 
aotloa.  CSC  aoooapXlahaa  thla  alaaloa  aa  an  latagraX 
alaaaat  of  tha  Zaf  Ba« 


P2  MOi 
P8N3 


31 


57 


79 


281 


srr 


OT  PI 
PSNS 


125 


U5 


156 


62 


84 


426 
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UNIT:i^ 

SRC:^ 


OATS: 


LVL  1  STRENCTH  AUTH 
■flff.  JflUL  Efft  TOTAL 

-A.  i/26  £1^ 


MiaSION: 


To  olooo  with  th#  •fiMy  by  ■••ns  of  flro  ond  aonooTor  in  ordor 
to  doatroy  or  eapturo  hia  or  to  ropoX  hia  aaaanlt  by  flra.  oXoaa  eoabat 
and  eouotar-attaok* 


COMBAT  EXCtUSION  STATUS 
CURRENT:  P/ _ 


PROPOSED: 


SUBUNIT  PCOOI 

07096T410  ?1 

HHC.Inf  Bn 
(t/BIl) 


07097T400 
Rtn«  Co 

Lt  Hta 

07098T400 
Inf  Co 
AaXt  Cua 
{2/BIl) 

07099T400 

CSC 

(l/BJf) 


RATIONALl 

Inf  Ba  la  dootrinaXIy  tha  baaio  aanaarar  unit  of  Inf 
DlTlaloaa  and  Sapamta  Inf  Bdaa  (FH  7-20).  Tha  prlnary 
battalion  alaaion  ia  to  daatroy  tha  anaay  aa  an 
offanalva  aotion.  Cooaaadar  aunt  fight  tha  battalion 
aa  an  Intagral  forea  to  aeooapllah  tha  alaaion.  HHC, 
Battalion  la  anployad  aa  an  intagral  alanant  of  tha 
battalion. 

Prlnary  alaaion  ia  to  daatroy  tha  anaay  aa  aa  off  anal va 
aotion. 


Priaary  alaaion  la  to  daatroy  tha  anaay  aa  an  offaaalva 
nation. 


Priaary  alaaion  la  to  daatroy  tha  aaaay  aa  an  offanalra 
aotion.  CSC  aoooapllahaa  thla  alaaion  aa  an  Intaaral 
alaaant  of  tha  Inf  Ba. 


PI  MOS  P2  MOSTOT  P1 
PSNS  PSN3  P3W3 

32  154  ta6 


5  123 


114  10  124 


76  5  63 


Blf  TOTAL 


342 


174 


516 
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WCTF  COMBAT  EXCLUSION  POLICY 

IINiTr  date. - 

gpo- 


I  I 

CA8  (L) 


1 

n 

1 

1 

t  -  ^ 

1 

_ i _ 

HHC 

LMI 

AG 

CSC 

070967420  07097T40( 

07098T400  07099T400 

LVL  1  STRENCTH  AUTH 
QPP  WO  EJit  T9TAk 

if.  ^  ^ 


[  MISSION: 

COMBAT  EXCLUSION  STATUS 

To  olooo  irith  tho  onoar  ^  Boaao  of  firo  ond  Mnouvor  la  ordor 

CURRENT:  — 

Pf 

to  dootror  or  eopturo  hia  or  to  ropol  hio  aoMoIt  br  firo*  olooo  ooabot 
•ad  eouat^r-ottaek* 

aaADOSBD: 

PI 

1 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

PCOOS 

RATIONALE 

P3NS 

PSN3 

PSNS 

07096T420 
MHC.Inf  Bn 
(1/BB) 

PI 

Inf  Bn  lo  doetrinolly  tho  boolo  oonooTor  unit  of  Inf 
Dlvloioao  and  Soparato  Inf  Bdaa  (PM  7-20) o  Tho  prlaarp 
battalion  aiaalon  lo  to  dootroy  tho  anoay  ao  an 
offonalvo  aetlon.  Cowiaador  auot  fl«ht  tho  battalion 
aa  aa  Intogral  forco  to  aeoonpllab  tho  aiaalon.  HHC, 
Battalion  la  oaployod  aa  ao  intodrol  olonont  of  tho 
battalion. 

28 

U5 

171 

07097T400 
Bin*  Co 

L«  Htn 
(2/Bll) 

PI 

Priaary  aiaalon  la  to  doatroy  tho  onaay  aa  aa  offonalYp 
aotioa. 

236 

10 

246 

07098T400 
Xnf  Co 

Aolt  Cub 
(1/B*) 

PI 

Priaary  aiaalon  la  to  doatroy  tho  oaoay  aa  aa  offonaivf 
aotioa. 

57 

5 

62 

07099T400 

CSC 

(l/BB) 

PI 

Priaary  niaaioa  la  to  doatroy  tho  onony  aa  an  offoaolot 
notion.  CSC  aoeonpllahaa  thia  aiaalon  aa  an  Intocral 
olonont  of  tho  Inf  Bn. 

78 

5 

05 

.BJI  TOTAL  . 

_ 39.9  _ 

_ 163_ 

,562  _ _ 

fOft  OFFICIAL  USc  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 

IIMIT-  £L)A  DATE: _ 

csao.  n'72‘/.'rT^/0 


07247J4JO 

Eq  w/QFVS 


LVL  1  STRENCTM  AUTH 


MISSION: 

COMBAT  EXCLU 

SION  ST 

^ _ 

ATUS 

To  oloa#  with  tha  anaay  by  aaana  of  flra  and  aanauwar  In  order 
to  daatroy  or  capture  hln  or  to  rape!  hla  aaaault  by  fire*  oloaa  eonbat 

#*iiaoeMT? 

r\  t 

and  counter-attack* 

^ _ _ 

r’rt  w*-  ^ 

- r 

PI  MOS 

P2  MOS' 

roT  pi 

SUBUNIT 


PCOOE 


07246 J410 

HMC.Iaf  Bm 
(1/W) 


07247J410 
»lfl«  Co 
BfYS 
(4/BIl) 

072467400 

AirriAimoR 

(1/B«) 

Bl  TOTAL 


?1 


PI 


PI 


rationale 


iBf  Bn  lo  doctrlnoUy  tho  boolo 

StvloloM  oad  Soporoto  Jnf  B4oo  (W  7-20).  Tho  prlaorj 
tettallon  otoslea  lo  to  dootroy  tho  •"•■7  ••  •• 
offooolTo  aotloo.  Coo»ondor  ouot  fl«ht  tto  bottoUoB 
so  Ml  intogrol  foreo  to  oooooplloh  tho.otooloa.  HHC, 
Bottolloa  lo  oaployod  oo  oa  latogroX  bltoont  of  tho 
battalion. 


prlMrj  ■iasion  la  to  daatroy  tha  anaay  aa 
action* 


aa  of f aaalTo 


Frlnary  nlanlon  la  to  daatroy  tha  anany  aa  an  offanalva 
action*  CSC  aooonpllahaa  thia  alaalon  aa  aa  Integral 
alaaant  of  tha  Inf  Bn* 


PSNS 


105 


107 


61 


591 


PSNS 


231 


258 


PSNS 


339 


112 


65 


052 


Off, C/At  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


07247J420 

Eq  w/  m  1 1 3 


UVL  1  STRENGTH  AUTH 


J2££.  JK2. 

MUk 

TOTAL 

8\i 

MISSION: 


COMBAT  EXCLUSION  STATUS 


To  olooo  vlth  tho  onrar  bf  aoons  of  flr«  and  sanoavor  la  ordarj|cURRENT: 
to  doatrojT  or  capturo  hi«  or  to  ropol  hlo  aaoault  hj  firo*  oloao  coabat  | 
and  eountor^attack.  | PROPOSED: 


SUBUNIT  PCOO 


07246J420 
miCtInf  Bb 
(1/BJl) 


0rr447J41O 
Rlfla  Co 
(4/Bll) 

07448J400 

AJrriARAOR 

(t/BR) 


RATIONALE 


lof  Bb  iB  dootrlBallr  tho  boolo  Bonouvor  unit  of  Inf 
DItIoIobo  oBd  Sopormto  Inf  Bdoo  (7M  7-20 )•  Tho  prioarp 
battalloB  BlsoloB  la  to  dootroy  tho  onoay  ao  an 
offoooivo  aotion.  Cowandor  auat  fight  tho  battalion 
00  an  iatogral  foroo  to  aoooBpliah  tho  alaoloa.  HHC, 
Battalion  in  onployod  aa  an  latogral  olanont  of  tho 
battalion* 

Prinarr  niaolon  la  to  dootroy  tho  oaony  aa  an  offoaoivo 
aotlott. 


Prlaary  alsolon  la  to  dootroy  tho  onony  ao  an  offoBoivo 
aotlon*  CSC  aoeonpllohoa  thla  aiooioa  aa  an  Intogrol 
olonoat  of  tho  Inf  Ba« 


tot  P1 
PSNS 


BR  TOTAL 


590 


228 


818 


WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STRBNQTH  AUTH 

Si£L,  JiSL  m.  IflIAL 

37  2.  ^ 


MISSIONS 

To  plan  and  conduct  special  nllltary  operations  of  U.S*  policy  and 
objectives. 


SUBUNIT  p  cooe  RATIONALS 


COMBAT  EXCLUSION  STATUS 


CURRENT  P! 
PROPOSED  P/ 


070S6H4 

(XT) 


Ranger  Co 

07087H4 

(X3) 


Inf  Bn*s  are  by  doctrine  a  basic  cowbat  eanuever 

To*^an*and  conduct  special  tillUary  operations 
policy  and  objectives.  Participates  in  direct  action 
Missions. 

To  plan  and  conduct  special  Military  operations  of  U.S. 
policy  and  objectives.  Uses  air,  land,  eater,  fast 
Mobility  and  parachute  delivery  ehen  required,  to  conduct 
raids,  ambushes,  and  attacks  against  key  targets  In  enemy 
territory.  Participates  In  direct  action  missions. 


PI  MOSP2  MOSfrOT  P1| 
PSNS  PSN8  PSNS 


Bn  Total 


507 


96 


603 


FOR  CFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STHENQTW  AUTH 
OFF  WQ  ENL  total 

JL  ^  MIS  JSk 


HlSSIOHt 

To  ooUoot  huMO  liitolll««neo  (HUMIBT)  through  long  rang* 
raooauiaaaooo  aad  aurvolllanoo  in  tho  araa  of  iafluonoo  of  tbo  Corps. 


PCOOB  RATIONALE 


COMBAT  EXCLUSION  STATUS 
riiBREMT’  P[ _ _ 


current: 

FROFOSEO: 


PI 

Although  unit's  primary  mission  is  Intelligence  gathering. 

II^B 

B 

(1/co) 

the  units  are  organized,  trained  and  equipped  to  enter 
enemy  areas  to  collect  HUMINT,  Direct  engagement  with 
eneiny  forces  as  an  offensive  action,  while  not  desirable, 
may  be  essential  to  mission  accomplishment*  All  personnel 

0 

6 

WAijrr  SBC 

(1/co) 

may  be  required  to  employ  Infantry  skills  to  ensure 

Individual  and  team  survival.  (FC  7-93) 

B 

OPIfS  SEC 

(l/co) 

COHRO  PLT 

PI 

0 

37 

(1/co) 

U3  PLT 

?1 

99 

IB 

(3/CO) 

CO  TOTAL 

111 

71 

WCTP  COMBAT  EXCLUSION  POLICY 


UNIT;  »t/»e/i  Aa  I  iTwAoV  ^&0  d/U 

SRC:  _ 


DATE: 


I7218H300 


LVL  1  STRENarU  AUTH 


jiEL  jta. 

BHL 

laiAii 

2^.  -1. 

m 

MISSIONS 

COMBAT  EXCLUSION  STATUS  I 

To  provldo  antlarvor  protootlon^  Boourlty  on4  rooonnaiooaaoo 

01 

to  tho  oirboroo  diyloion*  To  olooo  with  and  daotroj  mnmmr 

WMHHeiar; 

foreoot  using  firo 

,  aanaMvsr  and  shook  affaot  In 

01 

coordination  with 

other  ama« 

PROPOSED: _ 

M _ 

— 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

PCOOB 

RATIONALE 

P3NS 

PSN3 

PSNS 

1721611300 

PI 

Prlnarr  battalion  alsolon  is  to  oloss  vlth  and 

96 

124 

220 

IIHC 

dsatrof  tha  anany  by  offanalTs  action.  HKC, 

battalion  Is  anployad  by  tha  battalion  eoiaiandar  as 

an  Intagral  alanant  of  tha  battalion  in  carrying  out 

this  nlsslon* 

1721t8H300 

PI 

Prlaary  nisalon  is  to  oloaa  vitb  and  das troy  tha 

73 

14 

87 

Amor  Co 

anany  by  offanslva  action. 

(3/Bb) 

Bn  Tbtal 

313 

1 

1 

166 

481 

FOR  OFFICIAL  USE  ONl< 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:  TTi/JH 
SRC:  /'723S-J^J0 _ 


17236J410 

EQUIPPED  W/  M60 


17237J410 


LVL  1  3TRENQTM  AUTH 


QPP 

WO  ENL 

TOTAL 

Jio. 

^^3 

MISSION 

To  eXoso 
and  shock 

• 

• 

with  and  dsstroy  wmmj  fores*  using  firs,  aansttwsr 
offset  a 

COMBAT  EXCLUSION  STATUS 

CURRENT:  PI 

rrcposed:  pi 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

PCOOE 

RATIONALE 

PSNS 

PSNS 

PSNS 

17256J4I0 

PI 

Prlnarj  battalion  alssion  la  to  doss  with  and 

105 

190 

295 

HHC 

dsstror  ths  snsaj  by  offsnslvs  action.  HHC, 

battalion  la  saploysd  by  ths  battalion  eonaandar  as 

an  Intogral  slsnsnt  of  ths  battalion  In  carrying  out 

this  aiaslon. 

17237J4I0 

PI 

Priaary  aiaslon  la  to  cloas  with  and  daatroy  ths 

59 

3 

62 

Tank  Co 

onsay  by  of fans! ts  aotlon. 

(4/Bn) 

Bn  Tocal 

PI 

. 

341 

202 

543 

« «  X 


FOR  OFFICIAL  USE  O.-uf 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  hlO 

SRC;  l'7XSS-TH10 


DATE! 


I7237J420 


EQUIPPED  W/ Ml 


LVL  1  3TRENQTH  AUTH 


OPE  yf-Q- 

ENL 

totau 

m.  _i 

SSL 

151 

MISdION: 


To  eloao  with  and  destroy  saeny  forces  ualn«  firs,  ssnsuvsr 
and  shock  sffsot. 


COMBAT  EXCLUSION  STATUS 

CURRENT:  PI _ 

proposed:  . 


PL 


SUBUNIT 


t7236J420 

HKC 

(l/Bn) 


t7237J420 
Tank  Co 
(4/Bn) 

BN  Total 


PCOOq  RATIONALE 


PI 


PI 


PI 


Primary  battalion  alaslon  la  to  oloss  vlth  and 
destroy  the  snsay  by  offenalvs  action.  HHC, 
battalion  la  esployed  by  the  battalion  coitaandsr  as 
an  Integral  elenent  of  the  battalion  In  carrying  out 
this  nlaolott. 

prisary  alaslon  la  to  close  with  and  destroy  the 
enemy  by  offensive  action* 


PI  MOS 
PSN3 


105 

59 

341 


P2  MOSj 
P3NS 


ITOT  P1 
PSNS 


190 

3 

202 


295 


62 


543 


r* 


'Ml 


FOR  OFROAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  Ssfi  TmH.  (To.  CffUAl)  OATS: 

SRC;  /7X27T<f30  . 


(ZD 


1723jJ430 

1 - 

•  • 

- \ 

##• 

HQ 

CD  ■ 

ji 

iJ 

LVL  1  STRENQTIi  AUTH 


JZ££  JISL 

MML 

■LOJCAL 

IL 

MISSION: 

To  elooo  with  aad  dowtroj  womt  forooo  uola^  flro,  BanouTor 
and  ahocle  wffaet* 

COMBAT  EXCLUSION  S'! 

CURRENT:  f  1 

proposed:  Pt _ 

PATUS 

SUBUNIT 

PCOOE 

RATIONALE 

PI  MOS 

P3NS 

172^7J4]J0 
Tank  Co 

PI 

prlaary  CoapoDy  ■ioion  la  to  olowo  with  and  dwotroj 
tho  wBMy  br  offaaoivw  aotlon.  Tho  eoapany  fights 
so  an  Intagral  unit. 

59 

3 

62 

FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  fit  CaU 

SRC;  jyoSS-^3/0/31O 


DATE: 


1^ 


HHT 


17056J310 

EQUIPPED  W/  M60/M113 


<3b 


17027J3I0  06037HO00 


LVL  1  STRENaTM  AUTH 


OFF 

JflLEL 

MSk 

TgTAU 

s^l 

MISSION: 


COMSAT  EXCLUSION  STATUS 


To  prortds  aocurlty  and  parfoni  raeonnataaanea  for  tba  unit 
to  which  aaalgnad  or  attached  and  to  angaga  la  offaaalva, 
dafanalva,  delaying  and  aeonony  of  force  oporatlona. 


CURRENT: 
PROPoeeo: . 


8U8UNIT 


pcooa 


RATIONALE 


PI  MOS 
P3N3 


P2  MOSTOT  PI 
P3N3  PSN3 


17056J310 

HHT 

(l/3qdn) 


PI 


PriMtT  Squadron  nlaalon  Involvaa  Misaglng  mimmy 
foreoa  hj  offonalvo  aotloiui*  Squadron  azaoutaa 
light  araor  unit  alaalona.  HHTg  aquadron  la  enplorad 
b]r  aquadron  eoBoiandar  aa  an  Intai^ral  alaaant  of  tha 
aquadron  in  azaeuting  thaaa  niaaiona* 


45 


186 


231 


17057330  I 
ARM  CAP  TRP 
(3/Sqdn)  f 


PI 


Unit  oloaaa  with  and  daatroya  ananr  by  offanaiTa 
aotlott  whila  azaoutlng  ita  prlnary  aiaaion. 


109 


20 


129 


17027 J310 
Tank  Co* 
(t/Sqdn) 


PI 


Unit  oloaaa  with  and  daatroya  anany  by  offanaiYa 
action  vhila  azaoutin^  ita  prlaary  aiaaion# 


59 


15 


74 


06O37H0OO 
PA  Btry 
(1/Sqdn) 

ACS  Total 


PI 


Prlaary  aiaaion  ia  to  daatroy,  nautraliia  or  auppraaa 
anaay  foroaa  by  oannon  flra#  Unit  ia  aaployad  aa 
an  intagral  alaaant  of  tha  aquadron# 


90 

521 


39 

300 


129 

821 


fOR  UFflCIAL  USE  Only 

WCTP  COMBAT  EXCLUSION  POLICY 


UNIT;  CAU  SjdUl^  bti/ 
SRC;  I'fZOfTSH 


OATES 


JLL 


hht 


I7206J4I0 


1^ 


I7207J4I0 


;mprso 


t7208J4IO 


LRS 
0£T 
(STTd^jSrfo 


LVL  1  STRENQTH  AUTH 


SiO, 

JflUL 

BNl. 

TQTAt 

JiL 

633 

MISSION: 


COMSAT  EXCLUSION  STATUS 


To  porfora  roeonnaloaonoo  and  aarvalllanea  tn  aupport  of 
Dlvlalon  oparatlena. 


CURRENT:  Pi 

EXCEPT:  LRS, 

proposed:  r 4  tsuo  trp.  uta  cm! 


PI  MOS 


P2  MosrroT  PI 


SUBUNIT 


p  eooE 


RATIONALE 


17206J410 

HHT 

(1/Sqdn) 


P2 


Provides  command,  control,  and  administrative  and  logistics 
support  to  the  squadron.  Personnel,  other  than  those  with 
combat  arms  skills,  do  not  engage  in  offensive  combat.  Risk 
of  being  killed  or  captured  is  not  a  criteria  for  unit  closure. 


P3W8 


P9N3 


P3N3 


46 


210 


46 


17207J410 
Cav  Trp 
(2/Sqdn) 


PI 


Unit  will  engage  enemy  forces  by  offensive  actions  in  order 
to  successfully  disengage  from  contact. 


110 


17 


127 


17208J410  I 
Air  Cav  Trp 
{2/Sqdn)  . 


P2 


Unit  is  open  EXCEPT  for  aircraft  crews.  Pilots  and  enlisted 
members  of  flight  crews  are  involved  in  combat  operations  or 
are  potentially  available  as  replacements.  Attack  helicopter 
pilots/gunners  have  a  primary  mission  of  kill ing/destroying 
enemy  forces  as  an  offensive  action.  Scout  aircraft  crews 
work  with  attack  helicopters  as  an  integral  team  to  find, 
fix,  and  destroy  the  enemy. 


17 


13 


24 


07209J500 
LRS  Get 
(l/Sqdn) 


PI 


Sqdn 


Total 


Detachment  consists  primarily  of  Long  range  surviel lance 
teams  that  habitually  operate  forward  of  the  PLOT  and  that 
art  trained  and  prepared  to  fight  limited  offensive  actions 
in  order  to  insure  mission  accomplishment  and  successfully 
disengage  form  enemy  forces 


33 


333 


20 


53 


300 


401 


p 

I 


fOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  aTHENqTH  AUTH 
OPP  WO  EMI,  TOTAL 

^  m  ^ 


FOk  vjrri'v-iAL  u:ic  o.  -v.i 


COMBAT  ENGINEERS 


rc>R  omciAL  USE  only 

WCTF  COMBAT  EXCLUSION  POLICY 


05047H100 


.  LVL  1  8TRENQTH  AOTH 
QPg-  wp.  BNL  TOTAL 

2L  Jt.  121  S2i. 


MiesiOH.  ,,  TO  ,1.  „.w,  .t  o- Cn.  W  'COM.AT  IXCUOSlOH  ST»TU» 

aceoapUahiii«  ■obtllty,  countanKiblllty.  aunrlTablUty,  and  P/ 

ganaral  anglnaarin^  taeka.  B.  To  rainforca  dlTlalonal  qURRBliT 

an^inaar  unlta  whan  raquirad*  C,  To  parfon  naehanisad  P I  - 

infantry  oonbat  niaalona  whan  raquirad.  D.  TO  partloipata  pROPOdCO  /  / 
in  loint  Military  oparatlona  whan  raquirad.  _  _ J 


BU8UNIT  PCOOel  RAT10NAL8 


PI  M08P2  MOSTOT  PI 
rpSMS  P8NS  PSM8 


05046H100  Pi 
HIIC  (xl) 


05047H100 
Co  (x4) 


Combat  Engineer  units  have  a  secondary  mission 
to  fight  as  Infantry  and  therefore  have  a 
rec^nized  offensive  killing  mission.  Combat 
Engineer  battalions,  when  employed  as  Infantry 
may  function  as  an  integral  battalion  or  task 
organized  with  Infantry  battalions  by  cross- 
attaching  companies.  The  battalion  commander 
requires  maximum  flexibility  in  utilization 
of  nersonnel  for  the  Infantry  role  as  organization 
for  combat  may  occur  on  very  short  notice. 


Bn  Total 


284 


836 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:. 

SRC: 


LOV  U/U 


DATE: 


(m) 


MHC  |(r=?=i)  -h 

05I46J400  '■*'1 

■05J47J400 

SfiC  05 1 45J41 0  When  Eq  v/RBN  BRC 
SRC  051 4SJ420  When  Cq  v/MAB 


RBM 

05l48J4tO 


05I48J420 


LVL  1  STRENOTH  AOTH 


SiEE. 

WQ 

lUL 

TOTAL 

JL. 

20*7 

2S1 

MISSIONi  . 

A.  To  Inereeae  the  eoabst  effeotlveneae  of  the  Her  Dlv  by 
aeeoapllahln«  nobility,  eounteneoblllty,  eurrlTablllty 
nlaalona  and  general  engineer  taaka.  B.  To  perfom  Inf. 
CoBbMt  Mlaslona  vhan  raqulrade 


SUBUNIT  p  cooe  RATIONALB 


COMBAT  EXCLUSION  STATUS 
CURRENT  P/ 


CURRENT  P/ 

PROPOSED  pj 


05t46J400 

Hire 

(1/Bn) 


05t47J400 
En  Co 
(4/Pn) 


05t48J410  I 
BBC  Co.  RBtf 
(1/Bn)  I 

BM  TOTAl, 


PI  M08  P2  MO 
PSNS  PSNS 


•OT  PI 


Combat  Engineer  units  have  a  secondary  mission 
to  fight  as  Infantry  and  therefore  have  a 
recognized  offensive  killing  mission.  Corat at 
Engineer  battalions,  when  employed  as  Infantry 
may  function  as  an  integral  battalion  or  task 
organized  with  Infantry  battalions  by  cross* 
attaching  companies.  The  battalion  commander 
requires  maximum  flexibility  in  utilization 
of  personnel  for  the  Infantry  role  as  organization 
for  combat  may  occur  on  very  short  notice. 


PSNS  PSNS 

36  124 


'JSL  ONLY 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  £N  5AJ 
SRC: 


HivAriNp  hiv 


OATS: 


091961000 


091971000 


LVL  1  STRENaTH  AUTM 


total 

jL 

3li 

MISSION: 

A.  To  InorooM  tho  Coabat  BffootlvonoM  of  tho 
Infantrj  DlTiaion  by  aoeoapllahing  ■obllity, 
eountarmoblUty  and  aiinrlTability  alaaiona*  B* 
parfora  Infantry  Coabat  alaaiona  vhaa  raqulrad. 


COMBAT  EXCLUSION  STATUS 
CURRENT  PI 
PROPOSED  PI 


SUBUNIT  IF 


05t56L000 

HHC 

051 57  LOGO 
Of  CO  {X5) 


Bn  Tbtal 


RATIONALE 


Combat  Engineer  units  have  a  secondary  mission 
to  fight  as  Infantry  and  therefore  have  a 
ree^nized  offensive  killing  mission.  Combat: 
engineer  battalions ^  when  employed  as  Infantry 
may  function  as  an  integral  battalion  or  task 
organized  with  Infantry  battalions  by  cross- 
attaching  companies.  The  battalion  commander 
requires  maximum  flexibility  in  utilization 
of  personnel  for  the  Infantry  role  as  organization 
for  combat  may  occur  on  very  short  notice. 


PI  MOS 

P3  MO« 

TOT  PI 

PSN8 

PSNS 

PSNS 

24 

101 

125 

59 

4 

63 

ro?:  c;rrir!AL 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STWeNCTH  AUTH 


.OEL 

JflUL 

m. 

TOTAL 

_8_ 

MISSION: 

A*  To  Inoroaoo  th«  ooabat  •ffactlvanaav  of  ■  Mjor 
tactical  Air  force  or  Joint  Taslc  forco  oporatiea  by 
conatructin^t  Thoator  of  Opa  Airflalda»  aocoapliahing 
•xpodiant  najor  rapaira  aa  aodifyinic  of  aziatinic  faoilitiaat 
and  Qan.  Combat  E3f«  B.  Rainforca  DIV  Of  ABR  BR*a  vhan 
>  raquirad.  C.  Parfora  Inf*  Combat  niaaiona  whan  raquirad* 

SUBUNIT  Ip  coos!  NATIONALS 


COMBAT  EXCLUSION  STATUS 
CURNCNT  P/ 

PROPOSBO  Pi 


PSNS 


05196H5OO  PI 
HHC 

05I97H500  PI 
EH  EO  .  HNT  Co 

09I9«H500  ^  El 
I  CHHr  PH  CO 
(X2)  i 


*  sacondary  mission 

to  fxght  as  Infantry  and  therefore  have  a 
rec^nized  offensive  killing  mission.  Combat 
engineer  battalions,  when  employed  as  Infantrv 
ray  function  as  an  integral  battalion  or  task 

battalions  by  cross- 
companies.  The  battalion  commander 
requires  maximum  flexibility  in  utilization 

fL**eo^2t*Lv®'  a»  organization 

for  combat  may  occur  on  very  short  notice. 


P3  MOS 

;tot  pi 

PSNS 

PSNS 

81 

104 

137 

141  i 

92  I 

209 

Bn  Tbtal 


261 


402 


663 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UMIT;  fist-/ ^ 

SRC;  OSH^XO 


05217JOOO 


LVI.  1  8TRENQTH  AUTH 


SiES.  JHH. 

JSOL 

TOTAL 

ML 

Jt7i 

MISSION: 

A.  To  Ineroae#  th«  Cbt  Bff«  of  tho  Air  Aooault  Dlvloioii  of 
rieeoMpllahing  oobillty,  eountormobility,  aurvlvablllty 
mlaaions  and  ganaral  anginaar  taaka.  parform  Inf  CBT 

niaaiona  whan  raqulrad. 


SUBUNIT 

a 

o 

o 

m 

RATIONALE 

PI  MOS 

P8N8 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

38 

126 

164 

05216J000 

PI 

Combat  Engineer  units  have  a  secondary  mission 

HHC 

to  fight  as  Infantry  and  therefore  have  a 

pi 

recognized  offensive  killing  mission.  Combat 

100 

28 

128 

0^217JOOO 

Engineer  battalions,  when  employed  as  Infantry 

Bn  Co  (X4) 

may  function  as  an  integral  battalion  or  task 

organized  with  Infantry  battalions  by  cross- 

Bn  Total 

attaching  companies.  The  battalion  commander 

438 

238 

676 

requires  maximum  flexibility  in  utilization 

of  personnel  for  the  Infantry  role  as  organization 

i 

1 

1 

for  combat  may  occur  on  very  short  notice. 

COMBAT  EXCLUSION  STATUS 
CURRENT  PI 
proposed  P/ 


OmOAL  USE  ONty 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STRENQTH  AUTH 


A£E 

WQ 

JEUk 

TQIAL 

-2- 

-jL 

iHl 

MISSION: 


A*  To  Incroao*  tho  eooibat  •ffoctloneoo  of  tho  Sop  Inf  Bdo 
by  occoapllohlng  ■obllity.  countoraoblllty  and  oorrlviiblllty 
oloolono  and  gonoral  onglnooring  taoks«  B*  To  provido  an 
Bnginaar  SpaelaX  Staff  Sactlon  for  tha  Bda.  C*  To  parfona 
Infantry  coabat  oparatlona  whan  roqulrad. 


COMBAT  eXCUUSlON  STATUS 


CURRENT  P/ 
PROPOseo  p} 


SUBUNIT  p  CODE  RATIONALE 


PI  MOSP2  MOSTOT  PI 
PSNS  P8NS  PSNS 


0910711010 


Combat  Engineer  unite  have  a  secondary  mission  to 
fight  as  Infantry  and  therefore  have  a  recognized 
offensive  killing  mission.  Engineer  companies, 
when  employed  as  Infantry,  can  quickly  reorganize 
and  au^iient  the  Infantry's  combat  power, 
whether  task  organized  with  an  Infantry  battalion 
or  as  a  separate  company. 


fOR  OFFICIAl  USE  ONLY 

WCTP  COMBAT  EXCLUSION  POLICY 


UNIT! 

SRC:  or/offUioo. 


oSTSSnToo 


n — 

1 

mmrn 

1  COHO  1 

L 

cno  1 

SUPPORT 

1 - 

PUHQS 

r^Liii 

•  LVU 

1  8TRENOTH  AUTH 

SO. 

jfita 

ZUL 

TOTAL 

JL 

- 

jL 

23& 

MIS 810  t  lner««M  th«  eoabst  •ffpetlcaasa  of  tho  ACH  by 

•eeoiipllahlng  ■oblllty,  eoantorBobility,  «urTiT«blXlty 
mln«iona  and  ganaral  an^xioor  teaks*  B*  To  provlds  an 
En^inasr  SpaolaX  Staff  Saation  for  tha  Ra^iaant*  C*  To 
parfora  Infantry  Coabat  alsslon*  whan  raqulrad* 

COMBAT  EXCLUSION  STATUS 

CURRENT  P/ 

PROPOSED  PI 

SUBUNIT 

pcooe 

NATIONALS 

PI  MOS 

PSNS 

09t0eH600 
Rn*r  Ca« 

PI 

Combat  Engineer  units  have  a  secondary  mission  tc 
fight  as  Infantry  and  there  fore  have  a  recongnised 
offensive  Icilling  mission*  Engineer  companies, 
when  employed  as  Infantry,  can  quickly  reorganize 
and  augment  the  Infantry's  combat  power,  whether 
organized  with  as  Infantry  battalion  or  as  a 
separata  company* 

138 

56 

194 

f 

I 


r  ■  .‘K  .  ■  Au  'J.J: 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


uh  bate. 

SRC!  OS/2'?Tioo  , 

to 


<nu;j2oo 


LVt  1  8TRENQTH  AUTH 


A£E. 

WQ 

IflIAL 

JZ. 

Ml 

:iSS’ 

hi  IS  SIO  N* 

*A.  To  IncroflBO  tho  conbat  •ffactlvanaao  of  Sop  AR  Bdo  or 

Sep  Inf  Bde  (MECH)  hy  aecoapliahin^  mobility, 
counteraobllity,  surYlvabiXlty  aiaaions  and  general  Engineer 
teaks*  B>  To  prorlda  an  Engineer  apeclal  staff  aaetion  for 
the  Bde«  C«  To  parfora  Infantry  combat  aiaaions,  whan 
required. 

COMBAT  EXCLUSION  STATUS 

eUNRENT 

PR0P08E0  PI 

SUBUNIT 

PCOOE 

RATIONALE 

PI  M08 

PSNS 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

0St27J2OO 
Sngr  Co, 
Bde,  RIB 

PI 

Combat  Engineer  units  have  a  secondary  mission  tc 
fight  as  Infantry  and  therefore  have  a  recognizee 
offensive  killing  mission*  Engineer  companies, 
when  employed  as  Infantry,  can  quickly  reorganize 
and  augment  the  Infantry's  combat  power,  whether 
task  organized  with  an  Infantry  battalion  or  as  a 
separate  company* 

laa 

72 

255 

V 


•  f  I  ’ 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POUCY 


OS207HOOO 


LVL  1  STRENQTH  AUTH 


.fiEE. 

WQ, 

£tiL 

IflZAL 

JL 

JL 

UA 

J2± 

K) 


MISSION: 

A*  To  Incroooo  th«  coMbat  of footlYonoa*  of  Sap  1#T 
,  inf  BD8  by  accoBpliahin*  ■obility,  countarwjbillty 
and  anrvlYablXlty  nlaaiona  and  ganaral  8H  taalta. 
n.  To  conduot  Infantry  Oparationa  whan  raqulrad* 


3UBUNIT  P  CODE  II ATIONALB 


COMBAT  EXCLUSION  STATUS 
CURRENT  Pf 

PROPOsao  PI 


PI  M08  P2  MOSTOT  PI 
P8NS  P8N8  PSN8 


05207HOOO 
tn  CO 


Combat  Engineer  unite  have  a  secondary  mission 
to  fight  as  Infantry  and  therefore  have  a 
recognized  offensive  Killing  mission*  Engineer 
companies,  when  employed  as  Infantry,  can 
quickly  reorganize  and  augment  the  Infantry's 
combat  power,  whether  task  oroanized  with  an 
Infantry  battalion  or  as  a  separate  company. 


D 


FOR  OFFICIAL  USt  OhLY 

WCTF  COMBAT  EXCLUSION  POLICY 


MISSION: 


A*  To  provide!  PemonneX  and  Bqulpaent  to  transport* 
aoaenble*  disooaonblo  and  aaintain  tho  En«r  assault  rioat 
Drld^,  Ribbon*  B*  Bn^iaasr  aisslon  cnr^o  hauling  of 
pallstiBsd  ear«o  in  saargsttoias  by  imnoblllslng  bridge  loads. 


COMBAT  EXCLUSION  STATUS 
CURRENT  A/ 
pnoposeo  pj 


SUBUNIT  PCOOe  RATIONALS 


05079J200 
Sng.  Co. 


I  This  unit  is  a  Corps  asset  that  supplements 
Heavy  Division  bridging  capability  in  aasauit 
river  crossings  during  enemy  engagements. 

The  projection  ot  bridging  equipment^  when 
under  enemy  fire,  is  necessarily  an  offensive 
requiring  the  kiiling/destroying 
of  opposing  enemy  forces  to  secure  a  bridgehead 
on  enemy  held  ground.  ’ 


PI  MOSP2  MOSpOT  PI 
PSN8  PSNS  P3N8 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:  Co.  ir 

SRC;  aS-&T‘if/S 


LVL  1  STRENGTH  AUTH 


Qgg- 

JUSL 

.EHL 

JL 

JCl 

•2/5" 

MISSION:  <10  support  AEN  ENGR  ocnbat  operaticns  with  manned  Qigr 
cgnstruction  equipment. 

COMBAT  EXCLUSION  STATUS 

CURRENT  Pi 

PROPOSED  Pl/P2 

PI  M08 

P2  MOS 

TOT  PI 

SUBUNIT 

pcooe 

BATIONALS 

PSN8 

PSN8 

PSNS 

0S054H300 
FAbn  /ll:IF) 

PI 

Documented  mission  of  this  type  unit  does  not  Include  a 
mission  or  function  of  killing  or  destroying  enemy  forces  by 
offensive  action^  However,  units  that  operate  in  support  of 
airborne  and  air  assault  division  engineer  battalions  may  be 
employed  in  airborne  or  air  assault  operations  to  secure 
enemy  held  airfields  and  assist  in  preparing  to  receive 
airlanded  friendly  forces.  As  potentially  the  first  unit  on 
the  ground  in  a  hostile  environment,  they  will  be  required 
to  kill  enemy  forces  as  an  offensive  action  in  order  to 
secure  the  airfield. 

19 

196 

215 

0S054H300 

lUIntOiv) 

P2 

1 

The  units  designated  to  support  the  light  divisions  do  not 
have  the  unique  early  entry  mission  of  the  airborne/air 
assault  unit  version  and  thus  will  not  be  required  to 
engage  enemy  forces  as  an  offensive  measure. 

19 

196 

19 

WCTF  COMBAT  EXCLUSION  POLICY 


SRC:  CS-<^s:LMi= 


LVL  1  STRENGTH  AUTH 


QPP 

WQ 

lUL 

TOTAL 

11. 

J£. 

IIL 

2LS. 

MISSIOI 

Hz 

A.  To 
•ngln«< 
ope rat 
countei 
la  the 

command  aaelgned  and  attached  units  and  aoordlnate 
ar  activities.  B.  To  plan  and  coordinate  the 

Lons  of  Engineer  units  engaged  In  aobilltr, 
raobllity,  aurvlvabllltr  and  general  engineering  tasks 
theater  of  operations. 

COMBAT  EXCLUSION  STATUS 

CURRENT 

PROPOSED  PJ-. 

SUaUNIT 

P  CODC 

RATIONALE 

PI  M08 

PSN8 

92  MOS 

PSNS 

;tot  pi 

P3Na 

OS052H600 

Kite 

P2 

Unit  is  a  conunand  and  control  headquarters  havino 
tor  closure  M  wosim  "SHrs”" 

1 

16 

102 

16 

o 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  €0  Ce 
SRC;  OS‘OS'7f/S- 


DATE: 


LVL  1  STRENQTH  AUTH 


S££. 

jaeiL 

m. 

TOTAL 

-JL 

J2£ 

J2A. 

MISSION: 

To  provldo  AM  aupport  to  ■  Corpo^  Taale  forca,  and  alliad 
nations  as  raquirad. 

COMBAT  EXCLUSION  STATUS 

CURRENT  Pi 

proposed 

PI  M08 

P2  MOS 

TOTP1 

SUBUNIT 

pcooe 

RATiONALB 

PSNS 

PSNS 

PSNS 

05057H500 

P2 

HQ  provldaa  eoMsnd  and  oontroX.  Ho  offanolva  aoabat 

3 

33 

3 

CO  HQ 

■laaioa  la  da f load. 

0P9  SBC 

P2 

HQ  proaidaa  ooaaand  and  control.  Ho  offanalTa  aoabat 

11 

S 

ll 

aiaaioa  la  daflnad. 

AM  PLT'a 

PI 

PtT*a  ara  ?t  baoaoaa  tha  natura  of  a  ADH  aiaoion  la 

138 

6 

lAA 

auob  that  anany  paraonaal  alll  ba  intantionally 

daatroyad  and  daXirary  of  tha  ADM  davioa  la  aiailar 

to  that  of  *dlraot  aotion  alaalons. 

Go.  Tbtal 

_ 

152 

44 

152 

OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  8TRENQTH  AOTH 


SiESL  JttSL 

.EHL 

TOTAL 

JL  ^ 

2:iL 

ror. 


POK  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;j£<U 
SRC;  OS-j 


OATS: 


OS077J200 


LVL  1  STRENGTH  AUTH 


Xl££. 

JUSL 

SUL 

TOTAL 

JL 

JL 

2± 

-11. 

MISSION:  .  „  » 

A«  rroTtd.  r.raann.l  and  Bqulpnant  to  load,  transport. 

COMBAT  EXCLUSION  STATUS 

nointalnp  and  advlao  on  th«  orootlon  of  Panel  Bridging 

D/ 

Equipage.  B.  ProTlde  dunp  trucks  for  earth  isoving  and 

CURRENT 

Engineer  aiaalon  cargo  hau  ling  in  eaergenoiea  bj 

iaaoblllalng  bridge  loada. 

PROPOSED  pX 

SUBUNIT  Ip  CODE  RATIONALE 


PI  MOS 
PSNS 


This  battalion  has  no  primary  offensive 
mission  of  killing/destroying  enemy  forces 
and  therefore  does  not  -meet  criteria  for 
closure  to  women  soldiers. 


0*50774200 
PNG.  Co. 


63 


36 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 

SRC: 


When  orqn  ee  HHC  £NCR  BD£,  THTR  ARMY 


.  LVL  1  STRENGTH  AUTH 


ilEE. 

WQ 

JEUL 

TOTAL 

JL 

MISSIOI 

A.  To  comand  aoaigned  and  attached  unite  and  coordinate 
Bnglneer  aotlrltlea.  B.  To  plan  and  coordinate  the 
opera tlona  of  Engineer  unite  engaged  la  Combat  Support, 
conatruotion  and  rehabilitetloa  of  faollitiee  la  support  of 
a  theater  of  operatioa* 

COMBAT  EXCLUSION  STATUS 

CURRENT  P‘^ 

PROPOSED  PXm 

SUBUNIT 

pcooe 

RATIONALE 

PI  MOS 

PSN8 

P2  MOi 

PSNS 

5TOT  PI 

PSNS 

05101 H620 
HHCe 

Bd9 

P2 

lJn|t  Is  a  cofTwand  and  control  headquarters  ha  vino  no 

?: “S’  itZztv'r 

23 

102 

23 

o 


i..  ^ 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:.gV<L;.  ('CcjiJ.  ) 
SRC:  OSHVU200 


DATE: 


_ J _ 

CONST 

a»T 

I  )s  rrAMioo 


am 

1^^ 

- - ^ - 

1  cow  ] 

CQUIP 

ASPHAtT 

QUAPRY 

1 

JLA5L 


MAI  NT 


LVU  1  3TRENQTU  AUTH 


PEE 

ZUL 

TOTAL 

JL 

-L. 

12^ 

MISSION:  A.  To  provido  rock  cnishlng*  bltuainoua  mizlnf^*  paving,  and 
other  construction  support  equipnsnt  with  operators  and 
thereby  Increase  the  capabilities  of  the  construction  Orp  in 
major  horisontal  construction  projects  such  as  highways , 
storage  facilities^  and  airfields » 


COMBAT  EXCLUSION  STATUS 
CURRENT  n 

proposed  px. 


SUBUNIT 


PCOOEi 


RATIONALE 


PI  MOS 
PSNS 


P2  MO 
PSNS 


srt' 


OT  PI 
PSNS 


05114H200 
Engr  Co. 


n 


Ho  defined  cosbat  mission. 


170 


FOR  OFFICIAL  USE  O.'.uY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT: 

SRC: 


OATEi 


HHc  EQUIP 

I  A  miNT 

OSII6H300  0SI17H300 


051 18H300 


LVL  1  STRENQTH  AUTH 


SOS. 

jaca  .E21L. 

T.QIAL 

JX 

7  m 

T3k. 

MISSION*  A*  To  InoraoM  tha  combat  affaotlranaaa  of  Dlvlaioa,  corps 
and  Thaatar  Army  foroaa  by  aoaoBpUahtn«  Boblllty,  eountaraoblllty, 
aurrlvablllty  and  ganaral  an«lnaar  tasks.  B.  To  oonstruot, 
rapslr,  and  maintain  sain  supply  routaa,  landing  strips,  building 
struoturas  and  utllltlas.  C.  TO  rslnfores  Mr  Bnglnasr  Uolta, 
whan  raqulrad.  0.  To  psrfom  Inf  Combat  ntsslons,  whan  raqulrad. 


COMBAT  EXCLUSION  STATUS 


CURRENT  P2. 
PROPOSED  PX. 


SUBUNIT  PCOOf 

RATIONALE 

PI  MOB 

P2  M03 

tTOT  PI 

P8N8 

P8NS 

P8N8 

‘05II6H3OO  P2 

HHC,  do«o  not  perform  eoabnt  alsaiona.  ProTldeo 

11 

105 

11 

HHC 

CoMiand  and  control  and  adain-lo^  support. 

05I17H-500  P2 

PM  5-100  statoo,  "Conbat  fn^lnaor  units  have 

2 

138 

2 

I?ngr  Equip 

n  secondary  aisslon  to  fight  aa  Infantry.  Other 

Co. 

engineer  units  do  not  have  this  alsslon,  and  vlll 
not  be  reorganised  to  fight  as  Infantry.  They  vlll 
not  be  tasked  with  Infantry  alsslbns  esoept  during 
unit  or  base  defense  situations. 

05tt8H500  P2 

FM  5-100  states,  "Coabat  fiiglneer  units  have 

5 

175 

5 

Sn«  Co  (x3) 

1  a  eeoondary  alsslon  to  fight  as  Infantry.  Other 
engineer  units  do  not  have  this  alsslon,  and  vlll 

Bn  Total 

% 

not  be  reorganise  to  fight  as  Infantry.  They  will 
not  be  tasked  with  infantry  aiaalons  exeept  during 
unit  or  base  defense  situations. 

28 

768 

28 

^M!  V 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


MISSION: 

COMBAT  EXCLUSION  STATUS 

To  provide  opoelallsod  ongineer  support  In  developing  and 
naintaining  port  facllitlea. 

CURRENT  P‘2. 

1 

PROPOSED  PX. 

05129H500  ^2  9o  oo»bat  »l««ion  id«ntlflad. 

Bngr  Port 

Co* 


v‘-..  U 


FUK  official  U5£  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  ^  ^Pi CCsosf".  DATE: 

SRC;  o/r/'77MHao 


I 

pmw€ 

CONST  SPT 


03177H400 


•  • 

_ •••-- 

CO  HQ 

tiAINT 

SPT 

prttiNC  ■ 
CONST  SPT 

B 

LVL  1  STRENGTH  AUTH 
QFP  WQ-  ENL  TOTAL 

JL  JJir  J£L 


MISSION:  provid#  Technical  Personnel  and  Spec. 

Fquipment  to  aaatet  conatnictlon  and  coabat  Elf  In  cons  true  tton, 
rehabilitation  and  aaintenancs  (except  Org.  aalntenance)  of 
pipeline  aysteae.  B.  To  proYlde  a  Halted  independent  capability 
for  construction,  rehabilitation  end  aaintenancs  of  pipeline  eyatea 
and  to  aoolst  using  unlta  in  specialised  repairs. 

COMBA' 

CURREI 

PROROt 

r  BXCLU 

IT  PZ 

180  Pj 

SION  SI 

•ATUS 

SUBUNIT 

pcooe 

RATIONALB 

PI  MOB 

PSNS 

pa  Mos 

PSNS 

TOT  PI 

PSNS 

05177H400 
Bn  Co 

P2 

Unit  provides  rear  area  construction  support  and 
maintenance  of  pipelines.  Unit  missions  do  not 
meet  the  criteria  for  closing  the  unit  to  women, 
i.e.  unit  does  not  have  a  primary  offensive 
mission  of  killi^destroying  enemy  forces. 

1 

1 

5 

j 

176 

5 

''  ff  ^ 


^OK  OhuCIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  EV  CSer  /rt-A/y.  su.  ziMt) 

SRC:  OS’S'^&Hi.OCi 


miOHt  HA  CDMfMS 

HB  <ripn.r«  ocsnn) 

HC  <KALCtTArC) 

HD  (UT1ITK5(3900)) 

«  (Uri.IT«S  (4000)) 
(u7L(r«s(to.ooo)) 

HO  (FOVCfl  nANT  OfH  A  MAMt) 
HI  (FOVtHirC) 

HJ  (BAOncilAmiC  VaOM  Ml») 


LVL  1  STRENGTH  AUTH 


AEE.  JBUL 

m. 

IfilAL 

_L  _L 

MISSIONS 


COMBAT  EXCLUSION  STATUS 


To  proTldo  Cono true t ion,  utility  and  alactrla  povar 
tranonlsalona  for  apaoUllsad  Rf  Support. 


CURRENT  Pi. 


SUBUNIT 


pcooe 


RATIONALE 


PROPOSED  Pi. 


PI  UOS 
P8N8 


P3  MOSTOT  P 
PENS  P8N8 


055!!0H6HB 

UUlltlM 

TN 


P2 


Those  datacluoents  have  no  primary  offensive 
mission  of  killing/destroying  enemy  forces 
and  therefore  do  not  meet  criteria  for  closure 
of  women  soldiers. 


II 


fOR  official  use  Only 

WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  g/U 

SRC;  0‘r3lSfii,00 


LVL  1  STRENGTH  AUTH 


QPF 

WQ 

£HL 

TOTAL 

-ii 

£ii 

MISSION! 

To  provide  Topogrephlc  support  to  Theater  Sleeents. 

COMBAT  EXCLUSION  STATUS 

CURRENT  P2. 

PROPOSED 

PI  M08 

P2  MOS 

TOT  PI 

SUBUNIT 

PCODE 

RATIONALE 

PSNS 

PSNS 

PSNS 

OS3’'6II600 

P2 

This  battalion  has  no  primary  offensive 

0 

126 

0 

ilHC 

mission  of  Jcilling/dostroying  enemy 

P2 

forces  and  therefore  does  not  meet  criteria 

0 

584 

0 

05377M600 
CARTO  Co. 

for  closure  to  women  soldiers. 

(X4) 

05338H600 

P2 

0 

163 

0 

Survey  Co 

Bn  Ttotal 

0 

i 

373 

0 

DATE: 


03336H600  03337H600  0333eH6CIO 


FOR  OFFICIAL  USE  ONLY 


FIELD  ARTILLERY 


WCTF  COM^At'^SiSJSION  POLICY 

IIMIT-  irA  i-fnj,  /S'S'SP  flCS  DATes - 

SRC;  af.0in//000  . 


LVL  1  STRENGTH  AUTH 


gpp.  wQ- 

£JiL 

TOTAL 

g  _g_ 

ju 

/;i'^ 

MISSION:  TO  destarey,  neutralize,  or  suppress  the  enery  by  ' 

cannon  fire. 

COMBA' 

CURREf 

PROPOf 

r  EXCLUSION  S7 

IT  PI 
lEO  p! 

•ATU3 

SUBUNIT 

ttt 

o 

o 

o 

a 

RATIONALS 

PI  M08 

PSN8 

P2  MOS 

P8NS 

TOT  PI 

P8N8 

06037H00C 

PI 

Battery  mission  is  to  destroy,  neutralize  or  suppress 
en«y  forces  by  cannon  fire. 

70 

59 

1 

129 

fOR  OFFICIAL  USE  Oimi  v 

WCTF  COMBAT  EXCLUSION 


POLICY 


UNIT:  Ffl  TurM, 

SRC:  Oi,l2SUO 


DATE: 


r 


Q6l26HOOa 


u: 

04I25HO 


Obl27HOOO 


T 


06I29HOQO 


LVL  1  STRENGTH  AUTH 


QPP- 

jm. 

.EUL 

TOTAL 

.4^ 

MISSION: 

A.  To  provide  Field  Artillery  fires,  to  Include  nuclear  and 
chemical  in  direct  support  of  a  maneuver  brigade  or  In  general 
support  of  the  supported  force.  8.  To  reinforce  the  fires  of 
other  Field  Artillery  units. 

COMBAT  EXCLUSION  STATUS 

CURRENT  PI 

PROPOSED  PI 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

pcooe 

RATIONAtE 

PSNS 

PSNS 

PSNS 

0612SH0Q0 

PI 

Cannon  Bn*3  are  doctrinally  the  basic  fighting  unit 

in  the 

26 

196 

222 

HHB 

FA-  The  HHS  is  enployed  as  integred  elements  of  the  firing 

(1/8n) 

batteries  and  therefore  is  actively  involved  in  the  kill- 

ing/destruction  of  enemy  forces. 

06127H000 

PI 

Battery  mission  is  to  destroy,  neutralize  or  suppress 

84 

18 

102 

FA  Rtry 

enen^  forces  by  canncn  fire. 

(3/Bn) 

06129HOOO 

PI 

Cannon  Bn's  are  doctrinally  the  basic  fighting  unit 

in  the 

43 

-34 

77 

Svc  Btry 

FA.  The  Service  Btry  is  enpXoyed  as  integrcd  elements  of 

(1/Bn) 

the  fixing  batteries  and  therefore  is  actively  involved 

in  the  killing/destruction  of  enemy  forces- 

Bn  Total 

321 

284 

605 

rr)V 


Ai 


rUK  wrnUAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


UMIT;  PA 
SRC:  OUlSLO 


LVL  1  STRENGTH  AUTH 


QPP 

jam 

£tlL 

TOTAL 

2^ 

Mil. 

MISSION: 


COMBAT  EXCLUSION  STATUS 


A.  To  providt  Field  Artillery  fires  In  direct  support  of  the 
Division.  3.  To  reinforce  the  fires  of  other  Field  Artillery. 


CURRENT  PI 

PROPOSEO  p[ 


PI  MOSi 


pa  MOSfTOT  PI 


SUBUNIT 


PCOOE 


RATIONALE 


PSNS 


PENS 


PSNS 


06126L000 

HH&S 

(VBn) 


PI 


Caiman  Bn's  are  dcx:trinally  the  basic  fighting  unit  in  the 
EA.  The  H»  is  enployed  as  integral  elonents  of  the  firing 
batteries  emd  therefore  is  actively  involved  in  the  kill-* 
ing/destruction  of  enenv  forces* 


185 


212 


06127L000 
FA  Btry 
(3/8n) 


PI 


Battery  mission  is  to  destroy,  neutralize  or  suppress 
enemy  forces  by  cannon  fire 


59 


8  67 


Bn  Total 


204 


209 


413 


fOR  OFFICiAl.  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  (f5 

DATE: _ 

SRC:  Oi,H,ST‘f 


06t^T4 


MMQ 

_ t 

SERVfCt 

• 

i 

• 

061661400  a6129H400 

06I27T400 

66I«7T-400 

LVL  1  STRENQTH  AUTH 


AEE.  jauL 

ISXAL 

5^0 

MISSION: 

A.  To  provide  Field  Artillery  fires  In  general  support  of 
supported  forces. 


SUBUNIT 


06166T400 

HH9 

(l/8n) 


06167T400 
FA  Btry(  105) 
(2/Bn) 


Ip  CODE 


PX 


PI 


COMBAT  EXCLUSION  STATUS 
CURRENT  PI 
PROPOSED  p\ 


RATIONALE 


Cannon  Bn  *3  are  doctrinally  the  basic  fighting  unit  in  tha 
The  H»B  is  enployed  as  integral  elerents  of  tha  fixing 
batteries  and  therefore  is  actively  involved  in  the  kill- 
ing/destructicn  of  enaiy  forces. 

Battery  mission  is  to  destroy^  neutralize  or  suppress 
eneny  forces  by  cannon  fire. 


0S1Z7T4OO  I 
FA  Btry{155) 
(1/8n) 


06129H400 
Svc  Btry 
(l/Bn) 


ten  Total 


PI 


Battery  misaion  is  to  destroy^ 
eieny  forces  by  cannon  fire. 


neutralize  or  suppress 


Cannon  Bn’s  are  doctrinally  tha  basic  fighting  unit  in  the 
E7V.  The  Service  Btry  is  enployed  as  integral  clenents  of 
the  firing  batteries  and  therefore  is  actively  involved 
in  the  Jcilling/destructicn  of  eneny  forces. 


PI  MOS 
P3NS 


19 


53 


53 


43 


221 


P2  MO 
RSNS 


8^ 


107 


18 


18 


34 


195 


OT  PI 
P3NS 


O 


126 


71 


71 


77 


416 


50R 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STBeNQTM  AUTH 


num  .MUt  XiU*  TOTAL 

XL  ^ 


mission: 

&  To  orovldc  Field  Artillery  fires  In  direct  support  of  s 
divisional  or  separate  airborne  brigade.  B.  To  reinforce  fires 
of  other  Field  Artillery  units. 


COMBAT  EXCLUSION  STATUS 
CURRENT  PI 
PROPOSED  PI 


SUBUNIT 

pcooe 

0620fiH300 

Pi 

HHS  Btry 

(l/8n) 

06297H300 

.  PI 

FA  Btry  (105) 
(3/Bn) 


Cannon  Bn's  a»  doctrinaUy  the  ba^  flgh^  u^t  to  ^ 
F\  ’The  HHB  la  employed  am  integral  elements  of  the  fixing 
batteries  ani  therefore  is  actively  involved  in  the  kiU- 
ing/destxuction  of  eneny  forces* 

Battery  mission  is  to  destroy,  neutralire  or  suppress 
ensny  forces  by  cannon  fire. 


53 


200 


13 


263 


265 


66 


463 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION 

uun-.F/l  tfi/YA/i/ 

SRC:  Oi.3LS-HO 


\ - 

1_  . 

- 1 - 

1 

1 

- 1  - 

HMS 

QD 

]1 

SUVICC 

oSSSTPQia 

U6349H000 

LVL  1  STRENGTH  AUTH 

SOL.  JISL 

3d 

.EML 

£2£ 

lOIAL 

£22 

POLICY 


DATE: 


CID 

TWUSxff 


MISSION: 

A.  To  provide  Field  Artillery  fires  In  direct  support  of  a 
maneuver  brigade  (Armed  or  Mech)  or  In  general  support  of  the 
supported  force.  B.  To  reinforce  fires  of  other  Field 

Artillery  units. 

COMBAT  EXCLUSION  STATUB 

CURRENT  PJ 

PROPOSED  PI 

SUBUNIT 

P  CODE 

RATIONALE 

PI  MOB 

P8N8 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

0636«:HaOQ 

HHB 

U/Bo) 

PI 

Cannon  Bn *3  are  doctrinal ly  the  basic  fighting  unit  in  the 
FA.  The  HHB  is  employed  as  integral  elements  of  the  firing 
batteries  and  therefore  is  actively  involved  in  the  Jcill- 
ing/destruction  of  eneny  forces. 

27 

198 

225 

06367HOOO 
FA  Btry 
(3/Bn) 

PI 

Battery  mission  is  to  destroy,  neutralize  or  suppress  1 

enenv  forces  by  cannon  fire. 

64 

31 

95 

nfi369Mn00 
Svc  Btry 
(1/Bn) 

P.X 

Cannon  Bn's  are  doctrinal  ly  the  basic  fighting  unit  in  the 
The  Service  Btry  is  etiployed  as  integrzU.  elonents  of 
the  firing  batteries  and  therefore  is  actively  involved 
i|i  the  )cilling/destruction  of  eneny  forces. 

13 

55 

68 

Bn  Total 

232 

346 

578 

FOk  urriUAL  u:>c  Oinli 


WCTP  COMBAT  EXCLUSION  POLICY 

UNIT:  BaJ  (/SS'm/m  tl<ju  bill  DAT>: _ 

SRC:  Oib3(,S'J‘l 


JJL 


C3D 


CMD] 

suvct 

OM47g4lO 


LVl.  1  STRENGTH  AUTH 


QPP- 

WQ. 

JShL 

miAL 

JL 

1X0 

MISSION: 

A.  To  provido  Flold  Artillery  fires*  to  Include  nucleer  end 
chemical  In  direct  support  of  a  maneuver  brigade  (Amor  or  Hech) 
or  In  general  support  of  the  supported  force.  B.  To  reinforce 
the  fires  of  other  Field  Artillery  units. 


SUBUNIT 

PCOOS 

1 

RATIONALB 

PI  M08 

PSNS 

P2  UOS 

PSNS 

TOT  PI 

PSNS 

063K6J410 

HHB 

(1/Bn) 

PI 

Cannon  Bn's  are  doctrix^ally  the  basic  fi/ghting  unit  in  the 
FA.  The  HHB  is  employed  as  integral  elements  ot  the  firing 
batteries  and  therefore  is  actively  involved  in  the  kill^ 
Ing/destnacticn  of  enaty  forces. 

112 

255 

367 

04347 J410 
FA  Btry  (1 
(3/ Bn) 

PI 

155) 

Battery  ndssion  is  to  destroy,  neutralize  or  suppress 
enemy  forces  by  cannon  fire. 

64 

31 

95 

01(3690410 
S»C  Btry 
(l/8n) 

PI 

Cannon  fin '  a  are  doctrinally  the  fighting  unit  in  the 

FA.  Ihe  Service  Btry  is  employed  as  integral  elements  of 
the  firing  batteries  and  therefore  is  actively  involved 
in  the  JdJLling/destzuoticn  of  enemy  forces. 

13 

55 

63 

COMBAT  EXCUUSION  STATUS 
CURRENT  PI 

PROPOseo  P( 


Bn  Total 


317 


403 


720 


hijK  UHKICIAL  USE  ONLY 


UNIT: 

SRC: 


WCTF  COMBAT  EXCLUSION  POLICY 

ffi  Bjj  T/J.A  aA  &Ji  DATE: _ 


03  ll  I  SCRVCC 

06i79Mai(J 

d42?7H<^(5 


LVL  1  STRENOTH  AUTH 
QPP  WQ  ENt  laiAk 

ii  X.  -525! 


MISSION: 

A  To  provide  Field  Artillery  fires  in  direct  support  Of  a 
separate  brigade  (Armed  or  Hech)  or  In  general  support  of  the 
supported  force.  B.  To  reinforce  the  fires  of  other  Field 
Artillery  units. 


SUaUNIT  P  cool 


COMSAT  EXCLUSION  STATUS 

CURRENT:  _ BL - 

proposed:  BI - 


06376HOOO 

HUB 

(1/Bn) 


06367H000  I 
FA  Btry(155) 
(3/Bn)  , 


06369H000 
Svc  Btry 
(1/Bn) 


Bn  Total 


RATIONALE 

P1  MOS 

P3NS 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

Cannon  Bn’s  are  doctrinally  the  basic  fighting  unit  in  the 
EA.  The  HHB  is  «Bt)loyed  as  integral  elen«^  of  toe  f^ing 
batteries  and  therefore  is  actively  involved  in  the  Jtill- 

30 

201 

231 

ing/destruction  of  enery  forces. 

Battery  mission  is  to  destroy,  neutralize  or  suppress 
oiemy  forces  fay  cannon  fire. 

64 

31 

95 

Cannon  Bn*s  are  doctrinally  the  basic  fighting  unit  in  the 
FA.  The  Service  Btry  is  enployed  as  integral  elements  of 
the  firing  batteries  and  therefore  is  actively  involved 
in  the  killing/destruction  of  eneny  forces. 

13 

55 

68 

■fiyiA;.  ON!i  '' 


o 


FOR  OFFICIAL  USE  ONLY 


WCTF  COSVIBAT  EXCLUSION  POLICY 


LVL  1  STRENQTM  AUTH 


.ft££ 

jflUL 

ENL 

laiAi. 

3S>7 

Hlc7 

MISSION: 

To  provide  conventional  and  chemical  field  artillery  fires 
support  of  a  division  or  corps. 


SUBUNIT  P  coon  RATIONALE 


06406HSaO 

HHB 

(1/Bn) 


0640711500  I 
FA  Btry  (105) 
(3/On)  I 


06409H500 
Svc  Btry 
(1/Bn) 


Bn  Total 


15 

116 

Cannon  Bn  *3  are  doctrinally  the  basic  fighting  unit  in  the 
FA.  The  HHB  is  enployed  as  integral  elements  of  the  firing 
batteries  and  therefore  is  actively  involved  in  the  Idll- 
ing/destruction  of  eneny  forces. 

53 

23 

Battery  mission  is  to  destroy,  neutralize  or  suppress 
enemy  forces  by  cannon  fire. 

24 

33 

Cannon  Bn's  are  doctrinally  the  basic  fighting  unit  in  the 
FA.  The  Service  Btry  is  otployed  as  integral  elements  of 
the  firing  batteries  and  therefore  is  actively  involved 
in  the  killing/destruction  of  eneny  forces. 

198 

218 

for  official  use  only 

WCTF  COfVSBAT  EXCLUSION  POLICY 


UNIT;  r/? 

SRC:  OLHlShl2 


DATE: 


1  •  i 

S£RV«Ct 

TOOTTOo 

L|  0642<9HjOa 

LVL  1  STRENQTM  AUTH 


SiSSL 

JItSL 

ENL 

T«?m 

Ml 

MISSION 

S 

COMBAT  EXCLUSION  STATUS 

To  provide 

Field  Artillery  fires,  to  Include  nuclear  and 

CURRENT: 

PI 

chemical , 

In  support  of  division  or  corps  forces. 

PI 

proposed: _ 

— 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

PCOOE 

RATIONALE 

P3N3 

P8N3 

PSNS 

17 

116 

133 

0fi426H30O 

PI 

Canncxi  Bn's  are  doctxinally  the  basic  fighting  unit  in  the 

HHB 

FA.  The  HHB  is  enployed  as  integral  elements  of  the  firinc  i 

(1/Bn) 

batteries  and  therefore  is  actively  involved  in  the  kill- 

ing/destruction  of  enemy  forces. 

P  t 

75 

23 

98 

06427H3nO 

Battery  mission  is  to  destroy,  neutralize  or  suppress 

FA  8try 

enemy  forces  by  cannon  fire. 

(3/Bn) 

15 

40 

55 

06429H300 

PI 

Cannon  Bn's  are  doctrlnally  the  basic  fighting  unit  in  the 

Svc  Btry 

FA.  The  Service  Btry  is  enployed  as  integral  elements  of 

(1/Bn) 

the  firing  batteries  and  therefore  is  actively  involved 

in  the  killing/destruction  of  enen^  forces. 

257 

225 

492 

Bn  Total 

o 


fOR  OFFICIAL  Ubt  uiNL. 


WCTF  COMBAT  EXCLUSiON  POLICY 

IIMIT-  P/?  flxJ  Sfi)  (5t^)  DATE: _ 

SRC;  OLHHSm _ 


oSTTShTw 


11 


04449Ht 


Q6A4  7H100 


SCRVCC 
0444^1  do 


LVL  1  8TRENQTM  AUTH 


.flfE 

ENL 

laitk 

IZ. 

iiii 

MISSION: 

A.  To  provide  Field  Artillery  fire  support.  Including  nuclear, 
to  units  of  a  division  or  corps. 


COMBAT  EXCLUSION  STATUS 

Ji _ 


current: 

proposed 


p/ 


subunit 


PCOOE 


RATIONALB 


P1  MOSI 
PSNB 


P2  MOSI 
P8NS 


TOT  P 
PSNS 


06446H100 

HHB 

(l/8n) 


06447HlOn 
FA  Btry 
13/Bn) 


0644gHl00 
Svc  Btry 
(1/Bn) 


Bn  Total 


PI 


PI 


PI 


Carmen  Bn's  are  doctrinally  the  basic  fighting  in  the 
FA.  -me  HHB  is  employed  as 

batteries  and  therefore  is  actively  involved  m  the 
ing/destruction  of  eneny  forces. 

Battery  mission  is  to  destroy,  neutralize  or  suppress 
encRi/  by  cannon  fixe. 

Carmen  Bn's  ara  doctrinally  the  basic  fighting  unit  in  the 
EA.  The  Searvice  Btry  is  en^loyod  as  integral  elements  of 
the  firing  batteries  and  therefore  is  actively  involved 
in  the  Jcilling/destructicn  of  eneny  forces. 


20 


68 


13 


106 


23 


55 


237 


230 


126 


91 


68 


467 


fOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  Ffi  BaJ  5P)(?,  t/^) 

DATS] 

s^QiOMMlUL— 


M 

CfD 

1  ^ - 1 

_ 1 _  _ 1 _  1 

HH8 

C±D' 

t]  SCRVICI 

LVL  1  STHBNQTH  AOTH 


QPF 

JBUL 

ENL 

I2IM 

:l 

57^ 

MISSION: 

A*  To  provide  conventional,  nuclear  and  chemical  Field 

Artillery  fires  In  general  support  of  the  corps.  8*  To 
reinforce  the  fires  of  other  Field  Artillery  units. 

COMBAT  EXCLUSION  STATUS 

CURRENT:  P! 

rroposeD:  Pi 

PI  MOS 

P2  MOe 

JTOT  PI 

SUBUNIT 

PCOOf 

RATIONALE 

F3NS 

P3N3 

PSNS 

06446 JI 00 

PI 

Cannon  Sn's  am  dxtrinaJJLy  the  basic  fighting  unit  in  the 

22 

103 

125 

HH8 

FA.  The  HHa  is  enployed  as  integral  elements  of  the  firinor 

(VBn) 

batteries  and  therefore  is  actively  involved  in  the  kill- 

ing/dastruction  of  eneny  forces. 

06447J410 

PI 

Battery  ndssion  is  to  destroy^  neutralize  or  suppress  enEsm 

88 

40 

128 

FA  Btrjr 
(3/Bn) 

forces  by  carman  fire. 

06449J410 

« 

Cannon  ai's  are  doctrinaUy  the  basic  fighting  unit  In  the 

17 

60 

77 

fl/Bnl 

EA.  Oio  Service  Btry  is  empOoyed  as  integral  elenents  of 

' 

\  1  /  on  ; 

the  firing  batteries  and  therefore  is  actively  involved 

in  the  kil ling/ destructicn  of  enecy  forces. 

8n  Total 

303 

283 

586 

o 


}(W  OFFICIAL  USE  C-: 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT;  F/!  &tJ  OATBt 

SRC; 


1  \  I 

_ 1 _  _ ! _  _ 1 _ 

HHB 

CD' 

1  SERVICE 

J  d^4S9H3tiO 

LVL  1  8TRENQTM  AUTH 


\Q£L 

JUSL 

SUL 

TOTAL 

3? 

^80 

MISSION: 

A*  To  provide  Field  Artillery  support.  Including  nuclear,  to 
units  of  a  division  or  corps. 

COMBA 

cunnei 

pnopot 

T  EXCLUSION  STATUS 

HT:  _ ^ _ 

bed: _ 

P\ 

— 

!■■■ 

P1  MOS 

92  MOS 

TOT  PI 

SUBUNIT 

pcooe 

RATIONALS 

P8NS 

P8N8 

PSNS 

06456H300 

PI 

Cannon  Bn*3  are  dcxrtrinally  the  basic  fighting  unit  in  the 

20 

107 

127 

HHB 

FA  Ihe  HHB  is  ei^plcyed  aa  integral  elenenta  of  the  firing 

(l/8n) 

batteries  and  therefore  is  actively  involved  in  the  kill- 

ing/destxuction  of  eneny  forces. 

PI 

67 

28 

95 

06457H300 

,  Battery  mission  is  to  destroy,  neutralise  or  suppress 

FA  Btry 

eneny  forces  by  cannon  firs. 

O/Bn) 

13 

•  55 

68 

06459H300 

PI 

Cannon  Bn's  are  doctrinally  the  basic  fighting  unit  m  the 

Svc  Btry 

•FA.  The  Service  Btry  is  employed  as  integral  elements  of 

(1/Bn) 

the  firing  batteries  and  therefore  is  actively  involved 

in  the  kiUing/destructicn  of  enenv  forces. 

234 

246 

480 

Bn  ToUl 

FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UMIT;  F/)  &■;  iW 

SRC;  ntnoKLO 


OATS: 


LVL  1  8TRENQTH  AUTH 


OFF 

JLSL 

BNL 

TffTAli 

J2S 

jai 

MISSION: 

A.  To  prowldt  Flold  Artniery  flros  In  direct  support  of  a 
maneuver  brigade.  To  reinforce  the  fires  of  other  Field 

Artillery  units. 

COMSA 

CURRS 

PROPOl 

T  EXCLUSION  STATUS 

NT:  _ 

sed: 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

PCOOB 

NATIONALS 

P8N3 

P8N8 

PSN9 

30 

189 

213 

0670a000 

Cannon  Bn’s  are  doctriially  the  basic  fightug  unit  In  the  ; 

HHS  9try 

Hie  Hm  is  eo^oyadt  as  integral  elements  of  the  firing ! 

batteries  and  therefore  is  actively  involved  in  the  kill- 

ing/destxucticn  of  enaiy  forces. 

PI 

62 

3 

70 

06707LOOO 

Battery  adssicn  is  to  destroy,  neutralize  or  suppress 

FA  8 try 
(3/Bn) 

enoiy  forces  by  cannon  fire* 

Bn  Total 

216 

213 

429 

50P. 


f  y, 


I A 


FOR  OrFlClAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 

UNIT: 

SRC: 

041071.0 


rUK  <_/i  1  IV.IAU  Ubt  only 


WCTF  COMBAT  EXCLUSION  POLICY 

IIMITr  FA  M  »*TS. - 

SRC;  ausn/io _ 


LVL  1  STRENGTH  AUTH 


XUEf. 

AltL 

TOTAL 

JUC 

MISSION: 

To  dostroy,  noutr«11z#  or  supross  tho  one*/  by  cinnon  firo. 


COMBAT  EXCLUSION  STATUS 
CURRENT  />/ 

proposed  P{ 


SUBUNIT 


PCOOEI 


RATIONALE 


PI  M08 

PSN8 


P2  MOSfr 

PSNS 


OT  R1 

PSNS 


n6l57HO 

Btry 

(IOSbwi) 


BtryToUl 


PI 


Battery  wUslon  Is  to  destroy*  neutralize  or  suppress 
enemy  forces  by  cannon  fire.  Battery  functions  as  a 
Iln9le  unit  and  has  capability  to  be  self  sustaining 
for  periods  of  time. 


59 


59 


16 


16 


75 


75 


•OK 
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WCTF  COMBAT  EXCLUSION  POLICY 


UMIT;  mLkS  bl</ 

SRC:  _2632££2__ 


OATEt 


LVL  1  STRENGTH  AUTH 


A££. 

JEfL 

imjL 

TOTAL 

4 

o 

M6 

JM, 

MISSION:  TO  destroy,  neutralize,  or  suppress  the  eneny  by 
rocket  fire. 


COMBAT  EXCLUSION  STATUS 

CURRENT 

proposed 


SUBUNIT 


PCOOEI 


RATIONALE 


PI  M08 
PSNS 


P2  MOST 
PSNS 


frOT  PI 
PSNS 


06398J400 


Btxy  TotaJi 


PI 


MLRS  units  are  self  sufficient  organizations  roughly  equal 
to  FA  cannon  battalion  In  ability  to  provide  field 
artillery  support.  They  are  designed  to  compliment  cannon 
artillery  In  SEAO  and  counterfire  and  provide  Interdiction 
fires  against  second  echelon  targets  Including  troops, 
light  equipment  and  air  defense  sites.  They  also  augment 
the  fires  of  cannon  field  artillery  in  attack  of  high 
density  targets  to  neutralize  the  eneiqy  with  violent  ^d 
destructive  firepower  during  offensive  operations,  (FM 
6-60) 


61 


61 


71 


71 


132 


132 


«  tf  • 


uou  v^INcI 


WCTF  COMBAT  EXCLUSION  POLICY 

UNIT;  FA  Aaj,  OATB:  ... 

SRCi  Oi<i-fSTX _ 

—JJ _ 

GD 


06399J2 

_ I _ 


1 

1 

1 

! 

- 1 

_ ! _ 

1 

HH8 

03 

1 

• 

SERVICt 

06390200 

06397J200 

J 

06398Ai200 

063990200 

LVL  1  8TRENQTH  AUTH 


QPP- 

jauL 

EML 

TOTAL 

M188I0H:  ^xb  pcovida  Field  Artillery  firea  in  general  support  of  the 
supporting  force» 

COMBAT  EXCLUSION  81 

CURRENT  PI 

PROPOSED  Pi 

ATU8 

■ii^B 

SUBUNIT 

^COOE 

RATtONALE 

ISjSI 

E99II 

06396J200 

FI 

Cannon  battalions  are  doctrinally  the  basic  fighting  unit 

4 

103 

107 

HHB 

of  the  field  artillery.  Personnel  of  the  headquarters  and 

service  battery  are  employed  as  integral  elements  of  the 

firing  batteries  and  thus  are  actively  involved  in  the 

06397J200 

FI 

killing/destruction  of  enemy  forces. 

89 

28 

117 

Btry  a  in 

(x2) 

Cannon  firing  battery  primary  mission  is  to  destroy. 

neutralize,  or  suppress  enemy  forces. 

06398J200 

PI 

MLRS  units  are  sel f-sufficient  organizations  roughly  equal 

61 

64 

125 

MLHS 

to  FA  cannon  battalions  in  ability  to  provide  field 

artillery  support.  They  are  designed  to  complement  cannon 

artillery  in  SEAO  and  counterfire  and  provide  interdiction 

06399J200 

FI 

fires  against  second  echelon  targets  including  troops 

13 

89 

102 

Svc  Btry 

light  equipment  and  air  defense  sites.  They  also  augment 

the  fires  of  cannon  field  artillery  in  attack  of  high 

density  targets  to  neutralize  the  enemy  with  violent  and 

BN  TOTAL 

destructive  firepower  during  offensive  operations.  (FM  6-60) 

167 

284 

451 
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WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:JI2> 

SRC:_^ 


OATS: 


0639BH20a 


LVL  1  STRENOTH  AUTH 

nPP  WQ-  £IIL  TOTAL 

J2.  J:.  221  JiM. 


MISSION:  lo  ptovlda  Wald  Artillary  roekat  flrea  In  support  o£ 
Corps  Forces. 


SUSUNIT  P  COOS  rationale 


COMBAT  EXCLUSION  STATUS 

current; 
proposed;  Pi 


06S26J300  PI 
HHS 


06398J200  PI 
MLRS 
(x3) 


Bn  Total 


MLBS  is  used  to  kill  or  destroy  eneny  forces  such  as  with 
caiuicn  artillery  although  without  the  precision  accuracy 
of  delivery  available  with  cannon  fires 

MLRS  units  are  self  sufficient  organizations  roughly  equal 
to  FA  cannon  battalion  In  ability  to  provide  field 
artillery  support.  They  are  designed  to  compilinent  cannon 
artillery  In  SEAO  and  counterfire  and  provide  Interdiction 
fires  against  second  echelon  targets  Including  troops, 
light  equipment  and  air  defense  sites.  They  also  au^ent 
the  fires  of  cannon  field  artillery  In  attack  of  high 
density  targets  to  neutralize  the  enejpy  with  violent  and 
destructive  firepower  during  offensive  operations.  (FM 
6-60) 


PI  MOS 

P2  MO: 

RSNS 

psns 

11 

75 

61 

64 
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FOR  OFFICIAL  USE  ONLY 


y/ctf  combat  exclusion  policy 


UNIT:  HVY  blV 


OATES 


tVL  1  8TBENQTH  AOTH 
OFF  WQ-  JNt  tSZIAli 

JL  SL  M- 


o 
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WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:. 

SRC:. 


OATBt 


•  •  I  ,  -.tSA. 

risn  EE] 

I 

I  I  1  f 


LVL  1  aTREMQTH  AUTH 
nnm  £JiL  TOTAL 

Jl_  o_  31.  IL. 


MISSION:  ^  „t,blieh  coatwl  la  •■•l«a«d  awM  of 
r«avon«lbilltrt  support  fomord  sad  latorol 
•ovoaonta,  axaciita  roar  araa  eoabak  oparatlooa  and 
prorldo  gstMtml  HP  3PT* 


COMBAT  EXCLUSION  STATUS 
CURRENT  P2C£ilPlf^ 

pnoposBo  PXCO/ pi  PLT 


SUBUNIT  pCOOBi  BATIONALB 


i*rr  PR 

Saa  (Xt 


HP  PW 
(X  4) 


Provost  Marshall  operations  1s  a  law  enforcement  function 
vary  similar  to  civilian  law  enforcement. 

Company  headquarters  provides  coanand,  corntrel  and 
aSalnl strati ve  functions  for  the  operational  platoons. 

While  divisional  MP  platoons  perfona  traffic  control,  local 
area  security,  and  law  enforcement  functions  as  do  all 
Military  Police,  their  rear  area  combat  mission  requires 
patrolling  roads  throughout  the  division  area  to  locate  and 
Initiate  offensive  actions  against  enemy  forces.  If 
necessary. 


76  76 


91  76 
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WCTF  COMBAT  EXCLUSION  POLICY 


UNIT: To.,  fiinbiU 
SRC:  noJ^H’7 


DATE: 


PIT  HP 


MP 

n«l7M7IQ 


MP 


PIT  HQ 


_ til_ 

.  _ _ 

_ •••  . 

1 

•  •A 

OfVPM 

Office 

C0H9 

MP 
rvo  SFT 

z  1 

MP 


LVL  1  STRENOTH  AUTH 


JIEE. 

jeta. 

EHL 

TOTflJU 

-i. 

122 

MISSION 

s 

To  provido  tho  provoot  moraholl  mad  military  polio* 
support  bo sod  oa  rsqulroaonto  mod  priori t loo 
•otoblioliod  by  tho  support  eonuiid. 

COMBAT  EXCLUSION  STATUS 
CURRENT  P-^  P I  PLT 

RROR08EO  PX.  Co/ P 1  PLT 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

pcooe 

RATIONALE  . 

RSNS 

PSN3 

PSNS 

Div  ?n  opi 

IS 

Provost  Marshall  operations  1$  a  law  enforcement  function 

0 

9 

0 

S«o 

very  similar  to  civilian  law  enforcement. 

CO  HQ 

PZ 

Company  headquarters  provides  corrmandt  comtrol  and 

0 

32 

0 

a<ta1n1  strati ve  functions  for  the  operational  platoons 

• 

HP  PLT 

PI 

While  divisional  MP  platoons  perform  traffic  control. 

local 

0 

99 

99 

DS 

area  security,  and  law  enforcement  functions  as  do  all 

Military  Police,  their  rear  area  combat  mission  requires 

patrol lino  roads  throughout  the  division  area  to  locate  and 

MP  PUT 

PI 

Initiate  offensive  actions  against  enemy  forces.  If 

66 

66 

Im 

necessary. 

CO  TOTAL 

0 

206 

165 
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UNIT!  F/l  8a;,  lAUcf. 
SRC:  Ofef<Tr//V 


OATEt 


rn 

6659SH4 


1  HHB 

_iJ 

SCRVICE 

Ufe396H400  ‘-r;— ; - 1 

J  6^^9H40d 

LVL  1  STRENCTM  AUTH 


SOL 

JtSL 

Mk 

TOTAL 

MISSIONS  - - 

To  provide  Field  Artillery  nlsslle  fires  In  support  of  corps 
force • 

COMBAT  EXCLUSION  STATUS 

CURRENT:  ?X 

proposed:  VZBii/FiJi'8ny 

SUBUNIT 

^COOC 

RATIONALE 

PI  MOS 

P8N3 

P3  MOS 

P8NS 

TOT  PI 

PSNS 

06596H400 

HH8 

(1/B«) 

P2 

Unit  provides  direction  and  coordination  of  operations 
of  the  battalion*  Does  not  Have  a  primary  mission  to 
destroy  enemy  forces  by  offensive  action. 

17 

121 

17 

06597H4nn 
LANCE  Btry 
(3/Bn$) 

PI 

Unit  delivers  medium  range  fires,  both  nuclear  and 
nonnuclear  to  neutralize  or  destroy  second  echelon  targets 
Including  troops  and  light  equipment  as  well  as  cooinand 
center  and  logistics  sites* 

0 

83 

83 

06599H400 
Svc  Btry 
n/Bn) 

P2 

Unit  provides  supply  and  maintenance  support  to  the 
battalion;  has  no  offensive  i^le  against  enemy  force. 

0 

79 

0 

Bn  ToUl 

17 

449 

i  100 
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WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:  PA  f.mh  CPSiat/ti^ 

SRC:  OfoLciLO 


DATE: 


MI88I0NI 

To  convnand  and  control  assigned  and  attached  units  and  provide 
appropriate  cofrwand  interface  with  elements  of  the  theater  army, 
theater  and  allied  units. 

COMBAT  EXCLUSION  STATUS 

CURRENT:  PZ 

DROROaBDi  _ 

PI  MOS 

P2  MOS 

TOT  PI 

suauNir 

pcooe 

RATtONAI.E 

P3N8 

P8N3 

PSNS 

066021000 

P2 

Battery  Is  a  coaaMnd  and  control  organization  and  does 

13 

228 

13 

HHB 

not  engage  In  direct  offensive  actions  to  destroy 

(l/CaKl) 

enemy  forces.  Although  a  high  priority  target  for 

enemy  air  attack •  risk  of  personnel  casualties  Is  no 

greater  than  for  any  large  headquarters. 

Btry  Total 

13 

223 

1 

1 

13 
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WCTF  COMBAT  EXCLUSION  POLICY 


06627L00O 


FOR  OFFIOAL  USt  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  H//6,  FA  bJs. 
SBC;  oMoirs 


0AT8X 


JT 

“1 

•  • 

ll  III! 

••  mm  mmm  mm  mm 

1  er.  1 

HO  wr 

TOC 

rcss 

corto 

PIT 

MAfVr 

HQ  STT 

tuunN 


«T 


LVL  1  STRENQTH  AUTH 


i2££  JKO. 

SNL 

total 

23>  X 

ISO 

missions 

To  providt  command,  control  and  adminlstratlvo  suporvislon  of 
attached  Field  Artillery  units. 


COMBAT  EXCLUSION  STATUS 

current:  _ 

proposed:  .  _ 


SUBUNIT 


06401J320 

HHB 

(1/FA  Bde) 


HHB  TOTAL 
TOTAL  HHB.  FA  Bde 


pcoom 


P2 


hationals 


Unit  provides  coiwend  and  control  of  Attached 
battalions  and  batteries;  does  not  have  a  primary 
mission  of  destroying  enemy  forces  by  offensive 
action. 


PI  M08 
PSN8 


P2  MO: 
PSNS 


IA6 


ot  p 

PSNS 


o 
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WCTF  COMBAT  EXCLUSION  POLICY 


UNIT!  LT  Xu/  b)u 

SRC:  a6>)02L0 


DATE: 


LVL  1  STRENaTH  AUTH 


StSS.  MSL 

MUk 

total 

AL  ^ 

JZ2_ 

MISSION: 


COMBAT  EXCLUSION  STATUS 


To  provide  convMnd  and  control  and  administrative  supervision  of 
attached  field  artillery  units. 


CURRENT: 


PI 


PROPOSED: 


P2. 


SUBUNIT 


PCOOfi 


RATIONALE 


PI  MOS 
P8N3 


P2  MOSTOT  PI 
PSNS  PSN3 


osionoo  1 

HHB  OIVARTY 
(1/OIVARTY) 


?2 


Unit  provides  conaand  and  control  of  attached 
battalions  and  batteries;  does  not  have  a  primary 
mission  of  destroying  enemy  forces  by  offensive 
action. 


2  U5  2 


HHB  TOTAL 


U5  2 


'  C  C  !  1  I  • 

U.  I/  V 


ft  \  • 
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FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 

//MR  h,u  Aar/^  Ajumb  6/0  DATE: 


SRC;  Oi.3axMO_ 


|<>0HtM.06|  [  TOC  [  I  HAaOW  [  |  |  [ 

~Wi  1  >”  1 1  1  1 1  "*■"  I 


LVL  1  STRHNaTH  AUTH 


SilJL 

JISL 

ENL 

TOT.Ali 

da 

J22 

JJJs 

K) 


MISSION: 

To  provide  conaand  and  control  for  assigned  and  attached  units. 

SUBUNIT  P  CODE  RATIONALE 


Unit  orovides  eo— imd  and  control  of  attached 
battalions  and  batteries;  does  not  •  P^'l"*’’/ 
■isslon  of  destroying  eneey  forces  by  offensive 
action. 


COMBAT  EXCLUSION  STATUS 

PA _ 


CURRENT: 

PROi^OSEO: 


FOR  official 


USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STRENQTII  AUTH 


.SEE 

WQ 

EML 

I9.IA]. 

22 

X 

2L 

/ZC 

fOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


IJMIT; 

SRC;  OLS-QILO  _ 


DATE: 


0MO2LO 


— *1 

1 

1 _ 

1 

•• 

* 

•W 

1 

•• 

nS-] 

|TAC/OWllj 

1  ^"..1 

1-1  1 

HQSTT  1 

M 

1 

•• 

1  AOHM  1  jcsm  PIt|  I  LIAISON  | 

•• 


LVU  1  STRENGTH  AUTH 


JtSL 

ENL 

T<?m 

MiL 

MISSION: 

To  provide  connend  and  tactical  control  of  the  FA  units  retained 
directly  under  Corps* 


COMSAT  EXCLUSION  STATUS 

px. 


current: 

proposed 


SUBUNIT 


pcoon 


065O2L00O 
HHB 

1(1 /Corps  Arty) 


HHB  TOTAL 


P2 


NATtONALE 


Unit  provides  conaand  and  control  of  attached 
battalions  and  batteries;  does  not  have  a  primary 
Mission  of  destroying  enemy  forces  by  offensive 
action. 


PI  MOS| 

P3NS 


P2  MOS| 

PSN3 


iTOT  PI 

PSNS 


lai 


181 


AIR  DEFENSE  ARTILLERY 


fOR  OFFICIAL  USE  OtNLK 


WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STREMQTH  AUTH 


MISSION: 

To 


surface  targets  a^  required. 


To  prov 
lo«-aTt 


COMBAT  EXCLUSION  STATUS 

CURRBNT  PI  M 

noPOSSD  PXEH/Pl  Sm 


SUBUNIT 


RCOOBj 


RATIONALE 


R1  MOS 
PENS 


P2  MOSfr 
PSMS 


OT  P 
PSN8 


44115J8000 
HHB 


P2 


44U  70800  i 
Btry  Gun/Stingir 
(X2) 


Bn  Tbtai 


Nonwl  deployment  of  ADA  assets  liinito  ^  HHB  to  a 
cxamand,  control  and  support  role.  It  is  not  actively 
involved  in  offensive  ooctoat. 

Although,  the  battery  has  osa«tially  a  defensive  role  as 
do  all  ADA  nonnal  deployment  is  so  closely  linked  to  the 
nansuvetr  forces  as  tso  cause  the  mission  to  bo  offensive 
in  nature  ouch  in  the  manner  of  TXibe  FA  fitry's. 


U 


97 


SO 


33 


12 


130 


206 


116 


272 
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WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT;  ftbfi  DATE: 

SRC:  _ 


441361000  M  ,  ,  „  I'.: . :: 

44137L000 


LVL  1  8TRENQTH  AUTH 

JOES.  Jta  -EflUL  IflIAL 

3J^  JL.  iU^  ii£i^ 


mission: 

TO  proHdt  AO  for  tho  Abo  01»  .gainst  .ttacA  by  low  "ostll, 

aircraft*  To  provid#  ground  firo  against  surfaca  targets  as 
required. 

COMBA' 

CURREI 

PROPO^ 

r  EXCLU 

IT  Pi 
BED  p; 

SION  81 

M 

LM/ 

•ATUS 

SUBUNIT 

PCODC 

NATIONALS 

PI  MOS 

PSNS 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

44136L000 

HHB 

441371000 
Btry  VUUH 
(X3) 

Bn  liotal 

P2 

PI 

pns 

MoonaX  deplovnent  of  ADA  assets  limits  tl^  HHB  to  a 
ccnmando  contzxiL,  and  support  role.  It  is  not  actively 
involved  in  offensive  caobat. 

EM  44-1  identifies  the  towed  VUlcan  as  unsuitable  AD 

protection  for  maneuvering  forces  and  theref oro  voild  not 
nontally  be  enployod  in  that  manner?  hoA«ver^  the 

Airborne  unit  appears  to  bo  a  case  where  atypical 
deployment  cay  be  necessary  for  lade  of  anything  better. 

1 

tl 

98 

305 

78 

.  23 

147 

11 

121 

374 

o 
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WCTF  COMBAT  EXCLUSION  POLICY 

iimit-/?A/)  UDLefljO/sTM<S^/i  Aik  oatis - 

SRC;  W/ysZg _ 


44M9L0 
-_J _ 


HH6 


44M6C000 

44I47LCXK> 


LVL  1  STRENGTH  AUTH 

SOL,  JiSL  .EUL  IflZAL 

diu  Ji.  tilk 


surfacs  targets  as  required. 


COMBAT  EXCLUSION  STATUS 
CURRENT  PiBH 
pnoposEO 


PXBH/Pim 


SUaUNIT 


pcooe 


aATtONALfi 


PI  M08 
P8NS 


P2  MOST 
PSN8 


[tot  pi 

PSNS 


44U61000 
HHB 

441471000 
0try  yUL/HPnS 
(X3) 


F2 


PI 


Bn  Total 


ttonnal  deployment  of  ADA  assets  limits  the  HHB  to  a 
Oantend,  Oonttol  and  aipport  role.  It  is  not  actively 
involved  in  offensive  oarbatA, 

Although#  EA  44-1  identifies  the  Tewed  Vulcan  as  a  poor 
choice  of  weapon  systems  to  protect  maneuvering  forces  and 
therefore  not  normally  emploj^  in  such  a  manner  the  Air 
Assault  Oiv  appears  to  be  a  case  vtere  atypical  de- 
ployiwnt  maybe  necessary  for  lade  of  anytiiing  better. 


tl 


74 


72 

49 


11 

123 


233 


219 


378 
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WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  /HA  Al,  //Trth 

OATBx _ 

SRC:  ‘iHlsS-rS 


44I33T3 


MHB 

1 

1 

44I54T300  S-— .  ^ 

44I97T300  44158T300 


LVL  1  aTRENCITH  AOTM 


.aa. 

JflUL 

.EEL 

XaZAL 

J± 

^7i 

2Zk 

MISSION: 

nisslon  stmt  not  on  Master  File*  Mission  Is  assmaed  to  be  similar 
to  a  ADA  Bn,  SHQRAO.  *To  provide  limited  air  defense  In  6S  of  the 

LIO  against  Yow-altltude  hostile  aircraft.  To  provide  ground  fire 
against  surface  targets  as  required.”. 

COMBAT  EXCLUSION  STATUS 

CUNRENT 

PNONOSEO  PZ.Bti/ PI  P‘BnC/ 

PI  MOS 

P2  MOB 

TOT  PI 

SUBUNIT 

pcooe 

NATIONALS 

PSNS 

PSNS 

PSNS 

441S6T30a 

P2 

Nonnal  deployment  of  ADA  asmmtm  linlta  the  HHB  to  a 

16 

83 

16 

HHB 

Q3iinand,  Qantznl  and  Support  zole.  Zt  im  not 

actively  Involved  in  offensive  ocirbat. 

44157T300 

PI 

99 

40 

139 

Btry  Gun/ Stinger 

Although,  the  battery  has  essentially  a  defensive  role. 

(X3) 

as  do  all  ADA,  nooml  deployment  is  so  closely  linked  to 

the  maunauver  forces  as  to  cause  the  ndBaion  to  have 

an 

of iansive  flavor  saach  in  the  manzMr  of  faiha  ^  Btzya 

441S8T300 

PI 

159 

51 

210 

Btry  Chap/Stingeir  i 

(X3) 

Bn  Tbtal 

472 

254 

643 

\\\ 


I 


:  ■  i  >- 


FOR  OFFICIAL  USE  ONLY 


WOTF  COMBAT  EXCLUSION  POLICY 


UNIT;  fibfi  6>o  ^  tjd 

SRC; 


DATS: 


i 

HH0 

441661000 


1] 


M167L000 


LVL  1  STRgfiaTH  AOTH 
Qltfr  WQ  gNL  TOTAL 


MISSION:  provide  air  defense  against  low-altitude 

hostile  aircraft  for  the  heavy  division. 

COMBAT  EXCLUSION  STATUS 

CURReMT  rl 

noROSiD  PX/PlF-Bm 

MOS 

P2  M08 

TOT  PI 

SUSUNIT 

FCOOi 

NATIONALS 

PSN8 

PSN8 

PSNS 

HHB 

P2 

Nonnal  deployfont  of  ADA  assets  limits  the  HHB  to  a 

52 

ii9 

52 

44166L000 

ocmnandf  control  and  support  role.  It  is  not  vtively 

lnvolv«ilno£f«.±v.oaib«t. 

Btzy 

PI 

Although}  the  battery  has  essentially  a  defensive  role  as 

92 

56 

148 

Gun/MAN* 

do  all  ADA«  normal  dcplpysent  is  so  closely  linked  to.  the 

PADS 

maneuver  forces  as  to  cause  the  mission  to  be  offensive 

t4167L000 

in  nature  such  in  the  nsmer  of  Tube  FA  Btxy's 

(X3) 

Bn  Tttal 

328 

287 

496 

FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 

IIMIT;  /?/)/?  RaJ  Co*/>S  OATES _ 

SRC:  V-yWjTYLta _ 


LVL  1  STRENQTH  AUTH 


joii. 

JtSL 

JEUL 

IfilAL 

_ m. 

\  MISSION:  provide  low  to  maditsn  altitude  air  defense  for  the 

COMBAT  EXCLUSION  STATUS 

Corps. 

CURRENT  Pi  dW 

PROPO« 

ISO  p. 

l£U/t 

Uf^Bra 

PI  M08 

pa  MGS 

TOT  PI 

SUBUNIT 

PCOOB 

RATIONALS 

PSNS 

PBN8 

P8N8 

HKB 

P2 

Normal  de  ploynent  of  ADA  assets  limits  the  HBB  to  a 

17 

119 

17 

ocomand.  control  and  support  role.  It  is  not  actively 

involved  in  offensive  oottet. 

Btry 

PI 

Although;  the  battery  has  essentially  a  defensive  role  as 

76 

36 

76 

OiAP 

do  ail  ADAr  normal  deployitent  is  so  closely  linked  to.  the 

nvineuvar  forces  as  to  the  mission  to  be  offensive 

in  nataora  ouch  in  the  nannsr  of  Ttdba  FA  Stry*s. 

■ 

245 

227 

245 

Bn  Ibtal 

1 

o 


• .  n 


.1  •  I  .  I .  %  • 


'c  r 


FOR  OFFIOAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


ID 


MISSION: 

To  provide  AD  for  Corps  and  Theater  eleiwnts.  areas*  or 
Installations  against  attack  by  Ion  alt*  hostile  aircraft* 
Attack  and  destroy  hostile  surface  targets  as  required. 


SUBUNIT  \p  COOS  BATIONALB 


l*VL  1  STRENGTH  AUTH 

npy  WQ-  EHL  TflT&L 

2S.JZ.6SS  ^ 


COMBAT  EXCLUSION  STATUS 


CURRENT 

PROPOSED 


pjjN/Pi  f-Bm 


44726H100 
HHB 

44727H100 
(X2) 

Vulcan  atry 

443Z8H000  !  P 
CHAP(SP)STIN6ER 


Hoiml  deployment  of  ACA  assets  limits  the  HHB  to  a 
oomnandyOCiitxol*  and  suppcnrt  role.  1C  is  not  actively 
irxv^ved  in  offensive  ocnnbat. 

Although  the  firing  batteries  have  essentially  a  defensive 
role,  as  with  all  ADA*  normal  employment  Is  so  closely 
linked  to  the  maneuver  forces  that  the  mission  Is 
frequently  offensive  In  nature  In  similar  manner  to  cannon 
artillery  units.  This  unit's  primary  role  by  doctrine  Is 
static  defense  of  fixed  Installations*  but  It  will  be  used 
as  augmentation/replacement  for  divisional  SHORAO 
battalions  as  required*  Unit  will  therefore  have  an 
offensive  combat  mission* 


12  133  12 


6a  33  101 


129  45  174 


406  209  562 


OFFlv'.,Ai-  USh 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT: 

SRC: 


DATE: 


HHS 


44266K500 


a 


44267H500 


LVL  1  STRENQTH  AUTH 


J2EE. 

jauL 

.BIU 

TOTAL 

Jl. 

££2 

MISSION: 

To. provide  continuous  air  defense  of  assets  against  Iom  and  oedlua 
altitude  hostile  attack. 


SUBUNIT 

PCOOE 

44266H500 

P2 

HHB 

44267H500 

P2 

HAWK  Btryi 

(X3) 

Bn  Total 


COMBAT  EXCLUSION  STATUS 

CURRENT 

PROPOseo 


RATIONALE 


Provides  Conwand,  Control  and  Support  to  firing 
8try*s. 

Hawk  Is  norma Hy  employed  In  the  rear  operations  and 
tactical  operations  areas.  When  employed  In  support  of  a 
Olv,  Hawk  firing  elements  are  not  normally  employed 
within  range  of  enemy  medium  field  artillery,  (source  FM 
44-1 ♦  Pg  4-24).  Hawk^  normal  deployment  and  defensive 
mission  remove  it  from  the  role  of  offensive  killer. 


PI  MOS 
P8N8 


P2  MO 
P8N8 


152 


164 


644 


OT  PI 
P8NS 


o 


o 


FOR  ■•.■'■FririAi 


or-!!  Y 


fOR  U^HLIAL  USE  only 


UNIT: 

SRC: 


WCTF  COMBAT  EXCLUSION  POLICY 

fib/I  Ru  OATBt  -  - 


4446904 


I  HH6  I 

44466J400 


444670400 


LVL  1  STBENQTH  AUTH 
QyP  WQ  EMI.  TOTAL 

SL.  -2^ 


MISSION: 

COMBAT  eXCLUBION  STATUS 

To  provide  low  to  medium  altitude  air  defense  of  critical  assets 

in  the  theater  army. 

- 

CURRENT 

proposed  PX 

RATIONALB 


provides  cosnand,  control  and  support  to  firing 
Btry's, 

Hawk  Is  normally  employed  In  the  rear  operations  and 
tactical  operations  areas.  When  employed  In  support 
of  a  Olv,Hawk  firing  elements  are  not  normally 
employed  within  range  of  enemy  medium  field 
artillery,  (source  FH  44-1,  Pg  4-24).  Haw*  normal 
deployment  and  defensive  mission  remove  It  from  the 
role  of  offensive  killer. 


PI  MOS 
PSNS 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  Obfi  6<>^MfitOk)(Ccep3)  DATE: _ 

SBC: 


JJ. 


- - 

4439SJ4 

1 

1  — . 

HHB  1 

4d396J410  I - r-J 

44397J400 


LVl.  1  STRSNQTH  AUTH 


MISSIONS 

Mission  stmt  not  on  Master  File.  Mission  assumed  to  be  similar 
to  other  Hawk  Bn*s.  "To  provide  continuous  air  defense  of 
assets  against  low  and  medium  altitude  hostile  attack.* 


COMSAT  eXCLUSION  STATUS 
CURRENT  PX 

proposed  PX 


SUBUNIT 


4439SJ4I0 

P2 

HHB 

44397 J400 

n 

HAWK 

an  ‘Total 

PCOOEl  RATIONALE 


provides  Command.  Control  and  Support. 


Hawk  Is  normally  employed  in  the  rear  operations  and 
tactical  operations  areas.  When  employed  In  support 
of  a  Olv.  Hawk  firing  elements  are  not  normally 
employed  within  range  of  enemy  medium  field  ^ 
artillery,  (source  FM  44-1,  Pg  4-24).  Hawks  normal 
deployment  and  defensive  mission  remove  It  from  the 
role  of  offensive  killer. 


PI  M08I 
P8N8 


28 


P2  MO 
PSNS 


sfr 


176 

105 


491 


OT  PI 
PSNS 


28 


O 


FOR  omr  !/v,  ;;SF  ONi.Y 


o 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSSON  POLICY 


UNIT:  flbf)  BaJ  <' 'iAmc  f) 

SRC: 


DATE: 


44636J400  > . . . 

44637J400 


LVL  1  STRENGTH  AUTH 
QPfg  WQ.  .EHk  TOTAL 

JL  J-  3S2-  12S 


MISSION: 

To  provide  high  to  tnedlum  altitude  air  defense  of  ground  coinbat 
forces  and  high  value  assets* 

COMBAT  EXCLUSION  STATUS 

CURRENT  P2. 

PROPOSED  PX, 

PI  MOS 

P2  MOS 

TOT  P1 

SUBUNIT 

PCODE 

RATIONALE 

P3N8 

PSNS 

PSNS 

44636J400 

P2 

provides  comundt  control  and  support  to  firing 

0 

161 

0 

HHB 

Batteries* 

446370400 

P2 

patriot  normally  employed  In  defense  of  static  high 

0 

79 

0 

Btry  (Patriot) 

value  assets  or  in  area  defense  of  deployed  forces. 

(X3) 

This  does  not  meet  the  concept  of  offensive  tiller, 

(Source  FM  44-1 •  Pg  4-27). 

^  Tbtal 

0 

398 

0 

for  official  use  Only 

WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:  TfigA-fzR.  , 

SRC:  H^OOlU^ 


A  H  Ca^J-  DATE: 


LVL  1  STRENGTH  AUTH 


ilff. 

JLSL 

TQTAli 

_ia= 

JM. 

Total 


138 


0 


for  OFfICIAl  USE  ONLY 


AVIATION 


FOR  OFFICIAL  USE  ONLY 

WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT.  hi’i,  AT" 

SBft;  ni9<riooo _ 


DATE: 


171864.000  iTieuooo  onSTOolT 


'^3  Ji 

/4c A  '  . 

*f  A*k  M 
<^c»4rr 


ft-ft 

LRS 


07109L00O 

-1/ 


LVL  1  STSHNOTH  AUTH 
nvP  WQ,  gML  TOTAL 

3±  JO  £Ii 


MISSION:  perform  reoonnaiasance  and  surveillance#  seo^t/# 

scsesnino  and  rear  batrle  opQratdjanSf  conduct;  intelligenoe  and 
electronic  warfare  miseicnB  and  facilitate  caanand  and  control 
In  support  of  Divieion  operationa* 


17186L000 
HHD 


nXSTLOOO 
Cav  Trp 

01X67X4300 
Air  C^v 

ss 

07109LOOO 
LRS  Det 


Sqdm  Total 


?2 


Provides  Oaanand#  Oontrol#  and  Support, 
in  offensive  oonbat. 


91 

(FIFI/Cww) 


PI 


COMBAT  eXCLUBIOM  BTATUB 

cunnENT  PI 
proposed 

MOsjrOT  91 


Itat  actively  engaged 


Unit  will  engage  enemy  fcrcee  by  offensive  actlcne 
in  order  to  suocesefully  disengage  fron  contact 
Units  are  open  EXCEPT  for  helicopter  flight  crews.  Pilots 
and  enlisted  members  of  flight  crews  will  be  Involved  In 
combat  operations  and  will  use  organic  aircraft  weapons  to 
bin  en«ny  forces  during  reconnaissance  and  countermoblllty 
operations  In  support  of  the  division. 

Altnough  primary  mission  is  incRl  1  Igenoe  gathering#  the  IRS 
Detachnent  oust  enploy  Infantry  skills  to  ensure  mission 
acoaiplishaent  and  survival.  Direct  engagement  with  eneny 
forces,  as  an  offensive  action#  although  not  desirable#  may 
be  essential  to  mission  aocoiplishment. 


70 

14 

22 

168 


3 

20 

19 

162 


73 

14 

41 

190 


FOP  OFPiLiAi.  l;Sr 


for  official  use  Only 

WCTF  COMBAT  EXCLUSION  POLICY 


UMIT-  F)/ft  Cjn)  It  (^r) 

SRC;  mas-r^Aitf 


O^TBt 


I7309T8 


I7»}«T300  17M77300 


1730aT300 
fiwi  jy 


LVL  1  STRENaTM  AUTH 


mr 


■PEE 

JAUL 

EUL 

TOTAL 

±S3 

MfSSlONi 

Hl..lea  HtatMMt  BOt  .TBlUbl*.  ,Jf 

Mffom  proyld#  d#ourity  for  tli#  BIpIbIob 

Zd  •nwc*  m  offBMlw.  d#f«i»iT»,  d.l«ylii«,  -nd  «•««*»  of 
for««  op«r«tloM  M  p*qulr«d. 


COMBAT  EXCLUSION  STATUS 

^ _ 


current: 

^Ropoafio; 


PJc/Kl  aci-: 


•UBUNIT 


PCOOn  RATIONALE 


PI  M08 
PSN8 


P2  MOl 
P8N8 


OT  PI 
P8N8 


mo6TW 

?2 

HHT 

17307T300 

PI 

Trp 

17WT300 

P2 

ZJTrp 

(fiflrOw*) 

Provides  Comand#  Contzol,  and  ^xpport. 
iA  offensive  oonbat. 


Not  actively  engaged 


Itia  ground  cavalry  will  engage  enepv  fbroee  by 
offensive  actions  in  ordac  to  successfully  disengage 
from  contact* 

Units  are  open  EXCEPT  for  helicopter  flight  crews.  Pilots 
and  enlisted  members  of  flight  crews  will  be  Involved  In 
combat  operations  and  will  use  organic  aircraft  weapons  to 
kin  enemy  forces  during  reconnaissance  and  countermoblllty 
operations  In  support  of  the  division. 


Sqdxn  Tdtal 


2S 

248 

25 

126 

20 

146 

37 

17 

37 

262 

319 

232 

FOR  OfFlCIAL  USE  Only 

WCTF  COMBAT  EXCLUSION  POLICY 


fhuJ 

I  ■716.573, - 


PATHi 


J-L 


X 


172MJ3 


HST 


ITSMJXtO  I2S7J430 
Hr.  so 

l-UMiO 

s-eM-iu 


im 


LVt. 


1720aj210  I7187J210 

fiu:  JJ"  P/#‘. 

STRENaTH  AUTH 


mission: 

Tp  provld#  tTUtloii  support  and  to  psrfor*  asrlal 
rssonnolssuoos  and  Mourit/  oporstlono  for  ths  ACH« 


COMBAT  EXCUUSIOM  STATUS 

current:  P/  ^  JfEi 

proposed:  p2WPiikto,| 


SUBUNIT 


^COOB^ 


rationals 


Bi!fi 

TOT  PI 
PSN3 

26 

252 

26 

X7 

18 

17 

26 

24 

26 

19 

19 

18 

139 

1 

368 

139 

1726^;j^lO 

HHT 

1720aj210 
Air  Car  Trp 
X  3 


P2 


IPIFU 


55..J 


01297^430 
CM  SpC 


17187 J210 
ATK  KKL  C0| 
Z  2 

SqknTbtaT 


mFuCuk*)! 


PI 


Provides  coinnand,  control,  and  administrative  and  logistics 
support  to  the  squadron.  Unit  does  not  have  a  mission  to 
engage  enemy  forces  In  offensive  combat. 

Units  are  open  EXCEPT  for  helicopter  flight  crews.  Pilots 
and  enlisted  members  of  flight  crews  will  be  involved  In 
combat  operations  and  will  use  organic  aircraft  weapons  to 
kin  enemy  forces  during  reconnaissance  and  countermobl nty 
operations  In  support  of  the  division. 


Units  primary  mission  Is  to  destroy  enemy  forces  using 
aerial  fire  support  to  maneuver  forces.  Unit  performs 
mission  as  Integrated  teams  of  scout  and  attack  helicopter 
to  find,  fix  and  destroy  the  enemy. 


FOR  OFFICIAL  USE  ONLY 


FOR  OFFICIAL  USE  ONLV 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT;  M  He!  Lj  .  Hi 
SRC-  nii^s-Lioo/loo 


DATS: 


HHS 


_ U _ 


LT 


Ot 


3^1 


01386Lt00 


OI37ei.tOO 


LVL  1  STRENQTH  AUTH 
opp-  WQ  ENL  TOTAL 

JL 


MlSSIONt  lb  destroy  oMny  annor#  nwrHNniTFri  azxi  other  forces#  using 
fire  and  maneuver  as  an  integrated  member  of  the  oombined  arms  team. 


COMBAT  EXCLUSION  STATUS 
CURRENT  W  /'P/ 


SUBUNIT 


P  CODE 


RATIONALE 


proposed  P2-3hi/ pi 


PI  MOS 

I  P8N8 


P2  U08TOT  P 
I  P8N8  P3N8 


ll 


01388LI00 

1 - 

P2 

HBS 

01387L100 

PI 

AtIC  H«l0 

(x3) 

Bn  Tbtal 

Unit  provides  command,  control,  and  supervision  of  battalion 
operations,  and  admin  and  logistics  support  to  Include 
aviation  unit  maintenance.  Does  not  have  a  mission  to  engage 
In  offensive  combat. 

Unit’s  primary  mission  Is  to  destroy  enemy  forces  by  aerial 
fire  support  to  maneuver  forces.  Unit  performs  mission  as 
integrated  teams  of  scout  and  attack  helicopters  to  find, 
fix,  and  destroy  the  enemy. 


17 

18 


71 


154  17 

19  37 


211 


U8 


FOR  OrFICIAL  USE  ONlY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:, 

SRC:. 


OATBt 


I7383TS 


•7386T300 

Aa*,’  JoV  1738773 

Aaj;  , 

/•OMS9 

1  aTRHNQTM  AUTH 


173877300 
AcAj:  //7 


JiEJL  JUSL  Shk  total 

2fL  Ji±  m 


I  UlSSIONi  - - — — — _ 

«»  "••‘•r  Ml..  Hl.,10.  ...uMd  to 
b.i  TO  do.tror  •n.-y..r*,r.  ■.oh.nl.«|  „d  ”h« 

fore,  uolng  fir.  .lulaiiaMv.r.  ^ 


SUBUNIT  FCOOl 


1738<T500  P2 
HO  4  SVC  Co. 

177071700  ^  PI 
Atk  Co.  X  7 


COMBAT  EXCLUSION  STATUS 


CURBENT: 


PROPOSED: 


P2  HlcJP/miCc. 


RATIONALE 

I  Unit  provides  command,  control,  and  supervision  of  battalion 
operations,  and  adiain  and  logistics  support  to  Include 
aviation  unit  maintenance.  Does  not  have  a  mission  to  engage 
In  offensive  combat. 

Unit's  primary  mission  Is  to  destroy  enemy  forces  by  aerial 
Mre  support  to  maneuver  forces.  Unit  performs  mission  as 
Integrated  teams  of  scout  and  attack  helicopters  to  find, 
fix,  and  destroy  the  enemy. 


PI  MOSP2  MOSjTOT  PI 
P3N8  P8N3  PSNS 


Ol 


Bn.  Tbtal 


^OP. 


C'NI.v 


for  official  use  only 

WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT-  kcLt  Ut!  Cs.  Hoy  hjo  DATE! 

SRC:  oixsnr'i _ 


.£UL 


I  ■*«  I  I  I 


01797^430 

- 1— 


1] 

-a;^' 


LVL  1  STRENQTM  AUTH 


.&££ 

MSL 

TQTA4 

J2_ 

i3s:^ 

MISSION: 

To  provid#  tactical  ■oblllty  of  troopa,  auppllaa  and 
aquipnant  within  tha  eoabat  tona> 


COMSAT  EXCLUSION  STATUS 

PI 


CURRENT: 

proposed 


Pl/Pl  MdPi 


SUBUNIT 


>eooE 


RATIONALE 


PI  MOS 
P3N8 


P2  Most 
P8NS 


JTOT  PI 
PSNS 


01 2'<TJ4?0 
G3  Co  • 


n 


Unit  Is  open  EXCEPT  for  helicopter  flight  crews.  Pilots 
and  enlisted  members  of  flight  crews,  while  transporting 
manetiyer  force  elements  into  battle,  necessarily  use 
organic  aircraft  weapons  to  kill  enemy  forces  in  clearing 
landing  zones  to  deliver  the  maneuver  forces.  Remainder  of 
unit  personnel  provide  comnand,  control,  and 
logistics/admin  support  to  the  unit  and  so  are  not  engaged 
in  offensive  combat  operations. 


135 


;  fcr  Mi 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  _y^ao  BaJ,  C^lJ'  oate: _ 

SRC: 


JLL. 


DXl 


OHOSCtOO 


ux 


HHC 

AVUM 

^  h 

0t406L100 

013171000 

4c^/: 


01409L100 
/>ei«s:  u(m 

4c^/:  Ji3 


LVL  1  STRENGTH  AUTH 


JIEE. 

WQ 

JEUk 

TOTAi. 

J1 

JU 

M3 

HSC 

MISSION:  *i\3  provid®  tactical  mobility  of  troop®,  su^:pliea,  and 
equipment  within  the  combat  zone. 

COMBAT  EXCLUSION  STATUS 

CURRENT  P! 

PROPOSED  pxBn/P1  FtrCJiP^s 

PI  MOS 

P2  MOS 

TOT  PI 

SUBUNIT 

PCODE 

RATIONALE 

PSNS 

PSH9 

PSNS 

01406U00 

P2 

Unit  Is  open  EXCEPT  for  helicopter  flight  crews.  Pilots 

0 

112 

0 

HHC 

and  enlisted  members  of  flight  crews,  while  transporting 

maneuver  force  elements  into  battle,  necessarily  use 

01317L00O 

P2 

organic  aircraft  weapons  to  kill  enemy  forces  in  clearing 

0 

74 

0 

Cbt  Avn 

landing  zones  to  deliver  the  maneuver  forces.  Remainder  of 

CO  (x3) 

unit  personnel  provide  conwand,  control,  and 

logistics/admin  support  to  the  unit  and  so  are  not  engaged  j 

01409U00 

P2 

in  offensive  combat  operations. 

0 

116 

0 

AVUM 

Co. 

' 

Bn  Ibtal 

0 

450 

0 
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WCTF  COMBAT  EXCLUSION  POLICY 


MISSIONS 


COMBAT  EXCLUSION  STATUS 


To  cowmmad  ond  eontroX  ftoalgnod  and  attachod  alaaanta  of  tha 
CBAA 


CURRENT: 


PROPOSED: 


SUSUNIT  PCOO 


17202J400 

HHT 


RATIONALE 


Provides  oanmand,  oontzoX  and  aupport»  is 
not  engaged  in  offensive  killing 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 

UNIT;  A,,.,  R., 

snc-..oixs-f.Mi.  — 


ORGANIZATIONAL  DIAGRAM 
NOT  AVAILABLE 


C  *'■ !  A  * 


I  I' 


I 


M  i 
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FOR  OFFICIAL  USE  ONLY 


WCTP  COMBAT  EXCLUSION  POLICY 

UNIT!  CmJ  Am  I^as'>  t/v  OATBs  ___ 

SRC; 


OI2f7j« 


LVL  1  STRENQTM  AUTH 


J2£t 

MSL 

CNL 

TfllAL 

-2- 

j:l 

ML 

Mil. 

MISSION: 

To  prorld*  eomuid,  eoiitroI»  and  eoMiuoleatlon  (^)  aircraft 
for  tha  DlT.  To  provlda  7h  aarlal  obaanrar  alroraft  to  DIt 

Arty  to  proTida  CBWI  aircraft  In  support  of  tha  Ply* 

COMSAT  EXCLUSION  STATUS 

CURRENT:  PL  - 

BncBOSED: 

SUBUNIT 

pcooe 

RATIONALB 

PI  MOS 

PSNS 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

01 287 J4 

CS  Co* 

P2 

Proyldaa  eo—and  and  control  and  support* 

1 

0 

IA7 

0 

P 

I 

^ »' y  •  .  *  ■  >  *  '  •  i ^  I  f 
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WCTF  COMBAT  EXCLUSION  POLICY 


LVL  1  STRENam  AUTH 


JK2. 

ENL 

total 

JL 

/(Q 
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WCTF  COmBHT  EXCLOSIDIl  POLICY 


CHEiniCflL 


FOR  OFFICIAL  USE  ONLY 


WCTF  COMBAT  EXCLUSION  POLICY 


UNIT:^ 

SRCa 


DATE: 


L2LJ 

a3387J400 


LVL  1  STRENQTH  AUTH 
npp  wo  ENL  TOTAL 

JX.  M  J23. 


-i.i$si0M=  to  aoiogtoi  o,^  naci  .,^tl  combat  t»cL».ioH  sTAxga 

deceatflounation  and  anoka  support  to  a  heavy  Division.  CORBEHT 


PROPOSED  pZ 


RATIONALE  _ ^ _ _ _ 

mis  coipany  does  not  have  an  offensive  kUliiq  ^ 

ti0cem^^^ace  Platoon  in  this  ccnpany  have  toe 

role  of  NBC  Becen  and  Cav  Sooit,  like  the  ^ecm  P^- 
toon  in  the  NBC  Co.,  tCRi  therefore  it  is  open  to  wonen. 


]pi  M'OSPS  MOSTOT  PI 
PSM8  PSNS  PSM3_ 


:  jSt 
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WCTF  COMBAT  EXCLUSION  POLICY 

UNIT;  /jRr.  (fo.  A  C  R.  DATE: 

SRC;  _ 


03207J3 


r 

•  • 

•L 

•  • 

--•i# ^ 

n 

RtOT  CM 

CO  MO 

MAHT 

•v* 

oecoN 

LVL  1  STRENGTH  AUTH 


nPP  WQ.  IMk  TQTAJL 

^  JS. 


MISSION:  provlda  Nuclear#  Biological  #  and  Chemical  (NBC) 

equipment  decontamination  and  reconnaissance  support  to  an 
armored  cavalry  regiment. 


COMBAT  EXCLUSION  STATUS 

CURRENT  PI 

PROPOSED 


PXCo/Pl  Rill  PC' 


SUBUNIT 

PCOOE 

RATIONALE 

PI  MOS 

PSNS 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

03207J300 

Bgmt  Qnl 
Sec 

P2 

No  misaion  to  kill/destroy  enemy  forces  in  an  offensive 
role. 

0 

6 

0 

Co.  HQ 

P2 

NO  mission  to  kill/dastroy  eneny  forces  in  an  offensive  role. 

0 

7 

0 

Maint.  Sac 

P2 

No  mission  to  kill/dsstroy  eneny  forces  in  an  offensive  role. 

0 

10 

0 

Fecon  Pit 

PI 

Nozsnal  enjoyment  of  this  platoon  in  the  AOl  is  in  a  dual 
role  as  NBC  Kecon  and  as  a  Cavalry  Scout;  therefore#  this 
platoon  is  actively  involved  in  the  killing/destruction 
of  enenv  forces. 

0 

36 

36 

Decon  Pit 

1  P2 

No  mission  to  kill/dastroy  aneny  forces  in  an  offensive  role. 

0  ’ 

21 

0 

Bn  Total 

0 

80 

36 

O 


o 


EOR  OFFICIAL  USE  ONLY 


WCTF  COniBRT  ezclusidh  policy 


nHEmicHL  oniTS 


With  the  exception  of  N5C  Reconneissonce  elements  as¬ 
signed  to  the  Armored  Cavalry  (previous  page),  all  other 
Chemical  units  will  be  coded  P2  because  they  do  not  hove 
an  offensive  killing  mission. 


.  r  ,  j  1  \ 

..>C 


FOR  OFFICIAL  USE  ONLY 


MILITARY  POUCE 


WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT;  PIP  //uy  1^/0 

sncijmiUL _ 


LVL  1  stubnoth  auth 


ass. 

J«UL 

sm. 

TOTAL 

-2- 

mission*  support  fomard  and  lataral  aoraaant  of 

paraonnaXf  aatarial  and  unlta^  oxaouta  lint  tad  arta 
aacurltr  opa$  and  parfom  lau  and  ordar  oparationa 
In  aaal«nad  araaa  aa  raqulrad. 


COMBAT  EXCLUSION  STATUS 


CURRENT  f^X  Co,/ N 
PROPOSED  PX.C0/PI  PIT 


PI  MOS 


PS  MOS^OT  P 


1 


SUBUNIT 


pcooe 


RATIONALE 


PSN8 


PSNS 


PSNS 


Dtv  PH  OPn: 

l  ^2 

Sue 

CO  KO 

P2 

i 

03  PLT 

PI 

06  Pit 

PI 

rvi- 

Provost  Marshall  operations  Is  a  law  enforceinent  function 
very  similar  to  civilian  law  enforcement. 

Company  headquarters  provides  coomand,  control  and 
administrative  functions  for  the  operational  platoons. 


While  divisional  HP  platoons  perform  traffic  control,  local 
area  security,  and  law  enforcement  functions  as  do  all 
Military  Police,  their  rear  area  combat  mission  requires 
patrolling  roads  throughout  the  division  area  to  locate  and 
Initiate  offensive  actions  against  enemy  forces.  If 
necessary. 
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WCTF  COMBAT  EXCLUSION  POLICY 

DATE*  -- 

SRC;  f^321LO 


LVL  1  STRENQTH  AUTH 


aOL 

IHL 

TOTAL 

Jl. 

JZL 

Jll. 

MISSION: 

T»  •atabllah  eontrol  la  araaa  of 

raaiMiaallilltt7(  aapport  fontard  aad  lataral 
aoTaaaata,  asaouta  raar  araa  ooabat  oparattona  and 
provlda  (aaaral  HP  3FT> 


COMBAT  eXCLUSlOH  STATUS 
CURRENT  PXCOIFUPLT 
PROPOSED  PXCO/ Pi  PLT 


8USUNIT 


PCOOE 


RATIONALE 


PI  MOS 
PSNS 


P2  MOSfT 
PSNS 


DIT  PM  OPUS  ?2 
3«C  (XI)  I 


Provost  Marshall  operations  is  a  law  enforcetnent  function 
very  similar  to  civilian  law  enforcement. 


0 


5 


OT  P 
PSNS 


0 


CO  HO 
(XI) 


P2 


Company  headquarters  provides  command .  control  and  ' 
administrative  functions  for  the  operational  platoons. 


MP  PIdT  \  PI 
(X  5) 

(HQ  ♦  7  NP  3009) 


Co  Total 


While  divisional  MP  platoons  perform  traffic  control,  local 
area  security,  and  law  enforcement  functions  as  do  all 
Military  Police,  their  rear  area  combat  mission  requires 
patrolling  roads  throughout  the  division  area  to  locate  and 
Initiate  offensive  actions  against  eneny  forces.  If 
necessary. 


0 

0 


0 


9  0 

63  63 

77  63 


O' 


o 
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UNIT: 

SRC: 


WCTP  COMBAT  EXCLUSION  POLICY 

fOP  Aik  0^^  DATB* _ 


MP 

15037J0 


•  # 

Ipm  opns 


•  •• 

MP  PIT 
DS 


I.VU  1  STBENqTH  AUTH 
ftPP.  WQ-  ENL  TOTAL 

^  M  J2L 


MISSIONS  Yo  ••tablish  oontrol  la  Msianed  areaa  of 

COMBAT  EXCLUSION  STATUS 

roopoDoiblllty,  support  fonnird  and 
Bovoaoata,  ozoouto  roar  aroa  ooabat 

latoraX 

operatioae  ead 

CURRENT  PZCO  / ^PCr 

provide  aeaeral  HP  3FT. 

PROROSEO  P2.C0/  Pi  RT 

SUBUNIT  p  CODE  B  ATIONALfi 


PM  OPS  SECi 


HP  FIT 
03 

MP  PIT 
GS 


CO  TOTAL 


Provost  Marshall  operations  Is  a  law  enforcement  function 
very  similar  to  civilian  law  enforcement. 

Company  headquarters  provides  cmnnandt  comtrol  and 
administrative  functions  for  the  operational  platoons. 


While  divisional  HP  platoons  perform  traffic  control,  local 
area  security,  and  law  enforcement  functions  as  do  all 
Military  Police,  their  rear  area  combat  mission  requires 
patrolling  roads  throughout  the  division  area  to  locate  and 
Initiate  offensive  actions  against  enemy  forces.  If 
necessary. 


9 

0 

3X 

0 

99 

99 

33 

33 

171 

1 

132 
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WCTF  COMBAT  EXCLUSION  POLICY 


UMIT:  POP  C 
SBC:  J31L 


DATE: 


I I 


LVL  1  STRENQTN  AUTH 


aE£. 

JSUL 

JUiL 

TOTAL 

JL 

96 

MISSION! 

to  ••taWlsh  cootroX  In 

wnponnlbllltr.  iUJ^lon  nnd 

■ovaMots,  •*«out«  nme  oonbnt  opnmtlon  <uia 

provid*  (jniinml  HF  3PT. 


SUBUNIT  P  CODE  RATIONALE 


COMBAT  EXCLUSION  STATUS 
CURRENT  pito/f^ 

proposed  PX.C0 / PL  PLT 

|pi  M03  P2  MOSTOT  Pi 

PSNS  pans  P3MS 


Z»lv  PM  0PH3 


MP  PW  PI 


Provost  Marshall  operations  1s  a  law  enforcement  function 
very  similar  to  civilian  law  enforcement. 

Company  headquarters  provides  command,  comtrol  and 
administrative  functions  for  the  operational  platoons. 

While  divisional  MP  platoons  perform  traffic  control,  local 
area  security,  and  law  enforcement  functions  as  do  all 
Military  Police,  their  rear  area  combat  mission  requires 
patrolling  roads  throughout  the  division  area  to  locate  and 
Initiate  offensive  actions  against  enemy  forces.  If 
necessary. 


Co  Total 


TOP;  JSF 
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WCTF  COMBAT  EXCLUSION  POLICY 


MISSION: 


To  provide  XlUtovy  FoXleo  ooobat  ouppert  to 
oaaaolcood  aroo  of  oporatloao* 


COMBAT  EXCLUSION  STATUS 
CURRENT  n 


PROPOSED  PJi. 


SUBUNIT 

PCODC 

1 

CO  HO 

P2 

i 

Ope  Ctr 

n 

HP  Pit 

n 

Co  Total 

Rear  area  aecurlt/  operations  (BAOO) ,  conducted  primarily 
by  teaas  or  squads  to  locate  and  make  initial  contact 
with  level  I/level  XI  threat  forces,  is  aimalar  in 
concept  to  patrols  conducted  by  other  cenhat  support 
and  by  oonbat  service  support  units  outside  base  perimeter 
boundaries  ae  an  essential  aloient  of  dafenss*  The  RACO 
mlssian  of  MP*s,  although  differing  in  degree  froa  that 
of  CS  and  CSS  vmits  in  the  Qorpe  area,  is  defensive  in 
nature#  Ihexefoce  this  unit  does  not  have  a  primary 
mission  to  kill  or  destroy  eneny  fbroee  by  offensive  action 


WCTF  COMBAT  EXCLUSION  POLICY 


o 


o 
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WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT-  ('fsceA-l 

spr.;  _ 


LVL  1  STRENGTH  AUTH 


missions  proTlde  .up*rrlaory  and  aacurltr  f®! 

th.  .».cu-Uon  and/or  of  ana-r 

civilian,  intam... 

pointfl  to  tho  nor  coapo  In  tho  C0MH2.  FH  19  40 


COMBAT  EXCLUSION  STATUS 

CURRENT 

proposed  PX 


SUBUNIT 


PCOOE 


RATIONALE 


PI  MOSI 
PSNS 


P2  MOSfr 
PSM3 


OT  PI 
PSNS 

0 


CO  HQ 

PLT  HO 

SQD 

Co  Total 


P2 

P2 

P2 


H0«  proTldaa  oo«nd,  control  ond  adnlnlatratlro  *nd 
loaiotlea  support  to  tha  coapanj;  doaa  oot  hava  a 
■isaion  to  daatroy  anaay  forcaa  by  offonolra  action. 


15 


to  daatroy  anaay 


Platoon  doaa  not  haira  a  alaalo 
forcaa  by  offanalra  aotion. 

Squad  doaa  oot  bava  a  alaalon  to  daatroy  anaay 
forcaa  by  offanaiTa  aotion. 


0 

0 

0 


120 

141 


0 

0 

0 
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WCTF  COMBAT  EXCLUSION  POLICY 


UNIT!  PIP  bJ  POfjJTKifo  CsAjieA. 

SRC: 


DATE: 


^  INTO 
CT» 

T^Tt!!l3H40fl 

I  OtT"!  I 


AOfinoAfj 

tarv 
ISO  orv 

1  us  PV 

1  mroDiv 

T 


PV 

PV 

PV 

PV 

ACTIOS 

wcoew 

i  pear 

postai 

LVL  1  STRENGTH  AUTH 


JiEE.  JltSL 

gNL 

ISIAL 

SUBUNIT 


MISSION!  Horwally  asaignad  at  DA  or  thaatar  Aray  !•»•! 

provide  a  tl.  3.  Katlonal  Agency  and  a  central  agency  In  enoh  theater  of 
operations  for  the  receipt,  processing,  aaintenance, 

tranaaittal  of  required  infomation  and  data  relating  to  EPW  and  . 

internees  vlthln  a  theater,  and  Aaericaa  PVs  and  civilian  internees  aboutj 
whoa  Infomation  la  racalrad  froa  thaatar  aourcaa. 


COMBAT  EXCLUSION  STATUS 
CURRENT  PX 
PROPOSED  PX 


HP  Dat 


Total 


PCOOE 


RATIONALE 


P2 


Unit  has  no  nisaion  to  destroy  eneay  forces  by  offen- 
alve  action a 


PI  MOS 
PSN8 


P2  MO 
PSN9 


srr 


62 

62 


•OT  P1 
PSN3 


JSi: 
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WCTF  COMBAT  EXCLUSION  POLICY 

UNIT:  mP  PAf  SVe  (To .  DATE: 

SRC:  J2222M^L— 


1  1 

IW7M400 

1  .  _  _ 

1 

1 

-.A#,. 

1  1 

!  000  ! 

PMYS  k| 

.  PATROL  t 

SECURITY  1 

1 

e 

PUT  HO 

SECURITY  I"' 

LVL  1  STRENaTH  AUTH 


A££. 

jauL 

.E21L 

TOTAL 

JL 

J22. 

JUL 

MISSION:  To  provid*  cloa«-in  physical  security  services  for 

installations,  facilities,  field  depots,  and  special 
sRsiunition  and  classified  or  sensitive  supplies, 
both  in  transit  and  in  storage « 


COMBAT  EXCtUSlON  STATUS 
CURRENT  PX 
PROPOSED  PJL 


SUBUNIT 


PCODE 


RATIONALE 


CO  HO 


P2 


HQs  provides  cons 
logistics  support 


and,  control  and 
to  the  cospany. 


adsinlstratlve  and 


PI  MOS 
PSN8 


P2  MOSTOT  PI 
P8N3  PSN8 


0  21  0 


Security  PUT 

I 


Mission  involves  a  guard /security  function 
uhich  is  dafanslva  in  nature.  Threat  of  attack  is 
high  due  to  nature  of  faollitiee  being  guarded, 
however  risk  of  casualties  is  niniaal  due  to 
dispersion  of  platoon  personnel. 


0  40  0 


Dog  Patrol 
(Aug) 


Co  Total 


Augsents  Co,  as  required  to  aid  in  conduct  of 
functions  described  above. 

HOTC:  Personnel  authorizations  not  included  In 
Cospany  total. 


0 


141 


0 
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WCTF  COMBAT  EXCLUSION  POLICY 


A?P  /Wg  (corps) 
SRC:  JldAMMQ— 


DATE: 


-  i 

MP 

753nW 


*fM  vftMi  mtf’4  M  sac  1 9M2H420 


LVL  1  STRENGTH  AUTM 


QPP 

jauL 

TOTAL 

-Z_ 

MISSION:  ,j,p  goipnand,  coordinate  and  control  tha  oparationa  of 
allltarT  police  groupa,  battallona  and  other 
aaalgnad  or  attached  unite. 

COMBAT  EXCLUSION  STATUS 

CURRENT  Pi. 

PROPOSED  Pl^ 

SUBUNIT 

pcooe 

RATIONALE 

PI  MOS 

PSNS 

P2  MOS 

PSNS 

TOT  PI 

PSNS 

HHC 

P2 

Unit  la  a  cooBiand  and  control  organltatlon  with  no 
■laalon  to  dee troy  anaaj  forcea  by  offanalwa  action - 

1 

1 

0 

68 

0 

pnk‘ 


!  !'■  L 

v. 


5NLY 
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LVL  1  STRENGTH  AUTH 
OFP  WQ-  ink  TOTAL 

JL  ^  III 
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UNIT:  //fJD.  PIP  B/J 

SRC: 


DATE: 


tM74M400 


r“ 

- - - j 

•  •• 

0NNQ 

HO 

1 

1  *  '  ' 

>  •••_■  _ •••■ .  -■••• _ ftJUl _ 

OCT  HQ 

II  SI  II  S2/flvC8  II  «  1  1  1 

LVL  1  STRENGTH  AUTH 


XUEE. 

jtSL  .SaL 

TOTAL 

jC£- 

MISSION: 


To  provide  cosNiiind,  control,  staff  planning,  erlHo 
Investigation  and  aupervlalon  of  adalnlstratlon, 
training,  operations  and  logistics  for  assigned  or 
attaohed  allltary  police  units. 


COMBAT  EXCLUSION  STATUS 

CURRENT 

PROPOSEO  PX. 


SUBUNIT 


PCOOE 


RATIONALE 


PI  MOS 
PSNS 


P2  MO: 
PSNS 


OT  R1I 
PSNS 


IIHD 


PZ 


Unit  Is  a  cofMsnd,  control  and  adainlstratlve 
organisation  with  no  aleslon  to  destror  eneay  foroea 
by  offensive  notion. 


58 


'iAL 


JSf 
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SPECIAL  OPERATIONS 
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IIMIT;  HUCj  SF  etOUP 
SBC!  MI6ZH0 _ 


DATE: 


.  LVU  1  STRENQTH  AUTH 


JiSL 

m. 

TOTAL 

11. 

uisaioN: 


COMBAT  EXCLUSION  STATUS 


To  provide  command  and  control  and  provide 
Special  Forces  Group  and  attached  elements. 


SUBUNIT 


SCODE 


RATIONALE 


Staff  planning  for  the 


CURRENT  PI 
PROPOSED  PZ 


|P1  M08 

i  PSNS  I 


pa  MOSTOT  P1 
PSNS  PSNS 


HHC 


P2 


Group  headquarters  Is  a  command  and  control  element  for 
operations  of  attached  units  and  does  not  have  a  primary 
mission  of  destroying  enemy  forces  as  an  offensive  action. 


30 


59 


30 


Co  Total 


30 


59 


30 


The  Group  Commander  and  key  staff  personnel  who  direct 
operations  of  attached  units  are  designated  "male  only"  by 
specialty.  Therefore,  the  expertise  needed  to  direct 
combat  operations; to  conduct  special  operations  combat 
planning; or  to  establish  and  operate  a  Special  Forces 
Operational  Base  are  available  on  the  staff.  Interchangeable 
positions  are  administrative  and  require  technical  expertise 
In  appropriate  admin  functions. 
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IIMIT; 

SRC:  3llorMC _ 


DATE: 


31 107HOOO 


LVL  1  STRENGTH  AUTH 


MISSION: 

To  provido  cotoRwndt  control  •  and  staff  oltwonts  to  tho  SF  Group, 
for  employment  In  unconventional  warfare,  special  operations  and 
Foreign  Internal  Defense. 


COMBAT  EXCLUSION  STATUS 
CURRENT  PI 
proposed  pf 


SUBUNIT 


HO.  SFOH 
31106H00 
(XI) 


SF  Co 
31107HOOO 
(X3) 


Bn  Tbtal 


CODE 


PI 


PI 


RATIONALE 


SP  units  are  involved  in  operaticns  of  an  overt,  cxwert, 
clandestine  or  low  visibility  nature  primarily  in  hostile 
or  denied  areas.  Missions  of  this  ty^  will  necessarily 
rec^iire  the  JcLlling/destruction  of  eneny  forces. 


R1  MOS| 
PSNS 


12 


77 


243 


P2  MO 
PSNS 


srr 


15 


13 


OT  P1 
PSNS 


27 


234 


261 


A 


o 
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WCTF  COMBAT  EXCLUSION  POLICY 


IIMIT.  -OO  SPSk&Ofi 

sHft;  nisiKH. - 


OATEt 


'  •  ■ 

1123784 

r 

••  .. 

1 

•  • 

1 

•  ## 

CO  HO 

aiCTRONC 

1  HAINT  1 

PHOTO 

BASE  OP 

•  •• 


COMHSPr 


LVL  1  STBENQTH  AUTH 

ft>i»  WQ-  gNL  TOTAL 


*To  provld*  signal  coinwinlcatlons  for  tha  Spaclal  Foreas  Group 
and  Us  daptoyad  oparatlonal  Datactwantt. 


COMBAT  BXCLU8IOM  STATUS 
CURReNT 

PROPOSED  ?% 


SUBUNIT 


PCOOB 


ration  ALB 


PI  MOSI 
PSN8 


P2  MOSfT 
P8N8 


OT  PI 
P3NS 


Signal  Co 


bo.  thtal 


P2 


The  Signal  Company  support!  Special  Forces  elements  for 
intelligence,  OPSEC,  and  electronic  warfare,  tut  has  no 
offenalre  killing  role  in  destroying  enemy  forces. 
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IIMITf/^IC^,  SF  &(L». 

fiPr.r  YIYI37//;; 


DATE: 


LVL  1  STRENGTH  AUTH 


QPP  wp,  ENL  TOTAL 

^  us:  JiL 


“'rflJoTld.  1nt*9r»t«d  1nt«nigtnc*  and  op.r.t1on»  *«ur1ty  (OPSEC) 
and  tlectronlc  warfare  support  to  the  Special  Forces  Group.  To 
provide  Intel ,  OPSEC  and  EW  training  TMs  in  support  of 
unconventional  warfare  or  Foreign  Internal  Defense. 

COMBAT  BXCLUBIOM  STATUS 

CURRENT  ^  1 _ 

att<)90SED  P2.  - 

SU0UNIT 

PCODE 

RATIONALE 

PI  MOS 
PSN8 

P2  MOS 

PSN8 

^OT  PI 
PSNS 

Co 

(XI) 

09«  Ttitaj 

P2 

• 

i 

The  MI  Company  supports  Special  Forces  elements  for 
Intelligence,  OPSEC,  and  electronic  warfare,  but  baa  no 
offensive  killing  role  in  destroying  enemy  forces. 
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UNIT:^ 

SRC:.^1- 


rr 


DATE: 


•  1  I— 

cap  HQ  I  ow  I  miHf 


(  I  I  _! _ 

-  mrn  sup/  sup/ 

GPP  HO  I  gw  I  t^tMT 


LVL  1  STRENGTH  AUTH 
nPP  JOOI.  ZMt.  IfllAL 

M.  J-  ^ 


MISSION: 
To  plan  and 
command  and 
optv'atlonal 


conduct  psyeholoqlMl  opnr.tlon*.  To  provid* 
control,  .dmin  and  sup^rt  and 

*up*r»1»1on  o»tr  organic  and  attached  units. 


SUBUNIT  P  CODE  RATIOMAUB 


COMBAT  EXCLUSION  STATUS 

PJL 

CURRENT 

proposed  p.2. 

^  Ipi  M0SIp2  mostot  pi 

PSN8  PSNS  PSN3_ 


TM  AB 
CmdSCntrl 
(X4) 


P2  Psychological  Operations  Ohits  do  not  have  a  mission  of 
killing/destroying  enemy  forces  by  offensive  action* 


TM  AC 
Cmd&Cntrl 
(XI) 
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WCTF  COMBAT  EXCLUSION  POLICY 

IIMIT.  THA  C)  P*T1. - 

SRCi  JiL£Q£iL2^ — 

ORGANIZATIONAL  DIAGRAM 
NOT  AVAILABLE 
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MISSION:  Be/ccO 


COMBAT  EXCLUSION  STATUS 
CURRENT 
pnoposeo 

PZ  MOSirOT  F1 

pans  I  P3N8 


TMAC 

HHD 


TOM. 


P2 


PI  MOSI 
P3M8 


Unit  does  not  have  a  mission  of  destroying  enetny  forces  by 
offensive  combat  action. 


HtSSXON: 

T«  DMrfoni  civil  affairs  functions  In  support  of  military 
S  isilst  ton  th.  dischorg.  of  tjo  Co^ndor, 
0^1:1011  ■mury  r.spons1b111t1«»  to  tto  to 

^puUtlon.  goterrownt  »nd  tconoay  In  tht  *re*.  Also  t 
onrforw  civil  offolvs  functions  In  support  of  US 
HMilttMnts  snd  notlonol  policy  ^ 

aonrato  as  a  civil  affairs  or  a  civil  nllltary  operations 
sSff  eleaent  of  »  HQ's  ulthln  the  capabilities  of  the 
ti.ii  "«“•  « 

Military  support  to  local  civil  govemMent  ulthln  the  area 
affected  by  eneoy  attack,  national  disaster  or  other 
emergency. 
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IIMIT;  H/iUCeK  HcmeMT 

SRC;  01362  L0O0 


DATE: 


BNS 


III  I  I  I 


LVL  1  STRENGTH  AUTH 


QPf- 

JBUL 

TQTAU 

J2. 

JL 

MISSION:  COMBAT  EACkWaiwn  9IMIW^ 

(a)  The  Headquarters  provides  command,  control,  and  supervision  of  ther 

operations  of  the  Ranger  Infantry  Bn's  and  attached  units.  CURRENT  PX 

(b)  Headquarters  Company  provides  administration,  medical,  logistics, 

legal  and  personnel  support  for  the  Regimental  staff  sections  and  aaopoaED  Ply 

limited  reconnaissance  support  for  the  Regimeirt.  r^s _ 


]  COMBAT  EXCLUSION  STATUS 


PI  M08 

P2  MOsj 

pcooe 

RATIONALB 

EEmnzm 

REGT  HQS 

P2 

Regimental  headquarters  and  staff  Is  a  command  and  control 

25 

4-2 

STAFF 

element  for  operations  of  attached  units.  It  does  not  have 
a  mission  of  destroying  enemy  forces  by  offensive  action. 

RECON  PUT 

PI 

Provides  reconnaissance  support  for  the  regiment.  Unit 
personnel  employ  tactical  Infantry  skills  to  ensure  mission 
accomplishment  and  survival.  Direct  engagement  with  enemy 
as  an  offensive  action  may  be  essential  to  mission 
accomplishment. 

14 

2 

COMM  PIT 

P2 

Connuni cat ions  platoon  and  company  headquarters  provide 
administrative  and  logistics  support  to  the  Regimental 
Headquarters  and  do  not  have  a  mission  of  destroying  enemy 

0 

30 

CO  HQS 

P2 

forces  by  offensive  action. 

3 

12 

Co  Total 

The  Regimental  Commander  and  key  staff  personnel  who  direct 
operations  of  attached  units  are  designated  "male  only"  by 

42 

86 

specialty.  Therefore,  the  expertise  needed  to  direct  combat 
operations  Is-  avaflable  on  the  staff.  Interchangeable 
positions  are  administrative  and  require  technical  expertise 

in  appropriate  admin  functions. 
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X. 

J21 

MISSION: 

A.  The  HQ  provides  and  supervision  of  the  Tactical 

Operations  of  the  Bde  and  attached  units.  B. 

personnel  and  adnin  support  for  the  Bde  HQ's  staff  sections. 


COMBAT  EXCLUSION  STATUS 
CURRENT:  .  PI 
PROPOSED:  _ 


SUBUNIT 


pcooq 


RATIONAtE 


PI  MOS 
PSN8 


P2  MO 
P8NS 


S(TOT  PI 
PSNS 


57042H3 

HHC 

(l/BOC) 


hhc  total 


P2 


iBrlgada  HHC  is  a  oannand  and  oontrol  element  for  maneuver 
'battalions  and  other  attached  units  and  supporting  units. 
This  unit  does  not  have  a  primary  mission  of  destrqydng 
forces  by  offensive  acticns. 

Urn  Brigadm  Comnandar  and  selected  positions  (notably 

the  operaticns  staff )  direct  the  battle  —  these  positiois 
are  designated  -male  oUy**  by  virtura  of  MOS/FA.  The  great 
jnajority  of  duty  positions  are  administrative  or  logistical 
aipportp  either  as  oaimand  and  oontrol  of  subordinate  units 
|or  internal  to  ^  HHC  and  do  not  have  a  role  in  directing 
the  battle,  neither  wiXl  these  personnel  be  tisaHi  to  re- 
loonstitute  functions  of  subordinate  units  as  to  do  so  nay 
, render  the  Brigade  mcapabable  of  aoocmplishing  its  missions. 
Sera  technical  skills,  e.g.  signal  oatBunicatiens,  do  not 
transfer  to  IcMer  echelon  units. 

Qpenii^the  Bde  HHC  to  mnen  is  oorpletely  consistent  with 
the  WOP  rationale  for  utilization  of  wonen  soldiers.  It 
also  reflects  current  practice. 
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OPl»  WQ 

ENL 

T9TAfa 

M. 

£S. 

J22. 

MISSIONS 

A.  HQ  providts  coMMfid,  control  and  supervision  of  the 
tactical  operations  of  the  Brigade  and  attached  units*  B« 
HHC  provides  operating  personnel  to  satisfy  the  functional 
regulrements  of  the  HQ. 


II 


COMBAT  EXCLUSION  STATUS 

CURR6NT:  ^ - 

PROPOSEOs  - 


SUBUNIT  P  COOq  RATIONALE 


670421000 

HHC 

(V80E) 


HHC  TOTAL 


Brigade  HHC  is  a  oanoand  and  oontxol  elanent  for  maneuver 
battalions  and  other  attached  units  and  supporting  units. 

This  unit  does  not  have  a  prlsary  ndsaicn  of  destroying  enany 
forcee  by  offensive  actlcns. 

Thm  Brigade  Oomender  and  selected  staff  positions  (notably 
the  operations  staff)  direct  the  battle  — >  these  positions 
are  dMignatad  "male  only*  by  virtate  of  fOS/FA*  The  great 
majority  of  duty  positicns  are  actednistrative  or  logistical 
sugportr  either  ae  coinand  and  ocntzol  of  subordinate  units 
or  Internal  to  the  HHC  and  db  not  have  a  role  in  directing 
the  battle*  neither  will  these  personnel  be  used  to  re¬ 
constitute  functions  of  subordinate  units  as  to  do  so  nay 
tender  the  Brigade  incapabablo  of  aoooBplishing  its  missicna* 
Same  technical  skills^  e*g«  signal  ,  (3o  not 

transfer  to  lower  echelon  units* 

qpcning  the  Bde  HHC  to  wanen  is  cnnplately  consistent  with 
the  WCXT  rationale  for  utilization  of  woncn  soldiers*  It 
also  reflects  current  practice* 
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DATE: 


I  • 
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•» 

I  I  [  HQ  tPi~]  I  I  rt%M  I  I  hawt  [ 
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OPP  WQ  ENL 

J2. 


Tom 


MISSION: 

A*  Th«  HQ  provide*  ooMMod,  oontroX  «ad  aup^rrialon  of  th« 
UotiooX  oporotiooo  of  tho  brl^ado  and  attaehod  unlta*  B«  Tho  HHC 
proYldoo  oporatloc  poraonnoX  to  aatiary  tho  funotlonol  roqulrononto  of 
tho  RQo« 


SUBUNIT  \p  coon  R  ATtONAUe 


I  COMBAT  EXCLUSION  STATUS 
I  CURRENT:  Pi - - 


PROPOSED: 


PI  MOSP2  MOSTOT  PI 
P3M3  P8N3  PSNS 


Tr042L000  I 
HHC 

(t/LlD  BDB) 


HHC  TOTAL 


'  Brig^qT  hhc  ±a  a  oamand  and  ocntroi  element  for  maneiver 
battalions  and  other  attached  units  and  supporting  units. 

This  unit  does  not  have  a  primary  mission  of  destroying  enary 
forces  by  offensive  actions. 

The  Camender  and  selected  staff  positions  (notably 

the  operations  staff)  direct  the  battle  —  these  positions 
are  designated  ’‘nale  only*  by  virture  of  M3S/FA.  The  great 
mjority  of  duty  positions  are  administrative  or  logistical 
support#  either  as  caonuand  and  ocntroi  of  subordinate  uiuts 
or  internal  to  the  HHC  and  do  not  have  a  role  in  directing 
the  battle.  Neither  will  these  personnel  be  used  to  re- 
Qcnstitute  functions  of  subordinate  units  as  to  do  so  may 
render  the  Brigade  ixv:apabable  of  aooatplishing  its  missicans. 

skills#  e.g.  signal  oonnunications#  do  not 
transfer  to  lower  echelon  units. 

Opening  tiie  Bde  HHC  to  wanen  is  ocnpletely  consistent  with 
the  NCZF  rationale  for  utiliratim  of  waxen  soldiers.  It 
reflects  current  practice. 
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IIMIT-  ///fc.  M  Af\/ 


DATE: 


LVU  1  STWENQTH  AUTH 
riPV  jitSL  £111.  TOTiU. 

Jfl— 


MISSION:  ;v.  The  HQ  provides  cantand,  control  ^  supervision  or 
the  tactical  operations  of  the  brigade  and  attached  ^ 

B.  The  HHC  provides  logistics  and  operating  personnel  support 

HQ  staff  sections. 

COMBAI 

CURREN 

PROP09 

-  EXCLU 

IT  Pi 

ICO 

SION  ST 

1 

ATU3 

SUBUNIT 

PCOOE 

RATIONALE 

PI  MOB 
PENS 

P2  MOS 

PSNS 

TOT  PI 
PSN3 

37042J410 

HHC 

P2 

• 

Brogexie  HHC  is  a  cannand  and  control  element  for  rraneuver 
battalions  and  other  attached  units  and  supporting  units. 

This  unit  does  not  have  a  primary  mission  of  destroying  enemy 
forces  by  offensive  actions. 

Ihe  Brigade  Cannandar  and  selected  staff  positions  (iw^ly  ' 
the  operations  staff)  direct  the  battle  these  positions 

are  designated  “male  only"  by  virture  of  MDS/FA.  The  great 
majority  of  duty  positions  are  administrative  or  logistical 
support,  either  as  cenroand  and  oontrol  of  subordinate  units 
or  internal  bo  the  HHC  and  do  not  have  a  role  in  directing 
the  battle.  Neither  vdll  these  personnel  be  used  to  re¬ 
constitute  functions  of  subordinate  units  as  to  do  so  may 
render  the  Brigade  incapahable  of  acccnplishing  its  missions. 
Seme  technical  skills, e.g.  signal  ocnnunications,  do  not 
transfer  to  lower  edielon  units. 

Opening  the  Bde  HHC  to  women  is  oonpletely  consistent  with 
the  WdF  rationale  for  utilization  of  women  soldiers.  It 
also  reflects  current  practice. 
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UNIT;  Up.,  Xaj^  1 11/ 

SRC:  BlOHXr^lO  _ 


DATE: 


LVL  1  STRENQTH  AUTH 


.&££  jaUL 

21.  J- 
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-2L. 
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yi 
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MISSION:  A.  The  HQ  provides  connand,  control  and  supervision  of  the 
tactical  operations  of  the  Bde  and  attached  units.  B.  The  HHC  provides 
logistics  and  personnel  support  for  the  Brigade  HQ  staff  sections. 

COMBAT  EXCLUSION  STATUS 

CURRENT:  A/ 

PROPOSED: 

SUBUNIT 

pcooe 

RATIONALE 

PI  MOS 

PSN3 

P2  MOS 

P8N3 

TOT  PI 

PSNS 

87024J420 

HHC 

P2 

• 

1  • 

Brigade  HHC  is  a  coniend  and  oontrol  elanent  for  maneuver 
battalions  and  other  attached  units  and  supporting  units. 

Ihis  unit  does  not  have  a  primary  mission  of  destroying  eneny 
forces  by  offensive  actions. 

The  Brigade  Ccnmander  and  selected  staff  positions  (notably 
the  operations  staff)  direct  the  battle  ^  these  positions 
are  designated  "ireae  only**  by  virture  of  >03/ EA.  The  great 
majority  of  duty  positions  are  administrative  or  logistical 
support#  either  as  comiand  and,  oontrol  of  subordinate  units 
or  internal  to  the  HHC  and  do  not  have  a  role  in  directing 
the  battle.  Neither  will  these  personnel  be  used  to  re- 
xnstitute  functions  of  subordinate  units  as  to  do  so  may 
render  the  Brigade  Incapabable  of  acconplishing  its  missions. 
Sane  technical  s3cills#  e.g.  signal  oomunications#  do  not 
transfer  to  lower  echelon  units. 

Opening  the  Bde  HHC  to  women  is  ocnpletely  consistent  with 
the  WCXF  rationale  for  utilization  of  wanen  soldiers,  it 
also  reflects  current  practice. 
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87102J410  P2 
HHC,  AR 


87102J420  P2 
KHC»  MKh 


Brigada  l&C  is  a  ocnnand  and  control  elanent  for  naneuver 
battalions  and  other  attached  unita  and  supporting  units. 
This  unit  does  not  have  a  prijaary  mission  of  destroying  eneny 
forces  by  offensive  actions. 

The  Brigaie  Ctwiender  ani  selected  staff  positions  (notably 
the  operations  staff)  direct  the  battle  —  these  positions 
are  designatad  "xaele  anly”  by  virture  of  W3/FA*  The  great 
nejority  of  duty  positions  are  administrative  or  logistical 
supportr  either  as  camand  and  oontzol  of  subordinate  units 
or  internal  to  the  HHC  and  do  not  have  a  role  in  directing 
the  battle.  Neither  will  these  personnel  be  used  to  re- 
constitute  functions  of  subordinate  units  as  to  do  so  nay 
render  the  incapabable  of  acooiylishing  its  missions. 

Snm  technical  skillSfe.g.  signal  ocnrnunications,  do  not 
transfer  to  lower  echelon  units. 

Opening  the  Bda  HHC  to  women  is  ooopletely  consistent  with 
the  WdF  rationale  for  utilizaticn  of  women  soldiers.  It 
reflects  current  practice. 
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ORGANIZATIONAL  DIAGRAM 
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MISSION. 

A.  To  providt  logistical ,  adolnistrativo  and  laalntenanca 
support  to  th#  Division  Main  Coaaand  Post  and  Division  Tactical 

CoinDMnd  Post*  B*  Providf  conmnd  4nd  control  to  oroinic  tnd 
attochtd  stiff  tltmonts. 

COMSA 

CURREI 

PROPOl 

T  EXCLUSION  STATUS 

IT: 

ibd: 

SUBUNIT 

a 

o 

o 

o 

a 

RATIONAt.8 

PI  M08 

P8N8 

P2  MOS 

psNa 

TOT  PI 

P8N8 

070041)600 

HHC 

P2 

Division  Headquarters  8ta^£  is  a  ocnmaxidl  and  oontzol 
eleraent  for  operation  of  the  division  and  attached  units. 

The  heati?uartars  ocnpany  provides  internal 

the  division  staff  and  does  not  have  a  priaary  mission 

of  destroying  ensny  forces  by  offensive  action. 

Qis  Division  Connander,  Assistant  Division  Qaanander  and 
selected  staff  positions  involved  in  planning  and 
dizecting  maneurmr  units  in  oorbat  are  designated 
"male  only"  poeiticns  by  JOS/HU  rt)B  mejoci^  of 
duty  poeiticns,  vdiethar  staff  or  HBC  Internal  support,  ars 
ettadnistrative/logistioal  functions  and  do  not  have 
a  role  in  directing  the  battle.  Ibe  skills  employed 
tineas  latter  peracnnal  are  primarily  technical  and 
experience  in  maneuver  ixntts  does  not  oaterially 
oai tribute  to  expertise. 

Opcnii^  the  mtire  HHC  to  vometi  will  have  no  inpact 
on  ooonand  post  elements  as  the  key  positions  are  male 
only  by  MDS  and  sufficient  clerical  and  support 
personnel  ars  available  to  insure  only  male  soldiers 
are  Included  in  the  C?,  if  desired. 
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SO 
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MISSIONi 

A*  Th*  HQ  proTldaa  oovaiid,  control  cod  anporrlalon  of  tho 
opwationa  of  tho  Dirloion  and  attaohod  ualto.  B.  Tha  HHC  prorldaa 
lodatiea  and  paraonaal  anpport  for  tho  Dirlatoa  and  ataff  aaottona. 


SUSUNIT 

i»cooe 

RATIONALE 

PI  MOS 

PSN8 

I2QD3 

|^E9! 

57004H?00 

HHC 

(1/ABI  on 

P2 

1 

Oivisicn  Headquarters  staff  is  a  oonnand  and  oontzol 
elenent  for  operation  of  the  division  and  attached  units. 

The  headquarters  oonpany  provides  internal  support  for 
the  division  staff  and  does  not  have  a  primary  mission 
of  destroying  eneoy  forces  by  offensive  acticn« 

24 

159 

24 

HHC  TOTAL 

The  Division  Ocnimnderp  Assistant  Division  Oonmander  and 
selected  ataff  positicns  involved  in  planning  and 
directing  maneuver  units  in  ocmbat  are  designated 
"male  only”  positions  by  MOS/FA.  The  majority  of 
duty  positionsp  whether  staff  or  HHC  internal  support,  are 
atfaunistrative/logiBticaLl  functions  and  do  not  have 
a  role  in  directing  tha  battle.  The  skills  enployed  by 
these  latter  personnel  axe  primarily  technical  and 

S9cperience  in  maneuver  units  does  not  materially 
oontribute  to  esqpertisa. 

Opening  the  entire  HHC  to  mnen  will  have  no  irpact 
on  ooRitend  post  elanents  as  tha  key  positions  are  male 
only  by  MDS  and  sufficient  clerical  and  support 
personnel  are  anradLlable  to  insure  only  made  soldiers 
are  included  in  tha  CP,  if  desired. 
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The  HO  provides  commend «  control  and  supervision  of  the 
operation  of  the  Div  and  attached  units.  The  HHC.  provides 
operating  personnel  to  satisfy  the  functional  req  for  the  HO. 
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Division  Headquarters  staff  is  a  cotnnand  and  control 
elenent  for  operation  of  the  division  and  attached  unxts. 
Ihe  heaciquartars  oon^any  provides  internal  suj^ort  for 
the  division  staff  and  does  ntat  have  a  primary  mission 
of  destroying  eneni/  forces  by  offensive  action. 

-Ihe  Division  Conmander,  Assistant  Division  COnmandcr  and 
selected  staff  positions  involved  in  planning  and 
directing  maneuver  units  in  canbat  are  designated 
"iiale  only"  positions  by  MDS/FA.  The  majority  of 
duty  positions^  vdaether  staff  or  HHC  internal  support,  are 
administrative/logistical  functions  and  do  not  have 
a  role  in  directing  the  battle.  The  skills  aiployed  by 
these  latter  personnel  are  primarily  technical  and 
experience  in  maneuver  units  does  not  materially 
oontrlbute  to  expertise. 

Opailng  the  entire  HHC  to  wanen  will  have  no  Impact 
on  oemmand  post  elements  as  the  key  positions  are  male 
only  by  MOS  and  sufficient  clerical  and  support 
personnel  are  available  to  insure  only  mala  soldiers 
are  included  in  the  CP,  if  desired. 
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MISSION: 

A«  Tfie  headquarters  provides  connand,  control  and  supervision 
of  the  Division  and  attached  units.  8.  The  KHC  provides 
operating  personnel  to  satisfy  the  functional  requirements  for 
the  headquarters. 
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Division  Head^qiuaurters  staif  f  is  a  comnand  and  ocxiliroi 
elenent  for  operation  of  the  division  and  attached  units. 
Ihe  headquarters  ooqpany  provides  internal  support  for 
the  division  staff  and  does  not  have  a  primary  mission 
of  destroying  enemy  forces  by  offensive  action. 

The  Division  Coninander,  Assistant  Division  Coimander  and 
selected  staff  positiora  involved  in  planning  and 
directing  maneuver  units  in  ocnibat  are  designated 
•nale  only"  positions  by  H3S/EA.  The  majority  of 
duty  positionsp  vdiether  staff  or  HBC  internal  support,  are 
administcative/lcgistical  fucnctians  and  do  not  have 
a  role  in  directing  the  battle.  The  skills  employed  by 
these  latter  personnel  axe  primarily  technical  and 
experience  in  maneuver  units  does  not  materially 
ocntributa  to  expertise. 

Opening  the  entire  KHC  to  \«anen  will  have  no  ispact 
on  ocnmnd  post  elements  as  the  key  positions  are  male 
only  by  MDS  and  sufficient  clerical  and  aipport 
personnel  are  available  to  insure  only  male  soldiers 
are  included  in  the  CP#  if  desired. 
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Division  Headfcquartsrs  staff  is  a  ocmnand  and  oontroX 
elawnt  for  operation  of  the  division  and  attached  units. 
Ttva  httKdquarters  oonpan/  provides  internal  support  for 
the  division  staff  and  does  not  have  a  prinary  mission 
of  destroying  eneny  fctoes  by  offensive  action. 

The  Division  Ccninaxxier,  Assistant  Division  Gcmnander  and 
staff  positions  involved  in  planning  and 
directing  maneuver  units  in  combat  are  designated 
-male  only"  poeitions  by  MOS/FA.  The  majority  of 
duty  positions,  vtxether  staff  or  HBC  internal  support,  are 
whniniBtxative/logistlcal  functions  and  do  not  have 
a  role  in  directing  the  battle.  The  skills  enployed  by 
tiiese  latter  personnel  are  primarily  technical  and 
experience  In  maneuver  units  does  not  materially 
oontributa  to  expertise. 

Opening  the  entice  HHC  to  vomen  will  have  no  irpact 
on  ocmtand  post  eleoents  as  tha  key  positions  axe  male 
only  by  K)S  and  sufficient  clerical  and  support 
personnel  are  available  to  insure  only  male  soldiers 
Arm  included  in  the  CP,  if  desired. 
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MISaiON: 


Provides  command  and  control  and  supervision  of  the  operation  of 
the  Division  and  attached  units,  HQ's  Co  provides  logistics  and 
personnel  support  for  the  Div  HQ*$  staff  sections. 
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Q^vlsxon  Headquarters  staff  is  a  txinnand  and  control 
elewnt  for  operation  of  the  divisOT  and  attached  i^ts. 
The  headquarters  ocnpany  provides  internal  suppon  for 
-the  division  staff  and  <V)es  not  have  ^  a  primary  tnisaim 
of  destroying  enesy  forces  tty  offensive  actixxi. 

the  Diviflicn  OanMnder,  Aasistant  Diviaion  Oanmandar  and 
selected  staff  positions  involved  in  plann^  and 
directing  maneuver  units  in  ocannbat  are  d^i^ted 
"mala  only*  positions  by  MDS/FA*  ISie  majority  of 
duty  poaikensp  vdiather  staff  or  HHC  internal  support,  axe 
ateinistrative/logistical  functions  and  do  not  have 
a  role  in  directii^  the  battle.  The  skills  employed  ty 
ttese  latter  personnel  are  primarily  technical  and 
experience  in  maneuver  units  does  not  materially 
oentxibuta  to  eqsrtise. 

Opening  the  entire  HHC  to  i«nen  will  have  no  ijipact 
OT  cCBinand  post  elaents  as  the  key  positions  are  mala 
only  by  ICS  aid  sufficient  clerical  and  support 
personnel  are  available  to  insure  only  male  soldiers 
are  included  in  ^  CP,  if  desired. _ — 
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I  The  til  Company,  Special  Forces  is  PI.  All  other 

HI  Battalions  are  P2  because  they  do  not  have  an 
offensive  killing  role. 
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siBnflL  uniTs 


The  Signal  Company.  Special  Forces  Group  and  all  other 
communications  elements  organic  to  PI  units  will  be  closed. 
All  other  signal  units,  because  they  do  not  conduct  offen¬ 
sive  killing  missions,  will  be  coded  P2,  This  includes  the 
following  units  that  were  previously  coded  Pi  because  of 
their  battle  field  location. 

a.  Tactical  Command  Post  Platoon  of  Command  Opera¬ 
tions  (TAC  CP  at  PLOT) 

b.  Forward  Signal  Center  Platoon  of  the  Forward  Com¬ 
munications  Company.  (BOE  Trains,  DISCOM  FAST) 


o 


fOR  OFFICIAL  USE  ONLY 


COMBAT  SERVICE  SUPPORT 


fOR  OFFICIAL  USE  ONLY 


WCTF  COmSHT  EXCLUSlOn  POLICY 


mEDlCflL  UniTS 


All  medical  units  would  be  P2,  except  those  elements  organic  to  PI 
unitsd.e.  the  medical  platoon  of  an  Infantry  battalion  would  bo  PI). 
Medical  units  do  not  perform  offensive  killing  missions.  Medical 
elements  which  are  closed  because  they  are  organic  to  PI  units  ore 
closed  because  of  the  PI  units  overall  mission  and  not  the  sub- 
elements  mission. 

Units  closed  under  DCPC  but  opened  under  WCTF  include: 

a.  Medical  Support  Company,  Main  Support  Battalion 

b.  Medical  Company,  Forward  Support  Battalion 

c.  Medical  Company,  Medical  Battalion,  Division 

d.  Medical  Company,  Separate  Brigades 

e.  Air  Ambulance  Platoon,  Medical  Co.,  (Air  Ambulance) 

Med  Bn,  Air  Assit  Division 

f.  Support  Company,  Ambulance  Platoon,  HQ  &  Spt,  Med  Bn, 

Abn  Div  . 

g.  Air  Ambulance  Section,  Med  Det  (Helicopter  Ambulance). 
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rnmBHT  sehvice  support 


All  comdal  service  support  units  and  all  types  of  units 
not  previously  addressed  will  be  coded  P2.  No  offensive 
killing  role  was  identified  for  those  units.  Concurrence 
was  received  from  the  proponents. 
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APPENDIX  F 

ALTERNATIVES  TO  PHYSICAL  STRENGTH  STANDARDS 

F-1 .  General .  This  study  group  strongly  recommends,  on  the  basis  of  evidence 
both  from  the  laboratory  and  from  troop  units,  that  the  Army  adopt  physical 
strength  standards  by  HOS  as  a  mandatory  criteria  for  award  of  HOS  to  all 
soldiers.  However,  given  the  Army  leadership's  past  reluctance  to  accept  such 
a  recommendation,  we  realize  the  possibility  that  it  may  continue  to  be 
unacceptable.  Therefore,  in  view  of  the  critical  need  to  preserve  the 
operational  capability  of  the  combat,  combat  support  and  combat  service 
support  forces  on  the  battlefield  in  terms  of  individual  and  collective 
soldier  physical  strength,  WCTF  developed  some  alternative  approaches  to 
retaining  a  minimum  level  of  strength  in  units. 

F-2.  Alternatives.  Each  of  the  alternatives  involves  establishing  a  maximum 
level  of  female  assigned  strength  or  a  minimum  level  of  male  assigned  strength 
by  unit  and/or  by  MOS.  These  processes  focus  only  on  the  unit  positions  for 
which  the  authorized  HOS  is  classified  in  AR  611-201  as  'Heavy"  or  "Very 
Heavy."  The  difference  in  physical  strength  capability  between  the  average 
female  and  the  average  male  has  a  substantial  operational  impact  only  in  these 
strength  classifications.  Although  the  WCTF  dealt  with  divisions,  which  are 
the  primary  fighting  forces  and  the  force  elements  wherein  the  risk  accruing 
to  a  reduced  operational  capability  is  greatest,  these  strategies  could  apply 
to  any  or  all  units  in  the  Army. 

a.  MOS  classified  as  "Heavy."  Two  mathematical  based  approaches  and  a 
commander's  concensus  assessment  are  provided. 


F-1 


(1)  Both  mathematical  formulas  rely  on  a  similar  set  of  facts  and 
assumptions  and  show  that  between  70  and  88  percent  of  the  personnel  in  any 
heavy  category  HOS  within  the  division  must  be  males.  The  facts  upon  which 
both  approaches  are  based  are  that  the  heavy  physical  strength  category 
requires  a  lifting  capability  of  between  81  and  100  pounds  and  that  the 
average  dynamic  strength  of  a  female  is  about  68  percent  that  of  a  male.  The 
key  assumption  is  that  a  TOE  unit's  operational  readiness  should  not  be 
reduced  below  a  ■combat  ready"  (Cl)  unit  mission  capability  by  this  one 
factor.  Additionally,  the  mid-point  of  the  weight  lifting  standard“90 
pounds — was  used  to  avoid  biasing  the  result  toward  either  the  low  end  (81 
pounds)  or  the  high  end  (100  pounds)  of  the  "Heavy"  strength  requirement  range. 

Table  F-1. 

Average  Strength  Capability  of  Female 


Facts: 

0  Female  average  dynamic  strength  equals  68X  of  a  male's 
average  dynamic  strength 
0  Heavy  HOS  lift  requirement:  81-100  lbs 

Assumptions: 

0  That  a  heavy  cluster  HOS  has  100  positions  in  the  unit 
0  Ninety  percent  (90X)  of  personnel  must  lift  90  lbs 

Then: 

H  +  F  -  100  persons 

90H  +  (.68)  90F  -  .90  (90)  100  person  -  pounds 
H  +  .68F  -  90 
H  +  .68(100-H)  -  90 
.32H  -  22 

H  -  68.75  69  70X 

Therefore: 

70X  of  the  personnel  in  any  heavy  cluster  HOS  within  the 
division  must  be  males 
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Table  F-2. 

Method  II  -  Percentage  of  Females  Qualified 

Facts: 

0  lOOX  of  males  in  the  heavy  cluster  MOS  can  lift 
81-100  lbs 

0  12X  of  females  in  the  heavy  cluster  HOS  can  lift 
81-100  lbs 

Assumptions: 

0  That  a  heavy  cluster  HOS  has  100  positions  in  the  unit 

0  90X  of  personnel  must  lift  90  lbs 

Then: 

M  +  F  »  100  people  in  unit 

M  +  •12F  =  90  people  capable  of  lifting  90  lbs 

(100-F)  .12F  -  90 

.88F  -  10 

F  -  10/. 88  -  11.4 

Therefore: 

The  unit  mix  is  88  males  (minimum)  and  12  females 

(2)  Table  F-1  is  based  upon  the  average  strength  capability  of  the 
female  soldier.  Two  equations  with  two  unknowns  (number  of  males  and  number 
of  females)  are  derived.  First  equation  is  simply  the  sum  of  the  number  of 
males  and  females  for  a  100  person  unit.  Second  equation  assumes  that  90 
percent  of  personnel  in  a  100  person  unit  must  be  able  to  lift  90  pounds.  In 
other  words,  a  100-person  unit  should  be  able  to  lift  .90  (90)  100-person 
pounds.  Solving  for  the  unknowns  the  two  equations  gives  the  answer  that  at 
least  70  males  must  be  assigned  to  the  100-person  unit. 
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(3)  Table  F-2  is  based  upon  the  percentage  of  females  qualified  in  a 
100  person  unit.  Since  only  12  percent  of  females  can  lift  90  pounds,  the 
number  of  personnel  capable  of  lifting  90  pounds  would  be  H  (#  of  males)  +  .12 
F  (#  females)  -  90  people  capable  of  lifting  90  pounds.  Bottomline: 
employing  this  methodology  each  unit  must  have  a  minimum  of  88  males. 

(4)  A  third  approach  was  to  obtain  the  assessments  of  commanders  of 
various  sized  units  within  several  divisions.  Commanders  consistently 
reported  observing  that  combat  effectiveness  begins  to  drop  significantly  when 
the  ratio  of  males  declines  to  about  70  percent  in  units  of  any  size.  Combat 
effectiveness  was  viewed  in  terms  of  the  amount  of  work  in  the  heavier 
physical  tasks  that  could  be  done  in  a  specified  period  of  time  or, 
conversely,  the  amount  of  time  taken  to  do  a  specified  set  of  tasks.  The 
essential  reason  given  for  reduced  productivity  in  these  units  was  that  many 
of  the  female  soldiers  lacked  the  strength  to  do  the  heavier  tasks  and  so 
either  waited  for  male  soldiers  to  do  those  tasks  or  recruited  additional 
males  and/or  females  to  assist  in  those  tasks.  Meanwhile,  the  work  those 
additional  soldiers  would  have  been  doing  was  postponed.  The  delays  were 
reported  to  be  remarkable  when  unit  density  of  female  soldiers  exceeded  40 
percent. 

b.  HOS  classified  as  "Very  Heavy."  It  is  in  the  very  heavy  group  of  HOS 
where  the  lesser  physical  strength  of  the  average  female  has  the  greatest 
impact.  The  majority  of  positions  available  to  both  women  and  men  are  in  this 
MOS  group,  yet  very  few  of  the  women  the  Army  is  currently  recruiting  have  the 
physical  strength  to  qualify  for  these  positions.  Depending  on  which  of  the 
various  studies  one  refers  to,  between  1%  and  5.5X  of  the  enlisted  female 
soldiers  recruited  under  present  criteria  possess  the  actual  physical  upper 
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body  strength  required  of  the  very  heavy  HOS  classification.  Given  the  small 
number,  efforts  to  develop  a  mathematical  approach  were  fruitless  because  they 
effectively  closed  this  group  of  MOS  to  women.  Rather,  we  concluded  these  MOS 
should  remain  open  to  women  but  with  a  limitation  of  10  percent  female  content 
in  each  MOS  and  in  the  distribution  to  divisional  units.  A  divisional  unit 
would  thus  be  assured  of  retaining  the  collective  physical  strength  to  perform 
its  mission  in  a  combat  environment.  If  the  Army  continues  to  recruit 
non-strength  qualified  soldiers  at  current  rates,  the  additional  risks  to 
combat  effectiveness  would  be  accepted  in  nondivisional  TOE  units. 

c.  Female  assignment  density  in  divisions.  This  alternative  differs  from 
the  above  approaches  to  determining  the  male/female  content  of  an  Army 
division  or  other  large  organizational  element,  e.g.,  separate  brigade.  It 
uses  a  minimum  male  soldier  fill  of  70  percent  for  heavy  category  MOS  and  90 
percent  for  very  heavy  category  MOS,  in  enlisted  positions,  based  on  the 
limits  developed  in  paragraph  F.2.a  and  b,  above.  It  further  accounts  for  the 
impact  of  pregnancy  among  both  officer  and  enlisted  personnel.  The  analysis 
was  accomplished  by  laying  out,  in  a  spreadsheet  format,  the  number  of 
authorized  positions  in  a  division  by  MOS  and  by  battalion  or  separate  company 
sized  unit.  The  specific  organization  used  to  develop  the  results  in  table 
F-3  and  F-4  was  the  J-series  Heavy  Division,  modernized  equipment, 
SRC:87000J440.  This  TOE  authorizes  a  total  of  16,507  positions  in  the 
division-  Following  outlines  the  computational  process  and  summarizes  the 
results. 

(1)  Enlisted  personnel  authorizations. 

0  Spreadsheet  all  MOS  in  the  divisional  battalions  and  separate 
companies  and  Identify  the  physical  demands  rating  of  each  MOS  from  AR  611-201 
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0  Identify  the  number  of  positions  in  each  MOS  that  are  closed 
to  women,  using  whatever  policy  is  appropriate,  e.g.,  current  DCPC  or  the  WCTF 
recommended  revision  of  OCPC  which  opens  more  divisional  positions  to  females. 

0  Identify  the  number  of  open  positions  by  HOS  within  each 
battalion  or  separate  company  within  the  Division. 

0  Strength  decrement: 

-  Decrement  the  number  of  positions  available  to  female 
soldiers  in  open  units  to  30  percent  of  available  open  spaces  for  heavy 
category  HOS  and  to  10  percent  of  available  open  spaces  for  very  heavy 
category  HOS.  Do  not  take  any  decrement  to  light,  medium  or  moderately  heavy 
HOS  for  physical  strength.  These  decrements  are  in  accordance  with  paragraph 
F-2a  and  b,  above. 

0  Pregnancy  decrement.  Utilizing  the  results  of  the  physical 
strength  decrement,  reduce  the  number  of  positions  available  to  females  after 
taking  the  strength  decrement  as  follows: 

-  Within  each  unit  having  a  density  of  one  position  in  a 
given  HOS,  that  position  would  be  closed  to  females. 

-  Within  each  unit  having  a  density  of  two,  three,  or  four 
position  in  a  given  HOS,  one  of  the  positions  would  be  closed  to  females. 

-  Within  units  having  a  density  of  five  or  greater 
positions,  reduce  the  total  positions  available  to  females  by  10  percent  based 
on  the  fact  that  an  average  of  10  percent  of  the  female  force  are  pregnant  at 
any  given  time. 

0  Express  these  limitations  in  terms  of  minimum  required  male 
fin  by  HOS  in  order  to  avoid  the  propensity  to  turn  strenth  caps  into  quotas. 
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-  Compute  the  number  of  positions  closed  to  females  (male 
only)  lAW  the  combat  exclusion  policy. 

-  Add  the  number  of  males  required  to  fill  open  positions 
as  a  result  of  the  male  set  asides  to  maintain  physical  strength  capability 
and  minimize  Impact  of  pregnancy. 

-  Sum  to  determine  total  required  male  fill  by  MOS  in 

division. 


0  Computational  rules  for  enlisted  personnel. 

-  For  Light,  Medium,  and  Moderately  Heavy  MOS:  Decrement 
all  units  with  open  positions  as  described  above  for  pregnancy.  The  number  of 
closed  positions  (combat  exclusion)  plus  10  percent  of  open  positions  (or  the 
number  of  males  required  in  units  with  low  density  of  MOS)  to  offset  the 
impact  of  pregnancy  yields  the  required  male  fill  In  those  MOS. 

-  Heavy  MOS:  Decrement  the  total  open  positions  in  each 
unit  by  73  percent  (reciprocal  of  30  percent  max  female  fill  on  the  basis  of 
physical  strength  plus  10  percent  of  the  30  percent  for  pregnancy  yields  27 
percent  of  available  female  positions).  Humber  of  male  only  positions  (combat 
exclusion)  plus  73  percent  of  the  open  positions  due  to  physical  strength  plus 
pregnancy  (or  the  number  of  males  required  to  offset  the  impact  of  pregnancy 
In  low  density  MOS)  yields  the  required  male  fill  in  the  division. 

-  Very  Heavy  MOS:  Decrement  the  total  open  positions  in 
each  unit  by  91  percent  (reciprocal  of  10  percent  female  max  fill  on  the  basis 
of  physical  strength  plus  10  percent  of  the  10  percent  for  pregnancy  yields 

of  the  total  strength  that  may  be  female).  Number  of  male  only  positions  plus 
91  percent  of  the  open  positions  due  to  physical  strength  and  pregnancy  (or 
the  number  of  males  required  to  offset  the  Impact  of  pregnancy  In  low  density 
MOS)  yields  the  required  male  fill  In  the  division. 
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Table  F-3. 


Male/Female  Enlisted  Hix  in  Division 


PMY^  CTp 

CATEGORY  QTY  OF  MOS 

MOS  PSNS 
(X  OF  TOTAL) 

TOTAL  PSNS 

IN  DIVISION 

TOTAL  PSNS 
CLOSED  UNITS 

TOTAL  PSNS 
OPEN  UNITS 

LIGHT 

15 

7.3 

50 

2 

48 

MEDIUM 

28 

13.6 

591 

255 

336 

MOD  HEAVY 

24 

11.7 

1,203 

755 

448 

HEAVY 

16 

7.8 

1,506 

698 

808 

VERY  HEAVY 

79 

38.3 

11,219 

8,900 

2,319 

N/A 

28 

13.6 

296 

153 

146 

UNDETERMINED 

16 

7.8, 

288 

173 

105 

206 

100.0 

15,153 

10,935 

4,218 

TOTAL  RECOMMENDED  MALE  FILL  OF  OPEN  UNITS  »  2.895 

TOTAL  FEMALE  FILL  (MAXIMUM)  IN  OPEN  UNITS  »  1.323  OR  31*  OF  ALL  OPEN 
POSITIONS  OR  n  OF  ALL  POSITIONS  IN  DIVISION 


(2)  Officer  and  warrant  officer  personnel. 

0  Display  all  warrant  officer  HOS  and  officer  areas  of 
concentration  (AOC)  in  divisional  battalions  and  separate  companies  and 
identify  the  number  of  positions  in  each  MOS/AOC  that  are  closed  to  women, 
using  appropriate  combat  exclusion  policy  as  the  basis,  e.g.,  WCTF  combat 
exclusion  recommendation. 

-  Identify  the  number  of  positions,  by  MOS/AOC,  that  are  open 
to  women  in  each  battalion/separate  company. 

0  There  are  no  physical  strength  standards  for  officers, 
therefore  female  officer  assignment  will  not  be  limited  on  the  basis  of 
physical  strength. 
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0  Pregnancy  decrement.  Reduce  the  positions  available  to  female 
officers  by  the  same  procedures  as  outlined  above  for  enlisted  personnel. 

0  Express  limitations  in  terms  of  minimum  required  male  fill  of 

HOS/AOC. 

(5)  Table  F-4  summarizes  the  results  of  a  total  division  computation 
for  all  officer,  warrant  officer  and  enlisted  positions. 

Table  F-4. 


Total  Male/Female  Personnel  Mix  in  Division 


ENLISTED 

WO 

OFFICER 

TOTAL  POSITIONS-OIVISION 

15,153 

302 

1,195 

NUMBER  OF  MOS/AOC 

206 

37 

69 

POSITIONS  IN  CLOSED  UNITS 

10,935 

203 

847 

(MALE  ONLY) 

POSITIONS  IN  OPEN  UNITS  (M/F) 

4,218 

99 

348 

REQUIRED  MALE  FILL  IN  OPEN  UNITS 

2,895 

41 

96 

MINIMUM  MALE  FILL  (CLOSED  & 

13,830 

244 

943 

OPEN  UNITS) 

MAXIMUM  FEMALE  FILL  (OPEN  UNITS) 

1,323 

58 

252 

PERCENTAGE  OF  WOMEN  IN  DIVISION  9 -8* 

(6)  Considerations.  Some  considerations  should  be  observed  in 
applying  the  pregnancy  decrement.  As  a  minimum: 

(a)  A  policy  decision  must  be  made  regarding  whether  the 
pregnancy  decrement  should  be  applied  equally  (across  the  board)  to  all 
enlisted  grades. ..Or  should  there  be  some  exemptions  because  self  motivating 
career  considerations  by  the  service  member  and  routine  command  qualitative 
management  procedures  preclude  the  necessity  of  closing  women  out  of  certain 
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key  and  unique  positions.  Exemptions  should  be  considered  for  CSH,  S6H,  ISG, 
and  maybe  for  E-7  and  above.  These  exemptions  were  not  included  in  the  WCTF 
computations. 

(b)  Should  there  be  exemptions  to  the  pregnancy  decrement  for 
officers  as  well?. . .e.g. ,  command  positions  and  other  key,  high  visibility 
positions?  Should  all  officers  be  exempted  because  of  the  "professionalism" 
and  "special  trust  and  confidence"  aspects  of  officership?  Does  this  same 
consideration  apply  to  warrant  officers? 

(c)  As  a  caution  on  the  physical  strength  decrement,  should  the 
physical  strength  caps  on  heavy  and  very  heavy  category  MOS  be  applied  en 
masse  to  the  enlisted  population?. . .Or  should  there  be  exemptions  for  CSM, 
SGH,  1S6?  For  n»any  of  the  "capper"  MOS  a  physical  strength  rating  is  "not 
applicable."  Should  E-7  and  above  be  exempted  from  physical  strength  limits 
on  the  theory  that  their  duties  are  supervisory  and  not  "hands  on?" 
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RECOMMENDATIONS  FROM  PREVIOUS  MAJOR  STUDIES 

This  appendix  sutranarizes  the  three  previous  Women  in  the  Army  (WITA)  studies 
as  a  convenience  to  the  reader  and  to  demonstrate  the  consistency  of  study 
findings  during  the  past  10  years.  Although  the  first  two  studies  covered  a 
wide  range  of  topics,  only  those  that  relate  to  the  subjects  addressed  by  WCTF 
are  spelled  out  here.  Details  of  the  remaining  topics  are  available  in  the 
published  study  reports. 

WOMEN  IN  THE  ARMY  STUDY  GROUP  119761 

1.  Study  Purpose;  DCSPER,  HQOA  tasked  the  group  to  "revalidate  the  program 
for  the  expanded  role  of  women  in  the  Army  to  assure  that  it  provides  for  full 
and  effective  employment  and  is  consistent  with  the  current  and  future  needs 
of  the  Array." 

2.  Scope.  Study  was  done  primarily  from  existing  research  and  other  written  • 
material.  Consists  of  eleven  subject  areas: 

a.  Utilization  of  women  in  armies,  past  and  present 

b.  Review  of  WEEM  Model 

c.  Review  of  MOS  open/closed  to  women 

d.  Methodology  for  a  parametric  approach  to  determining  non-prior  service 
accessions  for  enlisted  women 

e.  Review  of  women  officer  policies  and  programs 

f.  Review  of  pregnancy/sole  parent  dependency  policies 

g.  Review  of  basic  training  and  special  training 

h.  Review  of  MOS  training 
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i.  Attitude  surveys 

j.  Survey  of  major  commands 

k.  Review  of  physiological,  psychological  and  sociological  factors 
3.  Applicable  Study  Conclusions. 

a.  The  U.S.  Army  has  a  greater  female  strength  and  a  wider  range  of  job 
opportunities  for  women  than  any  other  country  studied. 

b.  The  will  of  Congress  has  been  interpreted  as  restricting  women  from 
combat  although  the  term  "combat"  has  been  ill  defined.  All  HOS  should  be 
reviewed  to  determine  if  they  should  be  closed  due  to  national  policy  or  for 
management  considerations,  and  this  list  of  closed  MOS  should  be  reviewed  on  a 
regular  basis.  .Reasons  for  closure  of  MOS  to  females  must  be  clearly  stated 
for  each  HOS  and  list  of  closed  MOS  be  published. 

c.  The  current  (000,  1976)  pregnancy  separation  policy  has  significant 
impact  on  readiness,  deployability  and  mission  accomplishment  and  therefore, 
the  option  to  determine  retention  of  pregnant  women  should  be  returned  to  the 
Army. 

d.  Based  on  reports  from  the  field,  the  GAO  and  the  OAIG,  a  review  of  HOS 
training,  and  its  relationship  to  the  field  environment  are  essential  to 
establishing  HOS  related  physical  and  operational  standards.  The  scope  of 
establishing  these  standards  was  beyond  the  scope  of  the  study  and  a  TRAOOC 
proposed  approach  to  the  problem  should  be  pursued.  MACOH  commanders  were 
concerned  about  the  need  to  set  minimum  physical  standards  for  all  personnel 
in  each  MOS. 

e.  Concerning  the  physiological,  psychological,  and  sociological  factors 
which  Impact  on  the  utilization  of  women,  there  are  more  unknowns  than  knowns 
regarding  the  effect  of  women  in  units,  and  many  of  the  questions  must  be 
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answered  before  any  significant  changes  are  made  to  current  policies  and 
programs.  A  clear  differential  currently  exists  between  the  militarily 
relevant  physical  capabilities  of  males  and  females,  strongly  in  favor  of 
males.  The  full  potential  of  women  has  not  been  established  and  considerable 
Improvement  can  be  made  In  physical  fitness  programs  for  women.  Observational 
studies  should  be  made  on  the  effects  of  combat  stress  In  mixed  sex  groups. 

4.  Applicable  Study  Recommendations. 

a.  That  the  Army  publicize  Its  rationale  for  continued  exclusion  of  women 
from  a  direct  combat  role,  I.e.,  It  Is  a  national  policy  as  evidenced  by  the 
views  of  Congress.  That  a  precise  definition  of  the  term  "combat"  be 
developed.  That  67  HOS,  as  determined  with  MILPERCEN,  should  be  closed  for 
reasons  of  both  combat/dose  combat  support  and  personnel  management 
considerations.  That  criteria  for  closure  of  MOS  to  women  be  based  on: 

1.  Skills  directly  involved  in  combat  or  directly  contributing  to 
Inflicting  casualties  or  equipment  damage  on  the  enemy. 

2.  Skills  utilized  primarily  in  areas  where  close  combat  operations 
would  occur. 

3.  On  a  temporary  basis,  skills  in  which  women  would  not  have  a 
manageable  and  viable  career. 

b.  Army  continue  efforts  to  reverse  the  current  000  pregnancy  separation 
policy  (and  return  to  Involuntary  separation  of  pregnant  soldiers),  develop 
parameters  to  review  Individual  retention  requests  In  event  pregnancy 
separation  policy  Is  reversed,  and  establish  better  data  collection  for  both 
pregnancy  and  sole  parent  cases  to  determine  need  for  future  policy  changes. 

c.  The  TRADOC  concept  for  developing  physical  and  operational  standards 
be  approved  and  monitored  to  completion. 
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d.  Establish  a  policy  that  qualified  females  may  be  utilized  by 
commanders  to  accomplish  unit  mission  regardless  of  battlefield  geographical 
location  as  long  as  combat  exclusion  policies  are  not  violated. 

e.  Research  on  performance  capabilities/limitations  of  women  soldiers  and 
on  psychological/sociological  factors  receive  continued  emphasis. 

EVALUATION  OF  WOMEN  IN  THE  ARMY  n9781 

1.  Study  Purpose.  Determine  the  maximum  number  of  women  by  HOS/specialty  and 
grade  that  can  be  assigned  without  reducing  the  capability  of  units  to 
accomplish  their  mission.  This  assessment  is  essential  as  a  prelude  to 
decisions  to  substantially  increase  the  number  of  women  in  the  Army. 

2.  Scope.  Evaluation  was  designed  to  comprehensively  review  the  entire 
subject  of  Women  in  the  Army,  examining  all  past  and  ongoing  policies, 
procedures  and  issues;  MOS,  mission  statements  and  unit  functions  in  light  of 
combat  exclusion;  and  observing  job  performance  worldwide.  Subject  areas 
addressed  were: 

a.  Analyze  all  HOS/specialties  currently  closed  to  women  (excluding 
infantry,  armor,  cavalry)  to  determine  if  they  should  be  opened  to  women. 

b.  Analyze  Category  I  units  to  identify  those  which  should  be  open  to 
women . 

c.  Determine  the  total  number  of  interchangeable  positions  that  could  be 
filled  by  women;  calculate  maximum  female  content  of  each  MOS. 

d.  Analyze  other  factors  impacting  on  utilization  of  women.  Including 
pregnancy,  physical  capabilities,  overseas  housing,  field  uniforms  and 
equipment,  leadership,  sole  parents,  fraternization,  intra-service  marriage, 
utilization  of  women,  adequate  job  descriptions,  stress/self 
image/emotionality/aggresslveness,  and  hygiene/menses. 
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3.  Applicable  Study  Conclusions. 

a.  Need  a  combat  exclusion  definition  which  is  free  of  ambiguity.  Combat 
exclusion  and  career  progression  considerations  should  be  overriding  factors 
in  determining  HOS/specialties  closed  to  women. 

b.  The  combat  exclusion  definition  applied  against  the  normal  battlefield 
deployment  of  TOE  units  provides  a  valid  basis  for  closing  units  to  women.  As 
doctrine  changes,  new  judgements  must  be  made.  The  Category  I,  II,  and  III 
designations  for  TOE  units  have  no  consistent,  supportable  foundations  as  a 
basis  for  assignment  criteria. 

c.  There  is  clear  evidence  that  certain  physical  capabilities  of  men  are 
greater  than  those  of  women. 

(1)  The  current  lack  of  established  performance  standards, 
unvalidated  critical  tasks,  and  the  absence  of  a  system  for  measuring 
potential  against  the  standards,  precludes  reliable  determination  of  the 
physical  capabilities  soldiers  of  either  sex  must  possess  to  do  the  job. 

Based  on  experience  and  documented  evidence,  female  incumbents  in  certain  HOS 
cannot  perform  all  of  the  physically  demanding  tasks.  The  Army  cannot  be 
assured  of  accomplishing  the  ground  combat  mission  if  women  are  randomly 
accessed  into  positions  with  physically  demanding  tasks  that  exceed  their 
capabilities. 

(2)  Physical  strength  capabilities  of  women  can,  however,  be  improved 
through  conditioning. 

(3)  It  appears  that  when  tests  of  physical  strength  have  been 
standardized  and  physical  requirements  by  HOS  firmly  established,  a  gender 
free  system  can  be  implemented.  If  this  is  achieved,  complaints  regarding  the 
MOS  qualifications  of  women  will  be  reduced  significantly. 
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d.  The  issue  of  pregnancy  is  perceived  by  the  Army  in  the  field  as  the 
greatest  impediment  to  full  integration  of  women. 

(1)  Commanders  face  problems  associated  with  operational  readiness, 
deployability  of  unit  members,  field  training  and  morale.  They  must  decide  on 
an  individual  basis  how  to  meet  commitments  with  pregnant  women  assigned. 

(2)  In  general,  unit  leaders  do  not  cope  well  with  the  entire 
pregnancy  issue.  In  many  cases  the  women  do  not  pull  their  share  of  extra 
duty,  are  exempted  from  field  duty,  draw  full  pay  and  allowances  without 
earning  them,  and  are  not  required  to  maintain  minimum  dress  standards. 

Morale  of  other  soldiers  is  lowered  by  the  real  or  perceived  inequitable 
treatment. 

(3)  Based  on  available  information,  the  current  policy  of  the  Army 
concerning  pregnancy  cases  is  not  cost  effective. 

e.  Although  there  are  more  men  than  women  sole  parents  in  the  Army,  a 
higher  percentage  of  the  female  soldier  population  is  sole  parents.  The 
inability  of  sole  parents  (male  or  female)  to  pull  shift  work  because  of 
unreliable  child  care  facilities,  their  questionable  dependability  in  the 
event  of  mobilization  and  status  with  regards  to  deployability  are  areas  of 
concern  to  the  field.  Due  to  unique  problems  associated  with  their  particular 
circumstances,  sole  parents  are  perceived  as  receiving  preferential  treatment 
within  their  units. 

f.  The  areas  of  stress,  self  image,  emotionality  and  aggressiveness  were 
perceived  as  problems  by  the  field  based  on  questionnaire  responses.  Subject 
was  not  further  pursued  In  the  study. 
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4.  Applicable  Study  Reconmendatlons. 


a.  That  the  criteria  for  closure  of  MOS/specialties  to  women  be  based  on 
combat  exclusion,  career  progression,  physical  capabilities  and  (to  a  lesser 
extent)  attitudes  and  perceptions.  Based  on  combat  exclusion,  25 
MOS/specialties  were  designated  closed  to  women.  Based  on  career  progression, 
22  additional  MOS/specialties  were  designated  closed.  Using  physical 
capabilities,  supported  by  attitudes  and  perceptions,  14  more  MOS  designated 
closed  pending  validation  of  physical  job  requirements  and  development  of 
physical  testing  capability. 

b.  That  15  Category  I  units  (HHB  and  service  batteries  of  FA  cannon 
battalions)  that  were  continued  closed  by  the  1977  combat  exclusion  decision 
be  opened.  Analysis  disclosed  no  conflict  between  the  mission  of  these  units 
and  the  combat  exclusion  definition,  battlefield  deployment  considerations, 
nor  established  doctrine.  That  nine  Category  I  units  (Engineer  bridge, 
assault  helicopter,  and  other  company  level  units)  that  were  opened  to  women 
by  the  1977  combat  exclusion  decision  be  closed  for  the  reasons  indicated. 

That  the  Army  discontinue  the  use  of  Category  I,  II  and  III  designations  as  a 
basis  for  assignment  considerations. 

c.  That  when  a  gender-free  system  for  measuring  strength  potential  is 
developed  and  Implemented,  MOS/specialties  closed  to  women  due  to  physical 
capability  considerations  be  opened  to  personnel  who  qualify  under  the  new 
system.  That  a  coordinated  effort  be  initiated  to  establish  and  validate 
performance  standards  for  all  MOS/specialties.  That  DA  establish  specific 
strength  requirements  by  MOS.  That  tests  be  developed  and  administered  at  the 
military  entrance  stations  to  determine  the  strength  potential  of  enlistees 


G-7 


FOR  OFFICIAL  USE  ONLY 


FOR  OFFICIAL  USE  ONLY 


prior  to  actual  enlistment.  That  the  Army  Include  in  MOS  training  and  skill 
qualification  tests  (SQT),  tests  of  physical  capabilities  to  perform  the 
critical  tasks  of  MOS  and  skill  level. 

d.  That  a  pregnancy  policy  with  two  options  be  implemented:  involuntary 
separation  upon  determination  by  medical  authority  that  soldier  is  no  longer 
deployable,  or  absence  without  pay  (except  medical  care)  when  no  longer 
deployable  and  when  accrued  leave  is  exhausted.  In  event  pregnancy  terminates 
prior  to  birth  of  child,  the  service  woman  is  relieved  of  these  provisions. 

If  the  absence  without  pay  option  is  selected,  before  the  service  member  can 
return  to  duty  she  must  show  evidence  that  she  is  physically  fit,  and  that 
formal  child  care  arrangements  have  been  made  to  permit  her  assignment  or 
deployment  to  an  area  where  dependents  are  not  authorized. 

e.  That  any  service  member  who  becomes  a  sole  parent  and  retains  physical 
custody  of  a  dependent  under  18  years  of  age  be  offered  the  following  options: 

(1)  If  sole  parent  status  is  attained  by  death,  separation  or 
divorce,  the  service  member: 

(a)  Be  required  to  provide  evidence  that  formal  child  care 
arrangements  (notarized  statement  by  the  natural  and  substitute  parent(s)) 
have  been  made  or  be  given  one  year  in  which  to  make  these  arrangements,  in 
accordance  with  Section  I  or  II,  AR  614-200. 

(b)  Be  separated  from  the  service  at  the  end  of  the  year  if 
satisfactory  arrangements  have  not  been  made. 

(2)  If  sole  parent  status  is  attained  through  adoption,  the  service 
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(a)  Be  required  at  the  time  of  adoption  to  provide  evidence  of 
formal  child  care  arrangements  (notarized  statement  by  the  naturaland 
substitute  parent(s))  to  prevent  delay  or  deferral  in  the  event  of  assignment 
or  deployment  to  an  area  where  dependents  are  not  authorized. 

(b)  Be  separated  from  the  service  if  satisfactory  arrangements 
have  not  been  made. 

WOMEN  IN  THE  ARMY  POLICY  REVIEW  GROUP  (1982) 

1.  Study  Purpose.  Assess  how  current  Army  policies  concerning  women  impact 
on  Army  mission  and  readiness,  to  include  mobility  and  deployment,  and  how 
these  policies  affect  retention  and  quality  of  life  for  women.  Develop  long 
range  policies  which  will  ensure  a  combat  ready,  cost  effective  force. 

2.  Scope.  Study  group  initially  developed  19  issues.  Combat  exclusion 
policy/direct  combat  and  MOS  physical  requirements  were  addressed  by  the  study 
as  the  major  issues  affecting  combat  readiness.  Pregnancy  was  referred  to  000 
as  a  policy  matter  requiring  joint  study.  The  following  issues  were  referred 
to  other  Army  staff  activities  for  resolution. 


a. 

Fraternization 

i. 

Career  development 

b. 

In-service  married  couples 

j- 

Lost  time 

c. 

Sole  parents 

k. 

Attrition 

d. 

Sexual  harassment 

1. 

Migration 

e. 

Female  clothing 

Rl. 

Retention 

f. 

Nutrition 

n. 

Hal  utilization 

9. 

Extreme  temperatures 

0. 

Field  hygiene 

h. 

Child  care 

3.  Applicable  Study  Conclusions. 

a.  Based  on  physical  demands  analysis: 
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(1)  The  average  female  recruit  has  50  to  75  percent  of  strength, 
stamina  and  muscle  mass  of  the  average  male  recruit,  with  greatest  disparity 
in  upper  body  strength.  Upper  body  strength  appears  to  be  the  limiting  factor 
in  military  job  performance. 

(2)  The  major  physical  capacity  requirements  for  most  military  jobs 
are  lifting  and  carrying. 

(3)  Majority  of  Army  jobs  have  heavy  or  very  heavy  (as  defined  by 
Oept  of  Labor  classification  system)  work  requirements. 

(4)  Performance  can  be  predicted  with  respect  to  criterion  tasks  by 
measuring  predictors  associated  with  soldier  strength  and  stamina. 

(5)  Entry  level  assessment  of  physical  work  capacity  during  induction 
will  be  useful  for  selection  and  assignment  of  all  enlisted  personnel. 

(6)  Soldier's  strength  and  stamina  can  be  substantially  improved  with 
ao" appropriate  training  program. 

'  b.  Women  should  be  excluded  from  serving  in  positions  requiring  routine 
engagement  in  direct  combat.  These  positions  are  primarily  located  forward  of 
the  brigade  rear  boundary.  302,000  of  the  572,000  enlisted  duty  positions 
have  the  highest  probability  of  routinely  engaging  in  direct  combat. 

4.  Applicable  Study  Recommendations. 

a.  The  Physical  Demands  Analysis  system  as  the  basis  for  a  gender-free 
physical  strength  capacity  test  should  be  adopted. 

b.  All  soldiers  should  be  matched  to  their  job  through  demonstrated 
physical  capacity  at  least  eqivalent  to  that  required  by  the  job. 

c.  The  Military  Entrance  Physical  Strength  Capacity  Test  (HEPSCAT)  should 
be  validated  expeditiously  by  the  Army. 


d.  The  Army  adopt  the  WITAPRG  definition  of  "direct  combat*  and  women  be 
restricted  from  positions  that  have  a  high  probability  of  routinely  engaging 
in  direct  combat. 

e.  Based  on  the  concept  of  direct  combat  probability  coding,  formulated 
by  WITAPRG,  an  additional  23  HOS's  be  closed  to  women. 

f.  Implement  a  transition  plan  which  halts  enlistments  of  women  into 
closed  MOS,  provides  for  voluntary  reclassification  of  female  soldiers  into 
another  HOS  for  which  qualified  and  honors  existing  enlistment  contracts. 
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